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UNITED STATES CIVIL SERVICE COMMISSION
Bureau ot Retirement, Insurance, and Occupational Health

Washington D.C, 20*115 hCHlHQlbf
07-27-71

NOTICE OF APPROVAL OF DISABILITY RETIREMENT APPLICATION
r^r, Benefits and Service a Div,

Central Intelligence Agency
Washington 
DC 20505

Stop 64

The applicant /or disability retirement identified below has boon found totally disabled for usefol and 
ol/icionl service In his position:

MM <U«n <FI08n IMIDOLII

Haksyalec, Hyroslaw Andrew ,

OATS OF Bl«IM

04-30-17

CLAIM NUmSC#

C3A-1 343 500
MFAITStMT 04 AQSNCT AMD LOCATION (IF OirriRUT THAN THAT SHOWN IN APOIIII ADUVII 

Jame

MSfTIO#

SCKAMS

Thin employne should now be separated in accordance with the procedure outlined In federal Personnel 
Manual Supplement 831-1 or similar instructions Issued by your auency. Please forward the applicant’s 
final Individual Holiromonl Record (Sf 2806) as soon as por.siblu. In addition, please observe the follow- 
Ina Instructions:

1. UNDER “REMARKS" IN THE SERVICE HISTORY RECORD OF THE FINAL 
FORM 2806, GIVE DATE PAY CEASED.

2. ATTACH ONE COPY OF THIS FORM TO THE 2806 FORWARDED.
3. IF EMPLOYEE IS INSURED UNDER THE FEDERAL EMPLOYEES GROUP 

LIFE INSURANCE PROGRAM. SUBMIT THE ORIGINAL OF COMPLETED 
AGENCY CERTIFICATION OF INSURANCE STATUS (SF 56) WITH THE 
FINAL INDIVIDUAL RETIREMENT RECORD UNLESS THE EMPLOYEE 
WISHES TO CONVERT TO AN INDIVIDUAL POLICY.

4. IF EMPLOYEE IS ENROLLED UNDER THE FEDERAL EMPLOYEES HEALTH 
BENEFITS PROGRAM AND APPARENTLY IS ELIGIBLE TO CONTINUE 
HEALTH BENEFITS ENROLLMENT AS A RETIRED EMPLOYEE. PLEASE 
SUBMIT WITH THE FINAL INDIVIDUAL RETIREMENT RECORD:

‘ ' • AU triplicate copies al Health Benefits k’eaisb'ahC'n forms (Sf 2809)
p ! - a. and any medical certificates attached thereto. *

• • Quadruplicate copy ot Notice o' Chanae in Health Bune/it.-; Enrollment
(SF 2UI0) transferring enrollment to the Civil Service Retirement 
System.

5. IF FOR ANY REASON THE FINAL FORM 2806 CANNOT BE FORWARDED 
WITHIN 10 DAYS. PLEASE FURNISH PROMPTLY THE INFORMATION RE­
QUESTED ON THE REVERSE SIDE OF DUPLICATE OF THIS LETTER.

bai *»■*»
tOVCB| Ho*w-*« U6®
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Mr. Myroetew A, Maktymlec ^ |\UG'^ 
4718 Asbury ^hce, N. W, 
Washington, D, C, 20016

Dear Mr, Maksymieci

Ao you bring to a close more than thirty 
years of service to your country, I want to join 
your friends and co-workors In wishing you wall 
and hoping that you find the years ahead filled with 
enjoyment and satisfaction.

It takes the conscientious efforts of many 
people to do the important work of this Agency, You' 
leave with the knowledge that you have personally 
contributed to our success In carrying out our 
mission.

May I express to you my appreciation and 
extend my best wishes for the years ahead.

Sincerely,

R/cKaref Helma

Richard Helms —~
Director

Distribution:
O - Addressee '/o/Hari’y b. Huumi

1 - DDCI Originator:;
1 . ER Director of Peraonne
1 - D/Pera ±1 ^' JS
I - OPF
1 - ROB
1 - ROB Reader

OP/RAD/ROB/ERanochak:sl (4 August 1971)



UNITED STA7ES CIVIL SERVICE COMMISSION

NOTICE nr RMirG
A^?'ll ^! n^ V1 ^ r u^s Va^2l^ Tini "

nCiiMCIAi; JR EECnrE^TTG ^ rHYSTCALJCL^^^

NAME

ADDW5S

h71S Anbury Fir-co, u. W. . '
CITY, STATE-------------------------- ----------------------------------------------------------------------- --------------------------------------

ANO IIP COPE

This it net a notice cf 

appointment. h ha tetetd 

of y^ur rating It is im­

portant tbit yen kit? it. 

It if netfft t UI ) o » r 
application was net raffd. 

for any position with a 
lower fntvaner salary M<m 
that which p»N indicated 
therein.

Your Rrtinj is — ELIGIBLE

Jliii examination is not rated oi> a numerical basis 
Your numerical rating is:

CS-1O 100
CS-11 96

Your Rating is — INELIGIBLE for the reasons checked below;
I n The lowest acceptable salary_indicat<'<l—— r»"’-^PPn«t,«n •’ higher than the salary shown on our 
I announ"-—>• " "
} .Ci You did not pass the written test. All competitors must attain an earned rating of 7b without regard to

veteran preference. When an applicant's paper falls below the passing mark it is not scored further. In- 
cligiblet do not receive a numerical grade.

□ Your application does nut show that you meet the minimum requirements as co experience (or education) 
which were specified in the examination announcement.

0 Your eligibility is suspended pending your furnishing the Commission proof of correction oT physical con­
dition, as shown on the attached notice.

□ Failed to reply to official correspondence.

IF THERE IS A CHECK 0ELOW, IT INDICATES THE AMOUNT OF VETERAN PREFERENCE CREDIT INCLUDED IN YOUR RATING

□
 •|P5i»rj-F YOU ABE VROIMIO YOU WILL BI PfQUlAfQ TO TUANl^M TO TMC MPQiMING Of fKCR 

tVICINCC OP lOAOMBU «MIUTlO«i MOM Jul ARMIDEOACIS

If you have received an eligible rating, be sure to read the important message oh the back of 
lotm- KTER.WENCV BOARD OF

U. S. CIVIL SERVICE EXAMINERS FOR
„ _ .... WASHINGTON, D. C.
2 5 WASHINGTON, D, C, 70-115

*n< Oflk« anil tMB» of htur)

CSC FORM acw^li 
OCTOMI 1943



IMPORTANT MESSAGE TO CLIGKHU

YOU HAVE KICHVFD AN ELIGIBLE NOTiCE Of RAT­
ING. WHAT OOES THIS MEAN?

IT MEANS THAT: Your tunic h.u been pluv.l on (he the of 

persons who hoc pjocJ chi* cxjnnnoion. in it* proper relative 
Kinding. Thi* lot uf eligible*, or regiucr. i* kept by the o^kc 

who*e name mJ address ip|*H> in the lover tight-hand vomer 
on the other side of this notice. •

IT MEANS THAT: When your name i* reached on the regis- 
-ter, you will be considered for (he type of job* lor which you 
have qualified, (in the geographical area) cowrcd by the ex­
amination. (When a federal agency request* the Commission 

.Cv aupply the name* of eligible*, (he name* of the three eligible* 
at the top of the register arc certified to the agency for consid­
eration.)^ The agency appointing ofhecr may choose any one of 
their three person*, so long as he complies with (Ke Veterans* 
Preference Act of IHE as amended. '

Il MIANS THAT: Your prospect* fur getting a job from 
this eejminuion cannot br predicted. They depend upon how 

many vacuo it* may twur to be filled by eligible*,'and on your 
relator standing on (he register. Your name wdl be certified 
f‘jt cfooidi-tanon a* it come* within rAich and as rcquc<cs for 
eligible* are received. (Il you arc not Selected. your name will 

go bark on the register in its proper relative standing, to be 

considered again when within reach until the register is termr 

nated.)

IT MEANS THAT: YOU.MUST INFORM THE OFFICE 
WHICH ISSUED THIS NOTICE OE RATING OF ANY 
CHANGES IN YOUR ADDRESS OR IN THE CONDITIONS 
UNDER W HICH YOU Wilt. ACCEDE APPOINTMENT. 

SEND ANY NEW’INFORMATION CONCERNING YOUR 
ADDRESS (JR AVAILABILITY TO THE OFFICE WHOSE 
NAME AND ADDRESS IS SHOWN IN THE LOWER RIGHT­
HAND CORNIR ON THE OTHER SIDE OF THIS NOTICE. 
AND ELI ER TO THE TITLE OF I HE EXAMINATION AND 
THE RATING RECEIVED.

ADDITIONAL INFORMATION

1. Any offer of appointment or inquiry as to availability which 
you may receive from a Federal agency will show whether you 
are being considered far a limited temporary, a career-conditional, 
or a career ippoin».’»n(.

2. If, when you arc considered for appointment, you signify 
that you are not available or you fail to reply to a communica­
tion, your name w ill be removed from rhe’register until you_ 
satisfactorily explain your reasons and specify the conditions 
under w-hich you would be willing to accept any appointment. 
When you are unable to accept any appointment you should 

request that your name be sustKnded from the reRi.sccr.unpl.-4~***— 
•re uiin ible.uvv-**^-'-A______itfwnKior restoration 

■wroifflTT«f white it is still in use, changes in availability, or 

transfer of eligibility, will be acted on without further notice 

to you. .
3. If you are now employed by the Federal Government and 

have received an eligible rating, show thisnouceto.your per- »•- 
wnncl officer. He should be aware of your eligibility on this 
examination. THIS DOFS NOT RELEASE YOU FROM YOUR 

RESPONSIBILITY TQ KEEP THE OFFICE MAINTAINING

. . - U.S lilll*Ml'»l

YOUR ELIGIBILITY INFORMED OP CHANGES AS MEN. 
TIONLD ABOVE. ,

4. A competitor who received sin eligible rating may, under' 
certain conditions, hive his eligibility transferred from (he regis­
ter of one civil service othec to a similar register tn another 
civil service office. i

- A competitor who wishes m have his eligibility transferred 

should send his request to the office where his eligibility U. 
maintained. \ ———

^.A-^iicrtmnifrdirivni then be made, and the competitor will 
be notified, as to whether his eligibility can be transferred.

5; A register established from an examination held in order 
to fill a specific type of position at a stated salary may also be 
used co fill vacancies in related position* or at a lower salary. 
When you accept a career-conditional or a career appointment, 

■your name w ill be removed from all registers established as a 
result of (his examination. Until your name is removed, your 

willingness to accept a lower salary will not affect your eligi­
bility for positions at a higher salary, ' .

Minima omiu- ■ mi 0—r*4-ii9

If you are not appointed or the register Is not officially terminated earlier, your 
eligibility from this examination will be in effect for a'p.r.lod of 18 months only 
unless you submit up-to-date information about your qualifications before that time 
by letter, Standard Form 57 or Form 57A; however, such tnforaatlon'w.u not be accepted 
if you have had eligibility for less than 1 year. The date of issue whiev ^appears on 
this "Notice of Rating" is that on.which your period of eligibility began.
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Mr* Myi os 1 ;.•.: A. 'uiksymi ce 
4718 Asbury }H;u < ^!.K.
Washington, tl.C. 20016
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Plan;; Branch/p&DS

11 May lycj

MEMORANDUM FOR: Asst stir. r Plan:; anil Development

SUB.TECT Appreciation I'vr Effort Concerning Publication 
Technical Development, Program - l^S

1. It ic my pleasure to inform you of an outstanding 
contribution that Mr. Myrsslsw Mnkuymlec, a member of your 
Staff,' made toward the successful completion of the NPIC 
Technical Development &:t:si for 196^.

2. Mr. Makcymiee's technical advice and superior 
photographic chill were responsible for the high quality 
photographs that insured du excellent quality reproductions 
contained in the 1565 Techs’cal Development Manual.

3. The cucceEH of ths manual was due in no small part 
to Mr. Mnksymlcc'u contribution tied I wieli to personally 
commend him for his contribution.

PAUL W. REINOWSKI 
L/Colonel, USAF 

Chief, Plan:; Branch, Plans and
Development Staff

Mr. Muksymiec;

It gives me considerable pleasure to pass on to you 
thio letter from the Chief cf Plans Branch, NPIC. I was 
aware of your efforts in support of this manual and I 
would like to thank you for another Job well done.

A copy of this correspondence should be forwarded/to 
the Support Staff for entry in your,official recyiscf

Assistive's' for Plans Hn ' Development
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TAB L

16 June 12(J*

MEMORANDUM FOR: CBudraanT'Ct'u-eer-6cuVle^

THROUGH : Secretary, Career Service Board, NPIC

SUBJECT : Recommendation for Promotion

I. NAME: Maksymiec, Nyroslaw Andrew

2. POSITION TITLE AND PRESENT ASSIGNMENT:

Photog (Gen) occupying Physical Scientist Slot, assigned 
to the Exploratory Development Laboratory Branch of the 
Plans and Development Stuff.

3- PRESENT GRADE, TIME IN CIA:

GN-7/3, EOD Date November 1901

It. EDUCATION AND TRAINING: HlghSchool

5. EXPERIENCE:

Mr. Maksymlec retired us a Mar.ter Sergeant in July 19^1, ’ 
after 20 years of Aray photographic experience. He worked 
tn FSD/PLB from November 19^’1 until 15 September 1563- On 
this date he was assigned to the Exploratory Development 
Laboratory Branch of the Plans and Development Staff on a 
30-day trial basis. This period wui: extended to January, 
196*t at which tine the assignment rwas made permanent.



1 4-W® ■

SUUJirT: RuccnvncndatLc:> for Prcr/A ion

*"•6. JUSTIFICATION FOR PROMOTION:

Mr. Muksym lee ' a primary experience hue been Jr; prne 11 r'll 
photography. Since jcirlr^ the Exploratory
Laboratory Branch, he r.'r.a learned the theoretical phic of 
photography and combined thin with hie alrea'.'y ez ten;: 1 ve 
knowledge of the photograph;'.: precess. He boa 'girrf'.-d out 
several Investigation.-. vhLi: Indicate a natural bent for 
scientific methods. After Initial briefing;-., ha requires

; little, If tiny. supcrviRlwi. Ills maturity In a distinct
__usset in his work, where extreme attention to detail and 

gcaMfjrnlgcmcnt-nre-tiK-.c^^^ .•lecess t ties. He exhibit;; a
,• willingness to work for the group, no miitter the-hour:),

and cooperates and works well with others.

His responsibilities and ,rn»lity of effort are 'Ic-w/lng
. . • of more than his current ?;:;-? status. It 1;; therefore

! • recommended that Mr. Maktyalec be promoted to- ■
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SECRET
( »h,n r i t ir.f /n )

REQUEST FOR PERSONNEL ACTION
DATE P1 [ P * RI 3

1 January 1962

035655y/ MAKSYMIEC, Myroslav A
hATunC OF Frosoihri ACTION

Reassignment

funds X V TO V ■

CF TO V

Regular

2255-1010-7000

1 . COST CWTtA AO. CHARCI 
ARIC

CATEGORY OF EMPLOYMENT

0. ORGANIZATIONAL DESIGNATIONS
DDT/NPIC
Data Management Division 
Technical Branch 
Photographic Lab Section 
Contact Printing Unit

to. LOCAtlON OF OFFICIAL STATION

Washington, D.C;

POSITION TITLE

Photog ^GenJ
IB. GRADE ANO STEPH. CLASSIFICATION SCHEDULE ( GS, LB, etc.) IS. OCCUPATIONAL SERIES

\ GS ' 1060.02
10. REMARKS

POSITION NUMBER

239

7-1

11. CAREER SERVICE DESIGNATION

IP

5,355

;New S/C

IC*. SIGNATURE OF REQUESTING OFFICIAL DATE SIGNED C/I\URE OF CAREER 5ER.VICE APPROVING

XCLUSIVE USE OF I HEE OFFICE OF PERSONNELHELOW FOR
15. #ChG»i 

cost
A). [*»IOT. 

CCOF

1 4

?i. cmci coour. ??.sutre^ 
CCD*

?3. m:*'*** 
crot

2*. •‘LOI’: .’S. 5*r( Cf fi’1- 26. U” C» £RA2f ??.?*:• cr a*
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COOf 3 - *utf
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*1. 0*.

1

■0, 01. v<
2 - so

ci:i 0 . «« I ,( 0 *• »; •- 111, C’,O>
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C',C< C • IO •«<HOUt (<•■!(<
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3 • *0
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? • *0
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>8. RfUAfiKS

REQUEST FOR PERSONNEL ACTION
PAIR P R f P a r> | n

4 July I76I

I • Sl'K t*l MAMI I H .’. NAVF { t,.n t * Fl t it . Mi <!d( *)

■ NAKSYM1EC, Myroslaw A.

j . s«tunr or ri R',^

Excepted A

9. ORGAN)/Al I ON Al

DDl/NPIC
Data Manageme 
Technical Bra 
Photographic -

N?.ry

hpoJ

X

‘"" • A •- 

.ntment

v r 0 c r

I 4.(.incfivr o*ir pruirsun

. COST CENfl.f^C. CHARTS< 
*bLF.

5 . CATEGORY OF f nF l 5 * Y1 N T

Regular

a. L’GAL AuTmOMITV ( C'-~pl rt cd hy 
{Office of rforme 1 i

it i 
rich 
Labo

cr ro v

N*nchs

livislon

ratory ScctJLon

C< TO C 2255-1010-7000
10. LOCATION or OFFICIAL STATION

Washington, D. C<

t1. 80S 1 T ION * 1TLt

Photog ^Gen}.

i4. cl ass i r icat i op* schedule (gs. lf. *tc.)

as

19. OCCUPATIONAL SCRIES

1060.02

12 . PCS 1T 1 ON NUMOCR

16. GRADE AND STEP

7 - 1

I2‘ PCR CONTROL NO.

17. SALARY OR RAT 

’ 5355

1 1 . CAREER SERVICE 
. DESIGNATION

IP

One copy sent to Security.
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CONFIDENTIAL

| REPORT OF INTERVIEW MAT» fir nTfMV
23 March

| (.ANOtOMI {|,.'H 
1—MAKSIMIEC,

Fli H , Vi'^flf ;

Myroslaw Andrew__ ______________ _
»*1 AC I C» n I u T r

Manchester,. N.H

1961

JO April 1917__ _

:_3268 Valley Drive, Alexandria, Virginia 
tv: mid lonni q r

_ 3268 Valley Drive, Alexandria, Virginia

TE 6-8218

TE 6-8218

.Office. Chief of.Staff .for Intelligence, Pentagon. 0X7-1376

Yashingto n, D. C .2- DRB_.

_ Photo.Lab Tech 7

EDUCATION: 
1537^35 Central High School - Manchester, Now Hampshire - completed 2 yrs.

mOHBITi SEE ATTACHED FORM 57

fflLIHRY:
Will- bate "'Master Sergeant - Chief of Staff for Intelligence 1950-to-Dato - 

Photography and lab work of all types ulth_thoChibf of Staff for 
Intelligence in Pentagon, Washington,- D;C;

The applicant is about to retire after 20 years military service.
Mr. Kaksymiec has a pleasant personality, presents a good personal appearance in his 
.Master Sergeant's uniform, and seems to be about average in intelligence and maturity

Subject has had some excellent photo and photo lab experience while 
working with the military attache and in headquarters.

Attached is form 57 plus several letters of commendation. Please 
refer to POD/CH/CSS8 for consideration by NPIC as Photo Lab Tech at about the QS-7 
level.

DAV' SENT TO hOj

JBS

™ 1667 -, CONFIDENTIAL

G.E. POST



SE
CE

RT REPRODUCTION MASTE1tS SECRET 
* fi Ht'

BIOGRAPHIC PROFILE

If n n d 1 c With C ft r e

SECRET



14-00000

SE
CE

RT REPRODUCTION MASTERS BIOGRAPHIC PROFILE

Handle With Care

SECRET



3 wf,; 15/5

Mr. Myroslaw Maksynioc _______
4718 Asbury Placo, N. W.
Washington, 0. C. 20014

Dear Mr. Maksyaiec:

This letter is in response to the comment you made 
to the Director on Alumni Day, 26 April 197S, concerning 
a special medallion for NPIC employees who participated 
in the Cuban aissilo crisis.

I have had tho appropriate records reviewed. Th© 
Certificate of Commendation you and other NPIC employees 
received was awarded by direction of the President in 
recognition of the meritorious service performed.

It is hoped that the lack of a nodallion to accompany 
this certificate will in no way dotrace from tho contribu­
tion you node during thia period of crisis.

Sincerely,

/5/.lobn L Si^

John F. Blake 
Deputy Director 

for 
Administration

Distribution: 
0 - Addressee 
1 - ER 

DDA
1 ■‘'-'"-rs 
-3^- DD/Pers/o. Originator: ______ - _______

'-*'-1-. w/held) • Director of Personnel

DD/Pers/SP/RLAustIn,Jr:goc^v



DD/A 75-2034

2 C AF," ws

MEMORANDUM FOR: Director of Personnel

Fred:

1. The facts behind the question raised with the 
Director by Mr. Maksymec on Saturday, 26 April, are, 
according to him, as follows.

2. After NPIC had done its fine work during the 
Cuban missile crisis it appears that two different types 
of recognition were given. Determinations were made 
first bn certain individuals whose contributions were 
such that they should receive an Agency medal award. A 
second group of some 200 were then identified for their 
level of contribution and received some kind of certifi­
cate from the White House signed by the President. Mr. 
Maksymec was in the latter group and espouses the cause 
that a "special medallion" should have been given along 
with the White House certificate. Mr. Bob Gaynor also 
spoke to me oh this matter on Saturday, and has a good 
recollection on the whole matter.

3. Will you do what you can on the matter and pre­
pare me a letter to be sent to Mr. Maksymec?

John F. Blake 
Deputy Director 

for 
Administration

Distribution:
Orig. 5 1 - Adse
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M. A. Maksymie<

Environmental Coaling lotlu^ic; Cetprt'toa
7J04 Poplar Shoe!■ Annandale Virginia 22OCJ (703! 154 4282

B1S4OCR WILL CHECK CLAS3II tTION TOP AHO BOTTOM
| unclassified [ | confidential | [ SECHET

OFFICIAL ROUTING SLIP

TO NAME ANO ADDRESS DATE INITIALS

1 *1 Ah

2

3

4

s

6

ACTIOS DIRECT REPLY !PREPARE REPLY

APPtvYM DISPATCH RECOMMENDATION
CO MB CWT FILE RETURN
co (tea matt INFORMATION PGHHUaE

1

Remark#:
^rC dk'Jl A- ^ A^

^, QjUXXnfl. A) ^O<A.

FOLD HERE TO RETURN TO SENDER

■’ FROM: NamC. AOORtSO ANO PM OHS NO. DATS

Y 197S
1 UNCLASSIFIED [ I CONFIDENTIAL ( SECRET

IMM so. 237 ^ ^t,’iw‘ *4iliQA1



SOtORANIUM FOR IKE RECORD

SUBJECT: Mr. Myroslav Maksymlec - Retired Qnployee

The meeting with Hr. Maksymlec on 6 May 1975 waatosatisfy his 
request to review his official personnel rile (thia matter was 
being-treated' in the manner of a request under the Freedom of 
Information Act). Location: -Main Reception Interview Roon at 
Headquarters Building - 3 p.n.

The duration of the meeting vas one (1) hour of which tine 
Mr. Maksymlec used approximately 7 to 8 minutes to quickly tb'ab- 
thru the OPF. It Is my Impresston that he vas surprised: 1) we 
were allowing him to see all the material in the file ( he described 
vividly, a 1971 unpleasant encounter with Mr. Echols,- the Director 
of Personnel, who refused to show him a document and would only 
read to him a small portion from tt - this caused his request and 
subsequent interview with the DCI, Mr. Helma), and 2) at the 
reality that the file contained nothing actually derogatory 
(he stated he had seen and signed the fitness reports so these 
represented nothing unknown).

The major portion of the time was consumed In my listening 
to: his. evaluation and assessment of the various supervisors and 
co-workers at NPIC and their shortcomings. He regaled me with 
much of his background and history with the military and Initial 
application and entrance on duty with the Agency; his personal . 
acquaintance and relationships with notables - a former American 
Ambassador to Ethiopia, Joseph Simonson, the Hnperor Of Ethiopia, 
several Generals and Congressional personalities, Mr. Helms and 
Mr. Arthur Lundahl, and his membership In the Explorer Club.

Presently he is Vice President for Sales of the Environmental 
Coating Industries Corporation located In Annandale, Virginia - 
the company removes corrosion and stains from surfaces. He 
offered the company services at the 1974 Alumni session, to 
clean the stains from the Nathan Hale statue at the front of tie 
building, at a cost of $500. He plans to follow-up on his pro­
posal, since he has not heard anything from the Agency.



He mentioned that Mr. Blake,.at the direction of the DCI, \ 
(1975 Alumni Day) vaa to explore and advise him (Maks^nlec) of the 
possibility of- striking and Issuing a medal to about 200 Agency 
personnel (of whom he is one) for their participation in certain 
aspects of the 1962 Cuban crisis.

Our meeting ended with Mr. Maksymiec Indicating he had no 
Intention of "going after anybody," but he vas curious what was la. 
his file, and that van the basis for asking to see it.



SECRET
riCATION ur"? jHMENT OR CANCELLATION

OF OFFICr COVER BACKSTOP

OAt I

17 FEB 71 I

TO: 
(C*.<1J

CHIEF, CONTROL DIVISION 1
Flic NUMBta 1

Hol4 |
CHIEF, CONTRACT PERSONNEL DIVISION

fUPLOYCf NUpBt* 1

Oaijapp 1

X CHIEF, OPERATING COMPONENT (For action)
• ' L X V

to CARD NUMBtB 1

Air Force 1’995 |

CANCELLATION Of OFFICIAL COVER UNBLOCK RECORDS

ATTN:
NFIC/Chlef Support Staff OFFICIAL 

COYER

BACKSTOP E3TABL■3HC0 1

REF:
Foth 1322 DTD FEB 71 X

DISCONTINUED |

susitcr

KAKSYMIE'Cj Nyroslaw A. .

UNIT |

Logistical Support Grp; Prov. 1

IBffiS!s!aM^lL^Or ^wwIJr^l

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS 
(OP* 30-900-11), (orv la sM-ii) Operations Only

A. TEMPORARILY FOR 

EFFECTIVE DATE

DAYS
DATE

8. CONTINUING AS OF

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY.
(HM8 3O-?)

ASCERTAIN THAT rTu
(HHB 30-11) ^^

W-2 BEING ISSUED.

X

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY.
(HHB 10-1)

RETURN ALL OFFICIAL DOCUMENTATION TO CCS.

SUBMIT FORM 1322 FOR ANY CHANCE AFFECTING THIS
COVER. (HB-HO-1*)

00 NOT MITE IN THIS BLOCK • FOR CCS INTERNAL USE OHL*

SUBMIT FORM 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY. (»»-»0-2«)

SUBMIT FORM 2688 FOR. HOSPITALIZATION CARO

KCMAKKS AND/OR COVt* WIS1ORV

4 U

u

iSTAtOUriON:

J55I

ICKl COVM . CtNTK*

SECRET
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SECRET

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP li August 64 1

TO: z 
(ChiciJ

Y "TIT??, PEFCONJiEL OPERATIONS DIVISION
rstisue o ron 1

X CHIFy, CPrIPZ.TTNG COMPONENT (for action) jjpjg MAKSYMIEC, Myroslnw A. |

inn:
Mr. Carl Batchelder

ULF AO. 1
K-8235 |

REF:
Form 1322 16 June 64 Requesting cover

ip CARD NO. 1
B8995 |

Logistical Support Group, Provisional

M
fe'^^^i tec®J2^t^i5"r.?jiC

X Block Record#: 
(oruraav jQ.avo.ii)

OPERATIONAL PURPOSES ONLY

a. Temporarily for. day*, effective

b. Continuing, effective £Qp

NA Submit Fora 642 to change limitation category, 
(HM8 20*7}

Submit Fam 1322 for any chang 
(8 24-9* 154;

Ascertain that Army W-2 being i 
(US 29-44f.J)

r ■ 1
us u .

Submit fam 1323 for transferring cover responsibility.

Remark*;

Cover History « !
Nov 61-prcsent-overt-NPIC

DisretBurton: p"/ »-0L/rtL^vc, Copy rrso/os, copy i-ni*.

SECRET1551
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"PAY ADJUST,>.e\T fN ACCCMWXF «ITH SALARY SCHEDULES i'f PL 91-656 ANH 
EXECUTIVE 'JR-ER 1 1576 PURSUANT TH AUTHORITY nF DC! AS pRUVtOrD !'•’ THE 
CIA ACT rF P^, AS AMENDED/ A!io A DCI DIRECTIVE DATED 8 UCEDBER 1962

effective hate of pay Aojusn'ti-n io.januapy 1971

NEU
NAME SERIAL ORGM. FUNDS GR-STEP SALARY

MAKSVMIEC NY’JSLAW a 015655 72 700 V GS 09 5 $11/866
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coot

-75;? 3

23. IHHG»H 
CODE

2$ DATE Qf.aiBJH 26. DATE OF GRAS4 2' DATE OF LEl

NU**l« <»H*(| fit 4*0

?| 17
VO. CA '* MJ. ' DA

'A NU EXPIRES 29. STlCtAi 
BUWNil

y?‘—B€Tr*tw<«r-OA fa----- arcstPAMriC-N 
DATA CODt

W^C^j^ic’^o^V Co'<»Ho*ioa DoTo^ [11111!^ 34. SEX

ua. yb.

' MCM

COOL DA T®

PHHRENCE 36. sifv. covp Da: i 37, LONG- COMP- DAT 38. CA»H» CArfeVO*? {39. /EGU / HEALTH INSURANCE KO SOCIAL SECURITY NO

0- NONf

2 • !0 Pt.

Md 3*

1

• E *o tA . »« CA* ' MSv

PBQV »**

' 0- AA"lt
1 - rlS

HEAHM INS CGt®

xl? PREVIOUS CIVILIAN GOvl^^’ URViCE LEAVE CAT 
COSE

43- Tax data 44.- '.TATE TAX DATA

0 NO HtViOUi M«V\t

1 - NO 8M*K IN MBVCt
2-BREAK tN SERVICE utSS T^N 2 <Ci 

J. BREAK >N M»VCI (MOKI >‘S 3 »*Sj

IO«M EXECUTED

2 - NO

no, tax exemptions IOSM EXECUTED
I - vtS 
)NO

COM NO TAA 
14W.

STATE CODE

OUSTED



14-00000

SECRET

IMII

NOTIFICATION OF PERSONNEL ACTION 
"CS 01/?:/?•

i - SHm MMill

03365^

J U.M (iMUW-rQMz

%'<5Y“I:C -lyaaSLAW A ■
3 MTun Of HWWl OOM 

^AS$lG\vp7 .

4 (HKTM MH 
no. ct »a

ci | u| 70

S CAHGC4? C* t»A0’Mi1t

*. FUNOS'^ A v ro v V 10 (F
7 flMAMCIAt AMirM HQ (M4GUW

0255 5600 0000

1 ®C» QW UW AUJHOBirr

CT to * « 10 (1

’ OUWIIIOMI MilCIUlKMS

?D!/':P!C
v OOI/^PIC/TSSG/aSJ/JTS

10 VOCATION Of 0HCIM STATION

pwiiom nnt
*? AM' e TECH

1?. POSiriON HUMS!!

0644
11 (MiH Stmt MSIGMIIW

I?

14 nWWMIION KHtOUU (GS. IB. m |

GS
11 (XtuHtlOMl MUH

1670.09
It GUM AMO SUF.

09
n. uuv oi un ■

11 WWW

‘ SIGNATURE 08 CYMES AUTHENTICATION _

POSTED
S-jr- 7<^

Form 11508 
746, MfG. 10-48

Un Previous 
edition

SECRET t«M*4 *'>' O'iWti

8



"PAY O„> V"?,T lAS ACCia^^r «|T.| Sfti.uv SC-rVJ.iV lr PL 91-^1; .VO 
EX'C'n^ -VuC) 11526 P.>;s,|,v;r T ~ .W^ifY •'• ^1 Ab "KHVIhro ’ r-if 
CIA -‘CT IF laLQ/ AS A -1 C \ ? t ■'/ u\J A VL I J I * PC T I V £. OAHU li 'jCr::i'P lo^i”

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.

t P e lC I I VE PATE OF PAY ADJUST-V'T I 2S 3LCtMn.!:P 1969

^"•t SERIAL a’5'i, FUh'JS GP-STEP SaLAPY

MAKSYMEC TRaSLA* A G35655 .72 700 V i$ 09 5 ill,197

0. 1YM ACTION

1. JlilAl NQ. 2. NAMI J, OVGANIMIION 4. TULL'S J. IWOF MOU»J

035655 MAKSYNtEC myroslaw a 72 700 V
OLD SALARY RAH

• SIGrad* 5t«p • Salary Lett til. Dat* AOI.

NIW SALARY RAH 

Salary HHCTlVI UAH

OS 0? <• » 9,308 05/07/67 GS 09 5 * 9,59C 05/04/69

r
CERTIFICATION ANO AUTHENTICATION

mu
SIGMA TUPJ DATE

rvi no excess LWOP 0 °

Pv I IN PAY STATUS AT END OP WAfTtHO PERIOD

Cl ERAS INITIALS

| | LWOP STATUS AT END OF WAFTDFO PERIOD

-oo—
8%

oo- 
o

W9M p Uta pr 7^6 560 t edi,; PAY CHANGE NOTIFICATION

M&4iw

'"■“•' Er. T /i :



-00000

SECRET
(Wh»n FilW h)

NOTIFICATION OF PERSONNEL ACTION '*' 
OCS ^/?'/‘«

1. MRIU KUMBtt

035655

: %uu (tut HMtMwu)

^AKSVMEC-. ^Y*CSL** A
l MIUtt 01 WWWR KUOS

3U5SIG VE'.’T

< PKIM Mt!
K M 11

09 | 22| 6C

S CANGORT OF WhOIMiM

4. FUNDS ^ X v to v v ro cf
; rAUsuMuauWNO.CHAfGuBit

9255 5600 0000

1 (X 08 OMI IEGA1 AUTKOQrT.

a TO ¥ CT io ci
, OtCMUtriOUl MWMMB
ODI/NPIC

nPIC/TSSG/ESO/ELB

10 icunw W WIKIAl STATION

/AS%j 0. C.

It hMAiO

n. position nnt
0 ANO E TECH

12. ^^ NUM8(|

0644
11 (ARE(K «RW( MMW4IU»

ii. ciASsmncN khM(GS n en)

GS
is ocamcuu sum

1670.09
it ww M0 MP

0$
If. SALARY Ot UH

Signature Oft other authentication



"PAY iO/j$TME/<T. IN ACCORDa.'Xe w»Ti SECTION 212 AND 216 ?F Pl 90-206 ANO 
Ex*cvn»E :actR;ii4i3 pursuant to authority of oci as provided is the CIa act 
OF 19*9, AS AKENDEO, ASO A-DCI DIRECTIVE DATED 8 UCTOe=A 1962"

EFFECTIVE DATE OF PAY ADJUSTMENT: 14 JULY 1968

S:KUl C’GN. FUNDS GR-STE?
OLD 

SALARY
NEW 

salary

£,35655 72 150 V GS 09 4 S 8,861 6 9,308



14-00000

SECRET
|Wh«A Filled l"|

. . NOTIFICATION OF PERSONNEL ACTION
OCS 07/13/6*
I Mtl*l DUM8II 7. NAMI (IMI IitM UiWI)

035633 HAKSYMEC "Y^OSLAr; A '

I), tIMIU

J MWH 01 PtISONNfl ACTION

REASSIGs^HT

4 (IIKIM DVT J (AtIGOtT 01 IMhOTMINf
HD M H
07 | 0l| 68

4 FUNOS

T v tc * v ro it
/.IWIM ttliWW CKUCUBil

9253 5600 0000

1 CSC OR OTHII If GAI WIWIIIT

(I TO V (1 10 o
9 OIGANWIlONM DIWMfWtt

D0I/NPIC
io iocadon oi wm muon

WASHt/ Dt Ct

11. POSITION UKI '

Q ANO E TECH
1?. POSITION *«NI

06*4
Ij URHR SIRVIU M'JMAlia

14 (IM1IIKAII0N MHIDUIt (GS. IB. •* J 

GS
1$ KIVWOM mm;

1670.08
16 CRAW ANO Mir 

09
1/ SALAH OR Ml

signature or other authentication



14-00000

•PO HIJUSTpEm Is •CCOci^'.CP wJT* 5I1.MV SiO'EiiJL^S UE DL ^0-M6 
^HSJA.U TC 4uT"J?iry ^ fCI aS «ov|nei) lx the CU ACT CF 1949, 
aS l-EACtC, AXL A-UCl rJnrCTiVf OaTED 3 OCTTPEx 1962,"

EfftCTlvE L'*Tt Of PAY ADJUSTMENT* 3 CCTfh'r.-R 196/

OlO
name serial o^sy, n^gs G^sifP salary sal^y

M*KSY‘|cC PYROSt** A r35655 72 15b v GS 09 4 5 d/479 i 81864

IWO* Hour*

035659 ^KSYHJFC mYROSLAW a 72 1’9 . V

0(0 SAlAtr BiFf NEW SAtA^r BA/t rvpf ACTION

bailor AO*.

6$ 09 3 4 «,2t0 03/08/66 GS 09 * 8,4 79 O5/n7/«7

/ NO EXCESS LWOP
/' IN PAY STATUS AT END OF WAITING PERIOD
/ LWOP STATUS AT END OF WAITING PERIOD

sm
CLERKS INITIALS AUDITED 8

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS 
OF AH ACCEPTABLE LEVEL OF C0MP&W4CE.

SIGNATURE: ogATE

PAY CHANGE NOTIFICATION
mi



secret.

NOTH ICATION OE PERSONNEL ACTION

I. 1(1111 >l«lll j l M«l |1>U XIU U'OOI 11

L Q1CAMIUU0NH OUIWMIOKI

i natuit or hiwwh mien

PhUMOJIGN

4 eiihhh un j j. union or imhohim

O'lOElGcl .'LGVLA.T

l FUNDS ^
1 I 10 II , J. (OU (mil NO. J-UKKIK .] 1. IK Gl QtKU <fCAL i|)llt5llll 

ssVs moo coni' so use uos j

| » 1 <1 10 II .

10. (OUItON 01 OHI'lM 1U1W

00 I / NF’ IC
FLANS AND DLVILOPMLNT STAFF
EXPLORATORY DLVCLOFMLNT LAG BRANCH WASH c.

n. miiiion nut

D AND L TECH
14. (UHlHUIW KHIOUU 111. II. AM ) 1). OUl/HIIONII MUIS

I? Million NUHKI

O6U'4‘
II. (MOI AMO JKF

U HIVUC OlUOHttOW

IP
if. uuir oi nti

GS 1670.08 09 3 ■ 7987
II. KMAIIS

SPACE BELOW ron EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
II Mlionlffi. fmplor n, orrict (Mute n. iuno» 

coor

7'jOI 3

N. INUCHE 
coot

24. Hdqln. 
Cod*

1

2L DAft Of IIIIN 24. DATE Of UMI >r, out er iei

22

CM*

10
fl U M I >■ IC. 

72)50
Mhlltl ML

NF 1 C
WO t> A. 1A

o>l| 301 )7
MO G*. Ik,

05 p3 |66
t'J. DA

05 p8 66

II Nit HHHl 

■ 0 31. !■

■ 1 1 ■

?t MIHAI 
IHIIIHK

JO. If HUM

i . cat.
1 . fi/.A 
n ■ hOh«

(Nt OAlA 

cone

11. MMhllON 
SATA (OOE

JI. (OUH ION/(*N(HUhON 0AU

WO. Gt. TH.

1 1

----------------------\
EOD DATA )

ji. jkuihy 
tto HO.

34. HI

33. HL f 

(OPt

[HI|N((

0 . *OS| .

M. mv. four

VO, it*

1

DAU n ion

VO

C. (OMI. DAH

D« i».

11 Ulltt UUCOIY

1 coot 
fj/H Ml ‘iV 1

u mm 1

JL 

coot

ftlll / HUI 

0 ■ W*IVIA

fh INWUm

M{ti.rN mi coor

40. WCUt 11(01111 NO.

41. MUIOUi COVIINMINI MIVKt QAU 4L IUV( (Al 
(ODt

4) rrotut iai dau 44. turt UI OAU

coot o . no rxtvioua tuivn.i
1 • MO l*t*l IN HHFK.I
2 . |kui im itrvict nr.> r><«‘< i vm'i i
1 . »wMA ><• «l WiCt (Mimr WAV I I*-. »

t ■ *0

coot NO TA I C11 MFIIOMl ro»« sMCu t to | tooe
1 |

MJ TA 4 unit coni

1’41. A UTH ENTICZ. TION
POSTED

OU "*
Use Previous 

Edition
SECRET MvLA I 

(chill lai Mtsortic 
UorHiM PI

tWhen filled



"PAY A^||$T^E^T H ACC-iumixt u]Tm stLj;y SOtr-UutS' OP PL 'Mn 
PURSUIT T( A'JT^0«|rY nr net *« P'Oiqrs'i K T-g cl* *CI v“ ’949, 
AS ArFrrfn, *mo a-dci pcjcv Pl’irflvs oateh - ocTuetA i^?,’’

EFFECTIVE DATg op PaY ADJu^I^vri 13 QCT'JSs" 190

r ‘ OLD -MEw
'^^ SGRlAi, U" Ga1 , fi^3$ G3»STtP SH'n’ SALARY

MAKSVMft'C ^YRCSL*W A (135655 72 150 v GS -’d 3 $ 7,»7.> S 7.325

^ ^

"Pay ADJUSTMENT IN ACCORDANCE with SALARY schedules or Pl 89-504 
PURSUANT to AUTHORITY of oct as PROVIDED in the CIA ACT OF 1949. 
AS AMEND-ED. AND A-DCI DIRECTIVE DATED a OCTOBER 1962,"

EFFECTIVE DATE OF PAY ADJUSTMENT! 3 JULY 1966

OLD new
NAmE SERIAL' ORGN, FUNDS GR-STEP SALARY SALARY

MAKSYMIEC MYROSLAW A 035655 72 150 V GS 09 3 $ 7,987 S 8,218





0J5655lMK5TN|f:C NfHOSU" A 72 150
MW SALARY Ul|

V

G»od* U« (M OoH G’od* ADJ.

US 08 2 jl &>n5q 07/U»/»« lib OH J .* 7>U70 07/V4/63 
Rtmarit ond Av*MAbtoh«i

/ /MJ EXCESS U^OP
/ / IN PAY STATUS AT end OK waiting PEHIUO
/ / I*UP STAluS AT END UE WAJTLNU PEHlOO

CLERKS*INITIALS _ AUDITED BY

I CERTIFY THAT THt WQHK OF THE ABOVE NAMED EMPLOYEE 13
OF AN ACCEPTABLE LEVEL OF COMPETENCE, i

560 l»»«OV*



14-00000

ADJUSTMENT OE SALARY RATE IN ACCORDANCE * 1TII T IE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES f ̂
ACT OE 1961 PURSUANT TO THE AUTHORITY OF T> nDiilECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED h. THE ^E?TV™ 

.INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962,

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Empiloyees Sa

nnum Rates
ary Act of 1964

GRADE -
Per A and Step-?—________________

1 2 3 4 5 6 7 ___8_ 9 10

GS- 1 
GS- 2 
GS- 3 
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
gs-10 
GS-ll 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16 
GS-17 
GS-18

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
12,075 
14,170 
16,460 
18,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590 
22,195

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6,450 
7,070 
7,710 
8,440 
9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,3.15 
13,335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5,080 
5,660 
6,245 
6,850 
7,510 
8,200 
8,980 
9,830

11,670 
13;755 
16,130 
18,740 
21,555 
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305 
4,680 
5,085 
5,680 
6,320 
6,985 
7,650 
8,390 
9,180

10,060 
11,010 
13,090 
15,435 
18,090 
21,020 
24,175

$4,420 
4,805 
5,220 
5,830 
6,485 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590



DLS: 3 JULY 61
SEcun'

'hon Fi;!M\!

OCF NQT~FCATION OF P3L<HNEL ACTION

1. MUM WMIll

035655

1;. aiut inn mi! uiooii)

MAKSYMIEC MYRGSuAW A

J. M1UK OF HUONNU 4(1104 * ; iFicin omi ; j uiuc It Cl f^^C1•fU

PROMOTION >07 C5> 6Ui REGULAR •

». funds ^ V TO Y : 1 r-J C» f. asusiu ho. imihuki j e cm o« ou uml pinpoint

(4 to y j ? n ci 52S 4100 0000 ! 50 USC 103 J

9. OlUMUItlOMM SEMINATIONS kl.ucjim of onum mnoi

DDI NPIC

PLANS AND DEVELOPMENT STAFF 

EXPLORATORY DEVELOPMENT LAS SRANCH WASK, D. C.

ii. Minion mu

0 AND E TECH

11. WJI1M1WII4

06W

13. utm HWWIW

IP

14. (UHIFKAhOK KKtOUlE (CL 11,

GS

.!<) j is. yahu^ suns
| 1670.08

16. JIMJW SHF

08 2

17. SUItt Ct UH

6600

It. I(M4|I{

1

SPACE BEtCW FC3 EXCLUSIVE USE OE ’HE-QFHCE OF PERSONNEL __ ___ —-— ----------

If. MUON 10. (MpUr II. OFFKE (DOING ?j. $:trun a lmegme 74. N^ti> i). MIE OF lUU J hSmji-—-T'" If 04'1 OF Ul

(OOE

22

(#4«

10
HUM! >K

72150
at P" A 0c Hi
NPIC_

. C»i W0£

,7501^—-----------
r ■ OU : 30| 17 1 07. 05 6U 07 05. 6U

28. ME IVIHJ It.lH" 10. tETIHMUI Mil r KFUUIOH 7 COMClWVCANaiUUOM OH* • M >UUIiU ill. MI

a . ric
EOD DATA > . |

1

M. Hl. FUKUMI M. SUV (OHF DUE 37. 10*6. CW. bt^ S CUfU (MEGOtY !!. FUU / HUlU l*SJUK\E 4 »(IU SKdlilf W

coot 0 ■ *ou

■ . 10*1.

■ 0.

1

NO

; nh.', •( ye ।

41. FIEVIOUS WVUMIM SUVKE B1U U.UU'iX A KOFHiI»i?Fll ; M SUU lit (MU

coot 0 . *0 *»lVIOUi H»»ltl
1 . KO IMtl IN IMllCI 
i . pa cat in ittvicc ni45 
J . HtH IN IltliCt IVUfll

fiUN 1 
rn*5

|8‘. 1

coch <, :*» titiHio^i

1

$KX\r.?i OH OTHER MHH^nCATION

!tw4U HP W*«H

(Wb#a FilW la) j



14-00000 .

^hC: 2? JAN 64
EEC HET

r;“-.’ tn!

j ocr NCTTTFICATiO ’.' Or PERSONNEL ACTION

; 1 M»‘*(»»«lll 11 CMtif (ICt mn.MlOSlU

0 356 55 IMAKSYMlEC MYRCS.A-/ A

9 M’Vtl Of UlkMI HUM . 4 niidiK cm । j un^fr ^ ithgiftif

reassignment
hl! 22 ; »4 j

REGULAR

V to ¥■ j » ’$ (> • /. (OST (l»l(l kJ. (Mniill! ■ I iX '/I OlMU UUl AUTHOtlTT

(f ro * • U j*, '/ ■ 4255 1030 600(1 SO use 403 J
1 ygMillfJOHH BBtlMIHW I >g twanow oi onum num

ooi/npic 
plans and development staff 
EXPLORATORY DEVELOPMENT LAS SPANCH WASH.,0. C.
ti hwriw urn j 17 FOHTlON NUUBlt ■ fj MtfKt OHtCNAhON

PHOTOG GEN j 0303 | IP
'.4 JliJJIflUIIM ((WfOUlf (C5 il, «nj ? ;j. jo*«hw« » i', i U. (not ANO (TP t :/ CAUrr of un

GS J 07 3 1 6 J 85
4 It fUtUC

PHOIOG GEN OCCUPYING PHYSICAL SC SENT 1ST SLOT.

-------------------- -----------1.

kpace trur^ 1'J?. lz: .l or the ornct' or persc^kel

tzna
OM; 301 17 1NPI C72150

Jt Ml

ZOO DATA

40. SOCIAL (HUlIfY NO

tuff 1*1 DATA

; 24. Hdgifj
' (4**09f 1 (•*

7 ; IO

71. CHl(l (00l« 11. gill 04 UitN 1 21 14-1 04 mot

22 i5ni(hO»^niuu’iD<gH»!

V. DAU OF UI

M (Ilf C.OtfP OHl 1 V. I CM C.W UU

POSTED

22 SECHETII5O CdUton
(Wq Tilted

BU <KW

X rp nUPIKI

i 3 an (miiij W. VfUM

jj »4 W iniiHid

’■ • 1

HHIOVi lOHIWfll Wlfia BUI “Piru [iLDiU

run / min« ^mxf

H nmor 
110 NO.

■ 0. o*

1



1* aCCO’CsNCE upM THC p^VIS!O‘iS OF PUBLIC Law 67-793 in* Oct 
MExtsaMiiiM DiTFi? i august 19561 Salary IS jujUSTep as folL''«s» 
fFFECTIVF 5 JAMQAWV 19*4.

old new
N«hP SF*|AL OKGN funds GH-ST SALARY Salary

MAWSVHFC mYOOSL AW A 03^55 72 34 0 V GS 0 7 3 3 5>91(| J e»lS5

New jAiAir jure

1. Serial Na, . 1._______________ ___N—» -----------------------------

035659 MAKSYMIEC MYROSLAW a 92 340

Stop Wo/J! ttfatti.

V

3

5. OlO SALARY RATI

GtodA Stop Salary loti CH. Dato GroJ#

G9 07 2 J 5,725 11/39/6! GS 07

HM ACTION 
IM I *01

S 5*910 11/24/63
0. Aamorkt and AufhMfkaftoA

NO EXCESS LOOP 
in pay status at end of waiting period 
LWOP status at fnd of waiting period

clerks. Initial

I
0

audited bt

o
CERTIFY THAT The'WORK OF THE ABOVE NAMED EMPLOYEE IS

OF AN ACCEPTABLE level of competence

signatupei

PAY CHANGE NOTIFICATION

560



14-00000

j thg trj^r. joo Ui:;::) U; lkj o' rciw 1150 ■ "orrO'^noii ri' rawxra koti)
! M ^y-jm ^;sjji:^::r o? ji?zs ps;:so:;..e.>g lva;;) impw to tie-: ;i;v:.y

v.m-iiMJZc~> zs'zs aii'rrs; co'S’EiKa', a;?'?z;'i’zvi: oats op K^oraKM1
j s; u wrz^y. ;.96y»

PLOT OKIZAL
no. no. cost cents:: no. wtis.

'■'2.4 6 . 615527 ElETCIEP. FJ’AJXE 5 2 ) 034-61)0" UE PT.

<*^43 OZO>7V HAR">.'<G GrpfRyv 32 55-1 032-61)00 .bt?T

02^9 -022046 «EO- LOUIS r 3255*1 U32"6OVt> ? DEPT |

'253 f?O?,6nn s.Mt'H JAMES O 3250-1032-6000 DEPT |

0253 013340 BUTLER EHAUCES 32 55-L 032-6000 SEPT' B
0257 037112 5EOCEWIC<.JOHN 3255-1 u5v-60w SEP 1 |

('265 V;'-;*?? LIPP ABRAHAM' 3 2 5 5-1005-6000 DEPT B
0287 £25489 VIRGA JAME ELL] 32 55-100 5-600'/ DEPT

0267 OZ794I Si'll TH ALBERTA E 3 2 55-100 5-6GUC DEPT-

O2°6 032386 JACKSON TUTH Ev ’ 3255-1020-600'-) DEPT »., E

0356 022338 PARMER JEHUT E 32 5 5-1032-6000 . DEPT

0372 042358 ALLEN JAmE'S L j 3255-1032-6000 DEPT K
0378 nnl98b REtlCHERT HAPRV 3255-1O32-6OOO DEPT E
0378 055262 MOTHES GOriDOH ' 3255-1032-6000 DEPT E
0382 023918 DEARSTDIE HOHAL .'.32 55-1032-6000 DEPT

0387 V22OO3 CMHPA JOSEPH L : 325^*1032*601)0 DEPT -

0387 035655 MAKbYMI EC MYROS 3255-lu32-6UUu DEPT

0393 002633 ODMRRAY GEORGE 3255-1032-6000 DEPT :

0390 007307 DADE THERESA MA 3255-1032-6000 DEPT-.
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SECRET

FITNESS REPORT
emplotfe'sehial NUMBER

O3%55

SECTION A GENERAL
I.KAME (Leet) (Firet) (Middle) | I ■ D A T E 0 F 0IR T H

Maksymiec, Myrpslaw A, .z 1^/30/17
3. SR X

M
4. GRADE 9. SO

IP
«. OFFICIAL POSITION TITLE

D '1 E Teclmicion ■
7. OFF/0IV/HR OF ASSIGNMENT

KPIC/TSG/RED/ATB
8. CURRENT STATION
Wash, D.C. .

»• CHECK 'X) TYPE OF APPOINTMENT 10. CHECK (xl TYPE Of REPORT
A | CAREER 1 i R6»€«VS { j TKMPORAMY

( INITIAL jRWMlfiNMtNT SUPERVISOR

! CareEA'PNOVUiOnal (S»» inetrvctlone • Section C> X 1 ANNUAL |RE ASSIGNMENT EMPLOYEE

j Special (Specify): I special (Specify):

*’• DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (From- to-)

30 Sept, i960 - 30 Sept. 1970
- SECTION B . PERFORMANCE EVALUATION

IMJnsah'tfocfory Performance ii unacceptable. A rating in thii category requires immediate and positive remedial action. The nature of the action 
could range from counseling, io further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed in Section C. • ' . - ’

M~Margi™*! Performance is.deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial actions
taken or recommended should be described.

^"f!^**!!!! Performance is satisfactory. Desired results are being produced in the manner cipccltd,

^f?l? '^rformancs is characterised by eicepfionol proficiency.

OrQutstahding Performance is so eiceptional in relation to requirements of the work and in comparison to the performance of others doing similar
work os to warrant special recognition.

SPECIFIC DUTIES
List up ta six of the most Important specific duties parformed during the rating period. Insert rating letter which best describes tho 
manner in which employee perform* EACH specific duty.' Consider ONLY effectiveness in performance of shot duty. All employees 

- with supervisory responsibilities MUST be rated on.their ability to supervise (indicate number of employee* auperviaed)^

SPECIFIC DUTY NO. t
assists physical scientists on their research projects by assisting with
optical bench experiments and performing routine data collection utilizing

<the supporting metrological'equipment#' ■

RATING 
LE T TER

M

SPECIFIC DUTY NO. 2
Operates electro-optical laboratory equipment such as densitometers, sensi­
tometers, microdensitometers, photometers, and microscopes with minimum 
supervision. ' . '

R A TING 
LETTER

M

SPECIFIC DUTY NO. 3

Performs precision photographic processing of film and plate material to 
specific tolerances of density and contrast in support of on-going research 
projects. ■ ’ . ' . , ' ' .

RATING 
LETTER

P

SPECIFIC DUTY NO. 4

Assists physical scientists in the graphing and routine algebraic manipulation . 
of data.

RATING 
LETTER

M

SPECIFIC DUTY NO. 9

Prepares written reports and briefing materials on assigned projects.

RATING 
LETTER

M

SPECIFIC DUTY NO. 9 _ < Q 7 11200c1'9

Performs periodic maintenance and calibration of laboratory equipment. D

R A TING 
LETTER

M

-OVERALL PERFORMANCE IN CURRENT POSITION

Toko iftfo account everything about tho employee which influence* h<* effectiveness in hi* current position euch as per' 
fmmance of specific duties, productivity, conduct on job, cooperativeness, pertinent per tonal trait* or habit*, and 
particular limitation* or talent*. Dosed on your knowledge of .employee** overall performance during the rating period, 
place rhe letter in the rating bo* corresponding to the statement whichmotJ accurately reflects hi* level of performance.

RATING 
LETTER

M

45 SECRET .



SECRET
A K, i I »-• f

SECTION C NARRATIVE COMMENTS

InitcDte »'jnilicunt 'Lenf’lu or 
overull pr'loin'<mc». Siuto tu^ge 
on fo’^rjn lu’i'jviiqf co’’'pcIf nc e, 
1/TtK for dr!cfruin>ii| future prrto

? V • r ” * ’^’’".fliJUpt 5/ JL
Section C, uttoch «i trpnruie 'Jiee

Ourlnr the past 
1 pointedly directed to 
\ in the position deser 
Grapher. A conference- 
direction and a memo 
detailing of perform!; 
a photographer and we. 
activity. The specif

> It was expected 
ficlency would gradual 
has'not been us rapid 
initiative bn his part 
supervisor and other ( 
in which he used abus; 
eluding the Branch Chi 
letter of reprimand ar 
and as of 5 "betober 1$

The ratings of M 
reluctant participatio 

; the operation of the m 
imum amount of supervi

• fulni«He* derr an < Ifufc </ in Current poiilihn trrpinq in proper pff<pecti»> Ihejf relation thtp to 
tion* moJe lot in4*o*«rncnt of work pwdonnunce. Qiv» rrcomin endoi ion t l«,» trainin';. Comment 

1 tv'ivitrd for current position. Amplify o» explain ratings given in Section B to provide belt 
mel uetjon. M^n^f^vf.petJgihMrn^e^bl monon»ii'il p» tuperviior^ Hytiei a»»d eoit co* *c i&u me •* 
^T£lVJ!idA^bJLw.UJi^2I2£21!l-L2^GiLjPpJL£llil?‘ ^ e*tru spoc» ii neojej to complete 

of paper.
reporting period, Mr. Maksymioa'c responsibilities were more 
wards the requirements of a laboratory technician' as described 
Lption and less towards his prevluu;: utilization as a photog- 
wau held with him on 15 June to explain the need for this re- 

d'B lh7/70 dated 16 June was prepared and furnished to him 
ig these duties and was anzicus to stop being thought of ar. 
Lcomed the opportunity to move into a more technically oriented 
Lc duties outlined are listed in flection B of this report.

.hat there would be a learning period during which his pro- 

.ly increase in these new responsibilities. Ewrmr, progress 
as had been hoped due to what appears to be a lack of 

- coupled with severe emotional outbursts against hie immediate 
Tenter personnel. The latest of these occurred on 2% Augirct 
ve language in the presence of other Branch personnel in- 
ef against his Section Chief. This necessitated a written 
d his transference to direct supervision by the Branch Chief, 
,70, to another Section within the Branch.

in Duties 1 and 2 of Section B reflect primarily the subject’/! 
n in data collection and his lack of Initiative in learning 
icrcdensitometer. In duties It, 5, 6, he has required a rsxz- 
sion which has resulted in senior personnel doing the work

: SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

■ucfRTIFY THAT 1 HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT
DATE ^7 HGNATO7F OF EMPLOYER z"?

y BY SUPERVISOR ' X
MONTHS EMPLOYEE HAS BEEN 
UNDEW MY SUPERVISION

rF THIS REPORT HAS HOT BEEN SHOWN TO tMPlOTEE, GIVE EXPLANATION

DATE

^ /c/y <)
OFFICIAL TITLE OF SuFfc P y |$Q r , 'IIJ»‘*TU»e

Chief, A -;'v^7^technology Branch
3. er REVIEWING OFFICIAL
COMMENTS QF REVIEWING OFFICIAL

I concur with 
to aid Mr. Maksymie 
To date, there has 
bursts mentioned ab 

..situation improves.

As I have stat 
find a position whi 
this would go a ion

the rater's conncnts. We have been making every effort 
c in becoming an asset to RED as a laboratory technician, 
been little noticeable progress; in fact, the temper out- 
ove indicate a deteriorating condition. Unless this 
it may be necessary to recommend termination action.

ed in previous comments, it's unfortunate that he cannot 
ch takes advantage of his expertise in photography, since 
g way to resolving his problems.

OATf ;

9 October 1970

□ FFlGtAL TITLE GF REVIEWING OFFICIAL > TYPED OR PRINT LD/NAMiT. H.^ IG N A TURE

C/Research 6 Engineering Div.! NICHOLAS.Ry GAROFALO
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&. Myrcslaw A. MAKSYMIEC FITNESS REPORT

Section C (Continued)

themselves. It may be argued that this has not provided him with sufficient 
first-level supervision to ;tllow him to learn the skills required to perform 
these duties.

To insure that he is given every opportunity to perform in his new 
section, written assignments and accomplisluncnts will be submitted on a 
daily basis. ’

In line with previous reports, it is still felt that Mr. Maksymiec ia 
essentially mis-nssigned as he is an expert photographer and should be assigned 
in some area where his skill cun be utilized to its fullest extent.



SECRET

FITNESS REPORT
EMPLOYEE SERIAL NUMnER I

03^'7,i I

SECTION A GENERAL
1. N*mi; (t.**O

HiK YMIEC
(Firn; (Middi*/
Myr^aw A.

t. date or oir t h
V.30/17

3. sr a 4. GRACE 1 SO I
08-09 j IP 1

*. OFFICIAL POSITION TITLE
D and E Tech

t. orr/oiv'nn of assignment
Hi’ic/T.‘.:;:G/i<Eb

*• CURRENT STATION 1
Wa^li.ingl'jri, D.C. 1

1. CHI CK Hl fYFf QF APPOINTMENT 10. L ME C a t Al T v Pt; OF nt; PON T

’■ |c.«r6« | |»t|t»». | 1 r r.ixpon *n < j INI T 1 A|. Sreassionmrn r supenviAonj

|cAMCCn*vnOVl9lONAu fSrt Instruct Iurii • Q»r. first C) A ANNUAL |RKAtHUNMnNfRMPLOVRF |

[ti'KCtsi (5r»rlWt | SPECIAL f.tpc Hy)t

tt. UATt REPORT OUK IN O.P. 11. wn non TINO FF.R
30 September

OO (Prum* to-) 1
.l.C/Sci - 30 September 1969 |

SECTION B PERFORMANCE EVALUATION
*• BH

* * ^.LW

P • EwOjIm!
$ * lE®n3

0 * Oi/t standing

Porformonco.rangoi horn «4iolly Inadequate Io slightly lot* than satisfactory. A rating In this category requiros 
positive remedial oction. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment ce to separation. Describe action token or proposed in Section C.

Performance meets.all requirements., h Is entirely satisfactory and Is characterised neither by deficiency nor

Performance Is more than satisfactory. ■ Desired results are being produced In a proficient manner. 

Performance Is charactorired by exceptional proficiency. 

Performance Is so exceptional in relation to requirements of the work and in comparison to the performance of

SPECIFIC DUTIES ____________________________
List up to Six ol the most Important specific.duties performed during the rating period. Insert rating letter which best Jo Scribes the 
manner in which employee performs’ EACH specific d'/fy. Consider ONLY effectiveness In performance of that duly. All employees 
with supervisory responsibilities MUST bo rated on their ability to Supervise (irutlcm* Hun^hor ut emplar«f» mpvfvtBid).

specific ourt no. ' Conducts experimental laboratory invcatlgabicni:. related to the 
photographic process. This involves the determination of what approach to take 
to a Riven problem; keeping detailed records of various experiments tried;
determing results-and making recoEicndution.'' Toi1 possible solutions.’

n A TING 1 
let ren |

A 1

SPECIFIC OUTT NO. 3 .

As Senior Hiotogrnphic Technician has the responsibility for maintenance of 
all photographic equipment and aid;; in the selection of new equipment. Helps 
in the procurement of photographic supplies.

RATING 1
LUtier 1

p

.People OUT V NO. a

Instructs•others in photographic laboratory practice, camera operation and 
maintenance. •

RATING I
LETTER 1

P I
SPECIFIC DUTY NO. 4

Biotographs special equipment and experimental laboratory set-ups; prepares ' 
prints for display and report purposes."

RATING J
LETTER !

O ‘ 1

SPECIFIC OUT* NO. S' RATING |
LETTER I

SPECIFIC OUT Y NO. 4 's w HATING I
LETTER 1

. OVERALL PERFORMANCE IN CURRENT POSITION
Tako into account everything about tho employee which Influence* hit effoctlvonett in his current petition such os per» 
formance of specific duties, productivity, conduct on job, cboperativena ss, pertinent personal traits or habits, ond 
particular liitiUlhnt or talents. Based on your knowledge of employee's overall. performance during the rating period, 
place the letter in tho rating box corresponding to ibe statement which most accurately reflects his level of performance.

RATING I
LETTER 1

p 1

4-45 M 45 U’K P"«VIOUl COITIONS SECRET | jzzztx^j
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SECRET

| SECTION C NARRATIVE COMMENTS

Mi*. Miiksyinlec la basically an excellent pnvtogr.y.hc 
hand as a IfcK Tccliiilcla.nl Unfortunately, he ."";;;t be r.-.t 
classification of. a 1>W< Technician, and he s.-ffer:; acecY 

In his prevJwm fitness report, he was alerted to t 
" Interest toward becoming a technician and w^y from his 

has not completely’ heeded this advice.
Two distinct training activities were advised for a 

transition: a course of instruction in math rrt'/'aniary to 
duties, and on the Job project work. The for,••.yr persist 
presumably' to hlr, lack cf ability and/or interests. He

tv his Job

.<l to direct his
He

instruction. Ilin nbnisttuice on a project for 'levclcping ar. .amm; 
effective, and the project was a success; hfAewr, his thin kiw 
method diminished his appreciation of the corizttpt cf experiments 
variables. Li short, he had to be watched dohely to insure ths 
"Improvement" did not disrupt the experiment’d, plan. His interc

istisg ?.ia in making the 
isclmwlg technician's
■for ordy a short time, < 

proved very little from 1 
k detector 3

due 
this

this program were commendable, and hi 
Mr. Mnkcymlec is basically mi Ills nbilitie

in the photographic field where he does a very commendable job. 
Laboratory needs the 'service:; of properly trained ledmieians to
scientists in their research efforts. Since Maksyinici
this area, it in again recommended that suitable employment as a 
found for him. ' • ■ •

fi^? of the ucientifi' 
iy controlled
:;:s well-meaning

2 rent cooperation in 
: was adequate. . 
td interests lie 
iwer, the 
isslst the physical 
■tise is not in 
l.ctogrupher be '

SECTION D CERTIFICATION AMP COMMENTS 
“ BY EMPLOY EE - ”

I CERTIFY THAT I HAYS SEEN SECTIONS A, U. ANO C OF THIS REPOST

2.

UUOCH MY SUPERVISION

30
o*re

3.

BY SUPEIIVMR

ATB/RED/TSSG
BY REVIEWING OFFICIAL

ISY L. KHAKD ' .

In light of the past and present ratings ci' Mr el that we

are doing him on injustice in keeping him in his •■)■ effort should

be music to find a more suitable position for him

15 October lyo9 , RED/TSSG

SECRET
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SECTION A

SECRET 
:•/•>„ f ilial tn)

FITNESS REPORT
rM^tOTfr. sehial numbf.® I

GENERAL
1 ». same <l.»*t) (Ftr»i> |t gate or nia r h । >. sr* 4. OWAOn 1 5. SO

| M^yaiW', t’yroniaw A. GV.?-/.!.'/ ' M ’:.’i~O9 1 IP |

1 «, orrtciAi fusition title 1. or r' ovj/ ^a or *i;iqj4urt|r s. cunnrjir st a tion
1 D and E 7':"11 rH-IC/TCf/j/FOl.

Wash. P.O. |

I •• CHECK 1*1 t r PF or APPOINTMENT C 1 * I * * Pf" or pr r<jn t |

| X j C * n E r ” ) j n E »F. n v E j |nt.*niflNMKNr suppnrison|

1 [ c *SF. FR'FPQ rHiONAL (5 re ltftnn-tima C7 Z J HNiUAL inr ASSIGNMEN T EMPLO/rt I

| j trf C । * L itv): i SPECIAL (Uftilrft I
1 M • O A T E «€?(/» I'SkT IN O.P. *1. nr.rott tiho f*cmoi> <P/w t^) 1
| 30 October 1?^ yj .September l</.7 to W September 190'3 |
SECTION B

probation, to root ligament o/'f& Vfj^ffiion/Deicfib* oction token or proposed In Section C.

PERFORMANCE EVALUATION 
'holly »6$>#t'4u«te to slightly lest than •

A • tottW

o • Oj/Ui2n.4i.nj

Performance 

Pet formance 

Performance

It characterized by

SPECIFIC DUTIES

with'supervisory reepontihilltloi MUST be rated on tv

|ii>saric dux hi. । Conducts experimental' laborat ory invm:t U;ation." related to the
1 photographic process. This involves the deterolnatlon of what approach to tak 
I to a Riven problem; keeping detailed record/: of various experiments tided;
I determininp’ results and innkins- rsviiwn'ittlw:" for possible solutions.

LETT in I

W

Iipecmc ouw uo, I
I As senior photographic technician has the responsibility for maintenance of
1 all photcvraphlc equipment and alts in the selection of new equipment, Helps 
| in the procurement of photograph! t- supplies.

l r. t t r A |

P 1

ppecinc Dun hq. •

I Instructs others in photographic laboratory practice, camera operation and
I maintenance.

Lf.f UH I

p

1 SPECIFIC OUT! HO. 4

1 Photopraphs special equipment a.-..': .experimental laboratory set-ups; Prepares 
I prints lor display and report purtxzEes,

MAT ING 1

[specific out T MO. 9 LU T TFP I

[specific Durr mo. 4 lut TFP I

IN

lormom

SECRET
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SECTION C“NARRATIVE COMMENTS

li.tii.l, tlgr.lllcont ilitnqlhi or *roln>»M» i><mcii<lr<>lr>l In eui—nl potllion korplnq In propor por«pocl>»o Ihrlr ..(□,Ion «hlp |p 
o/woll p«r lornxinc o. - Slot# lupn* Ulen I mo<S for lm|<rprrr<riU ol work prrlrrmuncn Ciro ro < owvn ondmlprr t lor Irolrring, CowF-oof 
rrrr lorolrjrr hnyuope ppoptlrnrr, il r.itvirod for corrrnl porlforrr. Amplify or riploin rollo-p gi.on In SrrHpn B Io prorl-lr lirff 
hotly lor determining lutore perecn.nel option. Ifoi’hthel ptdpmnio.r ol nnriniiprlnl or «op*'rltory duties ond roti corisr l.iy men 
'llt'®-**!t.®LPtl!?l’M!sjrs<t).±llyi|>w*pi_o(y|Jyji_,|f(jnyiijjejpemHHiiy2enlj|j|yrl^l,f«, jl ertro spore is oeeTerl to complete 
Section C, offoch o seporote sheet ol popet. *•'

Mr. Maksymiee’s ability a;: a staff pliotographcr ii: u;;-d! mini sired. Ilin 
photographic ability is considered by nil In the Center apt excellent. *":

It has been pointed out to Mr. Mnksymlcc that the laboratory decs not 
have a basic requirement, or a slot, for a photographer, ar;.') since I'.c is carried 
fir: a 1) & E technician, he should be mors qualified than he is in other aspects 
of photographic and scientific research other than straight "picture taking", us 
he does not ’nave the basic foundation cither in formal education cr expericnw 
to perforin successfully n:) a I) X- E tcch:iicl.an. Thin lack of qualification in 
this area can be partly explained by two factors : (1, ) Mr. Maksysicc’c position
description was recently chanced due to the reorientation of the laboratory';: 
primary mission and function; and (E.) Because of his previous photographic 
responsibilities he did not have the opportunity to gain the new skills required 
to fulfill his new duties as a D & E technician. Mr, Makflymlcc will have to 
be re-trained from a photographer into a 1) & E technician so that he can con­
tribute more to help solve the laboratory iir.ntgned taskn.

Mr. Maksymiec still had problems in hi fl relationship with other membero 
of the laboratory during this reporting period. It appears to have been about 
bln concern with his position in the laboratory grade .structure and his feeling 
that he was "ignored" by ocular members of the laboratory, Mr. Maksytnicc 
ccemi; to have had a feeling that members of the laboratory including hi.s Chief 
did not recognize his ability as a photographer anil pay suitable deference to his 
age, ------

Continued on arcther sheet.
SECTION 0 CERTIFICATION ANO COMMENTS
I. ’ BY EMPLOYEE

J.. Z QY SUPERVISOR '

__________________________ ______________ I CERTIFY THAT I HAVESF.t'H SECTIONS A, fl, ANO C OP THIS PCPQHT
DATS ^V ‘ ’ lna N A T UR/l O F t MFL O V UE z7^y Z-"

MGNTM4 EMPLOYEE HA1 BELN 
unur.« Mr SUPERVISION

18

IF THIS REPORT HAS NUT 9LEN SHOWN TO EMPlOYRR, 0IVC EXPLANATION ]

DATE
4- <7^/ ^/&^

OFFICIAL TITLE OF SUPURYIIOR

Ch i e f/ll PIC/TT-SC./ESP/EI,

TlPTOJ/* PyiTf’fl MAMIi AND SIGNATURE IV/xC X^xZZx-^^L,

3. BY REVIEWING OFFICIAL |
cOMM^wri or nevifwiHo official

I concur In tb.e ratings and comments of the rating officer. In the latter 
part of the rating period tb.e activities of the Exploratory Laboratory were being 
changed fron ad hoe research projects to a directed program of planned investi­
gations against NPIC and community problem::. Thin change In activities reduced 
the freedom of choice in tasks to be accomplished, and increased the demand for 
versatility in laboratory personnel. The lack of lYcodou arid the assignment, of 
unfamiliar tasks are distasteful to Mr. Maksymlec since he doubts that these 
activities will provide tne personal recognition l:c has enjoyed for many years 
as an outstanding photographer.

Continued on another sheet.

£
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Kikspil ec, MyrosJaw

Beet-ion C Continued

H.tne:;:; Report

lie has also had serious :>l;;:ii-reeim;ntr: with a summer intern and another 
rrzrm .',<.-r of the laboratory which had to be.settled by conferences with the 
la moratory chief. A major dizapreemciit with the Laboratory Chief took 
place recently which resulted fren Ills fee 11 rip; that lie had been treated 
unfairly without consideration for bis -v/j, knowledge und training.

As a result of these problems, a-series of conferences with 
Mr. Miksymiec and senior members of the division were held in order 
to find a possible solution for his problem. Because of these meetlngn, 
an in-house training program has been initiated for Mr. Maksymiec. 
It is hoped that this will do much to alleviate his fetj.Ings of rcprec- 
siov; and make him a contributing member, of the laboratory once again.

Section D Continued ;

In spite of the reduction In need lor Mr. Maksymlech primary skills, 
he has expressed a desire to continue his present assignment. Therefore, 
a program of retraining has been Instituted to broaden his knowledge and 
increase his versatility in carrying out laboratory investigations. 
Mr, Jtesymlec is a hard working, dedicated employee and there is every 
reason to expect that he will try hard to overcome his deficiencies. 
Ecuever, his age, limited education, previous success in photography, 
arid lack of knowledge in scientific methods pose serious obstacles to 
be overcome. His present attitude is characterized by his own statement, 
’’Show me how, and I will do it."

SECRET
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SEfR£T, '

FITNESS REPORT
* * ” L C» t I K M.oi*L ><v«f«

075655 . '

SECTION A_________________________________ GENERAL
1. M A MK fUitJ ff-fi-U} Otrdd:r; ’ . «. C « T C Q* p I* ’ M j J. SE*

K<v?EC, moi^ A. 30 Avril 1917 ' M
♦. ow*or j s. so

CS-O? i IF

D.A _asiii?ir,Mj

TITLE

.TECH

SECTIQNB____
U2& -C Sevtislcr.l^Cm -Q September lA? 

PERFORMANCE evaluation
P«tfotmonc« rang** from wholly inadequate to slight!* less than loililnriory. A rating in thl

A • Mmsmis

F • ?2°l!S.^

0 • Outstanding

Pt#fo*monc« it mo^• fS^ satisfactory. Oe»ir»j results ate being produced in a proficient manno*.

Performance is so

SPECIFIC DUTIES

with supervisory rotsansibiIities MUST be
of that duty.

.ci ic urv no. Assists senior branch members on their projects, carrying out I vet ria 
photographic processing, providing assistance and consultation cn the practical i 
application of photography. ; S

Ptciric OUT

maintenance of all photogra;
As senior photographic technician has the vesper

equipment ■s in the procurement of phot
equipment and aids in the selection

bility for 
; of new

supplie

’ Instructs others in photographic laboratory practice, camera
operation and maintenance.

peciric duty no. « Photographs special equipment .and experimental laboratory 
set-ups'. • Prepares prints for display and report purposes.

S

0/

formanc

pi'

45

OVERALL PERFORMANCE IN CURRENT POSITION

on iob, 
•l»dg«

SECRET
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SECRET

SECTION C NARRATIVE COMMENTS
Indit o»« «»>jr» J, £ ^t i fr "ngth < or weaknesses de«nOn sicifM • " £v"?n» position keeping in proper per spcct’vr their relationship Io 
overall pfiit>"wc9. Stale tutjqrthtwt mode for Imp.avemav- ,-W --al per lorn.onc e? t> vg reaeMntr^^tmi^loi tram ley. Commanf 

On foreign language camp-lenca. if repaired for Current p-per*.p-v Amplify or evploin rating' given m Section'? to provide L-'f 

bant for det-rm.rung future por'onoel action. Manner of £*'*•'"•■?•.'* of managerial or mpervi'ory du'.a' and ton con ' ciou'oe ' t 

i.n_2b/Ly??—tf..£tL'?2f *!i. lP.'A5.‘d .tSlilpDtl2UHHi'Mtx_D!tmd_Jllt’"'*L’.'lj. Qn'J' HT'tru snore it needed to complete
Section C, attach o tapa,ate theet of paper. vvi (J |u re 'U ICT

Mr, Ma/.symiec continues to excel ir. 
He processes hie own photography ar.d fe 
outsta.'.ll.v!.

his primary duty as staff photographer, 
finished'product ^9 consistently •

He cooperates most willingly with otl.er .members of the staff in assisting 
them with the practical photographic a-rpe'-ts of their projects.

Iha re have been a few minor percor-olluy conflicts on procedurarinatters 
related to job assignments between Mr. Jtezzymiec and both staff and nor.-staff 
personnel, which have been reported to hie laboratory chief and the executive 
officer, ES. It is believed that this it due to his strong desire to excel 
at hia job. This problem has been dismtzed with Mr. Maksymiec and it is expected 
that he will avoid such occurrences In th-e future.

During this reporting period Mr. MaZzyKlec has satisfactorily completed a 
night school course in technical reading wd writing at Montgomery Junior College 
and is .currently pursuing a course in ph-ttography at American University. He is 
to be highly sounded for this contisulw; effort to train himself for a more 
responsible position.

I CCKTIFY THAT I HAVE SEE.' Ti'jhS A, B. AHO C OF THIS REPORT

CERTIFICATIO. AND COMMENTS
BY E.W.F-LOTEE

Section d

BY SC&EV.V&OR

pment

in the performance of 
orker anxious to please 
a higher position.

BY REVIEWt«>C OFFICIAL

A/Ch/Exploratory
Laborator-,-

ort reflects sect- mi: 
c; however, he is a • 

y to chow that he Is ca:

DOLLARD
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S-E-C-R-E-T 
(When filled in)

MEMORANDUM FOR: . Chief, Transaction:, f. Records Branch/OP '

FROM: Chief, External Training B.anch/RS/TR

SUBJECT; Completion of External Training
Correction of Memo Dated 10 August 1965 ^ibU ’,

This is to aavlse you that MAKSYMIEC, Myroslaw A, 1 training 
request # R-13339 attended the following external training program:

COURSE; Color Photography MonoPack Color

INSTITUTION; US Department of Agriculture Graduate School

DATE: 1 February - 21 May 1965_____________________

GRADE: __

FOR THE DIRECTOR OF TRAINING:

Attachments:

_X_ Grade Report attached to reference memo.
__ Certificate of Satlsfactary/Successful Completion
__  Certificate of Completion
_ Roster of Participants
__ Training Report by Institution
__  Training Report by Student
— None ^
__  Other: 45
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FITNESS REPORT
»’Lovti: sru^u

. O3%55 tz

(MhMI*)
GENERAL

MAKSYMIEC:, IWlw A
• OFFICIAL POSITION TITLE

D AND E TECH _ „
: >. orr/niv/«i» of »5Sio*

"ric/py£/H>LB._

'09 J.

Wash ingtor

ip
ION

, D,

ion

S^LUmt C) j.1'.! t-"

3.1. October 1966
SECTION 3 
* * W«ek

I ' 31' arch 1966
PERFORMANCE EVALUATION

Performance range* from wholly Inadequate to slightly I

^ * Adonuot?

^ * Px®^«*®n^ 
5 • $1^.9

;O September 1966

A rating In thi
positive remedial action; The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment’ or to separation.. Describe oction-token or proposed In Section C*

Performance meets all requirement«, It Is entirely satisfactory and is characterized neither by deficiency nor

Potformonco it more than satisfactory. Desired results ore being, produced In a proficient manner. 

: Performance l> characterised by exceptional proficiency.

0 * Qytstanding Performance is so exceptional In relation to requirements of the work and In comparison to the performance of 
Olhor? doing similar work as to warrant special recognition.'

RATING

SPECIFIC DUTIES
crlbo* tho 
omployoo *

List up to six of the most important specific duties performed during tho rating period. Insert rating letter which best des 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All 
with supervisory responsibilities MUST be rated on their ability to supervise (mrii'itto t><imi>»r >>f vmpifyvm nui^tvifitt.

specie our. no. । asbIeLg senior branch members on their projects, carrying out 
photographic processing, providing assistance and consultation on the practical 
application of photography.

H A T ING 
kt. TTUW

specific dutv.no. a Carries out experimental laboratory investigations related to 
the photographic process, develops.techniques, constructs supporting 
equipment, , ~-

M A TINO
LET TUI

3

.PEciric out. no. a ^ senior photographic technician has the responsibility for 
maintenance of all photographic equipment and aids in the selection of new 
equipment, helps in the procurement of photographic supplies.

RA TINO 
UM TEW

p.

SPECIFIC DUTY NO. 4 .
Instructs others in photographic laboratory practice, camera 

operation and maintenance.

SPECIFIC OUT Y NO. fl
Photographs special equipment and experimental laboratory 

set-ups. Prepares prints for display and report purposes.

PECIFIC DUTY NO. 0

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influences his effectiveness in his current position such a* pe 
formance of specify duties, productivity, conduct on job, cooperatevoness, pertinent personal traits or habits, and 
particular llmilatl^t'or talents. Based on your knowledge of employee's overall performance during the rating path 
place the lattorf inthe rating boa corresponding to the statement which most accurately reflects his level of parlor mane

45 USE pl SECRET
.}

s
RATING
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SECTION C NARRATIVE COMMENTS
demon Mroird in

n cl rnoni

'*■ i^'»h(l>|ti^tl\ tji'pmer 

f. ft t»n 0 to provider bri!

O'inrijjipoc
uprrv

muo be conwumiod on, if opplicoblc. II

Mi-. Maksymiec is a valuable member of the EDLB 
technician. He works closely with other members of 
success of the laboratory.

His duties require him to maintain and develop

and serves ou its senior lab 
the staff and contribute:)-to. the

many skills in the field of
photographies. He carries out these duties and other responsibilities in a 
professional manner and with a minimum of supervision.

AS senior laboratory technician he provides guidance for his junior technician. 
His ability to train this man in the field of photographic technology is considered 
superior.

Mr. Maksymiec recently completed a review course in "Basic Grammar," This course 
pointed out Ida iaaln difficulties in written expression, and his teacher suggested 
methods for overcoming these difficulties. As a result of this course and after a 
consultation with Mr. R. B. Cheatham of the Educational end Psychological Service 
Bureau, Georgetown University, Mr, Maksymiec plans on taking a specie! English 
course at. Montgomery Junior College this fall. This course concentrates on the 
fundamental of reading and writing. When he successfully completes this English 
course, he expects to continue his education with the ultimate goal of receiving his 
Bachelor's degree. Mr, Maksymiec is ambitious arid hopes to train himself for a more 
responsible! position. He is to be commended for this effort, and he will be given 
all possible aid within,the laboratory to help him fulfill his educational program.

SECTION D CERTIFICATION ANO COMMENTS
BY EMPLOYEE _

I CERTIFY THA f I HAYE SEEN SECTIONS A, B, ANO C OF THIS REPORT

DA

2. er supervisor

DATE irriciu title Or supkhvisor

Chief, Exploratory Development
Laboratory branch |

BY REVIEWING OFFICIAL

I concur in the above evaluation. Mr. Maksymiec is doing a fine Job

in the Laboratory and at the same time Is working hard to get ahead as

his concentration on furthering his education illustrates

o

J) October 19^6
I Deputy Assistant for Plan:

Ori’.' A

SECRET
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SECTION^
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$ • Strong

SECRET

FITNESS REPORT

GENERAL
on*U€

law A W ;\p i- I1'

..mki®

I). C

_  1 Jul,v 196s - 3-1 Mnrcli 1966
>ERFOR^NCE 

Performance ramjet from wholly inadequate to slightly lets than utiikclo/y. A rating In this category requires

moon oil requirement6, It Ik entirely Krlltlockvy and is charockrlsed nollhor by deficiency nor

Performance is more than •ufHfarj4ty< Desired rosuhs ore being produced In u proficient manner.

It so exceptional In relation to requirements of the work and In compuHaun to" the performance of 
similar work as to warrant special recognition.

' SPECIFIC'DU TIES " ’

All employee!

'specific o'er/ »o7i Assists 
photograph!c processin

a members on their

practical application of photoersphy
providin;'. a,';;:i;>tnncc and consultation on the

currying out un,^

S

the pho 
equipite.

2 Carries । 
aphic proce;

out experimental laboratory inve
develop; chniques, constructs supporting

RATiNU

S

malnte 
equ.lpm

Ac senior photographic technician ha:
of all photographic cqiilpnent and ails in the 
Helps in the procurement of photographic supp

sjVnsabfirty for 
selection of new

P

operotion
Instructs others in photographic laboratory practice,, camera . 
maintenance.

S

set-ups
Photographs special equipment and experim 
ares prints for display and report purpos

al laboratory

SPECIFIC Durr HO. 4

wr 45 T

21 APR E56

formonee el spe^i

OVERALL PERFORMANCE IN CURRENT POSITION

S

SECRET
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SECTION C

SECRET

NARRATIVE COMMENTS ''A A

'kHfa

on lotolgn liiojuoy* cornpclwnc*, 
b'i*li for determining future port 
0PP^l£2kli*

Mr. Maknymlcc continue:: to :;t;pp' 
well (i.-.: It:: senior labor-::tory technic 
with the physical scientist.': and by ; 
practical and some theoretical skill;;

^-a^ py\'^^

the Exploratory Development Labor'; 
. Hi:: du tic:: i''MH1'flis|ji'1 to work 
elf on various project’:; which requ

j^b*^, *1

Mr. Maksymlec works very well with other.-;, follows instruction;; willingly, and
carries out his rcnponsibilitl 
supervision and completes his

es in a professional manner. He requires 
assignment;; quickly and competently.

Mr. Maksyiniec has made a 
and has greatly improved this 
i:: still room for improvement
Improvement will continue in th1

conscientious effort to overcome hir. writing deficiency 
necessary skill since his last review. Although there 
it is felt that wnl progress has been made and

u fficient practice

Mi'. Maksymicc':; duties require him to provide (Ailthncc to the laboratory’;:
Junior technician
photographic skill.': ir: con .vid er 
doing the work oi' a higher grad: 
to GS-O9.

His ability to train thi:; man and to help him increase
rage. It ir; felt that he ir: presently 
recommended that Mr. Maknymlec be.promoted

SECTION D CCRTIFICATION AMD COMMENTS 
BY EMPLOYEE

TcEnnr-v'iHAT i have :ecn tenons a. d. mid c of this report

oa t e

2. nr '.(ii'irvisor

UNDEn MV 3UPCHVI3ION

31 
OATH

Thi.
orricuu title or suvenvuon

Chief itory Dcvelopmcn .

comments or reviuwimu official

BY REVIEWING OFFICIAL

for promotion purporr

Blchard E. Cwing

I concur in the above evaluation

H fa 66
Plane d Develop:;

SECRET



TRAWW3 &Wf
_ Orpyaiftr and hmetn>;t’

Scio of Stwltni

. (20 Houri
_Mart-Tir->

E>Trui:ii;i) Kfvii:

Djl.a of Course

-?J.. ^..fey.. 12.6.6

MAKSYMIEC. Myroslaw A 
s^T^r -------------

. .1917
"fuh^Toli) :rfi7£

November 1961 NPIC I 08 IP

This cwa-co 1b tuo^ht 2 hours a day for 2 wck. A pmt.vsi io (jivru to 
Awtrmlne the atndent’n proriclcncy. The ccirss la eoulurtol Urju;^ lectures, 
amplon, and erercisec; and tho evaluation la bnwd on a cerloa of qnlzzos ord a 
final onwlnatlon.

The objective:; of the course ere the review and application of basic grsawsir 
principles erd hmdoaantal piactanlica rules.

Efira 1T1 J^jSiLJ!?^^ ___________________ _ ~______
Student Mhtcvwent la judged on the basis of caKpotsoee Inumlftrfftsndliy arid. . 

applying tha principles and smlvo pr®H«aied jji the emtrea objsetIves.

Section iV AaiW/ifuldn’-a^

EUa tr&lnea's rating is naried by on an to ri ah.

ftabjeet Poor Fair fijitisnictory Excellent

Grssar
3 11 6

Punctuation
5* 9 ; 6 2

HCEUAiil - ~ Eicmugh biovladgo of aaUrial pr«esnt®i and. cbovc averarja purfom-inca 
in Besting courne goaln, . ;

SATISFACTORY" snreregn towledgs of material presented aid adequate porfonBaea In
. Easing cours® (toals. i

FAIR- . . - . borderline bnwlodga of material presented and limited perfowaance in 
Bating course goalo. : i ■

FOOR- . . . . Inadequate kn«/led;^a of Biaterial preseutwi and uhaatiBfnetary p®rforMnce 
in Beating course (pab.

Mica V CiW^j-iJ

This review course in grammar and ounctuatlon was too advanced 
for Nr. Maksymiec. He needs an elementary course on the English 
fundamentals preferably on a tutorial basis before he can adequately 
apply the rules of punctuation and grammar to his work.

In a personal conference with Nr. Maksymioc^ the instructor 
analyzed his weaknesses in grammar and punctuation and suggested 
ways in which he might improve his performance in those areas.

___ cnatlcim evatwnta on reverse BldeJ^l 
j StiMture of Chief biBtruetcr tite

FOR TOE DIRECTOR OF nWIB'J: I /} ;. ^--^~ ^ JUL ^5



tO“'TGOMfRY JUNIOR COLIF'’-
OKKf (if :h.( S!(iiHiA«

grade report

OAKSYNIEC MYRGSLAW A

'<718 ASdCRY PL UM 1/27/67
hashtngton re 20016

jTOunsf: A*«o NO

TNENfoi-
coo»p'»<roR

’ ■ r i. r

TECOtCfi t'Vk nin

______________ — . . .. — *_______ A-.__.J,,, .,, JIMPORTANT: If no inaccuracy in this record it reported Jo lh» office of the Registror within 
(2) weeks of Ui.'eceipt, the record will stand os it is,
RETAIN THIS RECORD. It is port of your cumulative record ond must be presented cd the 

time of your next registration. Credit is 
given only for grades of 0 or better.

312-00 31_ 31 2*00
STUDENT ORIGINAL

W>m*M B, BfNSON 
»fc<sr»A»

GRADE REPORT INFORMATION.

Grade of "D •$ generally nat accepted 
by colleges for transfer credit,

Incomplefes must be completed Ly the 

do»e approved by the instructor m th* 

course, ar the grade *tll be recorded os

Grode of V/P u recorded only when 

a course is officially dropped.

Courses dropped within first three 

weefcs of semester ore not included tn 
a student s record

A quality point averege of 20<i re- 

Qu ted for groduotion Transfer students 

o<e expected to ma<nta.n an a-vage 

higher’than 2.0 to recede lecommen- 
dotion ro upper divisor of n college 

or UA<««s«r,

A ■ Superior.. .. a.................i... .4 

8 - Good3

C - Average...............................................2
D - Poor but PassingI

F - failure . .0

I . IncQ^o'ete .............Nor.*
R - Registered for audit only-None

7/P • W-thdrown, dropped-No*e 

Wf ' Withdrawn, foiling...................0

S ’ SatisfactoryNone 

U • U^sotr,factor /None





COUCATIONAU AMO M*CNOWOI«"; 
BtAvtcee auR*AU

August 24, I960

Name; Mr. Myroslaw A. Maksymicc

Mr. Myroslaw A. Maksymicc, age *19, came to this Bureau on August 1
1966, in connection with the Veterans Administration's educational and 
vocational counseling program for funner servicemen. Mr. Maksymicc is 
married, has two children,ages five and eight, and is employed by a federal 
governmental agency as a photographic research technician (GS 09/3). He 
retired from the United States Army in 1961 in the grade of Master Sergeant 
after serving for over 20 years with primary duties as an intelligence 
photographer. His education includes eight years of formal schooling, a 
high school completion equivalence certificate, and additional courses with 
the Graduate School, Department of Agriculture, and the United States Armed 
Forces Institute. Mr. Maksymicc stated that he was interested in further 
education at the college level in order to improve himself both personally 
arid professionally in a field related to his present vocational activities.

In addition to several conferences with the undersigned, Mr. Maksymicc
was administered a battery of educational and vocational tests. This report 
contains the results.of these conferences and tests, the results of which 
should not be interpreted either as conclusive or final. They should be 
considered primarily as indications of various psychological factors tliat 
should be seriously considered by.Mr. Maksymicc in making decisions concer-' 
ning his educational and vocational goals.

In order to determine Mr. Maksymiec's fields of vocational interest
he was given the Kuder Vocational Preference Record, When compared to a 
representative group of men in the national population, Mr. Maksymicc in­
dicated that his interests arc significantly similar to persons who are 
engaged in computational, scientific, and literary activities. Men who have 
interests similar to Mr. Maksymiec’s are found in various engineering fields, 
astronomy, seismology, economics, psychology, and technical publications 
writing. These fields are closely allied to his present occupational endeavors.

On the Educational Interest Inventory, a device that is beneficial
to an individual in discoveririg his interests in various fields of study, 
Mr. Maksymiec's responses indicated that his study interests are very high 
in physics; h i gh in engineering, chemistry, earth science, and history and 
political science; high average in communication, zoology, and mathematics; 
and average in psychology. The areas in which he showed low to average 
interest were music, education, industrial arts, agriculture, botany, 
sociology, literature, art, business administration, and economics. ;
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Name: My’vslaw A. Naksymiec

fix'. Naksymiec also took the Army General C.l nss i F icat ion Test, Civil!an 
Ed i t ion, to find out his overall level of mental, ability. His score revealed 
that he exceeds approximately 78 percent of adults in general mental capacity 
as measured by this instrument, A safer evaluation of his performance is 
that he is probably in the upper 25 percent of adults regarding his global 
intelligence.

On the Michigan Vocabii.lary Profile Test, an instrument that attempts’ 
to measure a person's intellectual interests as well as the amount of infor­
mation he.has retained in various areas of knowledge, Mr. Maksymiec indicated., 
when compared with college freshmen, that he exceeds approximately 50 percent 
in his knowledge of human relations, GO percent in government, and 67 percent 
in the physical sciences. On the lower side, he docs as well or better than 
2U percent in his familiarity with commerce, 31 percent in mathematics, and 
29 percent in fine arts.

In order to find out Mr. Maksymiec's ability to handle English, a 
- basic necessity for one to perform well in college, he was given the 

Cooperative English Tests. When compared to college freshmen, he showed that 
he exceeds from 52 percent to 78 percent in his understanding of vocabulary; 
from 5 to 17 percent in his ability to comprehend what he reads; from 2 to 
11 percent in his speed of comprehension; and from 18 to 36 percent in his 
overall ability to know and understand what he reads under timed conditions. 
In his skill to express himself properly in English, he exceeds from 1 to 
6 percent of college freshmen. When- reading and expression are combined 
into one score, it may be said that Mr. Maksymiec exceeds from 6 to 12 per­
cent of college freslxmen in his overall usage of English.

The results of the above tests indicate that Mr. Maksymiec has made 
the most of his learning opportunities both within and outside the military 
service. Although he completed only eight years of school, tie has acquired !
a’considerable amount of knowledge by observation, reading, and personal I
experience. In spite of his broad experiences and acquired knowledge, it will ?
be necessary for him to improve his reading and writing skills in English, 
however, before Jie begins college courses. Although he manifests a high 
interest in engineering and scientific-fields, lie should probably not con­
sider tliese fields as majors because of his deficiency in mathematics. It

, is believed the skills in English can be developed but it is doubtful if 
the mathematical deficiencies can be overcome sufficiently to major in a 
scientific area. It is probably advisable, therefore, for Mr. Maksymiec to J
consider* one of the social sciences as a college major. His background in f
photography and military subjects, combined with a college major in an ap- i
propriate social science,, would probably provide liim witlx the necessary 
qualifications to become a geograplier or an intelligence analy/st in govern­
ment service.

It. is understood that Mr. Maksymiec has enrolled in Montogomery Junior J
College, Takcma Park, Maryland, for the 1966 fall semester and that he will I
take a special English course concentrating on the fundamentals of reading j

f

■^^W87fflW^^l,^jMMIJtlW«WiKBl8^



Name: Myroslaw A. Maksymiec

and written expression. After he completes this instruction, he might con­
sider working for an associate of arts degree in a social science at' this 
junior college with the ultimate goal of transferring later to a four-year 
college to work toward a bachelor degree.

I have appreciated knowing and taking with Mr. Maksymiec and I trust 
he will contact this Bureau if he requires further counseling assistance. 
My best wishes go with this report in whatever plans Mr. Maksymiec makes 
concerning his future plans and goals.

Richard B. Cheatham 
Counseling Psychologist

RBC:Jw

Enclosure



S-E-C-R-E-T 
(When filled in)

MEMORANDUM FOR: Chief, Transaction:- A I'ocord:. btun^h/UP

FROM: Chief, External Training B.anch/RS/TR

SUBJECT: Completion of External Tiolnlng
I a F t n

This is to aovtse you that MAKSYMILC, Myroslav/ A,__training 
request^ R-15016 attended the following external t.'ainirig.program:

COURSE: Color Photography ■ Monopack Color Printing___________

INSTITUTION: VS Department of Agriculture Graduate Echool___________

DATE: ___ 20 September .1965-14 January 1966______________ :_____

GRADE: ______________________________________________________

FOR THE DIRECTOR OF TRAINING:

Attachments:

-I Grade Report
__ Certificate of Sabisfactory/Succe ssful Completion
__ Certificate of Completion
__ Roster of Participants
__ Training Report by Institution
__ Training Report by Student
__ None
__ Other:_____________________

GROUP I 
excluded from automatic 

downgrading ano 
nee la s :>n icati jr.

S-E-C-R-E-T
(When filled in)
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:;-i:-c-r-j.:-t
(When filled in)

MEMORANDUM FOR: Chief, TransocUon:; A Records Branch/OP 

rSOM: Chief, External Training B.anch/RS/TR

SUBJECT: Completion of External Training o

This is to advise you that MAKSYMIEC, Myroslaw A._______ training
request # R-I3339 attended the following external training program:

COURSE:--------—Color Photography MonoPack Color

INSTITUTION: „ USDA Graduate School_____________

DATE: _ January 1965._______________ '______

GRADE: , A___________ ___________

TOR THE DIRECTOR Of'- TRAINING:_____

Attachments:

j£ Grade Report
__  Certificate of Satlsfactary/Succcssfui Completion
__  Certificate of Completion
__  Roster of Participants
__ Training Report by Institution
__  Training Report by Student
__  None

Other: __ _______________





SECRET

SECTION A

FITNESS REPORT
03%

GENERAL

/ *

KAKSYM.Tir, Myrou l.uw
95 IT ton TITLS

D unci E Tech

(MhMl*)

A. Pi'.M1! M 08 IP
ATION

Washi njj ton n.c
INI uiivison

oere firronr due in o.r.
.JI July J.?6*> 30 June l»tj|

SECTION B  PERFORMANCE EVALUATION
Performance ranges from wholly Inadequate to slightly loss than • ulisfuiJory

JO June K%5

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

,.A • y».1l«I« Performance m..li oil wqulfemertH. It It entirely totltfocrory end Ie choroclorlted neither by deficiency nor

Performonco 

Per formanco 

Performance
5 ' ^!LCZ?3
0 • O^O'w^Ing

Ij more then #otl sfactory. Dotlred retultt ore belnj produced Ino proficient manner. 

It 'charocUrlied by exceptional proficiency.

Ie so exceptional In relation to requirements of tho work and In comparison to the performance of 
other# doing similar'work as to warrant special recognition.

SPECIFIC DUTIES
List ?/p to tit of the most Important specific duties performed during the rating period. Insert rating letter which best doscrll 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All en»|

ip.cipic our» mo. i Hiptogi’aphs special equipment and experiment.nl laboratory 
set-ups. Prepares prints for display and report purposes.

MATING 
LETTER

.meme out r ho. a Carries out experimental laboratory invesJJjzu.LlQn<i— 
the photographic process, develops tcclinla11^'—supporting equipment, 
prepares technical—ru"*1-

LFTTffR I

A I

specific oury ho. a Assists senior branch members on their projects, carrying out 
photographic processing^ providing annistonce and consultation on the practical 
application of photography.

HATINO 1
LUT TEH 1

P

specific ourr no.4 Shares responsibility for maintenance of photographic equipment, 
cares for the laboratory's camera inventory, asslst.s In the maintenance of 
other laboratory equipment.

MATINO 1
WTTi« 1

P

specific duty no. s Instructs others in photographic laboratory practice, camera 
operation and maintenance. Serves ar; the laboratory's senior technician.

HATING I
LETTER 1

specific cun no. s Assists In the selection of photographic equipment and materials 
for the laboratory.

NAT INO I
LETTER 1

OVERALL PERFORMANCE IN CURRENT POSITION___________

Taka Imo account everything about tho employee which Influence* hit effecHvanert in hit current position tuch at per* 
(ormance of iH<iflc aufiet, productivity, conduct on job, ccopoialUencSb, pertinent perianal trait* or habit*, and 
particular haitoriog* or fultnli. Bated on your knowledge of employee*! overall performance during the rating period, 
place the Irfw In fljrj^lng box corresponding to the statement which men accurately reflects hit level of performance.

2 1 JUN 1365);

RA TINO I 
LETTER I

45 SECRET



SECRET

IlcTioNjc^ZZZZZZZZZZZZZZni^
Indicote liynllle'Jot *lf»riythj or w*(i|,n«t*pi d»w»j/i«it of f^_ M Current petition keeping in proper p»t»p»cliv» fhtlf r**lfiHon *Mp to 
ovorull pBilt'**’'.”".*. i*ufo ivgjO'ItonJ twin Vjt ii’ipr>^"i^rt} of work performance, vivfi r^tom'nenJolion# for trainin'). Common 
on foreign Hr'g-/7g« tumpefence, if required lot r. urf«nt^o ti | ion. Amplify or flaplnin ruling! given in Section B to provide b»M 
butit for determinlng future portunnol action. M|iqri,r of performance of managerial o» Aupwr^Mory 'Juliet mutt be detcribed. if

Kaksymiec,ccr/in.^iiy’tlie senior laboratory technician, set;; a" fine 
example for those whose responsiti’lll ties are similar anti for tin; .younger professional.:' 
for whom he provides photographic laboratory services, /sc a photographer he f>o.’;re.';ses 
rare compositional skill::; ids photographs of. equipment for report and briefing 
purposes are exceptionally well-c-rafted, the finishing, of surpass Inr quality. Hie 
work ir. careful, thorough, painstakingly accurate, and professional by all standards.

After more titan a year in his present position, lie feels more relaxed and 
self-assured. He asserts his views and .Ideas more competently and has become an 
integral and important part of this Laboratory's operations. Mr. Jtaksyrnicc works 
exceptionally well with others, accept;; respond I b i 1 i ty freely and requires a minimum 
of direction. Most of ills ascir/meritr. come as discretionary orders, with complete 
freedom to utilize his own talent;: and inclinations towards trie solution of his 
assigned problems. He continues to improve hi:; capabilities, and 1:; presently enrolls- 
in a Department of Agriculture course in the fundamentals of photographic color 
processing, at his own request.

Mr, i-inksyml.ec'o one major weakness lies in the difficulty with which he 'writes 
reports. The ability to communicate ideas and result:; of Investigation.'; clearly, 
through written reports, is a necesKary attribute of laboratory branch members, end
Mr. Kakcyml.cc must concentrate extra 
During the.next re-porting period, he 
capabilities.

• .-ffort to improve hit- performance in this regard., 
wi 11 _bp given nsalatonca to improve hii^rnptftlnK

SECTION D

OATH

: __ CMTiriCAliON AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

BY SUPERVISOR
IF THIS RKPORT HAS HOT S^EH SHOWN TO EMPLOYES, OIYR f^PtANATIOMMONTHS EMI-L<uTg»is".i'tN

UNOER MV 3WPBR VISION

BY REVIEWING OFFICIAL

Chief, Exploratory Dcvclopmcr t
Laboratory branch_____ .______

£ concur in the above evaluation. It is felt that Mr. Maksyaiec 
will devote thut effort necessary to overcome the noted weakness.
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SECT!ON B PERFORMANCE EVALUATION

FITNESS REPORT
EMPLOYEE SERIAL NUMOETt

SECTION A GENERAL I
t. N IME (l.fliO fFInO (XI.MIr)

rWISYMIEC, MHiWrAW A.
J. DA

30

TE OF GIRTH 1 3. SEX

Xpr; I 117 J M
*. GRADE j 9. SO
GG< i IP

e. er FlL'Hl’PCJiriQN TITLE 

11IOTW GEN
). OPF. eiv/OR OF ASSIGNMENT

HPIC/l-^K/53^
L CURRENT STATION

KVvSKIiiGTOi’L D» C.
«• CHECK IX) Trl’E OP APPOINTMENT to. CmiCA DI T > RE or REPORT

CARUi:n | j h *:•»•, n v i: j ‘ tcmmohany IN,TI‘LJ. . incassianmi^nr sureiivkor

C An u lwr no v I si on a l (i"* In »ran* tAvis • S*clim C)
:r Annu *l • nr. assignment employee

s^ccial (Sn^city): SPECIAL f^wcRr??

• 1, DATE REPORT DUC IN O.P.

31. July L96U
II. REPORTING PERIOO (frnn- ,f

June ipe; - 30 June
*9

19^**

W - 1^ Performonco tango* from wholly Inadoquoto to illjklty lot* than satisfactory, A rating In this category require*
po elf two remedial action.. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A * Adequate Performance meet a all requirement s. It is entirely satisfactory and I* character! sod neither by deficiency nor 
excellence. _ _

P • Proficient , .Performance is more than satisfactory. Desired results ore being produced In a proficient monnor.

* 51i22!l Porformanca is character!red by exceptional prof Ic ioncy.i

0 • Outstanding Performance I* so exceptional In relation to requirements of the work and In comparison to the performance of 
other* doing similar work o* to warrant special recognition.

~~ ~~ ' ' SPECIFIC DUTIES ~7
List up to six of the most Important specific duties performed during tho rating period. Insert rating letter which best describes the 
manner In whichemployoo' performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated an their ability to supervise (ladlcjn + numter of employers »«;*(»•)»»(().

specific duty no. i photographs special equipment and experimental laboratory 
set-ups. Prepares prints for display mid report purposes, has the responsib­
ility foi' maintaining a file of negatives and prints.

RAT INO 
LETTER

S

SPECIFIC DUTY NO. 3

Carries out experimental laboratory Investigations relating to 
the photographic process, develops techniques, constructs equipment in support 
of these investigations, and prepares technical reports.

SPECIFIC DUYY HO. »

Assists senior branch members on their projects, contributing 
primarily in the photographic area.

SPECIFIC OUYY NO. «

Assists in the selection of photographic equipment and materials 
for the laboratory and maintains a suitable working inventory.

RA TING 
IKTTKR

P 

ratiniT 
LETTER

P

RATING 
LK TTER

s

SPECIFIC OUYY NO. S

Is responsible for maintenance of photographic equipment,, and 
cares for laboratory's camera Inventory. Assists In the maintenance of 
other laboratory equipment.

RA TING 
L E FT f R

p

SPECIFIC DUTY NO. * RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION . ^c . .,
Tako Into account everything about tho employee which influence* hi* offectivene** In hi* current position tueb at per* 
formonco of ipeclfic Outlet, productivity, conduct on job, ccoperotlvone »t, pertinent personal trait* or habit*, and 
particular limitations or talent*. Bated on your knowledge of employee** overall pwkimonc# during the rating period, 
place tho letter in tho rating box corresponding to tho statement which matt accurately reflects hi* level of performance.

R A TING 
LETTER

S

SECRET
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SECRET

NARRATIVE COMMENTSSECTION C _ JllU.ij.-.n---------------------- 

Indlcato significant strengths or waoknossas demonstrated in currant position keeping in proper prnpeclii* APf/Itl^ 
overall performance. Store suggestions male for Im,’ rovement of work performance. Give recommendations (or training, 
on foreign language competence. If required for current position. Amplify or explain rating-, given lit Section 11 to prot 
basis for determining future personnel action. J4anner_of_£orfor matico of managerial or ^vobnl ~.t>Of duUos must bo dose 
«PFlleoble.----------------------------------------------------------------------------------------------------------------------- ” •

Mr. Maksymiec's background and experience lie in practical photography, 
about which there is extremely little he does not know. H^lrupsferred from 
PSD/PLB primarily because- there was little opportunity to use tHi’fA'expcrlcnce 
and because the advancement potential appeared to bo minimal.

From the day of his transfer, Mr. Maksymiec has performed capably, 
of the work has been new to him, requiring him to learn and master many

Much

aspects of theoretical photography.
of.laboratory 
rapidly, with 
manifested in 
He works well

measuring instruments 
good retention. His

He has acquired proficiency in the 
. He has applied himself and learns 
frame of mind has improved, acid this

use

is
a more relaxed, yet completely involved approach to his work, 
with other and cooperates fully in all group problems. He

accepts responsibility and requires direction of effort only in- those 
theoretical ureas where he has no experience. When responsible for the 
expenditure of funds, he exhibits a.commendable cost-consciousness.

He recently took examinations for the purposes of completing his High
School education, and h .ended mathematics classes t. Fort Myer.
is an additional indication of the interest and feeling for his Job

This 
which

is manifested by a consistently proficient level of output. He Is a valued 
member of the Exploratory Development Laboratory Staff.

SECTION O CERTIFICATION AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A. B, AND C OF THIS REPORT

OATB

2. ^
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

10

' BY SUPERVISOR

IP THIS REPORT HAS NOT OPEN .SHOWN TO EMPLOYEE, OfVB EXPLANATION

■ J5 Jung 19^__________
COMMENTS.OF REVIEWING OFFICIAL

OPPICIAL TITLE OK SUPERVISOR

Chief, Exploratory Dc-velopmen

date

La KES.
BY REVIEWING OFFICIAL

RICHARD E

2 
HSKINATURE

.'is & Develorn:
SECRET

JCHH W, CAIl.'

'"'C^:A\L4b£^9^'o?r%S^l^£^'^^-??!^aqg1,&3^£iS^T^7j^!yJ3^-s£j^-'',^Jg^iry.^bL^^ >1—UUP— ui it.li.tiiR—■l.■P..■..w->.l■«■l I ..—— . ■  ------------------------------------------
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SECRET ' .
■ Mr* Fillet") . /

FITNESS REPORT
EMPLOYEE S«*^^ NUMBER

039655

SECTION A_____________________________________ GEh
t.N*M£ (Lear) (First) (MKtcll*)

MAKSYMIEC, Syrcslaw A.
4. OFFICIAL POSITION title

J. CHECH <X> TYPE OF APPOINTMENT

ERAL _______________
;. ere or birth la. sex 
_1917L
7. OFF 'DI V- OU-OF ASSIONMCNT

I^ZfsP/ra_______________  

io. CHECH ixl T YPE OF REPORT

4. GRADE ; 3. SO

4. CURRENT STATION

.{career | [reserve j | tkmpomaRy k,Ti“- . ..... [he-ASSignmen r >upe«v.xqa

X J C aheer.provisional (5v« /n«tfucflorn • Srctlui C) X j ANNUAL [reassignment employee

[ special (Spacity): j SPECIAL (Spacity):

H. PATE REPORT DUE IN O.P.
3 V July 1963

12. REPORTING PE RIQD (Frufn- to-)________ ____ _____

Auvust 1962 - June 1963
SECTION S___________ ;________ PERFORMANCE EVALUATION______________________________________

^ • We ah .Performance range* from wholly Inadequate to slightly less than satisfactory, A rating in this category require*
positive remedial action., Tho nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in'Section C.

A ■ Adequate Performance meet* all requirement** It is entirely *atl*foctory and is characterised neither by deficiency nor
excellence.

P * Proficient Performance is more than sotl sloe lory. Desired result* are being produced In a_proficlent manner.

5 • Strong Performance 1* characterised by exceptional proficiency. , -.^gjr-

0 • Outstanding Performance is so exceptional In relation to requirements of tho work and In cbmparison to the performance of 
others doing similar work as to warrant special recognition. .

' v ' SPECIFIC DUTIES
List up to six of tho most important specific duties performed during the rating period. Insert rating letter which bast describe* tho 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of thot duty. All employees 
with supervisory responsibilities MUST be rated on thoir ability to supervise (indicate number of tmptayooa rup*fTii»«y.

SPECIFIC DUTY NO. t { RATING
| LETTER

Operates specially designed contact printers, and expose negatives, positives,j 
and prints. . | P

SPECIFIC DUTY NO. 1 i RATING
1 LETTER

Operate continuous processing equipment and develop negatives, positives and !• 
prints.i 1 A

SPECIFIC DUTY NO. 3 : RATING
[LETTER

Operate specially designed projection printers and expose enlarged negatives • 
positives and priste. ■ A

SPECIFIC DUTY NO. 4 i RATING
1 LETTER

Develop negatives, positives and prints by nanual processing methods. j

SPECIFIC DUTY NO. 3 rating 
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Tok# Into account everything about the employee which Influence* hi* effectivene** tn hi* current position such o* per- ’ 
Iwmoncs of specific duties, productivity, conduct on job, coeperativeness, pertinent personal traits or habits, and | 
particular limitation* or talents. Based on your knowledge of employee's overall performance during the rating period,’ 
place the letter in the roHn^ bii corresponding to the statement which most accurately reflect* hl* level of performance. |

M?M 45 OO*OL'ETk/Ja€VIOuS EDITION*. SECRET [j^^*L:
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SECTION C NARRATIVE COMMENTS ’'fir.
Indic?** • ignifKont strength* or weaknesses demonstrated In current position keeping In proper p#ri^#cl\s their relationship to 
overall performance. State Ingestions mode for improvement of work performance. Give recommendation! Iar.tr/jlnlng. Comment 
on foreign language competence, if required for current position. Amplify or explain rufitPin given In Section 0 tbv*o*ide best 
basis for determining future personnel action, fanner of performance of managerial or WFffvfrtyy duties must bode scribed. If 
ogfhobU, 'J /n J

Trie quality and quantity of Mr. WikEyniec's work are iqnrovlng. HiWiver,
It ::rmt be Etated that, despite the fact Mat Mi’. Uiktynlec is fe^ happy 
in this assignment he If making an effort to Improve hie performance. 
Every effort is being made to locate a position within fiFIC or elsewhere '
.--.'.re in keeping the Mr. Maksymiec’n evaluation of hie own abilities and 
experience. ’

SECTION D . CERTIFICATION AND COMMENTS
Z// BY EMPLOYED

/ C£C^&- /^ ^ < CERTIFY THAT !.HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

pate // xv SIGNATURE Or EMPLOYEE /> /

2. y ' / BY SUPERVISOR '
months employee has seen 
UNCER Mr SUPERVISION

21 months

IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

^A^ j/^/f^^
OFFICIAL TITLE OP SUPERVISOR

Photographer(Cen)PLB/PSD

TYPED GR.PRINTED NAME ANO SIGNATURE

MELVIS C. MUIR

3. BY REVIEWING OFFICIAL
CCMVEKT9 or REVIEWING OFFICIAL.

I an In accord with Mr, Muir's ccmniente. Some improvement hac been shown 
by Mr. Makeymiec.

□ ATE OFFICIAL TITLE OF REVIEWING OFFICIAL

DC/Phioto Lab Branch, PSD/NPIC

TYPEO/OR PRINTED NAME ANO SIGNATURE

/Saxes l. alum

SECRET



SECTION A

MAKSYMIEC
rsr) (Middle)

.Nrieis?; pm
,«. or

■' ph.

riCUl POSITION TITLE 

?toK (Gen) , .

t. ci ECK tXl TYPE OF APPOINTMENT
CAREER | jnElBRyK j |TEMPORARY

CAREER-PROVISIONAL (Soo Instructions • Jrctlm C)

SRRC’Ak (Specify)!

' '. DATE REPORT OUE IN O.P,

SECTION B

FITNESS REPORT

GENERAL

Ai

PERFORMANCE EVALUATION

SECRET

Ncveribei1 61

IP
ION

w • M Performance range* from wholly Inadequate to slightly less than satisfactory, A rating In this category requlr
positive remedial action. The nature of the action could range from counseling, to further training, to placing 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Jitiwu Performance 
oscollenco.

moot* oil requirements. It Is entirely satisfactory and I* characterised neither by deficiency nor

P - E!of!cl»n’ Performance Is more than satisfactory. Dosirod result* are being produced In a proficient manner.

5 " Strong Performance is characterised by exceptional proficiency.

0 * Outstanding Performance 
others doing

1* so exceptional In relation to requlromont* of the work and In comparison to the performance of 
similar work as to wurrant special recognition.

SPECIFIC DUTIES
List up Io 11m of the moil important specific duties performed during the rating period. which boil describe* (ho
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employee 
with supervisory ro upon si bl II tie • MUST be rated on their obi I It y Io supervi so [indicate number ol trnpl^yoeo *uporvi»o<l),

jPSGIPIC DUTY NO. I R A TINO 
LETTER

j Operate continuous and. manual contact printers. p

SPECIFIC DUTY NO. 3 RAT ING 
LETTER

> Operate continuous processing equipment and prepare negativen, positives
and prints. A

WPliCIPIC OUT Y NO. * RATINO 
LETTER

i Prepare negatives, positives and prints by manual processing methods,

i
A

SPECIFIC DUTY NO. 4 HATIN'} 
LETTER

i Operate special ]y designed, projection printers and prepare enlarged, negative
positives and prints. A

SPECIFIC DUTY NO. 9 RA TINO 
LETTER

SPECIFIC DUTY NO. 9 RA TING 
LE T TER

OVERALL PERFORMANCE IN CURRENT POSITION
lTdiw Into account ovarything about the employee which influences his effectiveness in his Currant position such as per 
’ibfrnonco of specific duties, productivity, conduct dr* job, cooperotivene s s. pertinent personal traits or habits, and 
^wniculoi limitation* er talent*. Based on youf knowledge of employee** overall performance during the rating po/iod, 
jaioc* the letter in the rating boa corresponding to the statement which most wc^iNly reflects his level of performance.

RAT INO
LITTER

A

CiiM 45 obsolete previous edition*. SECRET | "^zizrj
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SECRET 
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SECTION C NARRATIVE COMMENT S
IndltM* «ij’(t^'W *h*r>;0^ M weoknesses demon S»r u»ed In ru"en» position k 
overfill p*'h,f'r'V.'.9. z’otA «jq^»»ion» mndo for impfy/*'’*h< of work perlorm'i 
on foreign H*^ vv^e c ompe? Anc e, if required for Current pot<l»',»». Amplify or «r 
b<nl« lor deter^^n.n^ l«/»ure personnel action. /^^rjHSC^f ^rlMnnni.^ol mcinogr

The -/olirrw of work produced by Mr. Mukayralec han 
work produ-eed has been good but there In need for fu 
Mr. Maks/siec is making every effort to improve the 
10 cooperative and geta along well with Mo fellow e

9»p»ny In proper p«Hpi»r.liv«.'lhoif relationship to 
ice, (/’*• recommendations (or Muirllng?!'Common* 
plain f'»lin-p yiven in Section B IO provide belt 
hitI or lupv/vlio/y duties must bo described. If

II) 

been adequate; the quality of 
rther Improvement. However, 
quality of hln work. He 

mployees.

SECTION D CERTIFICATION AND COMME NTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE 5EEH SCHONS A, B, AHL> C OP THI5 REPOR T

DATE .'SIGNATURE OF CMPLC/Z^
y ^^^ ! ^^^&^-^ . 7 ^$z^

?. Z Z 1 Bf SUPERVISOR

MONTH* RM^UG Z t E eg(M bp THIS REPOST HAS ?»'/T ijf EM SHOWN TO tfc
UNDER tuPEA/AUi'wN j

9 aortitis !

tPLorgk’, live explanation

OATK iGFFtCIAL T1 B 71JOR

; Pnotog (Gen) PLE/PSD

V 1 pro OB PyiHttp NAME ANO SIGNATURE

MEL’/n C. MUR
3. BY REVIEWING OFFICIAL

COMMENTS OF S€7.'€»JH5 ',Fria*± ,

I aa 1ji -accordance vith the foregoing coamente on Mr. Maksymiec’s performance.

oath Official TITuE Op •e>t«MN* OFF'CIAL •

DC/Photo Lab Branch, PGD/tTPIC i

T <Fi;c O» .nifirto ^A ME A *.O SIGHATUHE

JAMES L. ALLEN
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SECRET
(vihrn IrHcd m)

IP CAREER SERVICE BOARD

RECOMMENDATION FOR PROMOTION
DATE

1‘? Anr.il WiZ
NAME

^■sk^pice, Myrc:?lnw A.

PNCStN 1 G”ADF.

GG-03

AGE

IPHOTO)

position r 1 vvc. NUMoe n ano 0**01:

D ami E Technician, Slot 06-'Hi, GS-09

paowote to - COMPONENT ASSIGNMENT (DIVISION, BMANCM. SECTION!

NPIC/KTS/EDLB

ECO Ct*(GATE)

27 Nev 1961

too NPIC lOATtl

27 Nov 1961

T IME IN GRACE 
(MONTHS)

20

1 tME in PHf.F.H T 
POSITION IMON T»3l

31
EDUCATION ■

High School equivalent, certificate; completed a counte In color photography in - 
January I96G (6 credit hours) taken at the Department of Agriculture Graduate

EXPERIENCE

. Master Sergeant in July 1%1 after 20 year;: of Army 
He has been with the Center frun November IpGl and with

Che Exploratory Development. Laboratory Branch of th" and Development Staff
since It' September l?03. He is ttie senior technician for the laboratory;

JUSTIFICATION

Mr laboratory skills of the highest professional quality. Hi
the senior laboratory technician require film to work closely with the

sclent! and by himself on various projects which require many
practical and some theoretical skills. He camiuet;: experimental laboratory 
investigations related to the photographic procc::s, develops special, technique::, 
and constructs supporting equipment. He carries out his assipiments with little 
or 1:0 supervision ami works well with others li: the laboratory. He is an 
important and valued member of the Exploratory Development Laboratory Branch. It
is felt that Mr. Ma 
recommended that Mr

lymiec is doing the work of 11 higher grade; therefore, it i. 
M.akr.ymiec be promoted to grade (ki-OQ,

IF M«» as 7 »> SECRET COUP * nciufito row *J
• HO Ott;*\vi

eotnco^O^a



I. tlAJ^

^' j AGENCY CERIIHCATION OF />’ AINSUKANCE STATUS

Federal Employees Group Lift? Insurance Program
?(O|.DAlt OF BIHHp^aUm,,(UhO Joi sociai wcunu Account HUMwa

IXAK"YMKC, Myronltiw A.
J. C«IO IHi UAVjHfQi Tt^iNAHMG INSURANCE

30 April 1917 oct 1 16 I 8309

(n) '“] ’>/y^H (lAclz^i rts'^wionil

t'*d o» an 9^%^/^
HO»f.* l( 0» ronton (ke<hod h "h, Retired” your group 13# iniuronc# (but

-^•>t J fw m«vl Ih# cvodiliofl EJ#»'.ri|»<J In "Nohw to Retiring Imph/tf" 
I^ri,

& Li ^*** f^/)

4. VWJ WWAIL W UAW^^ XWiGNAUQNQIBUUKUH

|O). CU9ift*4t 
if 54 AllAC^tO

a cu^:.^: ; >4 15
HGi Cfii mi * 
AGCf<f

vriM THIS (Cj.
A CUKXINI 57 54 IS ON hu l?4 

IH( I.MHOmS OfflClAl PWSONNU 
J outlaw laviY^ ________________

MU ft tPWH M; MU '» .fS; ^ Hf’i^ CP RECEIVING HWdi !W r^NWIOM UNDfP (0WHI0M fNHHINf. HIM 10 WAIN HIS Ulf IWAMI. .MUCH
f.'^i’ ;; ;I. « JAY. t'i 'WW v ^ A\0 (H(C< M( 4 '-:» 'A 9>.O«i W) Alt CWtS OF SI % If IIO (WVIH1 ST $4 IS Oil HU, OlUK VO4-4 (b) IN Alt 
fjW (Ayr. wa /MW 0* Mi WINI St 54 IS CM HU i' 'sW*, fix 4 (b) OR (<) A (UMMl. it 54 15 ONI MAI HAS N0I BUN (ANUKO 0T [MPlOHI 
ffi M1WAAH if 1WW 7* KM KFMiUliON 01 INU;^J

|»A-

30 July 1971
Wltt'Ai, I IC MH IU WW Ui, 

i .127215.HF tW

.O t^oni W’4 0>iWJi ik^wid u#» CAIt

'I Hl. Old F(<liH PAH 6I lUfHOHOI WH0^ 
ih'.'.Wt (V IM w !.'(, !}

S MU Qi HOIK! « (GNVllVM 
rcwua or ro imhuhi 
IXMIH, DAT, f(AA) •

i c?ktu ( ]<m ?m? >*/>✓( u^g-^/ahon has RUN ORiAiN^ »>/>.-/. A^u coppicnr Renters. o»hgai records ano that the [Mpione 
MAmED WAi (Jjftm> if UMAX IMPLOTltS GROUP Lift ^.^AJiCi OH THE DATE SHOWN III HIM 5.

PtrwcS &jrf..'»t •/9Awat vyr^j'Ai‘.^ ■'.'' frrw or«J udditu <3 'fiflxfr^ tip tod«

Central Intelligence Agency 
V/ashington, D, C. 20505frp*d ftOM -A Z&V;i*C »?vrxf tA!^

Francis G. Monan
Illi#

Insurance Officer, Alternate
^/armto, wW^ajMiuiJj 0<iH

t 7 AUG 197)

SEE OTHER SIDE 
TOR 

instructions to employing agency

I 1—HU COTT

sanffl



F~
AIVE» IMPORTANT

OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP HIE INSURANCE. PROGRAM ON BACK ^^ ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Re.id the back of the "Duplicate" carefully before you fill in the form.
• Fill in GOTH COPIES of the form. Type or use ink.
• Do not detach any part.

f* FILL IN THE IDENTIFYING INFORMATION BELOW
£ ! NAME (last) nJiT/i' (firal) (middle)

। TMI'LOVING Olt'ARIMENt OR AGENCY ~ 

1

pleate print or type):

' OAtC OF BIRtH (month, day. yaar) j SOCIAL SECURITY NUMBER

LOCATION (Orly. State. IIP Coda)

rt MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE1
if you 
WANT BOTH 
opiional and 
regular 
insurance

♦

(A)

J elect the $10,000 additional optional /nsuranc^ and /Authorize the* required deductions 
from my salary, compensation, or annuity to pay th? full COM Of th? optional insurance. 
This optional insurance is in addition to rny regular insurance.

Mark hero------- ... .. . DECLINATION OF OPTIONAL (OUT NOT REGULAR) INSURANCE
if you 
do not want 
OPTIONAL but 
do want 
regular 
insurance

(B)

1 decline the $10,000 additional optional insurance, 1 understand that 1 cannot elect op­
tional insurance until at least 1 year after the effective date of this declination and unless 
ar the time 1 apply for it 1 am under age 50 and present satisfactory medical evidence 
of insurability. 1 understand also that my regular insurance »s not affected by this declina­
tion of additional optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE
J desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in­
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medial evidence of in- 
vjrabildy. 1 understand also that 1 cannot no# or later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.

if you
WANT NEITHER 
regular nor 
optional 
insurance <C)

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C”, j 
COMPLETE THE "STATISTICAL STUB." THEN RETURN j 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY

^\^a\ receww date stamp)

I SIGNATURE Ido not print)

J? C^J

See htled fifective Dates on back of Original

ORIGINAL COPY—Rcfain in Official Personnel Polder

SECREI
IIMOIHI IO«« IX. I?M 

itwahr I'M 
[f9t m 0£«; u'.tiJ April 14, 1963) 

I/t-101
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OFFICIAL USE ONLY

NATIONAL PHOTOGRAPHIC DJTERPRETATIOIJ CENTER

18 February 19^3

TO: Myroslaw Maksyrnl.ee

The President of the United States has formally recognized 
the vital contribution of the members of this organization, 
during the critical period last year, by awarding a Presiden­
tial commendation to the National Photographic Interpretation 
Center.

A copy of the commendation which is attached will be made 
part of your official personnel file, and a certificate of 
commendation is being presented to you for your retention.

Once again let me add my expression of appreciation for 
your efforts which enabled all of us to merit this achievement.

OFFICIAL USE ONLY

-Vt^MA<^ • Lu 
ARTHUR C. LUNDAHL 

Director

Acknowledged:



FOK Or r IUAL USE ONLY ’ ^

The President of the United States takes pleasure in commending 
the NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER for 
outstanding achievement and service to the security of the United 
States and the Free World during a time of grave international crisis.

CITATION:

"The National Photographic Interpretation Center distinguished 
itself by exceptionally meritorious service during the period 
fro.m 1 May 1962 through 31 December 1962. During the period 
of international crisis', the Center served as the focal point for 
the receipt and immediate analysis of intelligence photography 
and was instrumental in identifying the nature and magnitude of 
the threat to world peace. .Although working under great 
stress, personnel of the Center were able to carefully analyze 
and process a massive volume of critical intelligence material, 
thereby enabling the United States to respond immediately and 
effectively to the developing threat. The outstanding 
achievement of the members of the National Photographic 
Interpretation Center is in keeping with the finest traditions of 
service to the United States."

All Armed Forces personnel assigned or attached to the Center and 
performing duty at any time during this period are hereby authorized to 
wear the emblem or ribbon for the following decoration, as appropriate 
to their service:

Army - Meritorious Unit Commendation
Navy - Navy Unit Commendation
Air Force - Air Force Outstanding Unit Award

All members of the Center will be presented an appropriate 
certificate in recognition of their outstanding achievement and will have 
this commendation made a matter of record in their official files.

THE WHITE HOUSE,

9 January 1963

FOR OFFICIAL USE ONLY
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SECRET

NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER

19 November 1962

TO: Myroalaw Maksymiec

• Several weeks ago, ft was my pleasure to pass on 
to you a letter of commendation from the Director of 
Central Intelligence. Now, the President of the United 
States has cent the attached letter of appreciation and 
commendation to the Center, which will be made part of 
your official personnel file. Again, I want to commend 
you for your vital contribution to the Center's achieve­
ment, and express my appreciation for your sustained 
efforts.

ARTHUR C. LUNDAHL 
Director

Acknowledged;;,^^^^

SECRET
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THE WHITE BOI SE

WASHINGTON

November 8, 1962

Dear Mr. Lundahl:

While I would like to make public the truly 
outstanding accomplishments of the National 
Photographic Interpretation Center, I realize 
that the anonymity of an organization of your 
hi^ii professional competence in the intelligence 
field must be maintained.

I do want you and your people to know of.my 
very deep appreciation for the tremendous task 
you are performing under most trying circum­
stances. The analysis and interpretation of the 
Cuban photography and the reporting of your 
findings promptly and succinctly to me and to 
my principal policy advisers, most particularly 
the Secretary of State and the Secretary of 
Defense, has been exemplary.

You have my thanks and the thanks of your 
government for a very remarkable performance of 
duty and my personal commendation goes to all of 
you.

Mr. Arthur C. Lundahl
Director
National Photographic Interpretation Center

SECRET



SEU'ET

UfiTtOMl. KfOWiV^liK T.TOUPmTIOH CEliTE?

0 November 1>

TO: Myrocldv K/ik;;/mlec

I have attached for :/v:r personal tic know lctV>z 
CoiMcmlatlon irox the Director of Central IntcLlh"« 
which will be gate a part of your olTtclal persoaM 
file. You contributed in a ver/ real wav to the e? 
for which !i?IC in beln.v cccKe.vled and I vnnt to add 
congratulation to those ezprcae-ed by the Director.

AjmiUIl C-. LtJUJJAHL
Director

Acknowlcd. cd

SECRET



SECRET

CENTRAL INTELLIGENCE AGENCY
WASHINGTON S3. O. C.

Office or ths oiXfcroK

2 November 1962

MEMORANDUM TOR: Director, National Photographic 
interpretation Center

SUBJECT : Commendation

1. As Director of Central Intelligence and on behalf of the 
entire intelligence community as well as the United States Govern­
ment, I wish to commend you and thc personnel under your command 
for thc outstanding work you have been performing, especially during 
thc past four months of the Cuban buildup.

2. Your analysis and intcrpr^_t3.t:i-3,'-‘->f-*ho-<:!u';’;‘n”Photography 
and the manner injxhicU^r-^rcp'tfFtcd your findings to the President, 
-tus'principal policy advisors, most particularly the Secretary of 
State and the Secretary of Defense, and the entire intelligence com­
munity have been of the highest order.

3. I have full knowledge of the tremendous pressures and long 
working hours with which NPIC was confronted. 1 regret that the 
anonymity required ef a professional intelligence agency such as yours 
prevents public acknowledgment of NPIC accomplishments. You and 
your people should take great pride in your accomplishments as well 
as in your ability to perform them without public acclaim.

SECRET
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rC-H-E-T
rilled Ir.)

P.EIWE mai FILE W^J E / AE3, ROOilTni, K2G WHEN INDIVIDUAL W3

UZ FT^EEEIOuAL APPLICANT TESTIW RETORT

DATE: 16 November 1%1

wfe ........  * " : " rOtern’AlijIGIOT ‘

MAKSYMIEC, Hyroolav (■ji&rev 
5ATE*AND PLACE K'iWD ~

7 November 1961, i/ashlw^a, D. C.

PIC Photographer 
ynEffiufMf- 

j Cupriotti

1. Hila report presents Information taut may Lo helpful in arriving 
at oelectlon/placwnt ir/uions. Tae coi.wenta are necessarily tentative 
and in terms of general aecsts end liabilities. A DETAILED DlSCUSOIOif OF 
AM ItrailATIOi! III Tij'IC 7? SPECIFIC CONTEMPLATED ASOIGiBiHO MAI ?E 
ALIIAHCED DI CALLING Z^JL. ; '

2. ALE Caxienta: !ir. Haknytnl.ec performs poorly on various neanurno 
of Intellectual ability. (Ee evidently han a foreign language back-

------ £g^TS3^|^hie?L'^X«Aga-h.i,i-Ecr.Coi.'>ii.t|rice-i>nrtlculnrlv on the 
verbal teat a.) Kis kmr/L^lge of contiaporiuyworid-iff,,ir.a_approache0 
an average rating in contTjarl son with Agency professional personnel^—He~ 
also performs fairly well on a test of arithmetic problems. He wo'did 
appear boat suited for an essentially technician level position, which 
presumably the proposed ■’Photographer" position would be.



confidential
(when filled In)

ACKNOWLEDGEMENT

I hereby acknowledge that I have read and understand the contents 

of Handbook 20-4, Employee Conduct, dated 29 August 1961,

Signature

CONFIDENTIAL



S/^SDA^D j ohm o!

U, * Cm mhv«j COWWIHMX 
frv CHAPFfO A*

APPOINTMENT AFFIDAVITS
IMPORTANT.---Before swearing to these appointment affidavits, you should read and understand 

; the attached information for appointee

(|>]Mrimfn( cr agency) (Hutrau <t dirition) (PIk< of empt<iym<n<)

I. . do solemnly swear (or atl;rm) that—
A. OATH OF OFFICE

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasirnrrtiiat I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.
B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

l am not a Communist or Fa.icist.. I do not advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am ah em­
ployee of thc-Fedcral Government or any agency thereof.
& AFFIDAVIT; AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike againstthr Government of the United States or any 
agency thereof, and I will hot so participate while tin employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern- 
ment of the United States or any agency thereof while an employee of the Government of the 
United States or any agency thereof. I do further swear (or affirm) that I am not knowingly a 
member of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any. agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
organization. ■ .
^ AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in. my behalf, given, transferred, promised or paid any con­
sideration for or in expectation or hope, of receiving assistance in securing such appointment.
E AFFI0AVIT-AS T0_DECL‘AKATiotvor-APPOiNT£E_______

____ .The answers given in the Declaration of Appointee on the teverse-of-ii<;..r»rm an- true and 
correct" —~

(Lmu 'st entrance on duty) # (&gnMure uf appointee)

27 r'dv 61Subscribed and aworn before me this ........ '............  day of ............;;........................................  A. D. 19...... .

(St*tr)

____________________________  {seal] |Si(PMur« of officer)

NOTE.—-The oath of office mutt ba administered by a perlon specified in $ U. S. C. 18, or by a person designated to 
administer oaths Linder, Section 206. Act of June 26, 1943, $ U. S. C. 16a. If by a Notary Public, the data of 
aspiration of his commission should be shown.



DECLARATION OF APPOINTEE
Thia form is to be CGm;^^! before entrance on duty. Answer all questions. Admitted unfavorable 

information about such matters as arrests er discharges w;ll be considered together with the favorable information 
in your record in determining \vur present fitness for Federal employment. However, a false statement or 
dishonest answer to any queerer, may be grounds for dismissal after appointment and is punishable by law.

t. PRIM NT •re*! 55 (ttfo^l and num**/. and StataX 1 .

I C*) DATE OP BIRTH . i \>* \C1 O’ 0:RTH (ciry and Stat» or city anti fvtaifn country)Jo 4sW4._/?/'LLAM^c,r^sz^^
1(4) <NCASt Of miRGlNCY, PLIAM. NOTZY , {(RELATIONSHIP (C) STRH T AND NUMBER. CiTY AND STATE J J — ! (D) niXPHONt NO.

^^ ^. ^/f^/^<r j vwr£ j^o ? hm^&? %! r^j^
€ DOCS THE UNITED STATES WVfflNVlHT IN<O. W 4 <T\XWN CAPACITY. ANY RELATIVE 0? YOURS(TlTKI R ftY OLOUOOR MARRIAGE) WITH WHOM YOU UWE OR HAYE LIVED WITHIN 

THE PAST fl MONTHS! Q YTS^^F**

M ao, for aach awh talaiira hit in TA» b4«4 S»Aw. tf additional apaca it nacaaaaty, cnmplata undar ttam 12.

name’ M>T OFFICE ADDRESS 
(Cir» airaat numbar, if any) >

TO P< r.ltlON (?) II MtVRARY OR NOT 
- (1) department on Luxr in which

IMPLOHD
RELATIONSHIP

MAR. 1 SIM- 
RIED | GLI 

(Chach ona)

/y/’^*^z<’y/ j^roo-e W'cfc J/~ 
A iv ^YJSA*

vZAWyts
i
>_J? 4 A

rrjr£< 
//vx^w

Ofi^fti^- noy# , fu^-i. f/M ^- 
^Dtp T tfZ per^cf

Z/VX^LV 'O

1

INDICATE ANSWER BY PLACING "X" IN PROPER COLUMN YES NO INDICATE ANSWER BY PLACING "X" IN PROPER COLUMN YES NO

8.(A) APE YOU A Clft«N OP THE UNITED STATES O’ WfY<>. OR (9) AS A 
NATIVE OF AMI RiCAN SAMOA DO YOU ORE AllTiAKE rj THE UNITED 
STATES OP AMI RWLAP

io. (a) have you ivtr raro a waiver of life insurance coverage 
UNDER THE FEDERAL [ MPLOYEE3 GROUP LIFE INSURANCE ACT!

4. ARE YOU AN OFFICIAL OR EMPLOYEE Of ANY STAVE. TK-HTWY.COUNTY.OR 
MUNICIPALITY!
tf your anr^aria “Yaa.^tira-dafaifain /torn FT

J, DO YOU REO «lt O« HAVE YOU APPLIED FOR AN AN*. >*1 FVM the UNITE D 
STATESOR DISTRICTOF COLUMBIA GOVFRXVfNT i\YJ *YY'A£TiR(MrN| 
ACT OR ANY PENSION OR OTHER COVPtWAtAW AM VXlTUT OR NAVAL 
SERVICE!
If your anaoar ia^ Yaa," firadatatlain irxn Tf.

I. SINCE YOU FlLFD APPLICATION RESULTING lN T*S l"VA:Mf1T, HAVE YOU 
HEN ARRESTED. CHARGE P. OR HELD BY n'««*U SUH. OR OTHER LAW 
ENFORCEMENT AUThORHITS. FOR ANY va*TOs CV INI FEDERAL LAW. 
STATE LAW. COUNTY OH MUNICIPAL LAW. Pt wLC W .1 CR.N.NANCE! DO 
not include traffic violations for whr*n a ‘ .as .* v? e» uw was 
IMPOSED. ALL OTHER CHARGES MUST BE IML^X? ENCN V THEY WERE 
DiSMlSf.ro.
If your anaraar fa ’’Yaa." jiao in from 12 for aach caaa: 
(I) approtimata data, (7) chat fa, (J) piaco^ (A) *c(iwi faAen.

4. SINCE YOU nirp APPLICATION RISW.T1Nu'W T>3 OP.'oTVLvT, HAVE 
you seen barm bet the u. s.Civil si r-.kt lVv mss.cn from taking 
EXAMINATIONS OH ACCEPTING CIVIL URlCt UNO n: M<N?SI

If your ana^tat ia “ Yaa," lira daraa of and raaaotta tor 
auch dabat mant in ttam 12.

(8 ) If YOU HAVE PUD SUCH A WAIVER. HAS H BEDI CANCELED OR 
REVOKED) ■ . .

II. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT;
A. HAVE YOU BUN DISCHARGED FROM EMPLOYMENT BECAUSE: 

(I) YOUR CONDUCT WAS NOT SATISFACTORY!

(I) YOUR WORK WAS NOT SATISFACTORY!

D. HAVE YOU RESJG.'aO AFTER OFFICIAL NOTIFICATION THAT:.

, (I) YOUR CONDUCT WAS NOT SATISFACTORY!

(!) YOUR WORK WAS NOT SATISFACTORY!

€. HAVE’ YOU BEEN DISCHARGED FROM THE ARMED SERVICES UNDER­
OTHER THAN HONORABLE CONDITIONS!

ttam i f aa c/aarty aayou c

If. SPACE FOR DETAILED ANSWERS TOOTHER OtfSTCNS {indkato ttam numbar a to wUi^.^Si^pJ)^11

ITEM NO. ITEM RO.

XU Ill

'p©i iifrr® wn’ratt-ww

uINSTRUCTIONS TO APPOINTING OFFICER.—You mu>?3ekFnnne^7jr^ai 
with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of Con'i.*..

This form should be checked few hcWxr.j of office, pension, any record of recent discharge or arrest, a g g. ciMffi4R!^?59^ 
bers of family. Also, to establish the identity of the appointee, you should particularly check (1) his signature and handwriting
against the application and/or other pertinent papers and (2) his.physical appearance against the medical certificate*

, U 1 ttMBMtfM PIHMWG OrlLCr IBS-O-H//W



$tJHU*UD FORM 144
\TEMENT OF PRIOR FEDERAL CIV ' ANO MILITARY SERVICE

AND DETERMINATION OFCOMuTITIVE STATUS
IMPORT ANT: The information on this fcrm will be uicd (I) in determining ct edit able *ri vice for leave pur

should cuinplctc Part I and the Personnel Office should complete Pints 11 through V.
The employee

PART L—EMPLOYEE S STATEMENT PART iv—THIS COLUMN 1$ 
FOR PERSONNEL OfflCE USE

I. NAME (Latt, Arai, mid<Ha initial) j 1. CATT OF BIRIH

3 ir;r the following information concerning all federal ano district of Columbia service you have mao

NAME AND LOCATION OF AGENtY* .
FROM— 

MONTH OAT YUA MONTH CAT

TT^f or 
APPOlMVINT 

Il KNuHN

4. ICT PERIODS OF ACTIVE SERVICE IN ANY BRANCH CF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO ACTIVE 
MIUrARY SERVICE. WRITE • NONE.”

BRANCH ‘
FROM— TO— DISCHARGE 

(Han. or dithon.?)YEAR MONTH DAY YEAR MONTH DAY

^ArtATy w J/ /AoA

5. DURING PERIODS OF EMPLOYMENT SHOWN IN HEM 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? f~~] YES f~| NO 

IF ANSWER IS -YES.” UST FOLLOWING INFORMATION.

ILWOF, Furl, Sutp. AWOL. Mar Afar) :tum

TOTAL

..MONTHS. DATS

A, DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU ACQUIRE A PERMANEN F COMPETITIVE CIVIL SERVICE STATUS?

□ ^ Qm

7. ARE YOU:
A. T«C WIFE Of A DIMIO VETCAAAT Q YtS Q 1*3 

a THE MOTHER OF A DECEASED OR DISABLED VETERAN? Q YES Q NO

E TO EE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

I ewear (or affirm) that the above statements are true to the best of my knowledge and belief.

S. RtnMWN GROUP

10. A. CSC STATUS Q »□[]»

AIWlNi VENT

II. SERVICE

?

It TOTAL SERVICE '

13. NONCRED1TARLE SERVICE 
(Leovo ptjrpuaa* only):

IE NOOtOlTWLE SERVICE 
(RIF purport only):

19. REEMPLOYMENT RIGHTS

16. RCTTNTION RIGHTS

17. EXPIRATION DATE OF RETEN­
TION RIGHIS

Subscribed and sworn to before me on this

SEAL

day of
(MONTH)

MOTE: ff oath ia taken before a Notary Publie. the date of expiration of his Commission should be shown.

—INSTRUCTIONS; File thij lons on the pc»en«nl tWt cl the employe*'* official pvwnml IqMii immediately before or after the personnel 
—_actian_rnyol**d-' '.

(OVER)
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U'TEErM USE ONLY

2 9 APR 1971

MEMORANDUM FOK : Registrar, Office of Medical .Services

SUBJECT : Medical Report for Myroelaw A. JZskeymlec

1, Mr, Myroslaw A, Maksymiec is applying for disability 
retirement.

2, In accordance with FPM Supplement 931-1, S 10-6, it is 
requested that a medical report be submitted to this office to be for­
warded with other documents to tho Bureau of Retirement, Insurance 
and Occupational Health, Civil Service Commission,

3. Mr. Maksymlec plans to remain on duty through 28 May 1971 
pending a decision on hl a application for retirement.

4. Copies of tho following documents are attached: Application 
..tor.J*«yr^»feiuf3irSVat^^^ "*' ^80X"A>' Ond

M/ Francis C. Moncin

I* FHncls'Gt ^onsD' 
Chief, Retirement Affairs Division

Attachments

Distribution: -
Ob 1 - Addressee

1 - ory
1 - Insurance Branch
I - ROB
1 - ROB Reader

OP/RAD/ROB/LBirch:sl (28 April 1971)



SECRET

QUALIFICATIONS UPDATE

lil^J^^Ti^J^^L^'^lI'L'  ̂ OK PRINT, AVOID rSING LIGHT COLORFI) INKS

Now that your qualifications are a matter of computer record, thru must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from you. This form is for (hat purpose.
Section I must be completed tn aU cases. You need provide other information only if there have horn rhanurs since 
you submitted your Form -I-14). "Qualifications Supplement to the Personal History Statement." or a previous update form. 
If you arc in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File'Room, Office of Personnel. Room 5E-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTIOM I BIOGRAPHIC A«0 POSlTloiM-L

IMP. SIR. NO. • Iname (Ln»t-Fir•(-UtddIn) OAT( Of BIRTH so GRADE

6 3 /4 X/

HIGH SCmOOL
LAST HIGH SCHOOL ATTENDED ADDRESS (C i f f.St *ffi.C^unt rV)

<2. C
'TARS MUnded (Fro»-n>)
r/^>f J**.;. ^'

GRADUATE

S'" □••
COLLEGE OR UNIVERSITY STUDY

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED
FROM-■TO-- R E C E 1 V T P

YE AR 
RFCf1VI0

NO. 
hrs ;

StM/QtR 
(Sp+eifywa JO a MISO*

i. Al C^ 7 £~c> A'/rt^^^ Jit‘"eV? c (A /zlV
3

?. ^1^/04 V
^jj-ya^'ry aa

C* A^Ait^A
aP

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION Of A WRITTEN THESIS. ISMCAtt.lH TIKI OF THE 

THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TMOt. COKHERCI ft. AHO specialized SCHOOLS

NAME ANO ADDRESS Of SCHOOL STUDY OR SPECIAL 1 Z A T1 ON FROM to NO . OF MONTHS

other noh-agency ecucation or training rot indicated above

SECTION III

NAME ANO ADDRESS OF SCHOOL STUDY OR SPEC 1 A L1ZATION FROM TO NO. OF MONTHS

^ Z"a> c ^ z 7/7 ^/~ ^) ^ v a j^c /“ rev r

2 .

MARITAL STATUS
I. PRESENT S* MU5 . ( Sinj Ir ■ U»r r • fid .'^ :Aa*fi:f .Sfip.tr fit fl. hi vnrefid .Annul I *A Rnmirrin/f) SPECIFY?

(ft) (FirM > (Hi'hltfi)2. NAME OF SPOUSE

/^4 /<f y^ 7rc. .r/z rrye /S
3. DATE OF BIRTh 
a o c z / -7 ^

4 PL ACE OF birth (City.Stfitn.Countrt) 
Wortcj/ff ~tt AC aSs

5. OCCUPATION 

Vv A

e. pr ESENT EMPLOYER

7. c1TI2ENSH IP 8- FORMER C1T1ZENSHlP(SI COUNTRYtlES) [•- DATE U.S. CITIZENSHIP ACQUIRED

sectior iv dependent children ano dependents other than spouse
NAME RELATIONSHIP DATE AND PLACE OF BIRTh C I T | Zf p»SH 1 P PERMANENT ADDRESS

, □ *00

□ oricrr

. □ *00

'.°" NUNn «" ’••..ou. SECRET I«■SI> .
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SECRET

SECTION V GEOGRAPHIC AREA KNOWLEDGE MD Fv«tS» m*EL

NAME OF REGION 
. OR COUNTRY

^A|t3 °r TRAVEL 
OR RCSIOCNCr

M*T 4 PLACE 
7* STUD* .

■ no*l r«r l A C *J U • ** 1 U R V • • CHICK < » 1
- type or iPfr. i al ucp • , 

FVORLeDnt’' ‘ ‘
o f • c r r »« m L 5 fVO Y

• O • 1 
ay11cm•

z ,vzz zz - zJ
-iv^ ^^i3'' :ib_53Ji

QkZ
A

SECTIM VI . - ,. A,, TTP IM AMD STENOGRAPH! C S«<US

PROVI 0€

1. T>PING (»FV) 2.SHORTHAMDfWrWy J . INDICATE SHORTHAND SYSTEM M 3 <. 0 • - CME .T*

PH GREGG Q SPtEDWRITiNG 1

ill APPROPRIATE

Qjstenotype

ITEM
ri OTm»R 
I J SPEC•TV:

SECTION VII SPECIAL QUALIFICATIONS '

I ON ON HOBSItS.

SECTION VIII

I. CURRENT RANK. GRADE OR RATE

NAME AND ADDRESS OF SCHOOL'

AIR NATIONAL GUARD

DISCHARGED

MILITARY SCHOOLS COMPLETED (E*t«nd*d Active.

CHECK RESERVE OR GUARD ORGANI 
ZATiON TO WHICH YOU DELONG

MAS YOUR SELEC

□ «S

MILITARY SERVICE 

CURRENT DRAFT STATUS

ication changed!

3- LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS

MILITARY RESERVE, NATIONAL GUARD STATUS

[*1 MARINE CORPS 

□ AIR FORCE

. CHECK CURRENT RESERVE CATEGORY Q <AOY PL5WE Q STANtBYC Kt/wJ 

. MILITARY MOBILIZATION ASSIGNMENT

SIVE REASON

STUDY OR . SPf C I *1 i-*Ti »» E COMPLETED

ZxZ/Z^zZz z. I | *«< ac r . i» o N >0 Ot O

PROFESSIONAL SOCIETIES ANO OTHER WiMUATIMS

NAME ANO CHAPTER ADDRESS (Nwb*r .3t rftt .Ci y.??jf«.Ccunf fy)
DATE OF MEMBERSHIP

to

4- /' ^ ^o ft- /f z Z P7zz

/V-«)7'/ozy 4 X ^/"ck'/P^Z^'C.
,. S' ^c ^ry Vz 4 > ZZ ^ ^^-/ c Z/ -YC

3.

J

REMARKSSECTION X

Z SECRET



SECRET

QUALIFICATIONS UPDATE

HEW INSTKi nillNS I AHIH ij.Y IIHOHK COMI’I.ETING. TYPK <111 I’KIXT. AVOID USING I.IGHT COLORED INKS

How that your qualifications arc a matter of computer record, they must be periodically updated. This is done auto­
matically for much information: however, some must be obtained directly from you. This form is for that purpose.
Section I must b< 
you submitted w: 
IT you arc in doul 
and dated form s. 
Headquarters, wh

i ail vases. Wai need provide c 
Qualifications Supplement to fV

bt whether information has been previously submitted, enterjt in the appropriate section. The signed 
houid be returned through administrative channels to the File Hoorn, Office of Personnel. Room uE-13 
ether information is added or not.

Additionally, a qualification* update may take place at any time there is information to be added or changed simply 
bycomplcting arid returning an update form on your initiative.

SECT!OH I BIOGRAPHIC MD POSITION DATA

CMP. SER. NO. 'I^AWf (LA6t Firtt*Ui<hfl*) '

♦xenon II f ' FfUCiTiou

DATE. OF 0 1 R T M

^OA^-A'^ 7*7'7

HIGH 'CbWl

last high school attendto address (City .Sr.»»e.CouHrry>

Vi/4/A/vi'rf' xPje* ^
YEARS ATTENDED (Froe-T^)

COLLEGE OR UNIVERSITY STUDY

A GRADUATE DEGREE has DEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN 
SIS ANO BRIEFLY DESCRIBE ITS CONTENT.

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
sup

M * J 0 A
YEARS ATTENDED

FROM-■TO*•
Of GREF 

RECEIVED
YEAR

RCCC1 VCD
NO. SWQ1*. 
na3.($p*<ify)

! jyiLCy<vzrZ’c>F ^>.C
Wti 7'0 
^tj^r

y- j
2/-^s?J

("fa)

TRADE, COMMERCIAL And SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STuDv OR SPECIALIZATION FROM ' TO NO. GF MONTHS
/ ^t^n A^'" -nr^ooz.

/'V7‘rz4<'-G</vrZ‘ /rx/tEu fe-rCT T/".' /' A'zzrj)

'Z^7 JfZ^t&^rZfC 

/ ^ £S/7*7/

OTHER NOH-AGENCY EDUCATION OR TRAINING MOT INDICATED ABOVE

NAME. AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM • TO NO. OF Vf.ftTH$

7^ A/-3 7 <ja z/^r^zr f^z yrA^^:

1 <o t^MiF C^A CJ^^o^o ^/AoA/ u
TtrC V /y / CT'S G A , 

OE-CALlest, Z^^e^CJ'/A/'
7 C^A-^y r

■^~ j f^^'/ - r/ ro z^./T 
C.-ZJ-^ZP^ Slf

6 ^^~//j

seen oh in MARITAL STATUS
1. PRESENT STATUS ( S ins 19 . v»r r i Gtl .v ie^^^g, Sr par »t «•>. Di yore rd .Annu 11 e>i Rtm;>r r jt'f) SPECIFY:

3. DATE OF BIRT3

23 nor / / J r"

4. PLACE OF BIRTH ( C i t y . S t At e .C->
Yvo nc z/ eje^^ /fa^ J'S

s. OCCUPATION 8. PRESENT EMPLOYER

Z/ovs^ vy^t^

SECTION IV

SECRET4U4n

□ *n(>

□ orLtrr

DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
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J I I i^'G*. J H )\'

I District of Columbia j?-j.'iic High School, j
1^x ^1935 ! 12 j Washington. D. G

Mbnigoincry Junior College 1965 ;19i>6 • j • 9 ; j NA ,'N A
yiw^n Riii;; a^;; . .l! 'lie . L.
American University _ _ 11995 .1969; j X_ j._9_ L . .!____ J....
' Washington, D. C." ' ~ " ” i i t i I '

See Enclosure No. 5

. „JSec”_Enclbsjire N?^5

’____ __ l____________________ __________ _ __________ ______!-------------------

tf n:v/. h'rj XU? i *. :• 1 Jni I" *
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■ M y i i(>.:i'/.V,' /.''.'Plll’iW HAitsviviac 

Al!Wb.':!», If.,’/

Fh-;. 17) - E;:peri mm-■ UM

Enelmairc 7?o. 1, IS;/.' J

During (he }V:ri<>-.\ Kt rambor .1f;(.U in (in: pr.";;'m!, f urn tan proved by 

tin! Central Jn1.!;! ligenci: A;? ucy, localril in \7;:;:i:ii:p:i;), )), C,

1 Jechifcf!) cohrlueld imminio-, air.' a.(lvi:.H! On Uic O])er;iti(ni.'; of 

photography, ca.m<;r;m, lighting, pi iiYin;1., proem.'.;;11, ami editing.

0a an h;dcpan.'io,i'. basis: I performed comps.'--; Mach and while and 

color, f:IUl, and motion piemre photographic a;::.i::aaujii;:. Utilized, as 

appropriate, combin.-dom'; of camera.':, and oUmc m;:ir which mchided 

till ra-h!;;li ':p.'md Cam or;:.s (1-5 ihouznnd i rarnm; pm- second) phi.': compatible 

tilrobcmcopc Imliting compmic'iiis, varied mirror, niter, and mounl’mg devious.

/.dvised on (in: m.'AcUati'.m and ('ja r;-: ion of ph'/ographic S(J-up an.’ 

rcnderim tiiv Iesdmieal cltcision;': relative to Um rojairfel optical, mechanical, 

and election:?. a.'ijuctmMits.

C’onirnendalions:

I was award.'.-6 Um 'Cerii'icatc of Commc ndaUon' by divc'clion of (he 

President: of Un; United .SiaUj:;, for iimriUij-jor.r. .''.pry-icu with Um Central- 

Ir.lcUipcmcr /-.mmey, on January 9, 19U3,

Winks;

'Como Alom; io MJiJopin' by Joseph Uinoiro:' published in 16G8 

by-V’. S. ilcniccn ami Co., Jnc. ]’jr.>’uves uUliz'.t-s m im:-; liimoric U- 

pictorinl o.dca'.’or '..-cr.j my v.m\s ami creni; io given accordingly in (he 

iiilrodacUoi!. ((..‘brary of emigres.-'. G7-2t:U7B)

«W8WS!5W



‘™saakiTOai^^,as^!!“Bt^^

“UG'.yj p?;! uorpi.ioiio opi u; Vuicy.:./) pH; |.’>4->ip.i:;C') I

■^l-i^!Jjo jo ir/iCiUvJjpe-j.: ^13 paut o) pimn:;.to(l

uprx; oj.pccl ;/;.!/:o Ar;:^: iiiiiU'ix-uu :: pj.tir.ci.i ';^/s.;o[-.;t> uupSiiH puy 
u^u) Aapjrcip pipe ’uipiipA-: jo:::; jo o-J.CPp cv; pa; : .zbrneciimui oppufy.vj

‘np.?v.bztihc.vi cGfsuiCs/ipH! uo [)!>:;:.'■( Ba'fup-T.ps p ropj/o." podop.wp |

■saoi| jo niiviu u ut ojo/a pu;) so.’.ipof

~<;o o.VHit:;’.: <;h :: -'H;;p:.hn o.^.'UApn .zopun '^oni/Hod /jiiAin’ipoi
ej out p?.;ii?H.i ^j'iii/jeUGrHjj Aj *•>’••<{) ?> ip; hu e so .f-.iminpi;' 

a;i;'H}>:;) pm: uoypapnAd 17^ .ioj piiyw.ip <: s;:a • :,:-■':; o^Bud epi) Jiiutnn

pu>! 'Lilijupd s/.iT.i<j,:; n6y::iio!| pm: ‘(lOAWft pm: ipri ‘>?:pC[~niiiii;:;i!;i[ 

po:;m:.'pH y.wu ■:»> uq:j jo "oip-po.iJi.i p';;". p zi.imjuo.i 'sjciidt'j;)

-opn;d p-jf^jnodK/i'-BjiKyp;^ jo uonso.ni) cp, iij oi'-pmcduo.t :>>:a\ j

•M.iiipwti.ia < fotpii hub 'D.ThijrJ

uoi’W* 'AipIuA^o'jirid posuiJApi! put: uiuuq nt ^•"j^) i/i.up’U) pui.uinj

:?:p).;f(|b« i;;f.p i-JOp <)) uiihij ittnup.Mri

‘^y^^^D '('op ‘'.■or-;ui(':-.-'j ‘uoipnpii.r ‘•■■Aiu pio/p; mm.y( iipiioa ov.'.h.i jo 
f.'ttorpwjuy.oj pt..ni!d\:r;:j up;d::.:i.j);'h;(( .-.Api'vM p:;;) :j;';i',!;:iij:; iMjiupWA.itfun

o) jiMir/fa.i.t nt; oj .tap.’o m 'Jiii'.r..k>.tuj ;ui] O’lin.tn pn! ‘y.iiipy ‘cIopAuc;

■s'nif.iooo.fil pm:
‘snnlptiipo; ‘ju^pidtab-'j ;>ii:ift!.too;oqil joJ;y oil ‘dirptf ‘uon

IHA J S':J l n\f

'3 'ri
'm-yini'pjy.w ‘Xi a.!;/ '^ 'ij oin jo pmtu i.uniur, iu l;pi:;i| ( ’uuu.Cuip)

-'•I. ^'M Jl-T; J" joi:;;) imimy mn.1.9 'lium! n j m^ pin; mtuip;;) 

-‘I'P’d ‘;:D n(! poXo'ilmo :m.a ( ‘ i jijl ''iuiu;i /,-;;;; pmi ul o:;) diipiim

I -Jm St K 'OM o.'.iiKopii/i,
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mvhc^i aw andiiew maksymiec
Ali:;!l, ?;I, 1917

h’M. J 7) - Experience IB-2

Enclosure K". 2, J’./.e 2

Broke down wch l::sk in'ii .specific opi'Mliciw end handling elements. 

c.'ilnhHshc^ ;. scq'Jnif.e of opeialioii:.: emupri H/Ip Ie economic;;!. efficient, 

mill limeiy rein odnet ion of medion picture, film. 1 applies'1, labor si iimizrA; 

by ul itiz.nlion of labor standard data to cin b work iik:i'ci::ei;t to bo performed.

I was rtwinnsiWe for del ermini ng (he overall mnniewei’ requirements, 

equipment, niklciial.s, etc., necirsaary io accomplish the objectives of the 

orptmlzatiou uiuivr my juriaiiriiop.

I maintained pi'«'r«::; chart stalw; of all assigned task, proi'Mia, es- 

(:ib It shed priori lie.':, and diror.ioi fcchnic.if.n in proper sequeneo to prevail

production ('clays, work c'upjuye. cud dis.vujYvinn a: work schedules.

I reviewed quality end quantity of work produced by mean.'-, of samplin';, 

hispodion, etc.

Accompli/mmer/s. - ConiiaeiiAilirnis

(1) Awarded 'Certificate of Apprceiiitioii'. Deparimer.i of Defense, 

Military Assistance insEitc!a. ' ’ i

"As the termination of your active service draws near, I desire 

to (••xpress my person’;; appreciation for the splendid service you have 

rendm-cd the Military Assioinnce limijlule fieri nr; ibe past two raid one- 

half years. V/hen'-ver yon ware called umm to Serve ns a pics! briefer 

for Officers a .wop, nod tn duly with (he- MAAG-Eihiopifi. you cheerfully 

area •pled this rcspoiaibilih , in addition to your ire ml ;y’y assigned 

Military did’os. ! i

mid Jiving problemj: in this area was extremely bonrfimr; to U. S. 

Military porsormel str.timmd with the IMAG;

rffErrowsw?



MYUOSi.AW ANDREW ^AKSyiiHEC 
APHIi. 3u, 1917 •
Fivi. 1.73 Experience .18-2

Enclosure Rn. 2, Page 3

Tbc ntuicheJ Gari>> icale of AppremidJcm is but a minor expression 
of our thanks to you for your erfoets. Tiic staff and faculty of the J’l.slifuLe 
join me.in wishiii;; you every .success, "

HENRY C. NEWTON
Brigadier General, USA (RET)
Directw-

(2) f'ilnc;;:; Report

"J have known kir. MYROSLAV/ A. MAKSYMTEC for more than 
seven years. For appro.-dini'lely'lAvo yearn (IKNIKb) during that 
period he worked under my direct daily xuparvision in Rm Oi'IAm of fhc 
Army Attach.?, • Awiwic.’in Embassy. Addis Ababa. ’Ethiopia. Since that 
time I have maintajned periodic contact with Mr. (then M/Sgt E-7) 
MAKSYAU EC.

Although Mr. MAKSYMTEC’s primary job was photographer and 
chief of the photographic laboratory while working with me in Ethiopia, 
he was also in charg.? of supply end IranspyNatiun for rhe OR.ice of the 
Arm.v Attache.

In the field of pho’opraphy J conskmr Wr. MAKSYMIEC io be one 
of the outstand in.'; photographers in the Armed Services of the Unit'd 
States. Dis work with me was eonsis'er’ly superior both from a technical 
viewpoint and from a photographic result viewpoint. Nono of (he assivn- 
jyeals.that 1 gave ’.lr. I'ASSfyifA wore routine, nor wen* they easy. 
•Eivariably-thcy involved considerable ability, tenacity, dip’oniucy, and 
judgment. He always accomplished hB: mission. Rio rk*! ailed captions 
were usually accurate and valuable, showing a kern insigh!: into the 
subject (human or machine) being coverc-d.

Bis work in photography was so cv'shmdirg that ;d one time at 
Addis Abair!, at a ri-quest from TifdE - LIFE Magazines, J consented 
for Mr. r.l AKEi MuCC to ccrirkk :i ehobw.raphic report commenced by 
Mr. Alfred Hi"casino;, on ? of ike nr p'eSorran’mrs in the U. S.
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MYilOSbAW ANDREW MAKSYMIEC ,
■ AI'llihtM .1917 )

FM. 171 - Kxprj'iiJiCC .18-2

Enclosure No. 2, Page 4

Nir. MAKSYMlEC's many .skill.'; include outstanding technical
ability in every phase of operation.':: in a photographic laboratory.

1 have been informed that while working in Washington, at the 
Pentagon, Mr. MAKbYMl EC has coriiiiiiui to serve- (ho interests of the 
United .Slate.':, lie has been a .lecturer af the Military Assistance In- 
s( Hute, and in (lint capacity lias besi officially commcndad by Brigadier 
General. Henry C. Newton, Director of the Institute.

While 1 was attending I'i- U. S. Army War College at Carlisle, 
Pennsylvani.:: in 1958-1959, Mr. MAKSyMJiC was of considerable as- 
si si mice to me in the detailed preparation of my. thesis: "The Greater 
Somaliland Movercent, a study in the strategic sirtnificance to the United 
Sia tea".

■ Based on my person:-.! observation and knowledge, I feel that 
Mr. MAKSYMTEC is cmiiicntly qualified for specialized work in the field 
of intelligence. Ite would bo pari iuulavly valuable in all phases of photo­
graphy, and in collection, evaluation, or disseiiiinalion of Intelligence. 
His investigative ability, particuL'uiy in the fields .of map reading, geography, 
order of bailie, or technical subjects is outstanding. Ik has the unique 
ability to colled and assemble pertinent facts mid to prepare clear and 
concise written reports. "

- -JOAN D. TOWNSEND
Colonel U. S. Arrny-G 
Headquarters, Joint United .States

Operations arid Training Branch 
APO 25-1, N. Y. N. Y.

(3) Letter of Appreciation

M/Sgt. M. A. MM:.syri>i'jc.IA
Chief of Shaft, IntcTi igemm
Tim I'j.Arvn
Washington 25, D. C.

Please accept my sincere 'Islr for iso u5sis!;:i:o? rood-red I’m 
Post CJir.p Dope ?! moa' recently wi.’h Mr-, r-yov Tc-Jc Ijaim.nn'd. Siafr 
Officer, Ministry of Pas';:, Addis haav:. E’Mopia.
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^y\U.E,\JX! AEIJUEE’ MAKSVMtl 
AVKibSO, 1817
EM, 17J - Experience 18-2

Enclosure Ko. 2, pan.c 5

A*; Mr. Eey.mm is niJt'dit;; a study of some of Um Oj'ezu.'ions of our 
Government ain't I can assure you ih;J your t;;'!.!:.'; ;u:<.i ov.liir.es played a r;rc: 
part in his oriental ion. Your knowledge of Ethiopia, i'r. habiis and custom 
is remlaktiWc an.'’ i want to coiu’.ratiilolc you on yew pictorial coverage of 
the couniry.

Mr. William Armbrusi joins me in (hanking you for assisting in 
the instruction of Mr. Scyoum and especially for your kindness in showing 
the remarkable pictures.

firmer tAy,

Edgar IE Jackson ’
Special AsripnmmJs
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MYKCSbAV/ AMJIiEW MAKSYMIEC 
AKO L •<0, J b J 7

. Fm. 17.i •■ Esycrkucc .18-3

Enclosure Ko. 3. I’;/■.!: 1

During the period itbl throng’: iPiif, 1 was ur.-jgm.d by Army Attache 
System, GE livAd I igence, Department of the Army, to conduct, direct., 
establish photographic cent or and perform syecinf: pb/ii^raihic assign­
ments in Ethiopia, Africa.

Mission and Tasks:

During this period I. direct cd and participated in photography of se­
lected areas, equipments, .training film, and sclc-cted .subjects.

■ I modified mid planned the jnsk-Untion of phoiig’o;;;.;:: equipments: 
that were faced with niinaijons o? excessive heat in .cuTie insimwes mid 

_of severe low temperatures; in others. These corJiUoss were also subject 
to abnormal influences.

It was essential (hat 1 hud a thorough fnm;>k rity v,A h the mission ob­
jectives that would permit mo to plan tho ph(>!o;;rapii:: recording and rc- 
porting on film within a minimum of interkrcitti: v/Kb program operating 
fitqucnccs. This required me to pnvtknpA’e wit!: operating; officials, 
engineers, scion' iris, as a member of the -earn in r/i dur to Cu fim? the 
capabilities and limitu.i ion of cameras and equipment-io tin- total planniiig 
of the specific program. This broad knowledge pc-emitted me to utilize 
my'abilities, imagination, and creative ability io fogy develop the photo­
graphic aspects.

J. determined the kind of film, paid!km. cranura coverage, background, etc.
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\ ■ MYK^^i-AV/ AHDl'EW MAK SY Ml EC:
\ Ai'iiiLMO, 1917
i EM. 171 - hb.pecicnct: 18-3

Enclosure l.'o. 3, p.igL- "

I 'maini a.iri' J progias;!: charis for nil l.;t;h:;, prof'ranl.'g missions, 
: tiial irdi;:::!?Hho rdalu:; of iiiMulkitiOH, rilming, rcproduciion actionr. 
; for each (ask/p.1-ogram.

; I directed the reprudnclio)) ph?.!:!;:-; of the foregoing fijinii:;; as indic.al.crl 
I in Enclosure Ko. 2.

i' 1 cxcrcJncG c6fH.rol of (he ricLJ^;?^ of (he event to be pho'o-
'■graphed. J r.u^sn.slcd aet'ons/bohuvior of p/b.iJp-.ih;; swiveled'backs; rounds; 
irehersod actic/w prior to photographi-h;'; events.

:Training

1 T condaclcd orientalion Mr.l Irriva,:;; cotiisc'.'; for U. fi. personnc-l in 
basic-advance'! photography ami basic-advanced laboratory techniques:.

■ AccornpH-einncnts •• ArknovJ'cdgin.'ienis

i (1) Traiisinilial of ivku-dlinn to Mere,5.lew A. Mnkoyrnicc, U. S. Army, <8:

! "it is a .genuine )no:«iro to forward here wit. J: a gold mednlljon which 
..Jiis Imperial Maj'C-Ly. 1 kite "marsh:: •, Er,.•perm of EJiiopia. sent to the 
American En;:z;:.';."y ici'rwiii' tin; desico u it be <i rnsn.-itied to you by thin 
office, lik Irntr.riM hia.jesly. upon ;J\iii/ ii a iced?.:lion to (he Charge. 
d'Affair-'-?:, KaM t/iai ho wished you io have it as a b<h-n of his appreCkJiOi:





s.i;>o;i^:;;.[ ;q vn.tGy ''pisupo

XI T/V

. . ’sp.ioj:).! 1”P!’’O .

!;,:)O!i:i.v>;['?;: 'i^/l'i jo J iixi *: •';[)•: w oq -'--•;; -f ^H! X-U) P;>r;oivw.r si if ’

'pojp uUA^i'w.i fju.' ooi'oPrpo/i' .loouPoqq oqj o] nor pitiMjuoo

i-’Kpni^-vJJ <’! cpyiu suq ojf •p.rppo.PP; /qsrn.rJ oji; jo.iajji ,tnr)tii;'u;.[ jo 
p;:i.o;po: ju nor pppo b-jMH.’.w) ti.ispp-’qri-; pin: ss^rq.»0ii3 n,onnirXsqt!^ 
^^SAi'^i^iiliJ *'oy:r<:y;7 oq; JO Sor-p;; q.U.KtAO uq} jo y.V.d Apto pDJUHJS-

-iio^ /poipiolxt;^ .o^iipyx jo I'orijejsnL’s wutg

■ui;q Zq po;;/M:is'ur>[p;OMp;p j-TXuno. pay opp.uioou o^^

/p.'inq onp Ojo.'a Pi(joprjOj) :nq yapAoqo; q/'.ji.os/nj oppiAoAHj ’sojpnjs 

milOZff pp;! .i.dOtO.'Ji;;[ S' poso ::q o; s.DOyp.j;;.' .;qj ,'ji pullpl p.f ll.’Oq 0/pq

OorirjAsqyjq 'pig/y^ Xq snriiso',/)';'/ Jo WquiiiH .p:o.i2 V

•pid :;jq iio i.Kqp poi'iuu.opip vsJ-i ‘ p:op;f'^d—-Xiiirsfjd.iopo tn? 

jo ■piw’u c :;■: popo.jp it"-3q ,i,vcq A’i<i<> ;;?//: pu.Hnbby p:i.i:);i:tu oqj ‘|>o.vi;?;- 

iiojiiip:..;?; '"j'S'/W tp’iq/A hi AipiuM oq-; jo u.Hrpjti uqj ijjt.t.ipr.sio,') •

'boo.fin.);; .loqiun:; liio.ij pop poo. ituoq /qpuj.o.'j saq ipiij/A 'psi) 

piiiA)j,i"j .xiij Xp jinoib pin: ujjpiif) jo »•.:?;. •'?q!:')ii!io.:<bw .ioj fAt.'iuinjkq.f oq) 

0] o.’.ip! p's: |?:j.rinbtio oq f .’Mupoit our, . 'XJymo:) >”;,'|.i:o s;,’ii(i)p>q A’qih.’.i'J 

-ojoqd pin: o:?Ho;;^pjiii ;t-jO!ir'Xi;.[ nq) oj Hoi I'lqf.rpioD Sriptiiq-qno ui: oqimt 

<1| opjiro'C.'.i <;?.)ruiA:;;t:.n.'; "./ .v.iq'io.iAo ' >’-;;/jAf 'iqdoiq;;.j 'AqDC’iV Xiu.ty

;>q; jo .jojjjo oq) ui Xpip jo zm)| poju/f.ufb;) Z()i<.'»:).-m pq ihijxnn,,

:o.oil./.;(;pyq - ^<.U.i.'/ J') «t.i(llUI!(|->(f O) O.HA.lOg

tlrr( Ai’..'.r./ •■; q) ‘sAAsiHqq jo :jj./oj 'KOf j.-.q:, j.:(\h/ jow|pq(}5
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I J’! " I’ J i Co? p.' V md I l\)il iin'nll 'Jl I . I up: I;1!:/'''^ i”O i".' '- hoior CH pi ‘C'l* 
!'<>V C:-.!.s-f of I’hciOgrsphic l,;':;ij,-;,i')r\' for I'-.p;: .'1::i;?:it ci' tin' .Army,
C"’f.ice of the .Army Allrmhc, American l•hllb-l:w:71 J.or.uon, Englrmd.

Mi^:;ien i ■

Dl.reet'tiw Ice'mical orwrathms of 'i’ech.nicul bhotograpbur.-, mid .photo­
graphic Laboratory 'rochmcmii;.:. Op:v;Hions inciwlcil ail of Eik-opean 
Theater. . i ■

( conducted .vc.'iULitv seminar.-.: on :dl asp'icis of photography and photo 
laboratory lrehii.iques for pecsunr.l assigned to the European Area.

Opera I is? । is ' ■

( performed the basic operations as indicated in Ibipci'icM; 1103 - 
Mission-Tasks and Artistic Segments. Tn addition to the fni'eroiir'; [ 
supervised specialists mid l.ochnistl.'iiw' effort's in high volume reproduction 
of film that averaged arm* a million fed ^ack/v.dii.tc/colov) of motion 
picture film. . •

. Equipment utilized was the I:He.st Easl man-Kodak, Boll anil Howell, 
and Houston cearkss printing anti |>vn;e;piiy equipment.

Tn directing iltis effort ( worked in close coord in:: lion with motion 
picture producers in I he planning and organizing the photographic aspects 
of specific lusk/program. fl was my duly to plan work and secure es- 
(helically perfect photograph.-: that will permit achieve uttr.ium'ji’t of 
task/pvogrnm objectives. This required ihe ability and judgment in 
varying processes, also in the utilization of equipment ikat IcanseeiuhMl 
the normal processes and urocodiires In order to produce effect:; that 
would spotlight the task/program objective.-: which the photograph was 
designed to produce.

lt5CSS^5SMI’S!SS5»’®^3S®§E«SlWWS^SSSSSB^S®1®S?®Hi53SE^SS®5HP??®BSBSS=?ssr»r3s^^
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Ions

(I.) Th? f'o.r<:%'ii Ser;?'.' of too UniO-.l of Am:;i<ci: CTlco of Hie 
Air Aiciche; American j-imimssy, London. Ikyrlnnd

■XOl-Mni-iiyinbi, ^yn>.;!ni7A; (Ant).

t. I wish to offer my ayur'-eimbm to you Cue the pari you played in 
■accomplishing i.lie •urjuv-clas^iriod-project assigned to you within the 
aide!led period of (uuo.

•2. Your superior "{foils in cornplcUi::; ifi:1 project have materially 
benefited !i:e (Office of the Air Alineiv;. The reapoasiUlliiy you hare assumed, 
in add’d Jun to the lor-; her vs <>f work-required du ci tv;; Ais period, deserves 
tiie highest praise.

JACKW. WOO!)
Brig. Gsi.JiAW 
Air A’-ache

VO TO: Haster Sorgv.mt ft tyros law A. Maksymiec
Office of the Ainu/ Attache
American kmbnssy
London, Ei^iaud

I. The Army Attache has informed me of the ouisiaauiii!; manner in 
which you have performed your dalles and has commended your services 
to mo as deservin'? special reco;mij.irm, Therefore, as you complete 
tliis tour of duty in the Army Attache System X wish io express io you my 
appreciation for the ccmmrsidable maimer in which you performed your 
duties. .

2. Since.you.r assignment to the London office in August 1950, you 
h.r/e performed all assumed duties in a superior manner. The nature 
of your duties often required that you work on many occasions at night 
and on normal non-working days, which you checrfuily ■did with utmost 
willingness. This coati need dcm'mstralion of loyalty io duty reflects 
creditably up,on you.-seif mid the Atiachc Sys'ent.

;'TA?^~tAh-^e?f'.?^^Ae?.lf^'-;^'--A^1rV-^'wW^.'S",?'^~-a^&^^'e*-;*^-?iA-:^£1l2^t^r?^



i.4ioooo

Mysosj.AW anoitt maesymiec
Al'KU, 30. 1917
I'M. 171 - Experience 13-'!

Enciosure Np. 'I, Faye 3

3. My best wishes to with yo:i foy cunlinurd success in future 
.'msignmciil.s.

4. A copy of this inter is bcl.'^tewkd io The Adjukm! General 
for inclusion in you;- official SOI file and copies will accompany your 
next efficiency report.

MAT; GEN. R. C. PARTRIDGE 
Deportment of the Army
OTi.ee of I be Assist-ent Chief of Sr,iff, 

C-2, IihKlligcncc
Washington, 25,: D. C.

sgreCTSEsrwsssffiwsn
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AAiiiii'W MAnbTMlEC

PM. !.7'J ■• Kdmmliim Hu KG

'Airlo^tro Mo..!), IM:;e ।

Advniwed ikutc^rapiiy - 9 snmoslor IjAw:;
English - 3 scmosior hours
Public c pcnki ir; - 3 :u:r).?s'“f hours ;
History - Ulrica - 3 si‘mcsii.e hours

1965 -• Present - AnK-Tieaa llaivcvsily. W.isci;i;joii, D.C. ■’ •

1963 •• Photography •• Kisbimi Kul'k ('jj,, Ih>i:iiesler, No'-v/fork

1930- Military Intellimmct: School Thoto^rapuy'’, Ft. I lolabi rd, Mary kind

1947 - HusciiiirLi'.iyii^c, Intelligence School, Moiitfiray, Cu'.ifocnia

Ir.tcllk^nce Traiiiiiy: !

School of Photography

.School of Advanced Photography

School of Photography - Camera Repair

School of Photography - Electronic Systems Impair
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■ Mm er

GS-9 npshirc R,C

COL John )). Townsend
iFirst Army-G.'T II 
i Meade, Mmrland I>it

Mr. Richard E i lint Mn ryknKl

GEL; John Willems (Rei.) Mil if.:: ry
•Intel JMcncrj

x

Ar-

U.S. Army’ ; RA-201.40533

M I

>:
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SECRET

QUALIFICATIONS UPDATE

ke,w» instkittjoss caklkji.y hi joke ijimpeetisg. type oit ekim-. ayoio t

Now that your rpyHifi'.'atmn* arc a matter of computer re/.' 
matically for much informalutn; however, some mu^l he fA 
Section I must be 'ympletrd tn all cases. Vow need prov 
you submitted yoyr Form 4-Mj, '‘Qualifications Supplement 1 
If you arc tn doyo* u.htHitr information has been prci'twal

they mus,

itted. rn

dically updated. Tht* in done auto- 
u. This form is for that purpose.

or a previous update form, 
iridic Aecllon. ■ The'signcd

and dated farm .iwovld be returned tbrunch ad mini str at P. a c..ha an ch to the file Hoorn. Office of Personnel, Roam SIX] 
Headquarters, u-.Mlnrr information is added or not.
Additionally, a rpf.anpeationr. update may take, place at any time there is information to be added ar changed simply 
by completing and returning tin update form un your initiative.

SECHOM I BIOGRAPHIC *93 f'ZlTlOl n<TA
NO.

Q35A5.5. 
rtCTlON M _2WK SUU E.C_,{fy.r.«.».l K* J- 04/30/17

H,’i?
LAST Hlf-H SCmOOl a??*^7*V j ADIIPIS'. ( C H 7 C’svrt r v ) [1IU5 AUl.HQtD (/■r-*-f-))| r.HAHUAtl

C ^r^p^ 4. Z/'^fr Tc^q 4. /V^c ///-'J z^^ a//

*<S<: ITS COHTr.HT.

COLLEGE OR U»|7£>?|TT JTU0T

name amp loccj.v* vf courcr Off UNivrwsirv HAM Al fl NTH n 
r»CM-•to*•

nr r.m t 
«i ce i vr f’

1

dick via
NO. $1M/QTA. 
tiff 3 . (Sprat V )

^M^fit^AJZ P^/y. W^Z/ ^.C // r^v

If A CBAOUATt t>tC.tif.t >*i HUN NOTf.D AROMt *>HCll tUQUIAID Sc; ♦#« C i f $•» O' A »B I f TIN TH»:h 1 s inpicat; IKI fITL f OF THE

TRADE. CDHHERCIAL >S* ^ETIAtlZCO SCHOOLS

NAMI AM7 A//.K SS O» SCHOOL Sf’.Cc V* SPECIALIZATION FROM TO NO. Of MONTH*

M'or^y /^Cf^^!
/.4^n if/)£ /<■/<« '-Z- <4 // r^jt, / n /7^^ / ^^ ^

OTHER NCR-AGEXCY EUlCATIOR OR T?A|»I»G ROT INDICATED ADOVE
name *5V>A$5 0.- SCHOOL if?',' '.■> SPEC 1 AL 1 : at K'N FROM tv NO. OF MONTHS

,/* z 2, t^j; ^ zzz zw z / ^ /^ < zj Z/y />^/ZrZ z-'^/rZ* ^ff. JU Z?4"o / 'VO

SECTION III HARI TH. ZTtT'j

or srourr

OCCJP A r.CM

depend ext children axo depescexs jtmm tha# spouse

c /^js^ Af ^S^

SECTION IV
NAME pf L A r 1 UN SU 1p DATE ANO PL*z. V* 11P ’- C 1 f 1 ; r N 5 M I *

D M
WUn SECRET

s;tU(i»!mip »Cuumrn

o •



14-00W0

SECRET

Q VI »«or’H

SECTION V GEOGRAPHIC AREA khvXCWt ANO TDRtlGN TRAVEL

NAM! 01 »ff.) ON
0# (,<»UNf»» ANO«IH>M' SfS'rlNlC | Of stun*

^l^ rt S 15 M ’£87- 7” j> 'Ft'///

ucnoiTVr ” TYPING AND STENOGRAPHIC SKILLS

□ «| « □ j' M^" "~';

SPECIAL WEUFIcifiois
□

SECTION VI I

uT C Ifff^ ^:/f ^^^

SECTION VIII .nL11!*’’]?^1^__
CURREhT DR<n STATUS

classicication

1 . ( RpIRA I ION OATt (Jf CUt<RfAr QnL 1U A r ION

MILITARY RESERVE. NATIONAL GUARD STATUS

O marini vonm

r.linur i c • 1 i O'* cuan

»nt> NOMlirn t'l,*3(IN

SECTION II

RFP'hS

SECRET

vi cahcory 0 ww M.smvr

MILITARY SCHOOLS COMPLETED (E^t^nd^d <virr.

PP0M33I0HAL SOCIETIES MD OTHEP OPCM IZATIOMS

W 4J^^ Zv P.C

section X

5MJ?PWWr«.JJlU4IM!B
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SECRET

vi

V JAI VH OHY iwrM t^e .0’

QUAUFJCATIONSSUPPLEMENT TO PERSONAL HISTORY STATEMENT

»!*y insiput. hons CA»f>mtr ttFpft'CQwPtt n»c ’ ft OP mtn avoid using iiohi co;

0 so

HCI1ON 1 ^i«^®W0M>HIC AND POSITION DATA
1 Sin no

v35o5? ' A .< ^ Y 1 £ C HYUa^^AMz^T.* * . _ . J.M
* PA’E O' DIRT* 1 'fi^Rji:sit9

ILrSlill

A ' : TSC* «P 1C waS>
StenON II AOINCVOVttSCAt MWICI

A

SfCTION nt

OfG»££

M^ Itf

^M

fOUCAHQN
wajoa Fiao

u

«M foul TO

8 6 >^ ENFD
SECRET
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SECRET

* IF A GSAOUS't IHCfU HAS fll.M'NOKO MQVt #hiCH Bf.Gu'IHrG WMWJH O' A WRlt:cN i-HJis INQKAlt tHL UM LU ;nj M'.n A'Aj SUIU11 OlisFiBt II* CONItUl.

j section in (DUCAriCN (c^rj)

HIGH SCHOCH .
i«s: $C»«0Cl A'lsc’.? | ALYLS', < •,>„-» <>.■•-.'

)V A7 H/'V/j A' v 1 49/J 7A’< r7"c 7 M -4 4/^ /AM

H?>-, AfT’irn;i :’'..- 1 r.CAVU*fr

comer or uMvtujtn study

NAM* AN” fX^'ON 0* COHTGr v’8 UN!7fu;dr
is".1

MA;'?

Al n ams *nf'c«fi i| AU
HH.'HviO

, Alayy/io^'i Fs^y Vci^'o^ Cc,2 iz/'l^^fj/f

4

. UAOf, COMMERCIAL ANO SPECIALIZED SCHOOLS

NAMt AND ADDRfSS Of y>«X’l SU’DY OR MTClAlk’AbUH IO NO Ol MONlM",

’
OTHER NONAGENCY education or TRAINING NOT INDICATED ABOVf

NAME AND A0D»m OF SChOOi Stub* OR srt C'Al'.’AllON- 1 bfjtA to NO. OF MONTHS

7^6 4^

3
AGENCY-SPONSORED EDUCATION

Specif/ wMth onr, S«c’<on III w<n Agenc/ ^pommed

NAME AND ADDRESS OF SCHOOL STUDY QR j^UAl'/AtlON | fbCj" NO OF MOn!»*S

h S fy^r^ r* t" cy si/rs'c s™ 
I TyAPu^Tp JCZ/uO^

<oic-Z ^’/'•xu j
7i/vP ?£-•*■ c -C 77" ^ ^7 '*7^1 7yy y

Az " /Ft ^'

- 2

i
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section iv GIOG®APHIC AHA KNQWUDGl AND TOPTION TRAVEL

NAME CY REGION 

OR COUNTS*

NPf nt spEOaiVIO
■ncwuoge

OaH ^ rr Tba.H

O’ t'K-fiJ

QAiF. A P^'Cf

0* MUDY

ANO*

. MSI 
CCNCf

LEDGE a CO

TRAVEL

ui®«- P

SMC'

>$<» '1

। -Ji*
[ A'yGN
I "ENT

1

SECTION V TYPIN') AHO STENOGRAPHIC SKILLS

1, TYPING {WPM) 2. Shopmans J//pm: )• indicate Shorthand MME-* USED • • ChCC* APPROPRIATE HF.M,

□ catcc 0 specows^inG □ MENORPE t—1 O»hER- 
LI SPKiFC-

4. INQICAIE O’Mf» BUSINESS MACHINES z/HM Wm«Ch you HAVE HAO OPERATING OHHllN<£ O® l»iiMt<0 Ito-tto*^*', m.TWjhipk, tnU P«»<k, •'< ;

##£
SECTION VI 5PICIAI QUALIFICATIONS

I, HU All HOBBIES AHO SHOP’S IN WHICH /Ou ARE ACTIVE Oft HAVE ACTIVE* PaRTiCiPATI'} INOlUATt YOUR PROFiClENCY IN EACH.

?. F/CluD'HG BUSINESS EQUIPMENT OP MACHINES which YOU MAY HAVE LISTED IN ilt’M 4. KM AN/ SPECIAL SHUS YOU POSSESS RELATING >0 OTHER EQUIPMENT ANO
MACHINES Such as CP£saUGn OF RaDiO TRANSMITTERS ..",.<<»• cw iph<|, (,.f,r.j a ............vi OFFSET pad. fucstf LaThE COP ANO OIhCU SCIENTIFIC & PROFESSIONAL DEVICES

^///;
J, ARE YOU NOW OR'HAVt f^J £/CP BEEN a i-CCNSED CR CERTIFIED MEMBER O* ah* TRADE ca PROHSSiOn SUCH aS PiLOT. ^ Q YES 

fitCTMCiAN. Radio OPERATOR. TEACHER, LAWYER. CPA. mldjCai HCkniCIan, PSYCHOLOGIST. Physician TIC I ^ Q NO

4. IF YOU HAVE ANJWtBlD 
municipality, ere ,^8„d

TO ^U* 5 A8O7F. INDICATE MHO OF LICENSE OS CERTIFICATION ANO Inf iS'.ulNG STATE 5 Fi«M UCENSEyCtWiCAlf i’^pI

/. USI ANY S«jH!ACaHI PuBl’'

6. IAIESI LICENSE,'CERTIFICATE ;

IHO'CAIE Ih£ TlHE. PUBLICATION DATE. ANO TYPE O **.MNG

9, PUBLIC SPEaainG ano PuMC illA?iOi.' UPfii^CE.

'^ A r

SECRET
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SECRET

SECTION • MKIlABf 5(®VIC£ ’

' ' CURBIN' DBM 1 STATUS

; SlUCtiVE SERVICE CLASSIFICATION

j u^m hu^vc str.-ict eo<«-'nuv«® and address 4 if CpiKTD, G:v£ REaSQn

MILITARY $(B7lCE B£C0®0 OvS O>«M
I.M\r*e* QRQA.v.'AnON .a—., n0.. .K .«»!•»,. 1 ; eiaNC** Q- C'.'^’'. J OA-IS Or SlRViCt .••Itn^t^ «!'..• d««’» 

MOM • - . IQ - -

J STATUS GjJui. ■•>»«•», - <r^.S M • 5 RANK. Gv\;E O' BAU e’ . * SERIAL, SERVICE OR fk£ W«»

' >'CNO°«;f nSCHAEGl n H UNDuC maBDShiPS
LJ’UEAlf IOI^XIIVEOU^ O nsiv.CNf ' C0'/3Af D.'.*etLiTY .

}[PAKAnvN , 
M RETIREMENT FOB ACE XT XEmEnI *CP F'HfV'Al DfSAMlFV

6. BRIEF DISCS^'ON OF MILITARY DUhES i>»<o'd d»b*> and <i««"M »»ni »6»* o> i«»iCq« .« «,m,>i i»«,ml •

/^6 ^ E

MTU’ASV «$»V!. HAHONAl GUARD STATUS

CHICK RESERVE OR GUARD ORGAN! Q - a NAI1C^, G.l48O
2AKON WHICH YOU BELONG ~ COaSI Gui-O

□ NAVY I ) FORCE AT® NATrONM GUARD

I. CUMGN1 JAM, GRADE Q« RAIE ?. DaIE OF appointment in CuRHnI Rah* J SHRAltON UAIE OF CURRENf RESERVE OSUGaTiON

4 oac< CURRENT DESERVE CATEGORY Q BEAD* RESERVE. [~] $Um[,»h,(I„(: ^l SlANDBV .'.A^t...: |__ | REDBED [ | CiSChaXGCD • '

5. $RV DESCRIPTION OF mhiIaW RESERVE DUKES '/.<o<J t*» «U u.:t .^k b«<> rfiK>.H ,lw .<-,4 «, L-(-.«. •

A. if you ARE Currently assigned TO a RESERVE OB national Guard training unit, jDEnkf* Ike uni? and its aDOBESS, •

• MILITARY SCHOOLS COMPLETED 'A(t.,» C«t9r,« SloM or o» C-nhon1

NAME AND ADDRESS OF SCnOOt 'JUO* OB SHCtAiCATiCN ‘ DATE COMPETED

S-OnSZAED

4. *g-n:» s^nscred

AGiNC’ S-'DNnO3‘D

AG:'.:- S?0N$C«5 ■

. ! SECRET ;
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SZCRET

SECTION AGtHCr IMPlO^MtM HISTORY

». I'<1 jSN- :*,'•; 2 lOfAtlQS fM-clAI J D'CtCrO»A’l 0^<E OR Division BRANCH

J. GRADES MELO IN JOB

6 w£X»«?-';m V <j^u- X,

!. inG.UW d* >14. I,. bp ao«A * rw«l 2. IOCaNON !Co»*<-r. C-/. J. D>RECIORA'EOfFiCE OR DIVISION. BRANCH

4 W£ C* 5. GRADES H£tO IN JOB

,r ts

1 tfitWH u:u 7 LOCATION C»f. J DIRECTORATE O^FiCE OR DIVISION, BRANCH

4. r<at o# ;oe 5 GRADES MELD IN JOB

/yo^£

SECRET 
- 5 •
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SECRET

l I't* ',1^/1 SM^S l».

? NAMI. O' ifOUSf

Wz X x Jo/y

'S'/tAPw Aas/S

JtC'ION U

J DATE O» 8WH- a place o* emiH

5 OCCU*a»»on », «C£M employes

f. CH7ENSH1P e. 'ORmfr CiTi/PC-miP^i COLT-c^ESl ATE u 5 CiUHNW ACCUSED

siceton x DEPENDENT CHUOHN AND OtPtNDlNn O»Et WAN SPOUSE

NAME RELATIONSHIP permanent ADDRESS

SECTION XI PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAME AND CHAPTER ADDRESS C
Da’E mEmaERSh:?
'PQM TO

GATE 5<GNAJU®£ Of ZMPtOrlt

^^^^^^2^^ ^ ^&&yf>!<^^

SECRET 
- 7 -



APruCATION FOR FEDERAL EMPLOYMEN *
do no; wbhe in iho block 

Fof Uu of

c

Washington D.C. or vicinity

xk.
(f/rtt n^i’iti (.Uli.i.i.1 i.Muh;rt, t/ tin})

Myroalaa Andrew Maksymieo
Nt .mt titinil'* t ..f H. |). mtr.ibi t

3268 Valley Drive
(.iiy >t (I'.ti {‘^He fuh iu<httg r«’>’.«.' t.-n > >n<il Njtr

Alexandria , Virginia

Manchester

Now Hampshire

April 30, 1917
^tj M.lr

f’ouu

Q oi.ji.

Hrinif

s
185

IO.

I J, I hope pbonn
TE 6 6218

Offer nhtmr
01 71376.

New Hampshire Present
1.. AVAII.Allll.ny INI<<KMAII<IN. annum

L?

s

jppi/ii:(rn^;.» only in tciijiti ks'ilmr*. liu them:

Washington D.C. or vicinity

Feb 2$, 191*1 I Expected to,bo 
J__ July 1961 Any i RA 20140533

■* *

X.



Fyt, to ^/Sjt -Vj St Aiwgr

’ 1 65,00 r" month 
L'IiCaQO."". month

Wauhlngton

Aso't Chief of Staff for Intclligonco
U.S.Array ...Tho pentagon Washington,. D. C. — Lt, Col.rilla

lv* u intitiR <u li^ir

«^;j ';;,i------------Retirin'; - free military service----------------

I 0 Ihir, (4 in«pl<i>n><nf (r*“nlb, )fj>±
1 Frvni' To

R.;r«7i3rW5—-
1 tutting $ per

■j r^i J _ 50.00 wk
| Njnw mJ ,JJ(r75dQQ4<>)!'r (ft"". Wj&»/,.„/«

I Borgaoia Studios
I-------183-^alnuUSt—Manohoo
1 Uwt.Mi fvt k m:'R

|TSS77;STo enlist-in

< ;• <* t nit >j/ iciHit)

l.nu title et )>>ur p'litiiNt

HufWl^bor'---------
Oy

Kutil t'1 hu»iitm er vr g «I*i] ,«1 ion 
t •x.uitil.t, t*t m£' a>kek«O«x, tR«wr«

Urr«,H.-- :---

Name jn>| title of imtnrdfjtc nipivituf

-—Ulio-Dorgeoia---------
Ul« UtJ^JUUy

traituro work, aI ABsigranont,- studio por iao lab work

Q Ditt* «it rmplu) merit (month, ytnr) 
1 fhkn ' To

r,»at (iilv «l ><>ur poMtinH

Silary or «jrnin|» 

Suning } • per

linil * per

til >0 I'tMf^t trriiit)
I'ha uf «-mplo)uun<

City

State

Kind til huuncH or otgKiiuti<<ii 
(nunntitiloftHf, atH^tWitj, /M>ur*

Neme mJ hldfctJ of nnpl^it ((•••*, ot^aii^iio»t ♦#» J Nwi« and title rd burwdijlc tupctviwt

Rrjtun for biting

llruriprum oi woik



#17- Special Qualifications and Skills
(3) 1. At tho close of my assignment to tho Office of tho Arry 

Attache, Addie Abahn, '-I th lop in, JC woo awarded tho ':okl "odnllon (Order of 
Ethiopia) by Emperor Haile holnsolo for oxtraordlnary psHoiraphy acoomp- 
llshmonts concernin'’ .tho Axsorfcon Emboss;/ and the Emperor (1953-1055).

2. Aled on tno personal roco.’x'irxlotl'in of Alfred Eisenstaedt, 
Life Magazine'o hoad photographer, I was contracted by Life Magazine 
to cover tho Silver JuhlInc of Emperor ’Jello lolnasla (1955/. Thio In­
cluded all phojo’raphy work and literature concernin;; tho.Jubilee. This 
wrk rip pc a rod in Life JJi.’wlr.o issue Hovembor 29, 1955.

3. /nib aaai/ned to the off I co of tho Army Attache in London 
(1959-1953) covered sj/edal iwalunmonto for tho American Embassy, In­
cluding the Ambassador’a presenting of his credentials to the Court of 
St. Jamesj King Goorgo VI'o funernJj end Queen,Elizabeth*s coronation.

All of tho above 1,2,and 3 wore photographed and processed 
by myself up to tho finished product.

li. Concerning my recent photographic work, T won 1st, 2nd, 3rd, 
lith, and 5th prizes in He Military District of Washington Photographic 
Contest l->6o. Also won 1st prize for Ft. Myer, Virginia, photographic 
contest I960.

5. Because of my extensive knowledge of Ethiopia, I have been 
lecturing st tho Foreign Service Institute, Arlington Towers, Virginia, 
from 1956 to tho present tiro. This also included the showing of my 
personal color slides on Erhiopia at all of the lectures.

6, Have also had r.'j photos accepted for publication in TRAVEL 
Mrgczlno and hw« appeared in numerous Issues.

7. Shot official aerial photos of tho Pentagon Building and 
surrounding areas In 1959.

#1 7-V. - C amor as and Laboratory Equipment that I am extensively familiar 
with:

Cameras
1. 'Leics 35 ffl
2, Karoon 35 mm
3. Kodak 35 mm
li. Hinox Miniature
5. Ro lie If lex 6x6
6. Speed Graphic L x 5
7. 8 x 10 View Cairos (Kodak)
8. 70 run Roll Camera
9. K-20 Acrid Camera
10. 16 mm Turret Movie Camera
Lab Equipment
TTSlonilard Photostat Machins
2. Ozalid Machino
3. Recordax Copy Camera
L. Robertson Copy Camera
5. Omega Enlarger (I;x5) Auto Focus
6. £oltz Foca^at Model nr C Auto Focus
7. Morse Contact Printer (Aerial Type)
8. Iomco Power Contact i rioter



Prior to entry into military scivlce worked for Uorwols Studios, 
Manchester, ’',ii. 1935 to I'Uil ns Inbornt^ry technician. In 19h5 resumed photo- 
graptiy career In U.o.Amy and continued in this field up til the present time. 
Skills wore developed in tho photo-rapher ani photographic laboratory fields 
and rose to my present rank of Master Sargent, My skills as a photographer 
Include an operatin': knowledge of nil chnmcti'rbtlcB okrororan and equipment 
used in Army photography and the theory and practices of still and motion pic­
ture photography. For example, aoyo of my duties include:

1. taking still photographs for nows releases, publicity, medical 
and historical value

?. taking still and aerial photographs and motion pictures
3. taking of motion pictures for use in preparing training, 

information, and historical film
h. supervising thd taking of still and motion pictures
5. —assisting superiors to establish priorities, scope of missions, 

. and work schedules
6. assigning photographers to miuslon on basis of qualifications, 

criticising ^completed work in discussion with photographers, pointing out 
technical and art'lstio-deficiencies and methods by which such defects can bo 
avoided " ——_

Ky qualities so a senior N C f> in~thle~flnld lnclude knowing tho 
capabilities and limitations of subordinate personnel, belng~vary_able to 
instruct and demonstrate propor camera tochnlqueo, and bo able to construct---- - 
ively criticize and evaluate tho composition of photographs and motion pic­
tures.

My sklllc-in photographic laboratory field include a knowledge 
of all tho operating characteristics of Army photographic laboratory equipment} 
the techniques of both conventional and semiautomatic photographic processing 
of still and motion picture black-and-white and color film} the ability to 
demonstrate and instruct the appropriate photographic laboratory techniques 
and processes} the ability to organize and supervise operation of a largo 
Army photographic laboratory} the knowledge of operating procedures and in­
stallation and organisational maintenance techniques pertaining to Army 
photographic laboratories} and am able to supervise, plan, and condust train­
ing in all phases of photographic processing;. Am except tonally skilled In 
making copy negatives of all typos, performing lino ink work, making line 
negatives and half-tone negatives, view graphs, 35 mm slides and 2 1/h x 
3 1/u slides.

With regards to ray physical qualifications, I have very good near, 
and far vision, good eye-hand coordination, good manual dexterity, and very 
good color vision. My hearing is above normal and my speech clear and well 
annunciated.
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'hpi*n thntfhind

A. Give ch« highest JtnicdUfy or tigh-M.b/^4 gr^ds completed .

II ymi (Muplrtol high ^ hiM'l, give date ............................ ................................

Plc-Mein j al

Kind U I.KcntinK

photographer, still and motion camera 
Photostat machine, ozalldt all typos 
of photo reproduction and film process' 
MJ.,e«vlwwK.,rds per minute in;

Central High,.Manchester, M*H
C. Nrms and location of tulIrRo or un<vi;tih): tlcodid

D-r

■mpkted

N'Uht

Credit

Jiiiutihr

hours 

ir Qujjt</

Degree# 1
rutmd I

l>. Chief under** jdu4<c colkac subjects Credit hours I. Chief srsdujte tblliKv luhjoU Credit hour# 1

bttr^Krt <>t Qmttct 1Sent* »u r or Quit!* r

.’U. ItlduJIt )u<l 
t>4O5.t Ul'.JUipl

know ledge •J



OK OCCUPA I ION

Kdw^i C^SwOTnoy 725 15th Street, X.-.. wash n.C. Attorney

Edward Ting

Willis: Arrabrust

W2 Oakwood Street,S.S, Wash 9.C7 Ada Ass’t to 
------------------------------------------------- ; Senator- 8ridcoo-----  

t(006 Loraine Ave Falls Church Va^s 4 Postmaster
iNWtTF tvs* i t st mriM: -v i\ m-nx oh » m‘<

H. U* Art »CV. : <-f
ipl AX • OtCer .’■ t,;'vl.Ui S'lU’J J.' V'U C"* al.lC'»'‘.F ?'

L?' 
i X

X

X

“X
.• X

ivnxci »xi"n in h.m im; -v’ iCi^nK ri'“ v'i '

j -S. ?!*» e.vi' bv mi.Jr ci lour pfent rnr.ph’vrr rrc^rdin# ! x
, Nd

Are veu ix’*, «v Xpv jcm <<rr hem, a nrcabci >'l (!.r (.‘w 
luuiHM l'in». V.. S V. cr any Gwiuir.i’i ortiu-.iiH'n.'

Ji, Are y.m r^», .t >4^ yvu t»tt beer*. 1 cw<«^<i d * Ijkh!

2'. Are vm a.'w .v Sir* n>u cwr been 3 mernbe: el «”r Itm'n't 
vt JonuMh' iXA;r.,:;:',<, am.h ■.n,.in. mcvnrc.it. R'eup. i>t 
bu’.itiiMI >'! fl."*".' • ’.-xti 0 m ilh.mn, 1 »». ;vi. 4 .iintnnJinr, ‘if 
subservue. .v-»M.-r :;• id'Tud, or »h«>*», a Wut? •” 
ir.it appr.wir.c ot acts ot lenr vl »n.h-n'« f
den* ethet r.\a, culm under lb,1 < c.iv|;!u1h»’* »•* ih*'
Vt’iini S:ifr\ .x *hv’ H\l> i«> alter (he lAvm ci noH7n™:i! '^ 
the I Anted S:<i' S' 4;\w^;iu<ieiul imub'

• If >«*• rfu.vr ff r<c.''77 .’<. .'J. e» ?t ,»5.*ir it "Yri." ft,til 
1'1 fi tt^-J’aff >/v.< •• iz ^'ijthfj tn ana f,t.ir J pail f>j tbif 
•it'yli.'ah-'X hr tt^^v' ft aii >n.b r<p-»s:..r co. am; i.tl>'r>ti.

c-rtk'-v. ?- .■■/^••it.iti i'» r'f put'*’ .“'j' .t\ii<< "! rnt"t‘ 
bftibtp. ..•./Z.r* .lrt.uh ,■/ Ml.. -.;.»r:.rf flrl’fl art.l
utjkf -ei fkSw.'.'-'.i iyn a.><>^ rr,NrJ>*x rtt”tt>r'tl/if, er
jtlui/:t>. r.\rr tetri)

r .'V, l\. <v; rvvvi-v •'<• h*vr ven ipplidi t^r «n i“f>tf«r« tmtl ihe 
■ I .'Kcvi X'l.ti cc I'.Htut et <.vki"’b'.' t••>♦ .m.nirm undo any 
’ rrtucwnt kt cc *u» [wunt or vthet ninipr^oitiH Id m»lu»ry

j h rrv wt. .• _•. ,“V. ..** fii ( Jtljih it lifts -<

S'. Are yea *c cihvi.ti er employee «>l. any b.ii, Teifiiwy,

j ‘ fin Jffjih irt Itret ^,
[ *1. Hive v.u e.r Xxu I’.ifm! bi (Ite 17. S. ('ini Scr«»cr It'm- 

hivvkvi Ian— rkk.'is winuiiiiivnv or in<piii'4 it»il-*cn>(f

It «'-v»« it 'To," thf rLtltt of tnd eeaieo* far mib
। -r.scie.v.* .: i'.n '1.

> X

X

32. A. Ilm ■’•.'Hl «»er been diuliAfK’d lit'M rmpl.-ymmi Niiutc 
ti; '.chT wHiduvt wav tun ufiihiii'n,'

mv not s.itiifacntry?

B, Hs»V v.’^ enf revij:n. 4 ,iflct nfG.’ul nfH i6caJ;iw that: 
U’ \ cue'Crduvi w iii’i ii'.iihiii'n?

C' Y»"v.r •vik hji net uiiUaCtor; ?

C. Jl:«t 've ever been J;m h mki.I l(»tn rhe Armed Scnkrs 
under ntber rxk’ bi’iu'crM. xcndH.iin*/

U i. A« *xmv :■' 1. It. *r C it “V”,'1 citf rirUT^ i* lift* *1 
Ji <;.-*-.■’ •• K-l .,d r<W~b<t. i>l>!uil'H& lllf BJKf Jtj jJ^ffH 
4! ttn;\f-:~. t^.i^'Ktmjfr tl.itf. tjii.l >f.tt'rn itt tj.V uir.

.•< Have ove Km Iirivivd. iluntMl. C.r MJ bv HJrral.
>:;:?, .v .v.Af liiwoi.-fwiuci’i authorim* tor am v»..!itn<i <>l 
am i rer.-s' h». Mriv Im. muttty .<»r mono iril im. n jiui^t 
er o^ir.i,',-.'1 l\< not inchrjf jmthim; Hut Jv.ppetrrj Mok
y.mr ;t4h Oe ret in.hide tunic «iA!*!i(*i let viinh
a cj $> cc kx. m ix cttpovctJ. AH uthcr .rjrjn be
in.’i'uJ;v! <»v.t '4 tK v »c<v Jivinixtid.

1’ .At- _^X1- h");.." fin in lun U fn ,j,.|. Ulr fl)

_*

X

-x

X

X

*6. P'Wl f^e IbuX’ Gevrrnm.ni rmSev »«» a rhiSs.n
, . iipami an*' rr.’iin" et »"«ti (bv MliM nr nuttmrt w»ih *ta/tit 

you Ine er haw '•uem the pad ;«

triplite pmctl

27. A. Ih’v you #r.< pijiial handicap, ehiw.k J>M4vc. ..r Cfl^t 
•Inability ?

0. a nerveux hrr*k.le»n?

C. Have you o^e lad lubrnulmh? j

■If tfl*T ^•.Vr’ Jr t. ;“. if* (', it ''Yt>," fjtf ttt!j''!t !» Jiff Jl.

F

ji. M’Acr rm nrrvutD answers uthu< qi-iitii NS. InJi are item ss-y^K;-' w '•bxh ammr* apply.

hem Nik i Item Nr<

....W-i Australia........l yr,. -191,2....... ......... is-29 —ReiiHns July 1961.............-................
■ alter 20 years or active
: Philltpino ■ WLl * 1/2 jn? "( service in the U.S.Amy

........................t J spaa.............-191*5.....1/ltyv.............................. i-........... .......................................................................................................................... -........................

i UaitodKingdoia.1950-1953
, gtheopia 1953-1955“~



LANGUAGE DATA RECOHD 

_____________________________

PAST l-M>L»*l

(’•rai I;, part o» pi»f« <.'*■• JO)

3//? .<?y>/^ /i/'/^j^v^. ^^mr/ w
3 • L «N G. 1 if r 1 * ' i i . 4. TCO A* * $ 5 > ts I J 4 5 1

27 ^oy i ^?
1 HAVE tf’Jt

1 1 N AN V F ', RI 1 V»
c i r n c v 
language

PART ll-lAs^KTnraiTS

SECTlOs A. PeMir^ f«)

! C*\ #t*D HHJ C * i(«O>;LTr, Of A GENERAL Mar,*? UR I* nEtrS t w Mwin*» a I Th . uG»NG >! OlCHOM»>

i ;m b£*5 h«?J gf L*CI5 CF oirricuirr. of a M.»i>al nature z< in fields i am famil:** */iw. using hit 
OtCTiONAW

4. I C»> READ $|w>Lt G.-O *' STREET SIGNS. NERO?*.^.* HEADLINES. CC.. USING Jh£ DICTION**' f * tUUlNtL* .

SECTIOS B. Writing (4!)

I CAN «l!f MM>»«1 l’T*£*> AND SIMILAR MATERIAL WIT- '9MPLtrc SuCrt’S WITHOUT USING Tm£ ft r.T^AIti . | CAN
I. «?I7( FACTUAL naiRATH** KG TORY MATERIAL WIT* > 1 * G','N A at £ CU<i?^. «I TH VERY FEW GR *MM * f »' * L ERRORS. IN

NATIVE STYLE. OtOG ONLY RARELY.

i can rrite FtF’z#<i o.£T*f.»s an: similar simple m*te»#*l aith complete success, using the d * f. t f onary only 
2- RARELY. i can »»!ft t>/F?Afiv£ ANO F. A P 0 5 I T O * « VAltHIAi BIT- REASONABLE CLARITY. Of- 'I* GRAMMATICAL

£««.'?$. Our IN A sr^^L *r|> NOT BE native, using i-i. dictionary occa $ | CNAlly .

I CAN «|T[ PEPSGmAL LfT*-*J AN-5 SIMILAR SIMPLE WAfERfAL, »ITm *Ea«.‘M9LE SUCCESS IN CONVEYING W* MEANING, 
3- •uT R|Th OCCASION*^ v:a'j» ^AAeMAT JC*L ERRORS ANO IN CWJ^VSLY foreign. arnraMO STYLE. USING T^E SICTIGNARY 

OCCASIONALLY.

1 CAN RRITE PER SCR A*, Ut":>’. *5',' SIMILAR SIMPLE M*f£»p*i_ »|Tm BUPAO'.t SUCCESS 1N CONVENIN': Mr MEANING. 
BUT RtTH MANf GAARB#* ''' T fc_ E>X*J ANO IN A*V£»Y T09£IO», AVCRARO STALE. USING Th£ OlCTlONARf »»£'..(MLY.

SECTIOfl C. Prcruicia!:'/) (42)

I. MY PRONUNCIATION It AAlill.

0 •MILE NATIVES CAN if-LC’ Aa ACCENT IN MY PRONUNCIATION ThE» hA»£ so DIFFICULTY UNDERSTANDING ME.

3. MV PRCN^NC 1 AT J ON JS FOREIGN. ay T GMT RA = £ Ur £AvH3 C i FF i C.’. ?» FOR NATIVES TO UNDERSTAND.

4. «* » »Onun C 1 *T j ON IS KC « I: » » DIFFICULT FOR NATf*«* TO vnDERSTAnO.

I >0 SAHL t .

COKTISIT. Cfi RZVEESE SIDE

SECRET I 4* RS)
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W«TltU»TlO» OF PART 11-IAHGUAGE ELBERTS

SECTiqw 3. SprnkinR (43) (

ASO ACCURATELY AI.U PRACTICAL ASO 701'1*1 1 Ty* t | 1 CONVERSE FRLLLY ASO IDIOMATICALLY
i * aii »। ii • t 'H . ••' 1 (.M | M I AM 1 l | AR .

• A!.'; ACCUNAT H.’ If. MAMI* ill PRACTICAL AMD'S';'.’**. 7 ’ :.t. • ’ I GNS • 1 CAM CONVERSE IN MOST FIELDS
✓ ’/.MILIAR ASI’ 1 IL*»‘l!> SUMI POPULAR SAVINGS, lUiRA'-- '.I*', .'* T 1 C S G . AND LUMMUS PrtCviRUS.

Qy 1 Gf ' Al GM S ', „i Bill IN SITUATION 7 o> U* 1 L' Cl»l A>D TRAVEL AMO CAN ! OCUf l’<f OUj IMS! IN PARTICULAR Fl fl;<

4. i »<w, r-, -.-• a I'JMG IS The MOST COMMON S 1 TUA T 1 QN S* OF DAILY LMF AMS TPA/Fl.

5. 1 HAVE NO *Sf. T* T9 USE Tm£ LANGUAGE IN ANT OF ThE ABOVE RESPECTS,

SECTION E. IhlcrstniilinK (44)

9N • 1 CH OHVERSAMON ON AIL SUBJECTS. HOfu *AC£»?7*FAC£ ANO OS THE TELEPHONE’ 1 UNOE RST AS D
NEARLY £ 7? ‘' .It-.; 1 Hl AR QN The RADIO AND AT THF MOVES. PLAYS? »<uZ LECTURES.

1 UNOt**. T^NT. 4 f I C m 1 C A L C ONVERSATION ON NEARLY ALL SU B J 1 C .' J . < rfG I- F AY. £ • TO • F ACE AND ON THE TELEPHONE’ 1
2. UNOIRSTASD US'. ? ’,f *HAT .1 HEAR OS TmI RAUI0 AMD AT T>*1 MOVIES. *L*''.. *'<C LECTURES. INCLUDING MOST jOlCS *S5

& 1 USOfRS Un : « APLY ALL CG-M V ER 7 A T1 Os CM TOPICS OF ©AH* LIFE A’GV TRAVEL. 60 TH FAC€*TO*FAC£ ANO On THE TILL*
PHOM i » m^>i’AA- MUCH OF TTHAf ) HIAR ON The RADIO. AND AT ThE.W'J/IES. PL*yS. AMO LECTURES.

i UNorPSfAV. r •1. SIMPLEST CONVERSATION. BOTH rAC £• TO-F Ai; E AND Zu'TtL TELEPHONE’ | UNDERSTAND SOME O» WhaT
1 Hl AN ON AC 1 0 AND AT T IF MOVl£S. PLAYS. ANQ LECTURES.

1 AM MOT Aft. £ C UNUERSTANO ThC GPOMN LANGUAGE.

BEFORE </J• TmUIRG - CHECK PART II TO ENSURE THAT YOU HAVE CIRCLES ONE NUMBER PER SECTION.

PARI Ill-EXPERIEKCE AS TRAhSLATOP OR INTERPRETER 1**1

1. I HAVE MAO </*< HENCE AS A TRANSLATOR.

2- 1 mAVE MAO it* I *’ 1 f.N C € A $ AN 1 N T E R P R C T t R .

3. BOTH OF TwE ««£ • t statemlnrs APPLY.

fV SONE OF TnC A*'. »i statements APPLY .

PART IV-CERTIFICATIOM

» CERTIFY 
TH 1 S CERT J F | C 4 r f 
PE GUI A J ON NO. 2 
BECOME ELIGIBLE <U 
CUMLLAT 1 VC *5 0* >

T-E INFORMATION GIVEN ABOVE IS TRuE ANO ACCURATE TO Tn £ BEST OF MY KNORLtOCE ANO BElIEF 
constitutes mt application for a maintenance his: pas.ideo i am.eligible under the terms of 
is. par, iciaj. । understand th*t i Must pass as objective language proficiency test before ’

Gb ABARD. ANO THAT IRRESPECTIVE OF THE date of TESTING. ANNUAL MAINTENANCE A»a«0S RILL 0E 
E ANNIVERSARY 0*T€ Of COMPLETING Th 1S FORM.

□ ATI SI GN € O S1Gn * TURE y ^

^7^ /^

SfflflSWWSB’IWSWSiJIW
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LANGUAGE DATA record

PART l-GMERAl

1. name (Ln9t’Fir»t*Vi{hJI» i-n\ •: • rec o'rtn i.*’'.io)

/y^h^y^^

L ANGuAGE • 3.1) 4. T O U A P * S f) A f ( (54 vn Is.

i^fc1̂  f/)^
/Y6 ^ 2 ? NO FRp| 

F C RE 1 GN
C 1 1 N C ▼ 
LANGUAGE

PUT II-LAMGUAGE elements

3ECTI0H A. PemllnK (40|

1 CAN READ TEXTS OF ANY .0 1 1 F 1 CUL fY . OF A GENERAL NATURE O« IN 
1 ' ONLY RARELY .

1 CLOS 1 AM f AM'l 1 AR B t Th . USING Th! DICTIONARY

_ 1 CAN READ fCATS.UF MOST GRADES' OF DIFFtCULIv, OF A CPil.MI. NATURE OR l\ >1fkJ$ | AM FAMt
DICTIONARY OCCASIONALLY.

. 1 AR WITH. USING Tm{

1 CAN RIAD IE1IS OF AVI RAGE 0 1 »' E 1 CUL T 1 .( n* •• P^Pf f ’ . ftarrnc* mat^tiaia. tic.). USING Th! 
J' THE QUt'N fL Y .

o CT1 UN ARV

4- 1 CAN READ SIMPLE TEXTS. 5UCH AS STRUT SIGNS. NEWSPAPER HEADLINES. CYC.. USING CM DlCTi RY FRt Qul N ! LY .

^y 1 HAVE NO READING AOILITY IN THE LANGUAGE.

SECTION B. Writing (41)

- 1 CAN WRITE PERSONAL LETTERS AND SIMILAR MATERIAL WITH COMPLETE
1- WRITE FACTUAL NARRATIVE AnO FIPOSITORV uATTRIAL WITH AEASONADLC 

NATIVE STYLE, USING THE DICTIONARY ONLY WARILY,

Success WITHOUT USING THE DICTIONARY. 1 CAN 
CLARITY. WITH VERY Ft* GRAMMATICAL ERRORS. IN

i can *o t tr' peasoNal
2. RARELY. | CAN WRITE 

ERRORS. OUT IN A STYE

LE T TERS AND 5IMI
FACTUAL NARRATI7

WH 1 CH MAY NOT

.AR SIMPLE MATERIAL wITm COMPLETE SUCCESS. USING TmT 
AND riPfMITON* MATERIAL WITH REASONABLE CLARITY. A

it NATIVE.. USING EhE PICTIONARY OCCASIONALLY.

dictionary only 
Th FEW GRAMMATICAL

I CAN WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL, WITH REASONABLE SUCCESS IN CONVEYING MV MEANING.
3- OUT WITH OCCASIONAL MINOR GRAMMATICAL ERRORS ANO IS OBVIOUSLY FOREIGN. «H»A«5 STYLE. USING THE DICTIONARY 

GCCAS1ONAlLY.

4 1 CAN WRITE PERSONAL LETTERS ANO SIMILAR blWCU MATERIAL, *ITH
OUT WITH MANY GRAMMATICAL ERRORS ANO IN A VERY I OWE 1 GN. AWARARQ

REASONABLE SUCCESS IN CON VI YING Mr ME 
Y FREQUINT

ANlNG.

f^ 1 CANNOT write IN THL
LANGUAGE.

SECTIOH C. PranjMrint ion (42)

I. MY PRONUNCIATION IS NATIVE.

^^ WHILE NATIVES CAN DETECT AN ACCENT IN
mt pronunciation they have NO DIFFICULT* UN?1•S1 AND1NG ME .

3. MV PRONUNCIATION IS OBVIOUSLY FOREIGN. Gut on LT RARELY causes o » F1 CUI » 4 TOR NATIVES TO UN SU S T ANO.

4. my PRONUNCIATION 1$ OCCASIONALLY DIFFICULT FOR NATIVES TO UNDERSTAND.

S 1 have no skill, i n. p ronunc i at ton .

CCKTIMX IK REVERSE SIDE

me SECRET

,s wasaaiw b j w ji m uy» i*hh ‘J^ssy



CONT 1 HU*1 1 OK 0» PART II-LAHuUME tltHtltS

sr.cnoN o. i»K <43)

ID IN ALL P n A t T J r a | a 
<1 » AM | I f AR .

•<ii ’.CCI*l 5 1 TU a T 1 UN ”• । 1 < Cm HR sT iriJ.L.V ASO I D | VM * T 1 C • I I »

1 AM* ACM*!'* It* 1 N •. 1 AP| • AH f U*<_ I 1 G *1. *5 l; so i. 1 A1. s 1 ’ < • * * 1 L N 1 ' 1 CAM t. ON V < H f. 1 IN Ml; 5 1 f 1 I Lb5
* 1 t U • H I f u t "J F A M 1 i I A B ASI 1 • LT I , ' SUM* * ,» UI. AP SAYING'. 1 t T L n in • yj'j UH','.’,, AM; '. Gmmu*. PRU.IJPJ ,

A t 1 QNS 01 UAH* Lill A’ •J Tn A Vil. AND CAN CDS Du*'. T 0 Ou? | NF tnj MM.SS IS PARTICULAR r 1 H D S .

4. 1 VASACI IC Cl? HONG 15 n<l Most COMMON GlfuATlDN Of DAILY 1 1 » । AND I RA .J 1. .

I-.. 1 HAVE 'no Ulllt' Tv U*’ fuF LANGUAGE IN IMF 01 b« ABOVE »»F. 5s r.f IR.

StCTlOH C. [ivUtrtnivlinn (44)

J 1 UN0». RS I IN? N C\* H C’<N 1 C Ai “(IfiVF RS A T I ON ON >LL !?J(l/ICt5, DCTm riCf'TO'MfJ AND ON Th( TElEPhONFi 1 UNDERSTAND
NI*«IY lYISMMSv 1 n|AU ON hit RADIO AND AT Inf M ;<l(5. PLAY S, ANU LLC’UPtn.

Z'l 1 UNhfHSIASO NVN» T | CmN 1 C Al, CON W 1 h 5 A F I ON ON NEARLY ALL SUBJECTS, OUTH 1 ACT. * TO* R AM ANO GN THE. f IL I.PUON I'■ 1
f ?J ItNM R M AND MOST O’- •■III 1 «» 

V/ puns.
AR ON THE RADIO AhU AT THL MOVIES. FIA'5, AND LECTURES. INCLUDING MOST jO<tS AND

I UNDERSTAND si ANO AIL CUNVlMSATION ON TOPIC*. OF DAILY L H l. AND IRAVEL, UOTm F ACC ♦ IG • FAcC ANO ON THE TELL’
J ’ PHOSli 1 UNMRS’AND MUCH Of SHA! 1 HEAR Off Th/. RADIO. AND AT Tut.' MOVIES. PLAYS. AND 1. E C,?U»€.R ,

. 1 UNO*TAMD Ifl, SIMPLEST CON V I J11A f | On . DO Th TO*FACE ANO ON THE I f. i (P” Uhf. • 1 UNDCMSIANU SOME 01 AhAT
1 MIAO ON !h( SAOlU AM) Al I HF MOVIES. PLA/% ANU 1 C I UHL 5.

■ 5. | AM NOT MU f TO UNDERSTAND IMI SPOmLn languagt.

BEFOW-CWTlHUma - CHECK PART II TO E«W»£ THAT YOU HAVE CIRCLED OmE BUMSER PER SECTION.

III-MPEBIUCE *3 T»»»SUT0« OR IRTERPRETER I«1

1. 1 HAVE HAO ;CVt»itNC( AS A TRANSLATOR.

2. 1 HAVE HAO EXPERIENCE AS AM | N 1». R PRC T E R .

3. DOTH OF The *N)l STATEMENTS APPLY.

^ NONE OF Tltt IJOH STATEMENTS
APPLY.

PART 1V-CERT1FICATIOR

1 ClIflTV ThIT The INFQHMAT ION GIVEN ABOVE IS PllF ANO ACCURATE TO ThE RIST OF MY ANOALEOGE AnO nf« i£F.
This certification constitutes my application for a mainttnancf araro provideo t am eligible under thi terms of
REGULATION NO. IJ’JIS. PAR. ICH 1 understand that i MUST PASS AN OBJECTIVE LANGUAGE PROFICIENCY TEST BEFORE 1
BECOME CLIGiRLE FOR AN. HIRD, ANO ThAT IRRESPECTIVE OF The date of testing, annual maintenance araros mill be
CUMULATIVE AS OF Tm£ ANNIVERSARY DATE OF COMPLETING THIS FORM.

0 A T i i 1 TA 10 siGNAiunrZ

2?^k //</
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LANGUAGE
DATA RECORO \

PART l-CUEHl

i. namt. (L»tt»rlff.Vi'MI* ? . V A X l O’ »U A !m 1 ’?• TO 1

/W /rr //  ̂/ x5c  ̂y^aj /z ^ j^^m ^/^7S >0
) MN GuAGf ‘ J 1 • 111 I 3 4 1 V I s-

■^Z/J/^
/W IS 7^/

_________ 1 1 MAY r.
NO PHOT 1C1 LACY 
rOHIj'GN LANGUAGE

PART 11-lMGWGt ELEMENTS

SECTION A. Rending (40)

i c*‘< i*l*o ftif» or aby difficulty, o» a r.i nehal’n a iuhl 
* ‘ Oft I V H H 1 I. V .

ORIN’ IEIP5 1 AM 1 AMIU AR « 1 TH . e S DICIIONA«T

2 • can ruts or uo5f gkaom er oirncuLfv, m a glnirai naturc on is »
OlCTIUMABr (KCA t .

1 f.LOS 1 AV TAMILI. * WITH,' USING rut

, * Can *1*0 rtxrs or ojnicol!
3' mr Qnt N f IT ,

(nrvinjprt «, reference ^ntcrinli. e tc.), USING IhE Q| <:t ION AH

4. j can rf.ao siufi? ifxrj, such as stht r signs, mrspapin hlaolinu, ire., using xml dictionary iriquintly.

(*'■)* hafc wo reading ability in Thl ungvaoc

section b. Writ Ii>r (41)

t CAM #qiH Pf^SONAL i,lTrl»5 AMD 9 fM f I AO. MA tLQ 1 AI WITH COwPktrr 
)- B«IT( FACTUAL H*»h*1fVl ANO TaPOSITGO? MAURI Al ft 1 Ttt JUASONAOLf. 

NATrvf. STttt. UliNG TmC OKTIO’**** OH tv RARiLY,

success wi
CL AHI TV, ft

THOUT USING U( 0ICU0N*« 
TH VERY FER GRAMMATICAL

1 CAN 
HRORS. 1*

i can »R(tc rr«50N*L itrum ano similar simple t'ArmiAi «trM cgmpltte success, using dictionary only
2' RARF.tr. 1 CAN 9dtlL FACTUAL NAORA'iyf ANO t'VO$|IOl|V MATERIAL ft 1 TH Q C A SON A (IL t CUR 1 TN. «HM HA GRAMMATICAL 

ERRORS, BUT IN A STYLE AMI CM MA f NOT ft?. NATIVE. OSINO f«l DICTIONARY OCCASIONALLY.

1 CAN tA|T( PERSONAL LtTTfRS AftO SIMILAR SIMALf WATfRIAl, •1 Tn RFASONAOir SUCCESS IN CONVEYING MY MEANING, 
3. BUT «fTH OCCASIONAL MINOR GRAMMATICAL IR0ORS ANO IN OBVIOUSLY FOREIGN, AAAAARO STYLE. USING Th! DICTIONARY 

OCCASIONALLY.

. 1 CAN RRin PERSONAL 1.
BUT RI Th MANY GRAMMA II

H!l»T ANO SIMILAR SIMPLt MATERIAL 
C*L fORCRS AND IN A VEST FOREIGN,

. riasomaolc success in conveying w meaning.
AUBAAO STTLf. USING UI DICTIONARY FMfQbfNTiv.

lj 1 CANNOY »»Hl IN Tm| language.

5ECno«l C. Pfrtm'intiiY’i (41)

1. NY PRONUNCIATION ft NAf»V»,

2. *h7rr,i»' <vti^c^c< nt T AN A'Un; iN i« pronunciation iHf» ►»*»* NO .0 1 F » 1 Cui TV usDI#JTl\3i\G ME .

Qy AO PRONUNCIATION IS OOlloTlC^m’f !

.Our unit paailt c*usc\ oi •< 1 Cui li FO NATIVES to I'SPiriflhO.

4. pronunciation is occisiONHit Sink
UI? FOR S»'u»Tr«i

J. I MAvr *.»>U IN P»DNINC 1 A T 1 ON .

CWH.ME <A KITKSE SIDE

■H
^m

m
w

i
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CONTINUATION of PART H-UHGUAGt tlt^NTS

5. I HAVf MO AMlLff’ TO U*' TmT. LAhGU*GI in AN' 0* 1-r AMO'T M^rctn.

stcrioi d. SjwdIi i /.K (43)

h 1 %»r a, / AMO A' A H l v Pl Al t P 0
r ' M | AM 1 AM It 1 AD .

V •//. !‘l JHUA'IV1. ?' » CONHO^r />? Abb- KHCUA r tUl L '

1 .-. LUU
ir.Mjl-A M 1 < pj ',« *U|, .

f P 0 P b L A P
1-.*I AM/ SytlAl $ 1 ! u a 1 1 GS •; J I I.bi C 

U'I’P»7 kMluAht QUO J * MUNS. Ab > '
t M f, 1 IN M J $ I t | J L 0 0 
-j, n»-, n n or,.

J . 1 GT » *L SMG GO ! M * L 1 > ’1 <1 r u a m on % 91 n a 1 iv 1 1 M A'»f ?DA/H. ANO can tONOul’ OOUTlhf ftt.il • If. p A d r 1 u m h d f । f l b &

^^ ( UKU'.r IQ ',t : • i.Sh'
ts n«r mogt common -, 1 ru.fi O' GAIL* L 1 M ANU T r* A > r L .

SECTION C. l>»kr*tr»*HnK (44)

1 •
1 U h 0 < P 5 I A b 0

•king m1 A u Oh
CONW MOA f tfib 'th All f.sAO'.r',, U’/tn HCl'IQ'IACI AND ON ft
Ihl baoio am; a| tm| w.nn, plays, ano itctu»(i,

I Ph JNM | UNbl d’{ y ano

t r ang 
MNbf O $ IKii W' 
PUN'S,

Cui M.AI. t, on vi 0 sa r 1 on on hiA&i' all ton; m. r 5 , no th iaci'IO'Fagf am. o«» 
| AM Oh Illi MACHO ANT. Af fwt. UOVtt5. Pl *TV ANO LM.lUPCS. H'.’i.

no fl L 1 PmGNL f 
MO 3 1 JOI| 3 AND

3- A UM/T PG .' in's f, I > D^ ' ALL CON /MeSAMON ON fO*lC$ fjl SAIL' L1»T AND fPAVCL. HOTtl f ICt • Ui' • * 
AHA! I MfAft Oh TMf Util';, Abb Af lltt MOVlfS. PLAYS. ANO LTC.’f s-O

O Ob THE I

0 1 UNCI PGfAM9
I H, ill Ob f-f A A G I O

a»l 1 '»r c 0*0 1 n S* f 1 on .’ no tw r Af. i • t’i" r a ci ano gn »nr. r c l l phonm i vt»bt 
Abb Af Ifll MO'lfC. PLA'*.. Abt L I.C ?b*l. 3 .

Ab b SOut O< am

J. | AU ?»GT Afclf TO bh /f PS TANO (Hi SPOm ».h L Ah'^jAGt .

BEFORE CONTINUING - CHECK PART tl TO ENSURE THAT YOU HAVE CIRCLED ONE NUMBER PER WHIG*.

PART 111-EXPEfllEtlCE A3 TRANSLATOR OR INTERPRETER (W

f. I HAWf. MAO■ OP t » I CM' 1 AG A r MAN SI A TGM .

?. I HAVf KAS tf’rnthct A5 A’| | h If&P«t (t",

3. doth gf rw£ awh: arArtutNU apply.

PART IV-CUrnFlCATIOM



DO *Gt Cie fwr, -riCf

PERSONAL HIJTORf STATEMENT j ^ ii«i
INSTRUCTIONS

end of tom lot eilia det.uh on unv question for which you have insufficient j^ce, . • .

•■ Typ?» print or write carefully; illegible or incomplete forms will nut receive consideration.

J. Consider yout answers carefully. Your signature at the end of this form mil certify to their correctness. Careful 

completion of ell applicable questions will permit review of your qualifications to the best advantage.

jcctioh । GENERAL PERSONAL AHO PHYSICAL DATA

^oolx: '13

5Lt.€iaC_ ^Z'A.

I r. couqs or 
1_____ feria

■ stocky

HA.

3266 Valley Jr. Alex. Va 3409 Vail Va

It. CUMe/lf PMQNB no. ; i j ■ u r ’ <. e p " v •« n

TIP. M

«Ml&wi-3AcJ3;^jJ' a ’5

SECTION II portion data

General all around photography and photo labatory work

I. IHO’CATt

..ass

*oaM444oit previous toifiot.

L e-i-61
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• ncnoMHi OHZ£h$mip 9
i. (jArc op girtn if. pl *c # Of •<*fHa(i,, hn», L ptftfri । > * • r. < **t ci r uihimf tCo^i/r)

1. CiTUtM-.-i* ASOui’CO 1» [|. GAFF MAT'/^Af «• •»**„•
111 n

tyfiii^H CERTIFICATE NO.

1 ’•

1. COURT DIUIHU >•* fUHluU* hOf CIS tlflCff f :i. <»Jk.to AffCi^, Zfn, C«u

NA . NA

♦. HAVt TOM MtLO f’CVOUl "*riO<**Mf f j1®' ip vet, give ram 0* COURYR-T

11, qivc f «ricvL*«i conuaqiai *»e «iov» >i*ftOH*<,if t,

HA

11, MAva TOU TARIN |f»R| TO CWANCf ”■ Ij. live PARTICULAR!

AciHNt ciratMiHiR ■; MO

14. IP TOU HAVE APPLlCO RO« U,». ClTIflMMl*. «H*r || PRCSCNTtTATvJOP /GUR APPLiCAFiOw (Pirn Pppift, *14.)?
NA

It. OATH O' ARRIVAL IN U.f. I IC. 'ORT Qp ENTRY , tf, Gr »a j»pqr f op • WAT COUNTRY
MA | NA

IS. LAST u.!. VIJA (No., f/p«, PlPif ot iat^J ’ cerr •. :14 I93UKC

NA NA
• SECTIOH IV EDUCATION • .

1. CHECK (XI HIGHEST LEVEL OP EOUCaTIOn aTTaip’O.
* • KU YM AM MI4H fCWOOL QR AOt> AVC I IO, (R FRO /f<0| OP C9LLEGC ■ NO OCSRCC

HI0M ICWOOU GAAOUATK •ulOa'I rxi»<«

FRAOC. OUliKU. OR COwMCR'ou IC-OOi, URiouJ T« . | j qRAOwAFC 4'-JS» LPaDi* O*O M> Qm CM OCORCC

r»o vcarc collkoc or lbi« 1 । MA • *<#•• CtlAtl ’■ (DOCTOR'! OCORCC

e ue m«mtar rschool
1. NAM( OPELEMCNFART IChOOU i. aoqrokl'hf, it^fp, Gywiizyy

Bakers-Vlllo :1chod en ’f.u.
». o*rti aftinoco (Ffv—n+rot A. <J0AOUA TO r

• • 1923=1931 *! 'll

J. HIGH SCHOOL
1. NAMC OP MICH SCHOOL t. AVOatlVCiix, </w#, •-w»t*yt

Cen*nil Hi-h V p n A • H.
J. OAFS! AT TSNQCO tftpf^pf^r^) 4 ORASUAFC

10^1-TCXO (•Ik
t. naUK op high iChqou . I. AQO4CH(Ciir, Zw, C*^p>tryj

>. DATE* AT TENOMO (Ftwrt&Te) 4. CRACUAfa

I I "O

4. COLLEGE OR UNI VCPSi TY ITUO f

NAM# AMO LOCATION OF COLLEO! 0* UNIVERSITY
»v#jfCf OATES *TTf«; OCORCC OAT# •CM/GTN

■ l«"a MOURA
MAJOR 1 M1MOR PROW »O (IpicifrJ

SECTION IV CO\TtM.'ED ro Page j



4-1^000

■,
J g

a&
ai

am
e

create cr w rsjuirio omission rine0FTntt*UU*MU«’<U»5Ui;*i4t.>nc.-V»aJ. * *

K COMMERCIAL ano SPECIALIZED SCHOOLS

NAME AMO AOOAtM C# SCHOOL VJ?* O’1B«Ci‘L iMriOw *»CM TO ;MONTHS

7, MILITARY TRAINING (PULL TIME DUTY IX SPECIALIZED SCHOOLS SUCH AS ORDNANCE. INTELLIGENCE. COMMUNICATIONS. ETC)

NAME ANO AQQAESSOP SCHOOL • ;STuOr C« SPECIALIZATION PROM TO > MONTHS

U.S. Ar-y Ki-.-u lieJiw 1'43 j 1948 4

3. OTHER EDUCATIONAL TRAINING NOT InC.Cato AEGW

SECTION * FOREIGN LANGUAGE ABILITIES

1. LANGUAGE
' /Liat bataw weft i*W<N3 <n 

aHlcA FPU piMHtl «rr Ja^raa 
of «omp*<«w*. .IiUk»i* tout 
pfOUcimi? to XacU. Artta or 
Sp»»H by placing • <Pac» (.U 
tn Iha a^raprtata N«i««X

COMPETENCE • IN ORDER LASTED 
i^»al. S>Soaa4 acquired

(quit- 
ALENT 

TO 
NA ?IV£ 

PLUENC »

’ l ’ i t

AtiCARCH

AOt^U*T< 
row 

TRAVEL

LiMlTF.3 

ledge

R 1 * 1 1

native ! .'contact;

COUNTRY *£*' 'param., 
I IDENOS i arc.;

ACADEMIC 
STUD*

Ukrlani ;in ’

Polish •

1 1

X. if YOU HAt# CH^C*lO"AC*OgMlCSTu^t', U'.JC’ >□« ACQUIRED*. INQ«C At S LCsJIh a\3 A! IsiH’-kUS OP JTvOt.

KA '
3. IP YOU MAVS INDiCAtO PLUEnC* POR A LANGUAGE MUSi SIGNIFICANT DIFFERENCES IN S?Oa£n AND PRlTTgN *O»M, EX- 

plain yOuR competence therein.

NA
4. OtKRlSt ’OUR AS’ui t t TODO SPECiAk'IEO LANGUAGE *0* A INVOLVING VOCABULARIES A ND rf’a 'JlC^r IN T-E SCiEN* 

TlFlC. iNaiSURIM, TELECOMMUNICATIONS. Military, ano QfHER IPgClAnZ'O PiguDi.

NA
9. IP YOU HAVE NOYEO A PROFICIENCY IN LANG’. AGE. ’?UlO YOU OE PILLING TO USE THil A*tL»TV in ANY AJJiTIQn POR <MICM 

YOU MIGHT BE SELECTO*

. 3 -



SECTION VI CtOCUPKlC AREA «ho«L£OGE ANO FOREIGN TRAVEL

i. uRireo static ®*«*onr numrew amo »/Pt»*f«g«» oats, if ut<xo.
Spcclil Pi^Tort ^ 1E?O5 I*?,*7.< 21 ’"It* 1-5'2

SECTION YU TYPING 4*0 STENOGRAPHIC SKILLS

ha

SECTION VIII SPECIAL QUALIFICATIONS

photography, ice hockyy, e-^incxooUball.

All types of photography zcrk aad lab ’.York

. Ozalid zach. aatonatic pnotostat.. recordset scuiposat; all tyoes 

of photo lab ecuipneat including still and notion oicture 

cameras. ■ *

SECTION VtU CONTINUED TO PAGE J
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•

Jl.cnu.v MU C'mI/AU.O l HnM PAGE t

i^scfr-can aa^-j^eyeef^e. t . u • • »". c ” *. c t r •
V—J r tJ i+, ^

» •• -*H *N1U«*O*«|»* ?0 *SQ»«. inoiC* fc HISOO* klCCMI *NO U*te ISSUING mCCn9« Pf-mde Ln "nutty
5u#mw, Ar^vR/,

• itciNst or ctet./tzAft 'Y^r st r»m»i f ? l»t?»t License o»

». Kt? »n» SiGN.F.CANf »o«k*W*0 -* Tl»'.*K* O’ • mC* «OU ARE rue *UTmO’ flit ’•Of ti.3~t! ew ^l^t re-wf'tl. 'NQ’CAre 
-M tl fit, ^UOLlCtfiGl OA T K. ANO T ’ *S OP RRl f INO (&<&•?itttoff of letftittfit atttela a, CrhnI Iniwtil aubia^.ta, Ito tel a, thmf 
ti-ta-oe. Sic.A

;i”Q coverage acrl 7.Ti"»j up coaceruing the Silver Jwliua-of Licaeror 

r..uXe Selassie of Ethiopia, which appeared in Life a^. 11-st—5>.

Also 4337. Sol Jean Ji Townsend U.S..'., in tee preparation cf his
paper during rds attendance at the Ar2,7 ./ar Ooilepe.t^^rjcisra ^’qq

*nr 087tf.M »ou ? iM7j‘iTrD *no varK »NerM».i» qr nor thet *Hd oxiR^Tji

-^sr *uouic sP«*4>N-i suq ’utvic relations targMKNCt,
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i*;ttpiion QtDuliea* t'mi'ict /cur er^tttmee carefully nn-t provute mr<*ninjtul, nbiective ^ M!e-»n( ».

1.-K'.tiMe 3Afei'//«»^j r. ■ a/;h nd\> > 

^-^t-^I to or^seas
1 NAM£Q<EMPUO»inrJ.FiaMQR*Gt^C’ 

U.S.

K ax^eu '.-to., iireat, Cny, lute. Co^fry!

Tz. Lyer 7a.A. ALNC C< BUMNGM- «. NAMS or 9MPSAV«SOA
Col Anzelc, FellaV Tif,| OP JOS f. SALARrOR E*«N1NGS ;i.Cl*SS.S**2E'h/»4»»*i$WKici>

?hotObrar;h,7 1 : LVS’t* U.S.A.A SWCAiBriijx of 3w’4S
photography all types of lab work- for Asst. C'def of Staff Intell

IB CtUQMS »OR UC* <1*4
letireing fron active duty 7~J1=61

SECTION IX CONTINUED TO PAGE 5
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1*. w*we ^••'♦^"•»-r.■*/»•/
1 Lloyd, Cii^rlpj ihonas

/. VCL * ? ’OM’.M.P ,1. *'y< ,4,
.'^ ‘̂"■^■.l.W ■ 1 - yes- ^^ _

fl. *00«<Jl f.h; 9wf. Cur, »M«A Co^ttvt 6. r n’t amd vocation or t£Nv>CC 'll &o'~v

/.dr., ol' Civil jere.me . oo. ... ,rii 3 ^
: t. NAMt fL««f*X</«t'M<4'/i«> i. •tuATiOMtwiP >. Ast j«. cifueoi”

1. A09#t>1 C**?., ></••», Cn?. 3>tf, Ct**Hrr) A. r rPrJAitf lOC A r iOn DA ie»vice 'If *nv-^/

Federal Aviation A.jensy ..'ash J.C.
i. (iawiI%aihJu1^ tirucijMiP

9. AODpOl itr»»t, City 3t»t», C-Jwwr) «. fypi amo vocation o# aeh/»c< fit ivi9M»;

SECTION XXI nEPCRGMCO; ACQUAINTANCES. AHO NEIGHBORS

'1. cur Five CMAnACTAH HErr.n^MCSV KtUAtivt;. is r-C •. mmO •••Or vQu M*fp<»*r£>_/

HAW* ■ . ausihxss Acs«r:s
I . i"?*?. CHr wi 3ui»)

f sticrcc

iiaj.Gsa. John li..Villoma
! Asst. Chief Staff j Myer 2Fb. Area

Alfred nisenstaeit
j Ti.-.te Lido' 

.Ll.adlo.nJ’ity 21.1^
, 72-15 >7 Ave.

'.711H nn .1 reiii:ret:
1 lost office Deat. 
Lvasaia.;. J.C^_ * „

'MjC i Loraine ,".ve.

. '■’i'/iid. '''.vea-aey.

j 3>00 Kcorajka li*.;. । jjco ■rww.ika :;..;.

Janes An"ca
I 355 Kory land. Ave. *• >. ; 555 .'-.-arylen'l A7S ;;...■

2. tin Five PCPS0M1. IN FM£ u 5. HQ *m6m /'/J tGCAUU* • »*QF MEL Afr/E?. 1'J*K(*7i’rJ'7 CM E“oiC'?hl

MAWC i SU'.tNf.J *00*611
[ /fit . *•>•••. Ch,

; W'l'Sf'*CE A00»tl1

Al£rji.ii3 23.3 salat. __

|. . i'i.ae Life

!...:. 2.illo_J15zJ..I— 

j 55CO L'eoraska J,.7.

! 72-15 37 -Ivo•

_2d.;'zar di.3.'n eney_

' -5300 Nebraska h../.

Ji-ri. j.l.______

3;C1 Nebraska Ave L.J. ' 5>G1 "c-br-islia .Ive C.7

JoiirL.2re.7esi_______________

res Sakery

123 J... dC. .HiLj.

j '4-110 .•.ockwccd rk.77

Charles Gallant'
261 .Consciiulion < .ve. i 6422 Garnet Jr.

''’e.aaond. "1._________________

|. UIJF THACt NflGHOONJ AT /0u« «Q1 T RECENT hOOMAt «ei«oeNCE r«£ u 5.

HAMC sujiNen aoo«c«s 
. 4l/..», City 3t*lr)

1 ME5IC4MCC ASQAEtt
1 ffto., itrft. City 9*4 tl^tr)

Mr. Gordon Cooney irx
j 5246 Val.ley Jr.

Alen. 7a.

I'-. fonr-n ^Ah^nstreLI:
I 3253 Valley Jr. 

'Inr. 7.e.

Sir. Leland iarkhurst SA ijJOS^ljo^Sr.



SECTION XXII __________________^Olh^CtETiEMNOOrNt'.Q OQGANi.’HlM____________

NOTE: Lh< all Clubv iA-i»U/v nvf*«**.‘nAl <'\«nH41iM

{Ittviudt uiatnlwtiip bi. or suwoft of, any cf^ri/itijn Siting /w*Jj>^firn vr t-ranch in 4 turnon cc^nitij
« of «n» hind 
to • hi*.-h you

N*M( AMQ C**’Tt4 AOC«tM 1 O.^.C

1 to

n.c.o. Myer 7a.
1 1947

I 1961

.‘jaerican Lej. ranchero? ' 1945 I 1947

Ukrloritui Club Manchester N.H. ia?s ' 19*2

SECTION XXIII REStOENCES FOR THE PAST 15 YEARS

ACCRESS ■ LAST atKOENCt • i»«cuu»ivs OAtei
fAtrNr. Straat. City, $«M, CiMAtn) 40

5268 Valley :)r. Ale::. Ya. 1953 1961

United. 8Cates .Uray ■1941 1953
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11. NAvC YOU EVER 0EE* ARRESTED. COuRT-wapTIalEO OR OTHERWISE PUNUMED UNOER MILITARY Law SR REG* -
ULATIOnI if $O..O*$C4ms inCid'mT'S' a»»D provide DATE’S) OF OCCURRENCE ON SEPARATE sweet in AC- ' -
COROANCC WITH SPECIAL INSTRUCTIONS AMOVE. •

l|. ARE There ANY UNFAVORABLE INCIDENTS in YOUR LIFE. NOT mEnTiOnfo AGOvE. which mat ag DISCOVERED * '*•
IN SUBSEQUENT iMv£ST:a A Ttew. whether yOj •!”! DIRECT'-* 'm'/OlvED OR wOf, which might REQUIRE £4- 
rlanayiomi if so. describe incioentisi ano provide date'Si of occurrence on separate Sheet in AC- r 
COR Dance RlTmSPECi *u iMSTRUCT'ONSAaovE. 1 # •

SECTION XXV PERSON TO BE NOTIFIED IH Case OF EMERGENCY
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uapan a . . ♦1 It • It

Canada " 1957-1953 visit ' ■
British Isles 3 year's 1950=55 work a asdynent Terrain,harbor

inland water -.'.’ays utili biesi railroad.
Norway visits 1950-51-52-55

II It it ft
terrain ■

Sweden " " & harbors
Denmark ” •1 It tl II

"rc^cc ” ’» - II

Germany ‘

Switzerland '* It fl ft II II

Italy It II !1 (I " St harbors
Spain - fl. , . IL . II II . .
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It It It It
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■fancier & No. Coast of .-fries visits 1'952 terrain.

-w?6 visits 1952-55-54-55 terrain
Sudan-- . It . II It
Aden ”
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It II If ft n

xenya ". 1954

Italian Soialil.nd visits 1954 ft

Sritria " 1955-54-55 It
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CONFIDENTIAL 
(WHEN IltlfO IN)

SECURITY APPROVAL

DATE i 20 November 1961

YOUR 
REFERENCE: OHjlJ NPIC

CASE NO. 1 I'jWl

TO 1 Director of Personnel

FROM t Director of Security

SUBJECT 1 MAKSYMIEC, Myroolaw Andrew

1. Thio la to Inform you of security approval of tho subject peroon 
as follows: ! ^

1 
I

Izxscd Subject han been approved for the appointment specified in 
your request under the provisions of Regulations 10-2.10 and 
20-7.30 Including access to classified information through 
Top Secret as required in the performance of his duties.

| , | Subject haa been approved for appointment under tho authority 
of Paragraph 4(d) of regulation 10-210, and under Regulation 
20-7.30 including access to classified information through 
Top Secret as required in tho performance of his duties.

2. Unless arrangements are made within CO days for entrance on duty within 
120 days, this approval becomes invalid.

3. As part of tho entrance on duty processing:

f | A personal interview in the Office of Security must bo arranged 

|xxvi(j__ a—poroonGi rnuervi^ew is not necessary.

FOR THE DIRECTOR OF SECURITY:

Chief.‘Pei-Bonnel Security Division

FORM NO. < 4 T^^ REPLACH FORM RO.(Of 
t MAA S7 I I < W WHICH >9 OBtOLKTI CONFIDENTIAL



CONI'IDENTJAL
iWUEX I II,I.HI IX)

NOTIFICATION Of SECURITY ACTION

DATE : 26 July 61

YOUR REFERENCE: oli515

CASE NO. 1 191:061

TO : Director of Porsotuiel .

FROM 1 Director of Security

SUBJECT 1 MAKSYMIEC, Myroslaw Andrew

Thia la to inform you that security approval is granted for tho employment/, of 
Subject as follows:

Q Provisional approval Is granted upon tho condition that Subjoot:

a. not have access to classified material or information
b. not have aecoss.to secure areas 
c. not bo Issued a building budge or Agency credential 
d. not bo assigned to any unclassified duties other than contained 111 

request

Security processing to effect security clearance for access to classified in­
formation is continuing. Your office will ba advisod upon completion of this 
action.

□ Approval for access to classified information through SECRET undov .**»o—pro­
visions Of Regulgtlonn_1(1=210 and 20-730. ’

Upon successful coniplotlon ox’ a personal interview lii tho Office of Security 
after Subject roaches ago 18, slie may bo approved for access to classified 
Information through TOP SECRET. Your office will be advised upon completion 
of this action.

Officials of the-employing office should be advised of this security limita­
tion and'should bo instructed to supply supervisors with advice as to tho 
limitation so as to insure continued compliance.

xj Subject may be invited to Washington for furler processing but is not to 
receive classified material or information.

FOR THE DIRECTOR OF SECURITY

W. A. OSBORNE

Chief, Personnel Security Division

FORM 1337 REPLACES FORM 30-108 
I IS WHICH MAY BE USED CONFIDENTIAL ■' . <0,..




