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REQUEST FOR PERSONNEL ACTION
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MR. HERMAN E. KTMSEY aGI- 40 years 24 January 1957
\ Washington, D. C, , 

A: !nAi"b IO TECH AIDS TSS Fsp/Apy G/.-n
DYluY ■ Y;l- DT

P? ri YNT GRADE GS-12 '-i^Ofy'! TO SCOT
P ' • ^CGAD GRr DY GS-B mum. G '.YY:;.: BY 92

BY 92 GS-B

K^IZlAriOH:
Two years coll. - No degree

Japanese - alight

O/AITGMCSF/iGt -Df:;/. ?Jm;.<^;j( URI O-S;.
1941 -'43-Military Service
'44 - '45 - McCloud Rive r Ebr. Co., Brakeman, $J.10p/h
'44-'43 -U. S. Forest Service, Camp Administrator
'48-'51-Military Service

Appt. - 2 3. Mar 1953-Tech Projects Off, GS-9
Reassign-1 3 Sept 195 3, Technologist, TSS/GARD, GS-9
Promot-9 May 1954 - Technologist, TSS/GARD, CS-11 i
Reaas-27 Feb 1955-10 Tech Aids, TSS/GARD, GS-11 *
Promot-19 Jun 1955-10 Tech Adds, TSS/GARD. GS-12 |

JOSEPH F. M A R ZEN C H A R L E S J. H Y A N
Acting Chief, TSS/GARD AC/TSS/AUTH
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G-3467
10 January 1956

MEMORANDUM FOR : Chief, TSS Administrative Staff

SUBJECT Request for Promotion - Herman E, Kimsey

1. It is requested that Herman E. Kimsey be promoted from 
GS-12 to GS-13. Mr. Kimsey has been in grade for over 18 months, 
Mr. Kimsey has been Chief of the A&R Section of GARD for over 
22 months. During this time he has exhibited ability in conducting 
and managing the activities of his branch. Mr. Kimsey is a 
Questioned Documents Analyst and is well-fitted to perform the 
duties required of the A&R Branch.

2. It is recommended that Mr. Kimsey be promoted to 
GS-13.

Acting Chief, lSS/GARD

Distribution:
_^dT^ Addressee

1 - TSS/SRB
1 - TSS/GARD/file
1 - TSS/GARD/Chrono
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NAME: KIHS'Yplierran F. • AGE: ^ years DATE. n-,* ^..y 19FF

STATION Zr.ct in-ten, b.C. 
AND DUTIES: jc Tcg Air's

PRIMARY CAREER
DD/P UNIT: -p;/: DESIGNATION: DT

PRESENT GRADE: gg-U 
PR0P06ED GRADE :';;;_12 
CIA TRAINING:

PRESENT T/O SLOT py 92
NUMBER AND GRADE:, ni-ll

PROPOSED T/O SLOT py 92 
NUMBER AND GRADE: gj.]?

EDUCATION: Two years college - no degree

LANGUAGE PROFICIENCY:
;Japaneoe - nil (flit

ASSESSED: DATE: TYPE OF POSITION: RESULTS:

EXPERIENCE PRIOR TO CIA (excluding SSU-033):
'51 - 'L3 - Military Service
'Ll: - 'L5 - Me Cloud River Hr, So,, Prakeman, Cl,10 p/h
'1:6 - ')j6 - U.S. Forest Service, City; Ad'einistrator
'1:3 - '51 - Military Service

SUMMARY OF CIA-SOU-OSS ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:
Appt 23 Dar 1753, -Teel. Irojectc Cff. GE-9
Reassignment 13 Sept 1953, Tnnhnoic’iat, "ARD 0:2-9
Fro-oti n 9 ’’ay. 1951; - Technolovf.':*, .GARD G5-11
Reassign 27 Feb 55 - 10 Tech Airs, GA RD,- GC-11

RECOMMENDED BY:
CHARLES YFCH, JR. 
Chief, Bt/flAFB

CONCURRENCES:

RECOMMENDATION OF CAREER SERVICE BOARD: «r. Kimsey hasibaerY Sc ting’ Chief of the 
Analysis and Fiesearcf. Branch of G.'.'.G i'r over 12 r-.oiiths arc during tils tree has exhibited 
ability in conducting and directing t n activities of this Franc':'.. !•'.;•. Eus^j is a 

professional document analyst ord is very •..'ell fitiliiJ tp ^bforlj;,tjAic!:!tli>n'?b*KrW 
of the Analysis find .'•.esearcr. Franct, tote in its connections as Duality C.onTol for 
GARD document production anc as :.csewit:a:’ Typewriter and Falsification analyst.
Hecuest that in taw c' the loregoing, "r. Hir-scy bp: promoted, tp Ol?.: f. .

SECRET
'"'“/’; 59-W “>
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REQUEST FOR PERSONNEL ACTION
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SECRET

61555 BIOGRAPHIC PROFILE (PART l)

KI He.-. 23 Mor 1953L« Doe 1(15
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if- if. ** S' 1 51 Oh AL UM D Hunt rm g
limo !l-z,o Nai o

J^L0/3

i 5. '.9,'p Cia r-^i -'’or. f

1935-45 McCloud River Luxbor Co, McCloud, California - Lur-borr-an, Drako^n (intordittonoly) 
1941-43 Military Service, U3 Amy, Sgt - Intelligence Ron-comiaoioned Officer 
1939; 1940; 1945-46 Dept of Agriculture, US Foreat Service, Calif - Forest Cmrd; Camp

. Suporintendant
1946-49; 1950-53 Military Scrvico, US Ar=y,- CIC, M/Sgt - Instructor USA; Special Agent 

in charge of Document laboratory, Japan; Special Agent, Combat CIC 
Tcm, Korea; Ir.otrustor 4 Chief, Investigative Laboratory, USA.

High school graduate
Various Military Schools

Hene

1955 Non-clerical Casio Typing

eb

Jun 
Rob 
lay

1953
1954
1954
1955
1957
1960

Tech ProJ Off
Technologist

I.O. (Tech Aida)

Docuae.it Tech

1390.01 
1390.01
01’6.63
0136.63
1377.01

9 ; iTSJ/Oraphlc Arts Reproduction
9 : TS :DS?AnSS/GA;O/Ch,AnaUR033ranc>

12 ; OT D j?A~ VAuth/G.UlD/Ch, AnaURea
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Si OCR A PH IC PROFILE (PART 2)
r.y » ret • «

x??o:. Herr, in Edward [Lee 1914
;*. ‘.m»*>(\ v» (»uv*n»i fit porti >o» ’«i nu *»'/ umi

See Attaclmnt

14' BvttM’ 0' U«n# MlflHhCI OukIHl ANO/O* /H1S « ( A t»I <MHf H T QV < » T »Q” * * > A €

it fil*»i!> i> 01«l8 AO(ue|»>l WlC» SHOULD •/ *Sfti*iC • * DEMll

Arrr^Vytlon 1953 free Chief, NIA fcr excellent work on Report G-145 perform by 
TSS pc^scnnel. Endorsed by Chief, QJiS/TSo.

f^n-'V.lOT 1955 froa the field, conveyed by the Career Manageeont Officer, *.>3 for 
efficiency In rendering support to an operation.

PROFILE
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-• \ FITNESS REPORT
- t.M^L^U.C 3 Citi A L HMMf. t

■ 61555

It

•SECTIC?: A . \ CH; 1 _

KIMSEY, H«rn-.an' Z. E Dec 1916
' I . V £ A 1 4 , G It A Q

13
3_- sc Hvice OG$iun*Ti&»ii ♦. u r r ;c ia l PO'.i T jOn fi? lS

D j DOCUMENT TECH CH DD P / TSDMUTH /CAILB
r zc "jr fti.rrjft r

r / cupnvter*"

jriNOIhd | IUCGINUO [ ;£»VH(r, y *.... m. * ■ * 1 M r •• T / ». M <• L Q V «1 K

1 0. 0 A Y £ M t P0H r OU fl in 6.^. j 1 1 • »l E FG»tT «nG F£ a. GO

31 J.-inuATY 19^1 Lian I960 thru Dec
sectio.-; 3 evaluation o:- ?3;:5Dh ;;,:<O1 Cr OKClhiC E
Lil! up tQ tie of tSo n-o »♦ »'r, ;x, M on» « pr c i fie duf>'«l t^f»r*‘ 'i < ^ < 
monner in which employe* p*rfu*m* EACH ipecilic duty, C'»<*— 
with • upervitory fo»pon4«r»i*t«e» MUST bi rated on ♦noir &b»»*t/

.... »',l,r,^ pWiO'J. |n>Of
Cj*L/ * JI* c •./«n<« * s in > 
t«^*M)H (r‘‘<jial» nutnb»t

1 ratio*; r.errU/ which Lett detC/ibei th# 
»U&fr*^N'« of that duly. All amplG/ao* 

er^p^a/eee tuffr*ta»4j.

1 ■ Un anti »loc lory 1 2 * Botoly adequate j 3 - Ace* 4 * C>">vf*M j y • £«Cfl Ilenf *6 • iupniar [7 • Owlet adding

JPSCiriC OuTY HO. i

Supervises ALR. Section
3*4 *<Z:< GUT.T 4 MA r jnG 

NO.

personnel j 4 Oral Briefing»
SPKCIF1C OUT Y NO. 1 S»JTOG C DuTT NO. ♦ AATrnG 

nG.

“.Questioned Document Analysis ; 5
Lie.-.i taring the writing of and 
v/rtting technical reports 5

1P4OF>C Out V NO. * j A* r.vG :>t UuT r no. a nA r^a 
NG.

Liaison with other Government \
Questioned Document Labs. • 5 L^. niters Graphclog*/ Program 5

SECTION C EVALUATION 0." CVENALL ?£*:> NOE !:; CUhhEh
ToU Info account ovst/jhi-ig o>>Gut the vmplA/®0 which ..•’iffr»^•*>»’.e s *•'<» • ''♦;.'<nri«it in hit C‘s*f*r>l put it.on • pa<f ONTiOt>C3 of 5p«C lf*C
(hllti, pioduclivil /, CaodwCt er, ;ub. CuopnN.fi von« » 4, ;i«lt. '•«»•> >•/ AfO*-<.l f'vr** v* hubif*. ^Il>tv;;.l hm Jtiian* or talent*. C 0 led on
your knowi«dQ« of t-.nplo/Ao'* Overall pctiermuntfr dyN'<1 P-S /'.t-Gj jrv.u^ f.L*.Cu fho ImI<A£ nv«'-b«« in 169 Loa co tfiipondihj fa the
sialamohf wh:ch m o»t ocCu<Ai#'/ t#H«ii» hie level cf ^./b.t 1^1,41,
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_ NAXKATtV;- e5fC.t.?“.CX I ”Z
I lt<*»K ir.*<'‘;!k» and w* r»» mi • t n | demon Xfrc^i 4 u, m-x^I ,’etitiori. .'"Ji«.ilo »^-j ^<j »11 art i mrwc fw «'“,»!ayu• ior i'r ;>/o r »f'^rrt of hit 
| w Of • . u <* t* < <<J 4: ri .• a .1 uI • on • I of hit ffOinin^. l. A »<.*.» »‘, • t .i;'i‘* oihn’v, hu p i> Nmif > t> I lof dcvolojifciil a nJ ' I or vil\•';l^,’ ';'*'» I *>f f O« 
Ii^canb'l-tiei, A’n.UJ/ m ••plain, if cppro^««t*. Mt-.'p ^i»«<i »n JCCi'IQdJ U, C, an4 0 |q pto«id« th« bail boil* tut dAiA/minlAj 

(*!*>'« pvrtannol sd.oni.

Subject continues to perform his duties as Supervisor'of Lvi.'/r?,'.^j 
complex AuR activities ir. a competent manner. I-iis knowledge of the ide hr. leal 
aspects of his Sections* many functions help to insure a continuation of work flow 

and his ability to absorb and retain, technical data related to his'fidd of endeavor 
serves as an aid in the presentations of his numerous oral briefings.

Ono apparent weakness, which ho continues to retain, is in his work 
relations with technical personnel; ho has a tendency to drift from main topic 
urmur discussion to unrelated subjects, which, while they may bo informative , 
decreases .not only the Subject! s productive capability, but, also that of tho 
technical personnel.

5SCTIOM F crt!?;C\t:on Afto co.?;.' 2M7S •
. 1. • - SY lAiPLOYuu

/ certify that 1 new seen Sections A( [^ Ct C and £ of this Report.
OATS

.31 January 1961 ■
signature of employee

-

2. SY supCRviioa
MONTHS eMPLOYCE HAS UEEN 
UNOCR MT SUPERVISION

IF THIS REPORT HAS SOT OVEN SHORN TO EMPLOYEE, UIVC EXPLANATION //

46 - '
F NE MUR 7 i* NOT OtlSi M AUtf AT This TlMk , GIVE KU auON.

IcMFkOVit USOfR mV tv.PtnviiiQH ktii Than *4Oa» > 1 IIUPORT maOE THTHlH LA5T *0 DaYA

IoThE A fijMiiW ,

OATS

31 January 1961

OFFICIAL TITLE OF SuPCMViSOM

DC/TSO/GARB/

TYPED OR'PRINT KO NAME ANO SIGNATURE

/ T" ^',^
PAUL J. SZEGO

3. / sy ksv^inu official

*** » WOULD NAVE OIVth This Emplot EE ‘agouT The >kml Evaluation.

[i WOULD HAVE GIVER This tM»*LOYi;t a hiintm evaluation.

I I * O u L O NAVE u 1V t N This EmPlOYEE a ifl• lN Evaluation.

Ji CANNOT UuOOC Thus EVALUATIONS. iamhO? SUFFICIENTLY TAMILIAN WITH SHE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVISING CRUCIAL

Oats

31 Janna rv 1961

1

1

OFFICIAL TiTL® OF RtVikilhd OFFiClAL |

Chie:. TSD/GARB 1
TYPED OP Pm 1ST t;', MAMQ ANO Signature

JOSEPH F. hi AR ZEX
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SM. DM. fORM 5/

APPLICATION FOR FEDERAL EMPLOYMENT V-101V I Gva v »•»«;( COa^WQ**

©
z
2
U

<

2 ’

5

2
0z

v
c z
5

| 1. Kind of pom ion applied for. or name of niminib.'rt Annourw ement Nu. no NOT WRITE in this block 
Fer I w of 

Fummirj Other Only

J. Option* for which yen* with to lx coniidered (if luttd in ttamioativn 
anno* ateaeraf)

n *««.

□ Nwifiw.

Material 
f*] Submitted 

[~] Returned

Eiitfrd hpitrf:

). Primary place(t) of empltryment applied foe (City and Stott) Nceaiwm:

4. Nim< (lint, middle. maiden, if any, fait)

> 1 llenanJii-j ori-Kins ex____________—______
App. Reviewed:

•Vp Approved:

5. Addlfil (Nutator, Siieet, C.tff, Z»»e, Stolt)

3700 Macs. Ave., N. W. Washington, D. C 
or c/o W. S. Lincharter, Eox hO?

Mt- fLnr.fn^ California IM-fi-KM

Oprioet Grade Famed
Rating Preference

Au gm. 
Raft ng

7 
A |*intt 

<T«O 

n 10 
CJporntt 
Comp. Dig

1—1 Ober 
l—l 10

Point

□ O“l

(tain*
1 Inrntt- 

l1^

6. Home, phon# I 7. Olhce phone

'K^-S'KM____________ 1 351-3295_______________
8. Legal of voting resident* (Stott)

Dlnt.rlrt of Coll mb In.
9. Height without ihoea 

. .,.5 .. _H Inch?#
10. Weight

200 lbs.
11. Sr*

0 Ml1* 0 female

12. Marital >utui Q M»»iH 

[ | Single (tent. ttidowtd, dirontd)

IS. Birthplace (City and Stott, or foreign tountry)

14. Dirth date (Month, day, ytat)

December 11 .191'Ll

17. Swill Snutiiy Numlxr

556 1 10 1 '>750
16. If you have ever been empkryed by the Federal Government, indnwr last 

grade and |<>b title:

03-13, Intelligence Officer (Section Chief)
(Step H) (GS-Vi Slot)
Ohm of tervlce In that grade

Fm" 12 Feb. 1?57 T" 20 September 1962 Initial* and 
date

1
17. AVAH.wnnr imoh.mation

A, U/weat grade or pay you 
• ill accept

S Per
or grade 0PFj7

D. Will you accept temporary appointment? ( Atuftatue or rtfnia! of fteeferary tmf.oj'aent nd! net a^t,i year enn'idtr^itoa 
far Ottor aWMinttnh.j gj Y„ Q Na „ -yo •• |ndka<e by "X" ^ .ppeopmte ho* or fowl.

Lj 1 mo. or let* (3 1 to 4 month* 4 to 12 month*

G Will you accrpt lea* than full time employment (ki> chaa 40 hour*
>-' ’"‘I' □ Y„ □ N,

D. Ate you willing to travel?
Q Not at all Q OccuionaBy [x] Frequently

E. Will you accrpt employment: In WuhingMxi. DC?
[7] Y<. 0 No On.iJ. U.S ‘ [7] 7,. Q No

F. Will you accept appointment only in certain location*? | ] Yet Q No 

If "Ye*," li»t location*:

I*. ACTIVE MILITARY SERVICE AM) VLTI.RAN PREFERENCE

A- Lut Date*, Briwh, and Serial of Service Number ofAII Active Service

From To Branch of Service
19 May 19’n 5 Nov. 19'13
29 i;ov. WW 8 Oct. IG'iQ U. 3. Arny

29_.Mar^_L953— i>. llav* you ever lern ditchafged fawn the armed font* under other than honorable conditions?
{ | Ye* (Gilt dttoth in hem Y)) |7j No

Serial or Service Number

RA 39030108

G Do you claim Vpoinl preference baaed 00 warume military icAuc? 
□ V« H No

D. Do you claim I pHnt preference
<„p„^ D Vrl /c^ltll

baled 00 wfinf during peacetime 

nJ attach Standard farm I*J ^] No

£ lb you claim 10 point r-tefststm? ( j Y«» jyj No If " Yet," ihnb it ft of feeftrente tlamied and comflett 
Prtfttritit Claim" TYH.: Q] Cfimpenutlr ^nihilitj Q PmHIuy Q WJ. PJ Wxdn» [~j >Hht

t.ad attotb Standard Form iS. "Yetrton

THIS M'ACL FOR USE OP APPOINTING OHICl.K ONLY
The informafom given in .«»••* m Quiihm* I* hn been tertAed with the duchaigt ceetiArere-eod/de other peck'd aheh ahow* 
that the tepartiion w.* uMet hntaor.bie condition*. i

VETERAN PREFERENCE ALLOWED; Q J-point Q] lOpwini Guhp. Duib. J 1 Other lOpeim [J No®*

Signature and title | Agency Date



Korean Ed-ard Kinsey
Attachment I

19*j2 to Present - Associated as a technical consultant with Security Associates, 
Inc., Washington, D, C., specializing in commercial and industrial security.

1953 to 1962 - Intelligence with U. S. Government, Central Intelligence Agency, 
GS-13, $11,^15. As Chief of a small branch of higiily specialized analysts, I 
cxcrcidcd a wide variety of talents and was responsible for the following: 
the direction and administration of the branch operations; determined the course 

?of action for further research effort within the branch; monitored and super- ■ 
vised a program of special personnel assessment; evaluated tcclinical analyses 
and their iclstionshlp to specific cases; advised and consulted with members of 
Senior Staff components of CIA; delivered numerous technical briefings to both 
U. 3. and foreign police and intelligence services; Initiated and maintained 
projects carried but by private organizations such as universities, private 
consultants, and private research corporations. During the above period, I 
trained and briefed numerous others engaged in police acid intelligence work. 
I also initiated and developed four technical systems currently in operation 
on a world-wide basis within CIA andvrote numerous articles for an intelli­
gence periodical. In January 19^2, CIA presentedme with one of the largest 
individual Monetary Suggestion Awards.ever given by that Agency.



Hernan Edward Kinsey December 11, 1916

Questioned Docu-cent Analyst ■ (Continued)

b. Participated in establishing document analysis facilities in foreign governments 
and present plans call for continuation of this TOY consulting and advisory 
work.

Per request from Training, periodically briefs Foreign Intelligence Services and 
Agency personnel. These briefings cover general capabilities of the Section and 
are intended to inform the student of the question document problem.

II SUPERVISION RECEIVED:

The Section Chief receives technical requests directly from the customers 
... and advises them and the Branch Chief on the technical problems, personnel, and 

" ' other requirements for making determinations. Staff and Branch Chiefs establish 
guides on administrative matters. Review of accomplishments can only be made in 
the light of the customers application'of evaluation results. Decisions required' 
as a result of Section work are usually "Eyes Only" for customers application in 
offices of Senior Staffs of the major components in the Agency. The recommen­
dations for participation in setting technical standards for mechanical and per­
sonnel identification methods or in financing such activity would be evaluated on 
the basis of the incumbent’s evaluation of potential benefits to Agency technical 
services to intelligence efforts.

HI QUALIFICATIONS REQUIRED:

; Qualifications for this position will be written in the preliminary Quali­
fication Standatds developed for the GS-1397.01, Document Analyst title, up­
graded by Civil Service Commission Hearing, to GS-1U, 1958.
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Eenan Simard Kinsey December 11, 1916

I. ij'J^ Lr^j /CD HESPOXSP-n.-TriSj

The analysis and Research Section 1c responsible for advisory, develop­
mental and service vork in the field of f^tctlorzd Document Analyuia in support of 
overt and covert activities of the Agency. This includes teclinlcal testing and re­
search into handwriting ard document evaluation or authentication.

The Section Chief directs the aesf.-yx-mte of projects, studies developments 
in scientific.fields supporting authentication work, advises Agency officials on the 
current and long range capabilities in authentication or evaluation of documents and 
.prepares, recommendations for direction of the program. =

Specifically: . ‘ :

1. The Section Chief, under the policy direction of Staff Chief, and i
administratively reporting to Branch Chief, provides administrative and technical !
supervision to Questioned Document Analysts In the Section and continually insures !
that their technical competence is maintained. The Section Chief reviews requests !
for analysis of documents and contents, establishes priorities for use of Section . I 
Personnel and suggests available external facilities for analysis or research.

2. Studies developments in Analysis and evaluation of documents and their. : 
contents as done by other Federal Agencies (?SI, .Post Office, Treasury, Insurance |
Corpcrations, Private Practitioners In the Questioned Document Analysis field and

;. Clinical Psychologists. Initiated inter-agency collaboration on use of technical j
facilities and. indices of characteristics of paper and writing materials. ;

3» Kakes review of recommendations of Document Analysts, Consultants, and ; 
Contract Dpployees engaged in analytical and projective studies, determines courses ; 
of action for additional research, confers with case officers and program leaders on ; 
the availability of additional data, time limits, operational potentials, etc., to ’ ;

. develop additional facts of problems to be employed or to make final recommendations j 
on the contents, validity, possible origination and processing of documents subject । 
to study. • ■ ' ; J

t. a. As advisor and consultant to major component program officials, 
provides authoritative material on the potential of Identification involving docu­
ments and other physical items, sakes periodic evaluations of case history records 
and provides other technical documentation service as may be required.

(Continued on Page 2)

nMBmei



l?!i(> to If.'j - forked ss a Special Agent (WG-ljOl) ir. tie Array's Counter 
Intelligence Corp in t\’ grade of Muster Sargeant. M* duties consisted of 
investigating crimes cf security .nature; member cf a extat CIC team, in Korea; 
two assignments as ar. instructor at the basic CIG Stb.xu; enlisted Chief of 
the Technical Lateral cry at the CIC Center, and enlisted Chief of Special Pro­
jects Technical UX'r.utry (CIC), Phr that Connand. ?xl\; thio period, I 
co-authorcd two text, hocks for the CIC school and rewrote one other. Further, 
I experienced over d/CCO lecture hours as an instructor in the bank CIC school 
and lived arid worked three years in two foreign countries.

19!i5 to IjW - held the position of Coop Superintendent of 3 100 man forest 
camp engaged in timber disease control, U. S. Forest Se— ics, California.

19^1 to 19^3 - Military Service, U. S. Army, Intelligence NCO, MOS 631, Combat 
Intelligence.

1939 to l^JO - Forest Guard, U. S. Forest Service, California

1935 to 1939 - Lumber Industry, California

Additional Information upon request.



;.'.-.-rsv:n jyvard Kinsey
'^t'fj Massachusetts Avenue, M. W, 
'.^ilr-i^n 16, I). C. 20016
Telephone Hzkral B-ShOO

RESUME

Age 'hj . - Married - Ko Children

a -. Grx:.-.ir School - Oregon & California . .
b -Junior High School - Oregon & California ■
c - High School - Oregon & California
d - College Level GED (USAFl) 19W •

HI Special School and Training Courses
a - U. 3. Forest Service School for Fire Control and Prevention, Shaoto • .

National Forest, "California; 1939 and again in IJ^.
b - U. S. Arry Chemical Warfare School for P.i:.ri"tofl, Camp Claiborne, 

Louisiana, 19^2
c - U. 3. Forest Service School for Fire Control 4 Prevention, Shasta national 

Forest, California, 19^6. .
d - U. 3. Forest School for Timber Disease Control (Blister Runt), Klarath 

national Forest, California, 19*t6 -
c - U, 3, Army Counter Intelligence Corp School for special Agents, Fort Kolabird 

Maryland, 19**6 and 19^7..
f - Instructor Guidance Course, U. S, CIC School, Fort Holabird, Maryland, 19!*7 

and again in 1952.

IV Empirical Background
1902 to Present - Associated as a technical consultant with Security Associates, 
Inc., Washington, D. C., specializing in comercial and Industrial security.

1953 to 1962 - Intelligence with U. S. Goverr-jer.t, Central Intelligence Agency, 
GS-13, JllJ’lJ. Ao Chief of a small branch of highly specialized analysts, I 
exercised a wide variety of talents and was rei/zzitl? for the following: 
the direction and administration of the branch, operations; determined the course 
of action for further research effort within the branch; monitored and super­
vised a program of special personnel aascacrzr.-.t; evaluated technical analyses 
and their relationship to specific car.es; advised and consulted with members of 
Senior Ctaff components of CIA; delivered r,rar/a technical briefings to both 
U. S. and foreign police and intelligence ner-riees; initiated and maintained 
projects carried out by private organizations rz' az universities, private 
consultants, and private research corporations. Hering the above period, I 
trained and briefed numerous others engaged in police and Intelligence work. 
I also initiated end developed four technical systems currently In operation- 
on a vorld-widc basis within CIA and wrote mz-ervzi articles for an Intelli­
gence periodical. In January EZ2, CIA preoc.-.ted ce with one of the largest 
individual Monetary Suggestion Awards over given ry that Agency.



HfASt BE $U!t TO K;XV ATTACHED INSKICtiDM SK>« COMPIHIM5 HIM 19 
)> FVZ’XIfNM. fifurf tirth PrFJ'fVF M-jiwt bull)

M»r <n<pi;«y H midf of Ji>ut |*r<rt ♦*fk**Af.i*<z,,'"lf yvu« <l'»f»fttf, ^iuXhtuv^ end ?KK£ ti »«»pi<ty me ttff 2 7« □ N,

Dur* of N”pk»jniffl( |'wM»AlWto»» | l^ct title N pm«o Nt»nle/ H/< t^^ -S r»j^o?v*a pm ♦uprr’mo

Sjlin ah N<nm|l • t\>«i>'l''»<n>’> GftJt ?nt d' rwpaa’wflt t’C'b $ fluff J j <►«.< »X <<>»1"«h of orimmieo.
'.? jt u+rffluff *£. f(OWl/*g, /fists'

Sotting ) 5
Pretene J 1

Name and iddttn of employee </ix Mjutr.^FW, t*f. J j Xmda tuir, end pemt addrtaa ot f^trt^nsu nQrttm*

Keaton wanting leave

tNwrir.™ oT »erk r;w Ap?vTiU?’.?. . _

2 l^titt ul employment (artuih, mart * Exact title ol pweoa 1 Number yrui i.u.J ~/ tfi-yujffti you aupemtemJ

From Oj IG1 To W •^ 1 !* f )

Salary Of earnangi i 6m»iuu(ioo Grade P*e erf refiayoirH VJ* 0 lun> r /•>•.< »/ *.»<><>« of (xy«n*n.'Mx
; f liuss^^Au'it^ fffuuttfKg, nuts'Aimis i 5,000.00 anma '

w »U,*il5.00r«am3 -1 •GO-13 Step k VarEington. ; ", 0, Govt,

Name and r.ldtm of employer f*r*. tT^aueaae, ^^ Nc**. utls, aod fT?wN addre** trf !a

Central Intelligence Agency' Ciirf, Pers rrcsl Ope'ritf.or.x I/lvlsion

2h30 C Street, T<. V., 'n'as''^"-^?., 0. C. Frank 0.

BWh» At twin, Rcductjo; 1_ Lt fe W. jSll J££t 1^ iV»C«-^’- ' V;'A

o.K.ip.io. rf-kwjiot

fl

1 l’atea of employment («mi>, y»>».< 1 Exact title ni ps»n , >'»»♦*! »nf a»w£ *t cnij-'^ntt you Hspftslrf
Nov. l!i(?' ^^_r:. Ostial Ag

Salary earning* j euot> Grade ’’ia.'t d myictwefll ;\ <>lc ^r vui-t^ti ot otff».-ntft^

Waning • 9^0.00 P» lUWD
firvil J^jOOtOO prr ‘(1?.!'.'/^'. i /- j{*» (-‘-'•7) Ft. Eclat ini, m. ■:. :.. !mi cic
Name and tdJrril of employer (fim, jef*»*k*ta*a KA , \»re» CMtv. s»e yettew tJdmt of cewaft.^V Carywy* ttoerf
Investigative Control Sect Ten. Hillard F. ^.r-erty,
AC of S - G-0, i-'t. iialuMrt, /xryland \H\6t BUT^~.<j.cr)

Hinn, lot kiting pnKIny ♦ '*.

hrejl‘?'>t Control Sect ■C.. G-c, Ft. Fiiu.linl, Mi.;

..........   A • ’„UxiX*U a •• W^MMOhwA...^ A—.A V^ Ml.„Mkl« A A— -*»AA-4A-»1a * * 1 -G »_.fc\'.* <K^^ ^, •« *—X kw* ■ Nf •*.—---- '--------- >—ll-
’'.'•■ri V;*,i ! „ '..a J . ■-1..^.,--1 nrj z'i.v

^.►.•****a-«a*^-*->»*AA^Af to klM*MtouXL* jA.. a a - .-^.»g ...a /.Awn A _ to* _.*m^ ma m>. * wa-—SJiaa l*W-MA*?M * . *•*,. ■ .* ^^.^AA U ,M*i^A*AAjk^L* <X^mmW.W*

».\XU^XG L

I? YOU NEED AOOiTlONAS EXPERIENCE BLOCKS USE ST ANO ASO FCSM jN* OS SSJ^A &®1S
SEE INSTRUCTION SHUT
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ATTACH SUPPLEMENTAL SHEET! OU FORMS HERE
• ANSWER All QUESTIONS COHC.'ir AND EUllY

Indu: 7 (1
5 cqi

Cl rrlMlf I'f
Ik rnw I). ¥/»r ,J

trtiftr «ff

T. Appfnhtnttl

Typ»n<

number of wnrdi pat 

Shorthand

rrtift’ltai

*2' *• o —200 1c
3 artL

'C
icj.

: School; Co-author 
al cook review Cor

»/..» *)< **./ l^^ftt **nf ftllnnthipi r/onta >
lumber of IAI; fz/er 

.'::»! and rewrote 2 others; vroto 
In Intelligence".

Hoe yen* li»rt ch Hi>«ieC >4 m 
<<TUiU/»*l.'

V iuMip.

□ V.. C

If "Yft." fr** (* i3*^ 1'* 4**»» *f <■»<•’)'•«’ 
**J ha^tS ff t/at ^ ^ «A«.-« tuj K<<tM •* 
P*lf f Bih!fl n*>*< felMSWt*. ViSrill'* 0*

^•/Zl

Ikih f'X«ir.H Ur-fltxr* <«.<•. Hi •«{.«< | 5

plc *r>g "X" «n p..|if ; f *• t ^’f^i hn|l il

—

dm 
~L

fan

Vz«.n

—IL

“I-

ItM tMw p»H*4i b»wj it -fta S.imiu< bt«?O 9* iff ilcifiic •?/ <b« I'Axhl Uim» »Vi aw *.-■'}^ miahd to voi; and uho havj n?HNrn
KSOU'IHX’fl & im) tMhm^tcuuu »t< t»Mn tut IK p>lOs>4 kH »X>»6 Ik* H» ri^-.«»>^ Ju rvrf i<|*«i nunn o I iu|ir*itMi iiMtd — - -*■ r l«w 19,

H SA JU3il
| emus 1 to Str i.

AM, ADDAiAS ni.MMM Ofl SXCVMT1ON

Albert V. Sa/crfcrl Mr. Eur. of lien.
I^^-jJ’. P» if?* j

! isnl-r^:' i;i:ea. b>:. Analyst
Joseph. H. IbzllA? /'i I La to in :.c ry

Henry C. lcvt« i CO! !«ir; z >-.'■ Mr. Ml. AasU.
}nnt tt'ilo



happen*.! intuit fmr Iftih

*1 I7 JnA voun or by »um«»fy, ijxrhl, or

Ct IQK Di i AMJ D ANSU'I H.\ <VO;h|K ^iimions. lhii*ii» <•«••• nui;iI«i 10 "hull irt',«ifi Ippib

It** llim No i

Japan, J'JWX :?"^'^ i?!^-9«. _35 -Because oi.tal.ei'ea.'.fz.cn thia..was__
_19!-C-1; fcrea, .MmuryJkir.'lci:. ’ corrected, I returned to the cak Job

1959; . , J. uvkr Uc.:xe.:'^r/lsor -.brakenaa_9n
Jiwin i^n-’ Ko:;:. .VX’: _..La. !11'jjcL1ccoeoLLv.c  _.

It sv«< ^.e »* trqMirrd. UK l»H ‘'"Ih .4 p*,-rl i/fn'ii'iuith thr 
, AK..S... .P|.u„-U

uni >ui 0 Mui p,p. 'j'fi(» on tach thwi vouf R*mr, due of btnK #ni| riMij.

Ghlw-aj y/2,

ATTENTION: READ THE FOLLOWING PARAGRAPH CAREFULLY BEFORE
SIGNING THIS APPLICATION

A Mi? Of d<lhonoil answer to any qvethon in this application may be grounds lor ruling you ineligible for Federal 
♦mpluyment, or far dismissing you ©Her appointment, and may bo pumshobio by fine or imprisonment (U.S. Code, 
?;t!o 1$. Sec. 1 CO 11. All jtoirmr*^ made lit the oppl »< oh or, are sublet t to investigation, including 0 check ol your 
fingerprints, poh«o records, and torm^r employers. Ail information will be comidcHed in determining your present 
tVn?n Icdotol employmunt.

CERTIFICATION

!Sn
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VAHpOD >O»> V
•evuta in'

5M0Japplication -o^ fedisa; employmentU S Ci*1 ;»».■.'! COMWSVCN

z 
z

p

0 z
8. • -

z 
k Z

1. Kind <J pxiiKi'i applied 1‘-f. •>’ amir <■( mnmuh<>a ■ Anm*urK tmrr.t No |H> N! ) r w kiu: in this m/x.K 
1.0 t >t of

I am.;.,,ng (Mine Only

2. Opfumi for aliiih ym ••••■ hi 1* <<ini<<kffil (tf li'ttJ /w fy^nt^ttoi f_ ] Arr*T

Hl Nonappor

.Material

| | Submitted

| j Returned

fr\Ht*4 K«g’xw

1, I’riftt* t’liifttj itf applied lot Hitt t*J Stitt) Nutation*.

1 .*.ar>< frit, mi.lrtil. tmubrt. hit/ App Res te « ed;

App Apprised;

A. Addreia l>xr*l<ti, \hrff. tiff. /out. \tth/

3700, 14i-:m. V’. '.iwhlmrton, D. C
Vision

f‘
hrord 
Rating Prrfrttwi

Augm, 
F aimg

or c/o '.i. 3, J.lnr!,a.-';c r, Box 107
jroml.i i.'.1.4J:4!/

^ Cl””*

n 
LJpr>iftf* 
Comp fAa.

6. Home phone

fS^^'iOO

?, Ollier phone

75] -72^^

0. hpi or toting rctidthsa t^hlr) 

ui~. uris l..Q£j;QlxL‘la

r“i Other .
U JO 

Pone

□ ^4 1

fj Initvs ’

’2. Height without thr<i |U. Wright

200 lbs.
if. W#

£71 Male [“] Innilt

12. Marital statu* £xj MittifJ

(2} Single 11*1?. iti.lntn.l, Jinn/rf)

15. Ihrrhpkcf (f^tT Hlj Shitr. ^e’ f-.rngn i-dtnlf))

1

H. tiifth date (Mfitb, tit/, )t-trj j
-JX&^x  ̂ 1

16. It you Ium rvteUtn tn»j<l</pl by t 
grade an/l job title:

11. Seiji Nsunry Nunihrr

55' 1 10 1 1750
-------— -

\t Dderal <><>> eminent, in Ju Ate last

C:^ h) (oib r;iot)
Dato of wnifu in that grade,

^^ 12 Feb. 1957 T° 20 September 19-2 Initiate and i
thtr i

1

r. AVMMinirrv iniokmahon

I>. AGJr.l MILITARY MRVRT ANO VMIHAN ITUURINf I,

A. loactt grade Of pay ytna

I Per
of grade GP'vf

If. Will )t>u ^ t.r\A lr;npt>tny 
fat r/f^r i^p’jiHtmrr'li.)

appt'imiHrnr/ 1 .i^tftjn.t *r n/e-a/ .»/ 
[z| Yet [ ] No It “Yet." tnJu jie

1 to I months

IfM^r.ir) tf*{itfMtnt u tit H9l afjt<t yvttr t^.v.i/irr^tMi 
by “X" in appropriate hit or hnet.

C. WJI you r«0 kit than
per »«M' Q y„

full ii>i»t employ Harnt lUn than 40 hour* II*.. Ate my willing tn

[ ] <\ri»Knullf |X] fmiiirntly

L Wil) you mtyt impt’iffurnr In Wathingbxj, (2.C.? 
□ Y„ □ V, (>»...', I-.*, g] .„ □ S„

F. Will you Kirpt Jppmntme.nc only tn ter 

If ■■Yrs," l.st l<M «tii>ns:

tain Imiuutn/ ¥<5 £7] No

I'M tn ?£>rm at»«.m 
tK*l tie Uplllllr

VHIMS FHIHW»>

J HIS M'AC. 
gnrn h jutwer to QiKW«sr, 

< 1 Ain^i ip Fj * p.-ct

. roll CM < H AH* »IN 1 l.\G iMIKIR
11 Kai been urifirj «nh the d'ohit^e iff

Q lOpo.nt t .w«|\ IZilh

‘MY

>w ate l^J or ether ptwid *lmh shown

IJ * hhea 10 pe.ni

MmN and 111U 1 late



PHASE BE SURE TO REAO ATTACHED INSTRUCTIONS BEFORE COMPLETING ITEM 19

May inquiry be R»»A .* n'«f frwM •*phr?H rrtiriwE *<*u» itumnr, tiuilihKhVA «tx| rexord «rf ?*r>jd">m» nr' Jr] Vo Q W>

I Date* ot »-rr.p'v>-< < •h'y/*. iwj '

1 Ttvm [\,,.»..»; Id

I r...n..i. .,< r-

VCWt h"e J

mime Number and kind id ntpknie, »vu tup-nnr

Salary vr elnhaj;*

Sotting S per

Pn'H'iti $ pee

J Oa**mett»«m Grade
1 fit re tf</e'al t/mu)

Pthf ot rmptoy ment ((tfj & halt) Kind <v'Kii>5<ii er i'r<miration. 
(Abtw/aJinry, nu,,.
jilt. rA. /

Name And adders* <i ra^v’W (/’’• t’Wf'ftie'*. rt > Name. net. and pcrient adder** »d it’.rnrduN wpenik'E

Hettoit « anting X”*v

lkmi|'ii»in ol *\Mk ip-'j Tr****r

2
Dates of Emrkwrxo: ■ w.t^, tut/ 1 least mk <d position | Number and kind <M tm^.'-M M’uiupeniieJ

Salary or nnniip
Starting S ^.05Ca£V J*r ArJ!'."";

Final I.H^’iI^.lV eWHUn

Clnuftkit'on Grade 
Hf r* ItJrr^l unm)

C:M1 Step h

Place ot employ iiicnt (Celt Ct State)

l.as>.irct«.' T). 0.

Kind v»l buxine** er ‘.’roni/arion. 
f .Sl^ffifa-tumf. u«.'-»*f.-v/. eatier- '

Name and addm* c4 «n?i.«tt !.i»«, art.imW'.i. tie.)

Central Intalii^r.ce Z-«<;r'cy
2’i30 C Street. jashln^on, D. C.

Name, ink. and I'mrni jJdmt 0/ immediate lupenin't 
Chief,..Personnel Operations Division 
AWCTOi;: Frank G. Johns

R"'"" n.r i”™tjicii;i;‘'u^a Isrt 2.«__&all.3C>;tiax assimilated 3 larger ta-aa-hrs, and 
Lrliaj.rj'ted,_IkmiiRion ut «ork —.. <'^^^p^| i£&'^

-2jia£D JOS gagTiflffl AS APICJJil "Y CIA

3 Dale* of tnipk'jneni :«w»*’, tear)

kron, OQ K-X*. fp" ^ ib'.
1 h«<i i>d« of (Million | Number and kind <d cmpli'ien you tupefiiid

Salary or earning*

Suninj 1 900.00 K* X’UW

Inui iljCO.iV k> an:r.H

(1) ii umit)
Plait id miploymrnt jOn & Slate) j Kind <4 bo'.no* er ot>; miration.

•; ( Maau/a.iiHiaf. *1*a»o*^, Mint-
Ft. JhlaMtxl, IM. ! U. S? Anv CIC

Xame and iJJ/tn al tmpk'*# '^r^, ttfaatulrn. tie.)
Investigative Control Section

AC of S - G-2, it. Holablrd, Maryland

Name, title, and present adder** of iaiurjutr taper* not 
Ilillavl F. Dourherty, fe,)., Inf. 
add. unknown (last supervisor)

<riion her leasing P^f^®*! t^V,

>„ir,rik>o <>i .mk ilndvr Invest!"stive f'"tfol flection, A. C. of C.. C-'. ?t. iiolshirl, IM.;

In “a:!c Co ar.d 2 Culdirp*
if of. f-pecial Presets,

IF YOU NEED ADDITIONAL EXPERIENCE SLOCKS USE STANDARD FORM 57-A OR BLANK SHEETS
SEE INSTRUCTION SHEET



Harran Edward Klmsey Dee enter 11, 1916

U. 15 April 19;‘5. * 1 October 19^ Cacp Superintendent ICO employees, laborers 

$269'1 per annum '
$3021 per annum SP-7 Yreka, California U. S. Forest Service

U. S. Forest Service,. Yreka, California Art London, $ ISPS, Ykrcka, California

Enlist in Counter Intelligence Corps, U. S. Array

Supervised 100-mon forest camp for the purpose of controlling timber disease.

5. 5 November l^j - 15 April 19^5 Laborer. None

$0.90 per hour
$1.10 per hour Unknown McCloud,. California Lumber,

McCloud River Lumber Company, McCloud, California- James Herbert, McCloud, Calif.

Return to the United States Forest Service. j

Operated lumber carrier and. brakeman on small diesel locomotive.

6. 19 May 19^1 to 5 November 19^3 Sergeant MOS 6jl up to 1^ Intelligence Analysts 
Intelligence NCO 
Combat Intelligence

$21.00 per month Sergeant Continental Limits of.United States U. S. Anny
$75'00 per month Supervisor - Unknown

U. S. Array

Honorable Discharge

Supervised S-2 Section in Brigade HQ for the purpose of collection and evaluation 
of infcreation on the subject of enemy military operations.

7. 1 May 1939 to 10 May 19!d - Forest Guard None

$100 per month Unknown M: Cloud, California U. S. Forest Service

..United States Forest Service Earl Sullaway, McCloud, California
McCloud, California

Dillsted in the U. S. Army under' draft requirement but not yet called for service.

prevention and Suppression of forest fires.

fl. January 1935 to May 1939 Laborer

Laborer in lumber f oil industry.



iieiTsan &l'.;tu'i! iil~::,'y
yfy> .■•'.aasachur.-'lts Avenge, ;i._ ‘i. 

■ .'ishlng-ton 16, D,. C. £0016 
Telephone FEdcral 8-6'iW .

i^c no - [■ferried - Ho Children

^ ideation .
a - Craraaar School - Oregon & California
h - Junior High School - Oregon & California 
c - High School - Oregon & California 
d - College Level GED (bWi)..19’iS r ’

^^ Special School and 'Train 1 nr< Courses
a - U. S. Forced Service School for fire Control and Prevention, Shasta ■ 

National Forest, California; .1939 and again in 19M,
b - U. S. Amy Chemical Warfare School for Instructors, Cusp Claiborne, 

Louisiana, 19‘'(2
c - U. S. Forest Service School for lire Control h Prevention, Shasta National 

Forest, California, 19'6.
d - U. S. Forest School for Timber Disease Control (Blister Rust), Klamath 

national Forest, California, 19'3-6
e - U. S. Army Counter Intelligence Corp School for Special Agents, Fort Holablr'l, 

Maryland, I'l'iG and IJ'1?.
f - Instructor Guidance Course, U. S..CIC School, Fort liolablrd, Maryland, 19^7 

and again in 1952.

Empirical Background
l£o2 to Present - Associated as a technical consultant with Security dissociates, 
Inc., './ashing-ton, D. C., specializing in corx-.erclsl and industrial security.

1953 to 1962 - Intelligence with (J. S. Government, Central Intelligence .Agency, 
GS-13, JU,:d5. As Chief of a email branch of highly specialized analysts, I 
exercised a wile variety of talents and was resycnslble for the following;
the direction and administration of the branch operations; determined the course 

of action for further research effort; within the branch; monitored and super­
vised a program of special personnel assessment; evaluated technical analyses 
and their relationship to specific cases; adviced and consulted with members of 
.'Senior Staff components of CIA; delivered r;mercz-- technical Briefings to both 
U. S. and foreign police ar.i intelligence services; initiated and maintained 
projects carried out by private organizations such as universities, private 
consultants, and private research corporations. Darin," the above period, I 
trained and briefed numerous others er.gagsd in police and intelligence work.
I also initiated "d developed four technical systems currently in operation 
on a world-wide tssls within CIA and wrote numerous articles for an ir.telli- 
renca periodical. In January I'yaB, CIA presented me with one of the largest 
individual Monetary Suggestion Awards ever given by that Agency.



19!>6 to 1'953 - Jerked a;; -a Special Agen!; (iW-J.jOl) in (.he Army's Counter 
.Intelligence Corn in the praie of Mister ftrEcant. If duties consisted of 
lnvc:)tli;avi\-: crises of security nature: member of a combat Cid tern:: in Korea; 
two assiprxr.ts as an instructor at the basic did School; enlisted Chief of 
the Technical Laboratory nt the CIC Center, and enlisted Chief of Special Pro­
jects Technical Laboratory (CIC), Far Mist Command. During this? period, I 
co-authored two text books for the CIC school and rewrote one other. Further, 
I experienced ever 2,000 lecture hours ns tin instructor in the basic CIC school 
and lived w:i worked three years in two foreign countries.

19'‘5 to l^e - Held the position of Camp Superintendent of a 100 man forest " 
camp engaged in timber disease control, U. 3. Forest Service, California.

IQ’S to 19^3 - Military Service, U. 5. Army, Intelligence NCO, MOS 631, Combat 
Intelligence.

1939 to 19!>0 - Forest Guard, U. 3. Forest Service, California ^(

1935 to 1939 - Lumber Industry, California

Additional Information upon request.



Hereon Edvard Klmsey December 11, 19'

I* DWIS AffD RESPOHSIBTLITIsi

The analysis and Research Section la responsible for advisory, develop­
mental and acrvlcc work In the field of Questioned Document Analysis In support of 
overt and covert activities Cf the Agency. Thia Includes tcc'.mlcai testing and ro- 
ocarch Into liandwrlting and document evaluation or authentication.

The Section Chief dlrecta the assignments of projects, studies developments 
in-scientific fields supporting authentication work, advises Agency officials on the 
current and.long range capabilities in authentication or evaluation of documents and 
prepares, recommendations for direction of the program. /

Specifically: ;

1. The Section.Chief, wider the policy direction .of Staff Chief, and 
administratively reporting to Eranch Clilef, provides administrative and teohnical 
supervision to Questioned Document Analysts in the Section and continually Insures 
that their technical competence Is maintained. The Section Chief review^ recupsts- 

.for analysis of documents and contents, establishes priorities for use of Section 
Personnel and suggests available external facilities for analysis or research.

2. Studies developments in Analysis and evaluation of docuapnts and their 
contents as done by other Federal Agencies (FEI, Post Office, Treasury, Insurance 
Corporations, Private Practitioners In the Questioned Document Analysis field and 
Clinical Psychologists. Initiated Inter-agency collaboration on use of technical 
fucilltios and indices of characteristics of paper and writing tnateriala.

3- Mikes review of recommendations of Document Analysts, Consultarte, and 
Contract linplbyces engaged in analytical and projective studies, determines courses 
of action for additional research, confers with case officers and program lea/lers on 
the availability of additional data, time limits, operational potentials, etc., to 
develop additional facts of problems to be employed or to make final reconsriitlons 
on the contents, validity, possible origination and processing of documents subject 
to study.

h. . a. As advisor and consultant to major component program officials, 
provides authoritative material on the potential of identification Involving docu­
ments and other physical Items, makes periodic evaluations of case history records 
and provides other technical documentation cer'/lce as may be required.

(Continued on Page 2)



He mar. Edvard Kinsey Decent LX, 1914

^ 15 April 19'<5 - 1 October IjW Camp Superintendent 100 employees, laborers

$269^ per annum
$3021 per annum SP-7 Yreka, California V. S, Forest Service

U. S. Forest Service,. Yreka, California Art London, $ USES, Ykreka, California 

Enlist in Counter Intelligence Corps, U. 3. Anny

Supervised 100-man forest camp for the purpose of controlling timber disease.

5. 5 November 19^3 - 15 April 19^5 Laborer None

•to.90 per hour '
$1.10 per hour Unknown McCloud,. California Lumber

McCloud River Lumber Company, McCloud, California- James Herbert, McCloud, Calif, 

Return to the United States Forest Service.

Operated lumber carrier and brakeman on small diesel locractirs.

6. 19 May 1941 to 5 November 19^3 Sergeant MOS 6jl up to 11 Intelligence Analysts 
Intelligence NCO 
Combat Intelligence

$21.00 per month Sergeant Continental Limits of.United States U. S, Army
$75*00 per month . Supervisor - Unknown

U, 3, Army

.Honorable Discharge

Supervised S-2 Section in Brigade HQ for the purpose of collection and evaluation 
of information on the subject of enemy military operations.

7. 1 May 1939 to 10 May l^l - Forest Guard None

$100 per month Unknown McCloud, California U. S. Forest Service

United States Forest Service Earl Sullauay, McCloud, California
McCloud, California

Silisted In the U. S. Army under draft requirement but not yet called for service.

Prevention and Suppression of forest fires.

8, January 1935 to Sky 1939 Laborer

Laborer in lumber ' oil industry.
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Herman Edward Kimsey December 11, 1916

Questioned Docuycnt Analyst (Continued)

b. Participated In establishing document analysis facilities In foreign governments 
and present plans call for continuation of this Wf consulting and advisory

.work.

Per request from Training, periodically briefs Foreign Intelligence Services and 
Agency personnel. Bieee briefings cover general capabilities of the Section and 
are intended to inform the student of the question document problem.

II SUPERVISION RECEIVED:

The Section Chief receives technical requests directly from the customers 
and advises them and the Branch Chief on the technical problems, personnel, and 
other requirements, for caking determinations. Staff and 1'ranch Chiefs establish 
guides on administrative matters. Review of accomplishments can only be made in 
the light of the customers application of evaluation results. Decisions required 
as a result of Section work arc usually "Eyes Only" for customers application in 
offices of Senior Staffs of the major components In the Agency. The reconraen- 
dations for participation in setting technical standards for mechanical and per­
sonnel identification methods or in financing such activity would be evaluated on 
the basis of the incumbent's evaluation of potential 'benefits to. Agency technical 
services to intelligence efforts.

111 Qualifications required;

Qualifications for this position will be written in the preliminary Quali­
fication Standstds developed for the GS-1397.01, Document Analyst title, up­
graded by Civil Service Commission Hearing, to G3-lk, 1953.
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ATTACH SUPPLEMENTAL SHEETS OR FORMS HERE
e ANSWER ALL QUESTIONS CORRECTLY ANO FULLY

.*•' M M I M i.H'AHI H A I IMS'S AM) SKUAA

;i. i.nrcATioN
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L.1 11.. 1 J. .L.J. 1. 1... I
12
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high uhinl, gnr Jut

UJAf’I

C. M"«e an-J iMtiiuti of lax high uhiX'l attended

M;Cloud Hl.rh Gclicol
. Bomia

IK Mme jn.l Iihjimmi of (olkge ut unncnity
I latri 

hum

limited
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.mplrfol | Credit

MlM | ,‘amo.rr

h« Hin

Quaner
Ikciw 
meo.d

Year 
tn rived

—

—

4 mhi
K. ('hicl unJ<f|ttduur collrgr lubjitla

Srmrifrt 
Hmm 
Crrthl

Ountrr 
floiltt 
Credit

1’. Chief nr»< >i»f* <>A\^^c »<il>jru»
Ouamr 
Hmm 
Credit

—

if. Suit m«jof held of KiiJ)' it highot Irvrl of < allege »>wll

_CvUcGC..UYcl..GaU^^ _______ 1

11. Other nlii»'l» or tinning t/jr fx^fu/’lt. itadr. it*,tiia*dl, A*"*r*i tui>r>, or bunifitf. (In 
luhjnli HuilirJ, hHiihjIo, mJ any Mint jrnuirni data.

.Chemical Warfare Sch., 103rd Ini’. Div.School - Corn 

Counter Intelligence Corps .Basic Course, ?ort Holo 

. nsitlit’.r.c Ceurr.en, H:. K-ilnhinl, !.,nr/U''il On ^te

lor rath fl* Hunt and hxifiutl of tihod. ditri etlrnjrd,

o Claiborne. T/i., 1 June l?-ij 
jlrd, Ml., J'? l'ay 12^71 Instructors 

ikr l'J-7 ftnfj n-at^ 1" Anr'.l in*??.

!.' I'MUIGX THAVH. .M. HHIIH.N MMH'AGIS

hurt fo|v>.’ii language and mdi- KoJiiig | 5;<*jling Irnhmtin.lmJ Wnim*
i air u«u Luu* kJ^e of tub bt
pining ' X" hi proper lobmm 1 o. l,..U...bnr[l.. L-.ll.''

.lone. J...LL.J...

it KlimXCH
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L-und

ippli.ilion.

bon No Itrm So.

. Jaj.an, Military Service, 1962-9 
JLj/SO.-si;.-Korea,. 1H1 itai7..Scrzics...

.25—

l^JlliMaisLlli?, -Ecru, .1;S;.
-feSH-lz^!j Hon.-1: Konn:. 1'lfe:____

Taipei.
—

Okinawa,
ATTENTION: READ THE FOLLOWING PARAGRAPH CAREFULLY BEFORE

SIGNING THIS APPLICATION
A fohe or dishoneif answer to any question in this application may bo grounds /or rating you ineligible for Federal 
employment, or for dismissing you after appointment, and may bo punishable by fine or imprisonment (U.S. Code, 
Title 1 8, Sec. 1001). AH statements made in the application ore subject to investigation, including a check of your 
fingerprints, police records, and former employers. All information will bo considered in determining your present 
fitness for Federal employment.

CERTIFICATION

O»u
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RESUME

Eenun Edward Kinsey J
3700 Massachusetts Ave., N.W. 1
Washington, D.C. 20016 
Telephonet federal 8-6400

PERSONAL

Ago: 46
Marital Status: Married, no children

EDUCATION

Grammar School - Oregon and California
Junior High School - Oregon and California
High School - Oregon and California
College Level GED (USAFI) 1948
Special Schools and Training Courses:

1. U.S. Forest Service School for Fire Control arid Prevention, Shasta, 
National Forest, California; 1939 and again In 1940.

2. U.S. Artry Chemical Warfare School for Instructors, Camp Claiborne, 
Louisiana, 1942.

J. U.S. Forest Service School for Fire Control and Prevention, Shasta, 
National Forest, California, 194s,

4. U.S. Forest School for Timber Disease Control(Blister Rust) Klamath 
■National Forest, California, 1?46.

5; U.S. Arny Counter Intelligence Corp School for Special Agents, Fort 
Holablrd, Maryland, 1946 and 1947.

6; Instructor Guidance Course, U.S. Army CIC School, Fort Holablrd, 
Maryland, 194? and again in 1952. ;

' ? EMPIRICAL BACKGROUND

From 1962 to present, I have been associated, as a technical consultant, 1
with Security Associates, Inc., Washington, D.C. specializing in commer­
cial and industrial security.

From 1953 to 1962, I was an Intelligence Officer with the U. S. Government, '
Central Intelligence Agency (Annual Salary $11,415, GS-13). As Chief of a •,
small branch of highly specialized analysts,-I exercised a wide variety of !
talents and was responsible for: the direction and administration of the 
branch operations; determined the course of action for further research effort 
within the branch; monitored and supervised a program of special personnel 
assessment; evaluated technical analyses and their relationship to speci­
fic cases; advised and consulted with Senior Staff components of CIA;
delivered numerous technical briefings to both U.S. and foreign police 
and intelligence services; Initiated'and maintained liaison with other 
U.S. Government components; activated and directed research projects 
carried out by private organizations such as universities, private con­
sultants, and private research.corporations. During the above period, I 
trained and briefed numerous other agencies engaged in police and intel­
ligence. ' :



. I also initiated and developed four technical systems currently In opera­
tion on a world-wide basis within CIA and wrote numerous articles for an 
intelligence periodical. In January 1962, CIA presented mo. with one of 
the largest individual Monetary Suggestion Awards over given by that

s Agency,

Prom 19^6 to 1953» f worked as a Special Agent(M0S-1301) in the Army’s 
Counter Intelligence Corp in the grade of Master/Sorgeant. My duties 
consisted of .investigating.crimes of security nature; member of a combat 
CIC team in Korea; two assignments as an instructor at the basic CIC School; 
enlisted Chief of the technical Laboratory at the CIC Center, and enlisted 
Chief of Special Projects Technical Laborstory(CIC), Far East Command, 
During this period, I co-authpred two textbooks for the CIC School and 
rewrote one other. Further,.I experienced over 2,000 lecture hours as an 
instructor in the basic CIC School and lived and worked three years in 
two foreign countries.

X9**5—19**6 I held, the position of Camp Superintendent of a 100-man forest 
camp engaged in timber disease control, 0.3. Forest Service, California. 
19^1-19^3 Military Service, U.S. Angy; Intelligence NCO, MOS 6]1, Combat 
Intelligence, 
1939-19^0 Forest Guard, U.S, Forest Service, California 
1905-1939 Lumber Industry, California
Additional information upon request



;Icr-.-.ai: Edward ElMsy
jI uassrchu;ct::: Ave., JI. ’■.'. 
Washington 16, D. C. (2jW16) 
Telephon: Federal 6-6496

RESUME

I Personal -
A;;c 46 - Married - Mo Children. 

II Education - 
a • Cr&ar School - Oregon 6 California, 
b - Junior High School - Oregon 6 California, 
c - iiij>. School - Oregju i; Calite mla. 
d - College Level GED (USAF1) 1942. 

Ill Special Schools and Tralnbs Courses - 
a - U. 3. Forest Service School lor Fire Control and Prevention, Shasta, 

National Forest, Co 11 fora la; 1939 and again in 1940.
b - U. S. Army Chemical Warfare School for Instructors, Camp Claiborne, 

Louisiana, 1942.
c - U. S. Forest Service School for Fire Control & Prevention, Shasta, 

National Forest California, 1945.
d - U. S. Forest School fee Dir. her Disease Control (Blister Rust) Klamath 

National Forect, California, 1946.
o - U. S. Arwy Counter Intelligence Corp School tor Special Agents, Fort 

Hohbird, Maryland, 1946 i’:d 1947.
f - Instructor Guidance Course, V. 3. Artsy CIC School, Fort Holabird, 

Maryland - 1947 and again in 1952.
IV Empirical Background -

From 1362. to proacct, I have been associated, as a technical consultant, 
with Security Associates, Inc., Washington, ». C. specialising in ccmraorcUl and 
industrial security.

Free: 1953 to 1992, I. was an. Intelligence Officer with U. S. Government, 
Central Intelligence Agency (Annual Salary - $11,415 - 03*13). As Chief .of a mail 
branch of highly spcclalltcd analysts-, I exercised a wide variety of talents and was 
responsible fox’: the direction and nan in is era tian of the branch operations, Geter* 
mined the course of action ler further r^wxrch effort within the branch; monitored 
and supervised a program of special personnel assesament; evaluated technical 
analyses arid their relationship tv specific cases; advised and consulted with 
members of Senior Stuff components of CIA; delivered mrercua technical briefing 
to both U. 3. and foreign police and intelligence cervices; initiated and maintained 
11 era on with other U. S. Government components; activated oral directed research
projects carried out by private organizations such as Universities, private con­
sultants, and private research corporations. During the above period, I trained 
and briefed the police and intelligence agencies of more then 50 foreign countries 
and actually traveled and worked in b foreign cwjntries. X also Initiated and 
developed four technical systems currently Lu operation on a world-wide basis within 
CIA and wrote uusctaui articles for an intelligence periodical. In January 1962, . 
CIA presented me with cue of the largest individual Monetary Suggestion Awards oyer 
given by chat agency.

Frees 1946 to 1953, I worked aa a Special Agent (HO5-1301) in the Amy’s 
Counter Intelligence Corp in the grade of &:tcr/Sergeact. My duties consisted 
of Investigating crimes of security nature; member of a coohat CIC teas! in Korea; 
two assignments as an instructor at the basic CIC School; enlisted Chief of the 
Technical Laboratory at the CIC.Center, and enlisted Chief of Special Projects 
Technical Laboratory (CIC), Far East Costume. During this period, I co-authored 
two taxt books for the CIC School’ and rewrote one other. Further, I experienced 
over 2,009 lecture h* -rs cs an instructor in the bcsl' CIC School and lived and 
worked three years i two foreign cow.trlcs.

1945-IVAv I hold the poulcici of Camp Superintendent of a IGS-can foroot 
camp engaged in timber disease control, U. S. Forest Service, California.

1941*1243 HlIltavy S«r»Uo, U. S. Army, Intelligence !<C0, MOS 631, Combat 
IntolllssMS.

1939-1949 Forest Guard, U. S. Forest Service, California.
1935-1939 Lt- 6 r Industry, Calif era la. .,.•<'''*?
Additional iniormatlcn uper. rommst.



Hcx’jan ft^ianl Kl.iuoy toe, 11, 1916

j^SiiKiSOaSffiLMll^^ * post) 2.

b. ^Section chief pcrtklpatml In establishing 
(iocwiit analysis facilities In foreign Gwonincnta and 
present plans call for continuation of thin T/Tf offiiauUiiG 
and advisory work.

o. Per impost iYam Training, election Chief 
periodically briefa Foreign Intoll, Services and Agency pci” 
aonhel.. Those briefings covex' general capabilities of’the 
Section and arc intended to inform the student of the Ques’ 
tlzxiod document problm.

ii. iramjCT2>
The Section Chief receives technical requoata 

directly from custonurs and advises them and the Branch Chief
on the technical prohto, personnel., and other requirement:} 
for saakinc dotarainationa. Staff and Branch Chiefs establish
guides on administrative matters, Review of occcapllBlEwnta 
can only ba node in the light of the custauijra application of 
evaluation results. Decisions required us a result of Section 
work are. usually "Eyes Only” for customers application in 
offices-, of Senior staffs of the major components in tho Agency. 
The rucGmaiifetions for participation in setting technical 
standards for mechanical and pewomwl identification method© 
or in financing such activity would be evaluated on tho basic 
of Ito Incumbent1o evaluation of potential benefit to Agency 
technical services to Intelligence efforts.

HL ^ggTOL®»’

QualifisatIona for this position will ba written in 
the ^-elMjiary Qualification Standards developed fox* the 
GO-1397.01, tociWint Analyst title, upgraded by civil Soxvice 
Caaaisalcn Bearing, to G3-.U, 1253.
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S-E-C-R-E-T
(Eben Filled In)

tie, Grode & Salary i Office & Ertasalcn
^ /^ ___________RSf«

Reference Data . C? iturrtrer

Date of

^o /? G

SAME

Details of Out Placement, (including Cover

7 7?

COT FUCBIHiT HCTR7IEW IKCffl (Oso Reverae)

S-E-C-K-E-T





j

fN’ ACCORDANCE WITH THE PROVISIONS 0$ P. L. 36-568 AMD DC I MEMO DATED 

1 AUGUST 1956, SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960.

SD NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

n EIMSpy HERMAN E 161555 44 49 GS-13 3 310,370 SI 1i155

/S/ EMMETT 0. ECHOLS '

DIRECTOR OF PERSONNEL -
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SECRET

SECRET PERSONNEL FOLDER

SECRET

161555 KIMSEY HERMAN E OOP/TSS V-2O
a. 7,OLD SALARY RATE

4 RASE STEP SALA.lt
LAST EFFECTIVE DATE

CRACt STEP SALARY
EFFECTIVE GATE

UO. Da. YA. HD. DA. T9.
65 13 1 I 9,690 0 2 10 57 GS 13 2 510,130 08 10 58

TO BE COMPLETED 8Y THE OFFICE OF THE COMPTROLLER

>. »g>it> or h-
8.CCKCNE [yj no Item lb 
il H'ESS LWOP, ClfttlbMLlOWlNG!

10. WITILI or AUDITED ar

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

PROJECTED SALARY RATE AND IFKcnVE DATE

SPADE STEP SALARY MO. DA.

0 D

O'

H3!!« = o.oco
CO.

o ooo,0

PERIODIC STEP INCREASE • AUTHENTICATION

fi

560b SECRET PfRSOWIEL F0U£R



SECRET

GENERAL SCHEDULE SALARY INCREASE RETROACTIVELY EFFECTIVE

12 JANUARY 195* AUTHORISED BY P. L..85, - 4fc2 AND DC I

DIRECTIVE. SALARY AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS

NAME SERIAL GRADE-STEP OLD SALARY NEW SALARY

KIMSEY HERMAN E 161555. GS-13-1 S 8,990 $ 9,890

; GORDON M. STEWART
/S/ DIRECTOR OF.PERSONNEL

SECRET



seeing
(When HIM In)

0£F
NOTIFICATION OF PERSONNEL ACTION

, ? NV| fUl' IIIV NIOOK)

061555 ;KlMSEY HERMAN E
• • j. »AfuK ut riwnd nnv>

TERMINATION
j MO (1

I 1UKNH DAB

--■TI W~~' 
_O91 20^62
7. (O’J U«IU MO. (MA

1 unco

ACUItt

r Of tM'lQTMtNt

REGULAR
I. (K 01 01*4(1 l(U( AQlNOCin

V \ j <» 10 f ■ If (0 If 3276 1064 IOOC
1. f.twlffiwi HUlWKtl

DDP TSD
AUTHENTICATION
GRAPHIC ARTS REPRODUCTION BRANCH
ANALYSIS AND RESEARCH SECTION

>o. iocaiion or onion iuiio*

WASH., D. C.
ii. z«Hi$i mu

DOCUMENT TECH CH

17 founts mil*

0659

U. (AHU mv»U OHHIHIQN

D

H. CUWtiUtM yMtilU (41, U. fir ) j

GS |

B. OCCJMLWl U>tU

1397.01

16. 11*51 AMO Ml'

13 4

17. 5AUIY 01 UK

11415

II. tfUfff.

TERMINATED IN ACCORDANCE WITH PROVISIONS Or CIA REGULATION 20-27, 
SEPARATION OF SURPLUS PERSONNEL, PURSUANT TO AUTHORITY OF DIRECTOR 
OF CENTRAL INTELLIGENCE CONTAINED IN SECTION 102 (C) OF THE NATIONAL 

■SECURITY ACT OF 1947,.AS AMENDED. THIS TERMINATION DOES NOT AFFECT
YOUR RIGHT TO SEEK OR ACCEPT EMPLOYMENT IN ANY OTHER DEPARTMENT OR
AGENCY Of THE U GOVERNMENT IF YOU ARE DECLARED ELIGIBLE FOR SUCH
_^LPI*£?ILJ^ 1 v.’LS^X1 CE commj ss!QN-

SPACE PELO7/ TOH EXCLUSIVE U3E OP THE OFFICE OF PERSONNEL

UH . i U44

45 } 10
21. flit £/,:»(?

iii't Maw 11. tUtIM , n iwwt 1<. *w<. 
toil l ' <m m<

7). pah u# mm | 76. out of Gim

»U 04. JR

12| 1 I 116
»7 (tnnfioM^tiiuiioH oarypui ;m. iniifMHr dim ;ji 

HHXaU ■

j/. iong (om'. oah i « (h»i (inwh

IVLt ’ n 0414 (00€ |UH 

I 1GT0003
NO. SA. ra. EOD DATA

HCll / HUltH lAWUAttIf.

KOUil UX OHM<1 »H:»1 ccilmut -Jlrid Wk 47. llbl UI.

coot *r, Of »>'. .1 K*»«U /' • ■ i r t •: v i * 0( 1 O!»4 *4 Tai ft NF rton*
■a'. 1» f > » f» il>«.U * . ru

ftn'l 4f>5 .’>•>«» }»«•./ t • *o
Lt**t£f '»'At <"*» I ’"M

signature o« other authentication

1/ ohi of m

11. IKUtHY 
tto NO.

14. U<

m. wdu juutin mo.

nm u< oau

coot

AUTHORIZED MAXIMUM SEPARATION COMPENSATION IN ACCORDKKCFVT'TrrTttf' 
PROVISIONS OF ClA REGULATION 20-32, SEPARATION COMPE TSAT IK?. CTCi

Um Preview* SECHET
(When Tilted In)

ll!«ll| ’’H b'tfjl.'
K.iril’
fTi’»jM< 1 «‘



SECRET
(V't- MW Ini

NOTIFICATION OF PERSONNEL ACTIONBWS:» j «Y I960

1. ^xi Nc. fa. Na..« (Lj.lHnt-Mi<fdl») i 2 ■ IMl» Of Hick 4. '/.,.. Pro I 5. Se< 6. ‘G - Tot?----------

16 i 5*'
Mu. j Du. 1 Yr.

MMStr HERMAN [ 12 II It?
N;>r.<» O iCodo 1

5111 1 M 1K> Pt-2 ! I
Mo. I 0<>. 

03 p3
Yr.

53
7. 8. CSC Kemi. 9. CSC Or Other I ftjjl /WKvihr j If. Ai^J AIKdov. •i t high 1?. ten 111 S,J 1<O
Mo. 1 Yr.
K W ^ . Yut.1 CcJ«

No -2 1
| Mo. I 6>. 1 Yr.

50 USCA 4O3 J ill
Ygi-l'C^
No-? j

Mo. Du. i Y 
03 23 |‘;3 i Voi • )

| No - 2
Caio 
2

PREVIOUS ASSIGNMENT
I^O'aj^^otrenul Oorijoaticns

AUTHENTICATION
TRAPHK AS IS REPROOUCI ION DIV
ANALYSIS ANO RESEARCH BRANCH

15. Location Of OHiciul elution

WASH., D. C.

Station Codo

1.N l^X-WJ 

C*."': -i 'Ccd» 
UStld - < h 
fr^n . j *

17. Position,Tlllo

10 TECH AIDS

18. Petition No.

0092

19. Serv.

GS

20. Occuo. Sonet 

0136.63
$1. Gw* j ikvo

13 3

2?. Salary Or Rato

510370

21 SO

0

J^LOatoOfGicdniyS. Pbl Duo 
Mo. fir. Yr. 1 Mo. Da. Yr.

1 I 1 1 1

26. Appropriaiion Number

0225 1G05 1000

ACTION
£7. N^rcri Of Action

R£A$S;l,WT

Code

56

$8. Lil. De to____ 
Mo. Da. Yr.

°5 p5 1^

iV lypo Of Ltnployoo

REGULAR

Coda

01

30/ Separation [Jota

PRESENT ASSIGNMENT

44. fAiMrti

31. Orja’icicwl OotiQmiliOM
OOP TS?
AUTHENTICATION
graphic arts reproduction BRANCH
ANALYSIS AND RESEARCH SECTION

Code 32. Location Of Official Station

Vl>IS WASH., 0. c.

Station Code

75013.
33- IVK-\^d |34. Position Title 
Kept - 2 i CxC!
f™;< — (DOCUMENT TECH CH

35. Position No.

0658

36. Sorv.

GS

37. Occup. Serial

1397*01
38. GwV Ji Xtp j 39. Salary Or Pete

13 3 . I$1O37O

40. SO

0

^CDatoQl Grode I 42. PSIDuo_____  43. Appropriation Number
Mo. 0a. Yr. 1 Mo. Yr.
02. |io |‘j7 |o3 |06 |6l 0225 1005 1000

f^w 11 so



-CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
1. t«M( t>t . «>;) ft } -.H, (I,( n hltf |M1 1 l«< ' • 1 l*» ,'l'»l»t 1

is. Emas e. mu? 161555
J. CAf( Of (JUIN

11 Doc 1916
X WVAUl CH AC IIOS NO I DAU

l| Fcfonary 1957
I hf is /« notify v>m •>' th? fttilwittK n^llnn affretiHj ynuf »mp\oymi

HOTI® 30

•it:

C. MHCTtVC DAU

10 Feb 3^57
7. civil juvicc or oma uta mikwiiv

50 ®CA to] J

IROM TO

03-0136.63" 12 $7735.00 per taw

9 whim unt

0. iuvi«. :t»itj.
CSADL SALARY

10 Tech Aids DY-93

0-0136-63-13 $3“Z»-00 par annua

10 mcanuatiomL 
OOGNAIIONS

W952

IL HfAOOUARrCRl

Mt*/lS3
Authentication
Graphic Arts Reproduction Division
AnalytC a and Research branch 5

a E&shLngtoa, D. C.

012? [ J OARfMLN’Al 1?. I F.ID Off DCPT L p | nno py ] tiMirnirH

3 S® 03/23/53

tiru»a KifO!»»a u;ac:

Director act pctmubcI ; “ l?>„'^ 0°“” ^w^iTv;yiv^)<^?i~sitfMw
--------------------------------------------------  -------------------------------------------H1^L^^—«_u—i----------Lu--------------->~—ri.^ —n W •• ■ ~<^-1L_»iu.-------------------

4. PERSONNEL FOLDER COPY " 'J ,



I I. ^JM>fCp»Ufion|l)

IX Audited by

FAT ROLL CHANGE DATA

10. Reina ks:

BASE TAY VVlRTIMf GRO’/, PA Y arr. 7 \\lv'L DOS’D F. 1. C. A.

z. ruuipvi 
nwvitii

8, N™ f

V. Par Ihh

12. Prepared by

® Periodic ttcp-iMrfj<e Other i'»fNlw«ti«.
H. IHrcrM | I5C 1$. Oki salary 

rote
17. Naw Mier/ 

rats

; '7570 *7755

) 6,X«f Pu/ok&cV^&ikia 4»'*ftkKA&?b_'GL £«{}£?»

.'0! vice arid CT'i.^fit. a;t> David M. Richards
JAtlil i£la5i~ (SipUluitf cr (ilhrr ,inth«»^h7at7hT

19. tWOP data (Ml m *Ywciwt» eroere covering LWOP 
dunni,' f<H!j*|n<| p«'k\&K
perludte):

PPk TPjI. egress lW0P.

STAM0AB0 FORM NO. IIIM-Hevl.d

jewi'f#!^ *’

in IV/OT? si

PAY ROLL CHANCE SLIP—PERSONNEL COPY



•VI CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION runs

Hannon £. Kirs: 07

ill f* > I) In ; m j

Hoc 1J/16 j

iTOwtlcn
ab om

1J J«K1 1955

17 Jun 1955

1. civil srovicr on cthcr lcgal AufHomrv

£0 'M.A L03 J
TO

Ui>S2
a position nru

H7-92-U

O/-0136.63-11 ->>9)40.00 per annua 9. SC’ViCt. SIRKS,

10 (" ech Alda)

»> 701*0. 00 per win«

0
10. 0«C*HlMII0h*L 

C(SICNAHl)N9

it. Hi*p8u*mm

bD?/Technical Services ot^ff 
Authentication
Graphic Arts Reproduction Di via ion 
AiwlyDio and Research Branch

£-2515-20

1?. mud o» port,

i-ashington, L1. C

Tee

or r ah ru c ri rat.

ZO. HUAI MITiDrUCC 
QCl AIMI D Q] PHQYtO

STAUi Calif.

i: i<m»o, Thia action is subject to all applicable lass, rules, and regulations nnd m;iy bo
subject to Investigation and 
The action nay t« corrected

approval by the United Staten Civil Service Commission, 
or canceled if not In accordance with all requirements.

4rector of /motssl

u

o

4. PSaSQNNn. fOlDJS COPY
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CENTRA'. INTELLIGENCE AGENCY

NOTIFICATIOT■J OF PERSONNEL ACTION

Hr. IteTjwn E. Kissey
tap t / •a « « r

11 Pec
i J JVlil'UI U«A<.I>O1 *0. ; 4 I’ *1 V

Wi 25 Feb V55
Thit is to notify »<>M of the folloti-ing ml ion affecting your ttnplc'ymc^iiz

3. NATURE OF ACTION ivm HH(nio n«»ivie*'i

R eao s 1 iiEBlti

e. irfrcTi

37 Feb
f M” 1 ,‘ C'VlL JtnVtCI O« OIIUP UCALAUfHOniTY

L«5 j 50 it.r.A h03 J
FROM TO

Technologist 
08-1390.01-11

H 93

9, POSITION TITLE

9. SERVICE. SEftlCS. 
GHAOC. SALARY

’.0. (Tech Aids) Kt 92-11

ff^)U6,6>U s59hO.CC per nmu

10- ORGANISATIONAL 
DESIGNATIONS [SP/Tachnlcal Services Staff

Crapric Art.a 
•Ota lysis and

Reproduction Divislc i 
henearch branch

RACE

saiiinjitor, P.O.

DEPARTMENTAL 12. FIELD Oft OFPT L

13. vntiun's pRtFfmucr

I I. IIUBQUAHTCA3

field

t 7. APPROPRIATION 13. SUDJTCT

5-4:515-20

U, DAU Of APPOINT.

□ EPWTMtNfAL

SW(
20. LEGAL MSIDCNCt

------------- — ------------------—.— ---------— ~.—------------------------------------- • ffiltfr-----
ii. »i»ms, This action is subject to all applicable laws, rules, and regulations and may bo 
subject to investigation and approval by tho United States Civil Service Commission. 
The action may be corrected or canceled if not in accordance vlth all requirements.

!U«ict nuiomicr biv*:^

a pesVonneufoloe^ copy



' ‘ttanoabo form 50

t»VU» art. ri^f Df^. PLRMAM.V <*ttK

ENTRAL INTELLIGENCE AGENG.

NOTIFICATION OF PERSONNEL ACTION

fir, aman S. Kisscy

I, HfilURZ GJ ACTION (Uli STAACUS

J JOURNAL CW AL I IONNo.j 4 UAIE

I 7 Siv IS^

J 7. CIVIL ST HVICt 'i» CT.'IM LLCAL AUTHORITY

I 50 CBCA to] J

FROM

ax 93-9 «. tWtlW TITLE BY 93

), Ur/K(. MRIB, 
GRADL SALARY

®4®0.01-ll $591*0.00 per ennum

to. O^NIWTIWH. 
DLHShAfiONS

®Aechnlcal Services Staff 
ernphic Arts Reproduction Div 
Acaiyaia & Research Branch

11. H£A1>Q<J ARTERS

trtLif DEPARTMENTAL U HELD OR Dim. FIELD DEPARTMENTAL

II, VtfLPAS-5 PREFERENCE | 14. W5IIION CLMSHCViQN ACTION

IJ-WlNI HtW ’Kt

I :oiHB[oiwu

II. I 14 r 17. APPROPRIATION

Mi ®
FROM:

। 11. wmrci • 
■ RLTWEM!

DATE GF JWl'n. I a. LEGAL ntSIDEM' E 
^A£?^ ja^MTO Cl'« 

j ITATE; COW.

21. PTjuew. This action is subject to ali applicable laws, 
subject to investigation and approval by the United 
Tho action may bo corrected or canceled if not in a

riles, and regulations and may bo 
States Civil Service Cossarisalon, 
wrhnco with all rfi'iulreaents.

rxrwAncc rn«fo»wwr rating u u m m g u o o s

Beauty Assietaat Director &r;?wtkitts4. ga.
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-ENTRAL INTELLIGENCE AGENl

NOTIFICATION OF PERSONNEL ACTION s»a

U See. U16 i £0 Apr. 195b

FROM

TochPrcJcctsOfRX 2^-9

GS-1390-9

Office of the Chief

I nao
I.'. VETERAN'S PHlflMME

DEPAHTMWUl

NOW wwii iodor

i. rouno* tiili

t. SfffVKX «”!□. 
GRADE. ML»«7

10. ORGANIZATIONAL 
DESIGNATION}

H. H£AIW*snTW

U FICU)0»Dim

. CIVIL Strict 09 QTWIR LD4L lUT^JlfirY

SO IKA 603 J

TetinoicgUt K 93-9

Crephie Arts Reprofiustlsn Mv 
)taaiys.ts & Research Branch

HUD

j H. FOVTiOM CUSSWTIQ^ ACTION

RDi.

[j" I DEPARTMENTAL

C^
ocad loihM

IV j K [ IT. APPROPRIATION 
SEX RACt>

I FROM;

a ^.. ._1®1_.
ji. rimarks; This action is subject to all applicable laws

subject to investigation and approval by 
Tho action may be corrected or canceled

United States Civil Service

re er appoint. 2 so ugal residence 
'(U.KMMn j □ CUJMiO □ MOVED

and regulations and may be
ission.

if not in accordance with all requirements.

O O

IMIRAMi FIMORUAWf «!»!& , ” , ^’ ^.^ ." o o ^

^ty Assistant Wreto"tte\hrJia®^'l TfXHi\ffW''i>MJ'’UiwiKr®>’

4. zT^LS^NnL FOIXO'COPY
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S- S- J- "- F-T
Security Information

(1) Staff or division ~^.s (?) >.tc T/o .'.raroved <' / ■",■■■ •' '* (3) 'Tf-xtivc date cf Action z?^ ,-~ ■• •• < ;

•^ v.^ r' .„ - 1 . /
SLOT ’X).

I

■^I?: ^: I±/ scAreir |
1 u .w .. i..
1

S?{-cirJ Ay si stance Div Ilion (Coat’d)

■33-12

lXr« X 9

£3-9

239

2L3

Pel

2^5

2!;7

5

&

C

SFLC’AL ASSiST.VXi

Chemist

Christ

Ch-anist

Tr.^ Off-7 :eh Fids

S-nls Terriir

Tech P^j"et3*off ’

1F3

127

??J ■

& tr-:

204

1

i-yar.-s, i-ad.rio

Laurin-er, Frank H.

Hi;:, Joo 3,

Lanier, Fiirakth S.

Ch-d:t

Chc.ist

Christ

Trng Off-Tech Fids

Sials Technician

Seels Technician* E.j:^ B^ F.

* Car.dictate in Process

(12) ,??a”D

3|curity Information

W»<



SECRET

S/Tj, He twin L’^^

Sc^i.d.apjxiln taent_

flilSIM

Tnnrrnniw

•7

SCCU’HT ClUSlD On

OVERSEAS AGREEMENT $IGN(0

tNHRtO ON OUTT

TmJ$7

CONFIDENTIAL FUNDS PERSONNEL ACTION

_.30_ Au;?!? t 1^52___________
p'"23 March' 1953

TO
rtc*. /,7?>jr 0^7 &y ~ /fd

mon

8^?u*>~ ^*C»U*WJAh-—^-Atl,

(£-301-7 3^060

Technical Services
GX/i/^/C />K7S ^SP. D/f. 
■^pooinl-AwUUniM

O". "S C.h,t/ 
lit swHnn*ou#-*wUl^wflr

Washington C,______________

I iCcill n”

LiRosEiiT k i-rasra

^Z
N (J

'UfiffO ON .23.amijlgi

Oeh^-lJJi

M.

m^^osa

Subject is to bs e^loyod in a civilian capacity.

SECRET
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■ SECRET /

S'
?- fitness ikbunr

KMPlOrU IhMis^ s/M.t; «

61555
SECTION A^_________________ ______ ______ GENERAL _
I A M>; (Lo*S, (Pint) j/. I ? UF.IIKHm ; J. f-ci . «. vM M>»

KIMS?// 'Herman. I.. ____ 1 ii DcCcmbvr 191G M C. -13
5. sr n 'f tct- t>r iism r > c. or r tc 1 a l r ion t f l r ! h orr/niv/on- or »5 5>uNMt:Nt

_ LOOG.WLCH . . .!OO^/n3/.-./GAl<J
1. C^t't.tn zr»rr $f*fijt | », fvrr or ri.pOrt

i'rur Li.i^<nt« - y' |Mi;MniH j jotrrjiMfu J JioifUL [ j hi: Aiii'i'.ur.N ! rtu»’t« vnon
! r-M.| bCCLiHr.n j jotHUD ! Xi*’''"'*L 1 nr * n1 ft ’<» 1. •• t /*; ufu 0v rk

to. pa r t inq rr.nioo i

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Lit* up to tie of fh* *50 impotlonl *[.*r.llic dutie* performe.l '.Ivlins) »'•• fatin’) period. |nt««l ruling number which beat Jeacribo* the 
mn/>nef in wrucb ompiz.yee ptHofini EACH ip«tili< du*/. Co<i»irf<r OhLY • liecii»«n»n in p«duf»<onc« of rlml duty. All •mplopo 
with ivpot f t it»r f f#|/xilib>l<li* t MUST bo rofed on ihoir ability Io tuper/.*# (iri</tt.»tt> number of •mi>hfyee» eufetvleetl).

I * Un soti sfa da/y i 2 • Safely-adequate | J • Acceptable >4 • Competent jj • Excellent |6 • Superior j7 • Outthmding

specific Gurr no. t

Supervises AkR Section activities.

aaiinoisfvcifiq uu t v no.4 NO. 1
3 | Oral Briefings.

! M A TiNO NO.

5

SPECIFIC OUT r.HO. *

Questioned Document Analysis.

n.riMOl.Fcci.ic ourr no, sHO. ■
। Monitoring the writing of and 
[ writing technical reports.

HATING NO.

5
specific r r »

Liaison with other Government 
Questioned Document Laba . ’

nAfiMG 't*tCiflC OuTV NO. 4

5 • Monitorii Graphology Program.

ha find NO.

5
SECTION C___________EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION______________
To« sin to occ o^inf eve* y th J ng about the cmpl oy «• which influente* Li * offostivenota in hit currant position • peri atmonco of apo cilia 
dutiea, prod u< ti«it/, t'Advtf on job, Couperat ivone 3 a. pertinent personal trait* or hobit*, porficulnr limitation* or talent*. Goto J an 
your knowledge al em>J&/eo'e overoil potlormonca during iho rating period, piece the rating number in the bos corresponding Ie the 
statement which moar accurately reflects hit level of perforruonce.

J • PiJir'-Anc* in many important reapeda foil# to meet requirement a, i HA T«NO 
< NO.

1 4
1J

7 • PertafAnc e 
2 • Patfw'i.ot.j* 
4 • Pe»fr>»^r-S»
5 • Pa/lw-4'X* 
6 • Potiwofm

meota moat requirement* but i* deficient in ano or more Important reapecta, 
chotly meet* bnwlt #equi»o»ncnta, 
cUody exceed* bone requirement#, 
In every impo/tqn! ro«p4d in superior.
tn ovary reaped it outstanding.

SECTION 0 DESCRIPTION OF THE EMPLOYEE
|n the rot.ng boeea below, chock (X) the degree to •infh each churadari Stic oppHea to th# employee

1 • Leoat possible decree {2 » Limited degree iJ^Hormaldo'jrec ;4»Abovo average degree i 5 • Outstanding dog.uo

i NOT 1 NOT j 
ruAnArTFoiATiFa amp. n

■MITINO

| C A ft l F. I S € N 7 q O ] i 2 ! 3 f 4 : s

on rt rvn.01 noet * | t I i 5 • X '

A€5CU»CC Fuu ‘ I i i

ACCt’^’S AFSFOwS/^ > LI 7 «F a

c a >. M* r g Cf £ iJ'Oh '. o* Mt j Son »mFn NECO *«•*«» 1 i . ! i : ix

OOd N.J JG3 »(TfC.;r ITHOnO SuH^OAT ; , 1

F«iuiTATt> 3*00 rw 6*1 a* t IQN OF ml OF * »C « J < ‘ X :
l••lfi5eFr^rr^7Uf 1 ! X r

| ate »_«*»?• CGwar.Q^* 1 : X

; ! h, • a n » v ! X
O i 9 ( 1 ^ k ■ H * in f; a ) G . A * ’ r s 4 , oiHTAiNmo ano C“P<m»»ij of etccAD .‘

X
O 7 Nt n tir-.il tf,.

SFF irrrtfW •;'• AV Nfi’rWIF sw

tn QJ asa^tcra »•*»««% • eo.riONa. SECRET
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SECTION E DESCRIPTION OF MA OF JOb Pl DRMANCE

E

Mr.

ng

in his technical field which, when

'This thorough knowledge of AhR activities enables him to present his oral 
briefings in an informative and interesting manner.

Subject has been downgraded in Specific Duty //I from a "4" to a "3". The 
basis for the lower rating in this category warrants the following explanation. There 
have been numerous and reoccuring complaints from personnel under his supervision 
that he docs not display a complete respect for their professional capabilities. This 
weakness has definite] y..d£££fijksed the morale of the personnel under his supervision. 
Mr. Marzcn, Chief, TSD/GARB, has discussed all areas of weaknesses with the 
Ratec and pointed out how they affect the overall work aspects of this section of 
TSD/GARB.

BY SUPERVISOR

NOT ftP.RN 6m4*N TO IJMf’LOfRIt, G‘V£ EXPLANATION

SECTION F CERTIFICATION AND.COMMENTS I
J, BY EMPLOYEE |

/ certify that 1 have seen Section* A, b, Ct D and E of this Report. |
OATO

7 March 1962
|3IGNATUR« OF EMPLOrKU 1

58

oth<r (Specify):

7 March 1962 
3.

| DC/TSD/GARB
ur reviewing OFFICIAL

Pau! J. Szcgo.

if CANNOT JUDGE ThKSE r zALuA TIOH1.

This was not signed by Mr. Kimscy and was not forwarded 
in March 1962 as Mr. Kimsey was in the process of leaving 
as a result of the 701 action.

13 February 1963 Chief. TSD/GARB
SECRET
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61555

SECTION A ^ / \
I. NAME. (Ln^f) I Spi<

D

K1MSEY Herman E, 11 Dec 1916 M GS-13

DOCUMENT TECH CH 1DDP/TSD/AUTH/GARB

31 January 1961 
SECTION B

Jan I960 thru Dec 196)
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to »«• of the molt important specific dutiesperformed during the rating period. Insert rating number which best describe* th 
manner in which employee performs EACH Specific duty. Consider ONLY effectiveness in performance of that duty. All employees

2 * Buroly oAqunl# 'I * Aec«ptobliUn sat! tluctoey (lent 4 . Superior 7 * OutstandingA * Competent I 5

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

SPE CIFfC DUT V NO. 1 RA TINO 
NO.

SPECIFIC DOTY NO. 4 RATING

Supervises A&R Section 1

personnel . . i 4 Oral Briefings 5
SPECIFIC DUT V NO. 2 ' RATING SPECIFIC DUTY NQ. t HA TING

Questioned Document Analysis . 5
Monitoring the writing of and 
writing technical reports 5

SPECIFIC OUT 7 NO. 5 RAT ING 
NO. •

SPECIFIC DU 1 Y NO. ft RATING 
NO.

Liaison with other Government 
Questioned Document Dabs. 5 Monitors Graphology Program 5

SfC.TI.ON_C
current position - performance of specific 
articular limihiHoiis or talents. Baled on

) • Pedornnnes in many important respects fall* to meet NquiteRenH,
2 • Performance meet* most requirement* but I* deficient in one ar mare important respect*.
3 * Performance clearly mntit basic requirement*.
4 • Performance clearly exceed: basic requirement*.
5 • Performance In every important respect i* superior.
6 . Performance In ovary respect i* Outstanding.

HATING 
NO.

4

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating bates belo*. check (X) the degree to which each characteristic applies to the employee

SEE sEcria:

1 • Least pas • ib Io degree | 2 • Limited degree T] ' } formal degree 1 4 • Above a vora ye degree $ . Outstanding degree ■

CHAriACTEniSTlCS.
«!2ii- NOT 

OU* 
SERVED

; PATINO

CARLE 1 2 3 4 5

GET* T HINGS DONE X

RESOURCEFUL X
ACCEPTS ROPQNMRlLtTtES

CAN MAME Ot.CUlONt ON MlS Oe». WHEN HELU ARISES

DOES HIS JOn WITHOUT STRONG SUPPORT '

_X

X.
X

FACILITATES SMOOTH OPERATION GF Hit OFFICE '

• PiTFtfrrtcTiviiir

SECURITY CONSCIOUS
—

TminkSClEaNUY 1

discipline in orioinatihg. maintaining a mu '■.■tSPOiiNc o» records i ।

<>V REVERSE: SIDE

SECRET
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SECTION E ;_________ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ____
Sit*** »tf*i'(j^» aftJ wfO^n»ii#l deuton tfrtHod in cnrrnnt p«Ti|ien. P'd'CtHw luqqoiHoni ma J# ^ ^ ^ ^P (^P* B/"^ p"piev*m«nl of hl* 
work. Give reccmmvaJolion * lew hi* training. Describe, if offwu1*. hi* pqlwnhol for development er>J 1& bMi^bw greeter »*• 
Ipwnbililirt. Amplify « explain, if oppropri ate, rating* given tn SECTIONS B, C, ond D to prov ide the be*' bn «< t ro^ determining 

Ivtur* personnel action*.

Pi's 7 a
Subject continues to perform his duties as Supervisor of i

complex AiiR activities in a competent manner. Uis knowledge of the technical 
aspects of his Sections’ many functions help to insure a coi^uuation of work flow 
and his ability to absorb and retaiii technical data related to his'nMd of endeavor 
serves as an aid in the presentations of his numerous oral briefings. 

One apparent weakness, which he continues to retain, is in his work 
relations witlitechnical personnel; he has a tendency to drift from main topic 
under discussion to unrelated subjects, which, while they may be informative , 
decreases not only the Subject's productive capability, but, also'thatof the 
technical personnel.

SECTION F CERTIFICATION AND COMMENTS
1.

______ _____leer
OATS

__ 31 January 1961 ___

BYtupionE__  
^^^l^yLLh-^^l^L.^^-^5 ^Ji^Ct-D and J: of this Report. 

SIGNATURE OF EMPLOYEE ’

2. BY SUPERVISOR " ' ^
MONTHS CMPLOYBE HAS SEEN UNDER MY SUPERVISION

46

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION ^

IF REPORT IS NOT BEING MADE AT THIS TIM
EMPLOYEE UNDER MY SUPERVISION LESS Than IU OAV* |

-, GIVE REASON.
| REPORT MADE WIT Fl in LAST 40 DAY*

|OTN£f^•(S;wctbJ.,
DATE

31 January 1961

OFFICIAL TITLE OF SUPERVISOR

DC/TSD/GARB/

TYPED OF7PRINTEO NAME ANO SIGNATURE 
/■ ^^ .77 ^^^ '

PAUL J. SZEGO
3. z BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. .
I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.
1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.
1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS Of REVIEWING OFFICIAL

DATE

31 January 1961

OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, TSD/GARB

TYPED Of PRINT E0,MAH6 ANO SIGNATURE

JOSEPH F. MATZEN
SECRET
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S:

FiTNESi REPORT

SECTION A
161555

KIMSEY

GP>:T»L
fFIft) (Mill'll?) 4. OATE er OlRt‘1 3. SEX ' 4. GRACE

Herman E. .11 Dec. 1916 GS-13

i#« pj 
he OU

9. SERVICE DESIGNATION

DT
4. OFFIf l*l fq',11 ION TITLE

IO TECH AIDS
J. OFF/DIV/BR OP ASSIGNMENT

JDP/TSS/A/GARD
S. CAREER ST* P F 3 t A T U5 k TIP* OF REPORT

| NO Y CLIGIDL E 1 X iMtunr.n 1 Ipcrcnwco ‘initial | |nE*Hi a nmg n r /»u pE R vnon
| PENDING D 6 C L 1» < F O 'I |oi:n|EC X • *'*sd*L 1 | RE * HIONMCN T/EMPLOYEE

’0. OATH REPORT OUE IN Q.P.

31 January I960
REPORTING PERIOD _ ?’ttOt •» L fSr*<»t»;

Jan 1959 to Jan 196.'
SECTION B EVALUATION OF PERFORCE OF SPECIFIC DUTIES

Questioned Document Analysis

1 . Unsatisfactory

SPECIFIC DUTY NO. t
T? • Bor.ly odsguot.I 3 * Acceptor? Compotent IS . Eoeollent |& • Superior j? - Outotonjlng

'S RATING NO.
Supervises AMI Branch 
personnel and activities 4 Oral Briefings 4

SPECIFIC OUTS NO. 2

Writing Technical Reports
NO.
5

PECIFIC OUTT NO. »
.Liaison with other Government 
Questioned Document Labs.

R A TtNO NO.

l Monitors Graphology Program 5

SECTION C EVALUATION OF OVERALL PEk-OaMANCE IN CURRENT POSITION
Take Into account everything about the employee which infiuonete '<» effectiveness In hie current position - performance of specific

2 
3

Performance 
Performance

meets most requirements but is du

5 .
6 .

Performance 
Performance

SECTION D DESCRIPTION Or THE EMPLOYEE

2 • Limited degree • j 3 ♦ Normal wjrw id - Above overage degree IS * Outstanding degree

CHARACTERISTICS
NOT

CABLE
NOT on* SERVED

SATING
1 2 3 4 I 5

GETS THINGS DONE X 1
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES x
CAN MAAE DECISIONS ON HIS OWN WHEN NEED ARISES
OOES MIS JOB WITHOUT STRONG SUPPORT X
facilitates smooth operation of his office X
• ri YE $ E FPEC Tl VFLY X
SECURITY CONSCIOUS ;

THINGS CLEARLY I 1 x
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF R€~Jr<CJ j 1 Y
OTHER fJjwjtr).’ j 1

SEE SEC TICK T* \T* .^rESSE SIDE
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Strets »htng*h| ond wflokn»n»i 
»o»k. Give recommendation « for 
■ pon t ibi 1 i t ie 3. Amplify or e*ploi 
future per tonne 1 action*.

demontP'rted In current petition. ImJicott tunootHoni mode tn employee for Improvement pl hie 
•we irainimj deter., r. »t uppr~prin.e, hi* potential (or e»w«iopi.>»nl tn.u for n**uniin.j yiv»nr r». 
n, if appropriate, ratings given In SECTIONS B, C, and 0 to provide the best batit lot determining

Su bjcct ’s thorough technical knowled( ;c of A&.R'activities

qualifies him a s a competent Supervisor. Si neo the last reporting

period, he has delegated more responsibiliti es to personnel under

his supervision . This, in effect, has increa sed the productive

capability of hi s Branch.

SECTION^ CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 hove seen Sections A, B, C, D ond E of thia Report.
DATE

27 January I960
SIGNATURE OF EMPLOYEE

2. BY SUPERVISOR ' ' /T
MONTHS EMPLOYEE HAS DEEN IJNOEH MY SUPERVISION .

34

IF THIS REPORT HAS NOT BEEN SHOWN TO F. mployce. give explanation

F REPORT 1$ NOT BEING MADE AT THIS TIME , GIVE REASON.
[employee under my super vision l*.jj than oo days 1 REPORT MADE WITHIN LAST 90 pAyft

[other (Spicily):
DATE [official TITLE OF SUPERVISOR

27 January I960 1 DC/TSS/GARD
T Y PtiO/pl< PRINTED NAME ANO SIGNATURE

PAUL J. SZEGO
3. BY REVIEWING OFFICIAL

j( {» WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
1 II WOULD HAVE OIVEN THIS EM PLCTEE A HIGHER EVALUATION.

j 1 WOULD HAVE GIVEN THIS EM ^LOrEE A LOWER EVALUATION.
| 1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE | OFFICIAL TITLE OF REVIEWING OFFICIAL j TYPEP^R PRlHTEQJilME ANO SIGNATURE

27 January I960 | Chief, TSS/GARD j /b^mir. 'w&Zfh ~

SECRET

’T^^OB^y^^^ sjyswwj
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rWhfn I lit*.! tn>
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3
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^a
aw

aa
ei

ay
f^

3i
*ij

a^
^

SECTION A GENERAL

M GS-U

DT IO TECH AIDS

January 195?

4 • Competent

NO.

5

Bated on

AND.

Supervises AfcR Branch

EVALUATION OF OVERALL IN

i Dec 1957 to Jan 1759____________  
^EVALUATION OF‘pERFORMANCE OF SPECIFIC DUTIES
r.t tnerilic duH^c perloriA^J dur♦ ng the rating prtuxi. h»trl rating .
* EACH Bpncrhc duty. Consider ONLY *H»ctivmet• in perferman

Outstanding

FITNESS REPORT

SECTION B

Questioned Doc^netit

tMPLUl til'. St RI » l n u u n i: n 1

161555

p. OATT cr ft" .

KIM SLY He rm an E. I 11 Dec 1916
ttFMGNA* tON h. «.•**••<* Ai. F(f>iflO‘i firn;

f »pp C*r nr row T

INITIAL * } * € » T 11 a *rM r. N f / 1U r C R V I 5 OR

X. ANNUAL ’ | Nt A$*<QNMi;»< T EMPLOY FC

Liaison with other Gov't.
Document Labs.

SECTION C

, * - Sdfflly adequate J - Acceptable

Personnel

RA TING HO.
3

iPhone OVTY so. t,

Oral Briefing

RA HHQ SP». C IF tc OUT I Nd. J

ilysis . £ Writing Technical Reports

RAT INO 5»*ecific nut > nlx $ •
NO.

Questionc d Monitors graphology program

JJ

MATINQ NO.
•1

SECTION P DESCRIPTION OF THE EMPLOYEE

5 • Outstanding degree

ND f

St U V ! O 

—
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SEC.TiCN E _ NARRATIVE DESCRIPTION OF 'J1 JOU PERFORMANCE-
S»r»»l »,^»(>1;ih| Qnti »»<;*nv«n0a dtii!on,lKif»<l in ruir^nl pon»<>». Jrr{. x.^y** > ^, >• »*; '^, • J#? <*#* ^ <x*' >■'*’* ■»■* i."f*Ov»«#'” ol hl# 
.■£_'. . j .u’- f ■*< i' H',' • '^ b't >»r»Jrr‘*« •»;''#, il opert^idr* '■ ^ J># d»»«hit **>? Mtf^’” Q Qf?f»» r •-
<eer<i4><ih«i. A^plil/ v ••plain, il uppropf lm«, Mllfgi sitin' tn SfiC* Or4x &, *J, i*>4 U M |xc*<jr ^» J»v WLj lor d«»#f»inihj 
<v*vr* xlifziJ.

Subject ia a very competent supervisor ^ t^nni^al standpoint in that
he; has a thorough applicable knowledge of t;^ vvui^itz v7^RJac^'Ti; ?^»»fL’i many 
respects this tends to contribute to Ids main v^^r.-^tv in that ho. measures the 
potential of his personnel by his own level g: 3r/o<_-.t:>vucy racier t*ar. a team level. 
This creates a situation whereby ho has tcr/>trx‘; x’> ^erforrn i^nCny functions which 
he could delegate his personnel.

/ certify that I have JMn Secti^i A i 5. £ ^< £ c/ tbit Report..

SECTION F CERTIFICATION Aa>C >>W5HTS

CATS . 1 StQflATUMR G* tMPLOTEF ' z '

2. OY SUPtt/'.  ̂ /

momtmj c^PiCYCf ma; eo.h IF THIS Rf^OAf HAS NOT 3? gw >CA“r. Ti’£M*i.€>*Ct, Oi Yt C1PV*\»T1QH
UNDiB MT SUfunv>»lGM

22
f nn fgw r h not nr inq maog a f ~ «Mt. g> » r fe*wh,

'tuvujaj vnoco v»:»y»> IRV iiOm cats r*tA»« so uau macs *ithin k*n »v P * T •

<5f«0*/f/'

OME OFF Kt AS» T 1 T LB OF WF»* VIO« ABiNTHI K A«* VW Siam Twat

27 Jan. 1959 Deputy Ciiio/, TSS/GA-L^ .Paul J. Szege yC«
3. ev RevifwiN^^-c^L
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* or

HMCIIINS 
■ \r Lt t L* „ «c * « up tn u » of Cu w r f inror •»'>', '.iff IT du! » * « ;>»f Io v t a* t ft |'*t i<i'l,

l’l«c< Hi* r>.>»t jr5>on*ri| fiftt. i 5
b. Kate t'ftloiT«nc» on •■•rh «'»*ufir 0'0*1 Jet n>t f r.l V • J’1 u if p* f In r'nance of lhn ’
c , iff *up*f vimt », nl<i 1 1 • y I'. *•!<’***»»♦ » 1 1 1 ‘Itni be t *6 » 1 » tt>r • 1 1 i t Am y ( n a t rata at 9yp a t r > * 1 huta

A. (.G'*:!0fi' hi your wjivl, »l.»h '■b»«iM*. the individual ^;fj ia*.tA eifh nfh»ri prrfnwjfHAllif duty at *
DMlir level of r * «p'*« 1 ib i 1 i e 7. 7'yOy

a, indtvidunH with th* ••^e /ub rifle r.ir be pfflr.rnfi Ajffar^ct duties. jo, rate thee no different
specific. r»emp1*a of dotte* that eijhl b® ■

ogAt. nsiFFinG “^ A*n vsrt o^ r*o»ir.t*;F cowers ivrFiWGArioNS
vising i.F.cnwi wm'?r$ nr* *^.0*^*1 rsr.rws smamhes
wiwciim r.rjit'iAn^ i\ti.»rxs ivr/.Mti*i Ftrorrt twsi.atks gfsvjlv

•htim rrwiicxh *FJ">*yi wotjrs F/i.rt df.fiuf.H'g shutters

typing owr officf.s dhiifs tfvcx

TAXING D1CTATIW 9ft rtf gf.fj:t.»r/'^t MAINTAINS Al* CONfllTIMINQ
SUl'F.XVlllM FKFTAgF.S CO*** FVAl.ViTF.S S1 GV!f1COF lit TA

g. Ypt aome job • . duties mny he 1,1 !.t • !l down even further if «’4-« •* j fuf c U'i • »d* r » it advisable, r. g. , r.r.nU »<>*d hey 
■ nd 'phunp operation, in the a radio operator.

1 ■ iicoMrtttiif 1*1 tar

'dStatef IVI OUT*
Mfiao > • *f»rpftv5 Tmi* uutf i-.’.trtt
Au«at» 4 . ri#ro#u5 this out* • f.*>

) . Fiwroaui

nil jr Th 15 &ufv 
»» tset or Tn 1 4

CM 1 lts( M41vt» 
t e 1 hh a”

4 . Frx'yvw*) । 3 outv in in Ou r ! iNp 19 & M»'n>fn
fount; in v»»y nsividuai’. h.-icmm'. hmi.
M» i'iOZ

f ' ^N'ONt 1 Hunt IN tH< ft

Supervises A&R Branch
|:^t

Oral Briefing .
hu'H,< A

4
I't'.l MC Out* MO, 1 ■

Questioned Document Analysis

t Hilt1?.

i 5

1 ♦ 111 * * 1

Wri i.ug Technical Reports 5

.Liaison with other Government 
(Questioned Doc. Labs. )

| rvvMJKP
1 5

Xz/s the Graphology Program j
h^uaia

5
0«U »x;T

bl>JX‘Y KX’S: Stress streogthl and va aar.a t a* 9 > particularly tMr* nid'; allact development on present jot*.
Background and years of experience with Agency, Qualifies subject as an excellent 
technician in all facets of questioned document ar.alysi®. He is performing an ex­
cellent job, monitoring the graphology program. He constantly strives for new 
ideas in his field of endeavor. In presenting oral briefings and in job discussions, 
he still retains the tendency of drifting from the. irr^nediate topic of discussion.

UCT108 0. Wl TMUIYT fin ci'nm jn ■« v>M; zaTiow

I.r»k* into rf/ouhl hn® o»fjHu 
pa.tit.ani paftap a 1 r), af , ai 11 t ar Kakita,
par* h*.*> «ilh oth»H Hom a iPlhr t.t 41-j

\ r • or otiusirui

i ♦ . nr i«i vaut 3*;<>«»ui<* r; v^t’
4 ’ * • ’ •» f 5
I • tKliH3 • » Oni i a fit 14 « . t » »

r •

't r'" Lui®'
wf 1 hr a#’? 

0 it
V fl r a«il •<*

: 1 s p : x fl » ’ v * v
it 1 •< tf» to

lliOul 1fL;t 

eval.

xo< ; v 1 d^» 1 , . . . p r ‘utui t i 91 ty . t'vn.hn- f tn r A 
*• »nj h*. • he fill tn 01 lh y uur irw

r>t rtuxitiu luff tCif^it' c l-r 11 nG r

’ S i. * '-I 'zU 4#N » 74 f 1 On .
' • MA 1 » • • 1 ^N

* 1 t>l>.

' r ».
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HErj/i /
i«^p';cnQ)t$

stcriON r

KIMSEYHe amau _ £. j 11 Dec 1916 _ | MD7
* Ol f H r ?17 1 r .>N ' Rtf *S<M UI ESMf.tMlM OMIC»*V rn-.|ItO», Tint

flDP/TS5/A/Craphic Aria Repro, Div, 1 JO TECH.AIDS________________________
1 I »• o*i» ntrvHT out cs .ip | n* rm •. rnroor (Incluitvr ri*tt»j
GS-13 j 23 December 1957 | 2 3 December 1956 to 23 December 1757

Joseph. E.-Marzcn

._10_Di;x^l25I 
SECTION G.

30 Dee. 1957

COriHCATlOH

-C/TSS/GAKD

tsTixirc or pof/uii

M pm im:

huuar »

2

0

Char left J

J
j P • • v * • 1 . 1 A i a *

- *
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SECRET ''5/,Cf (;f n
^ ^ '• F ‘ I t <• '* 1 f I •

Z 0 mon th b

, was i.i a * J 1 n tunj.n ,(4; u;

an

bject has>tcchnical qualifications but still shows
>1 inanagcrz.ent capabilities.

weakno sa in administrative

s;::rji h. FUTURE PLANS

None

»< R 11 NC £ »LAM»IU »GB Tm( I’lOHl^;*

j. non. ufHifc factors, »<«Uuding n«iON*i circuxsnuus. to ot ukn in

None

C C C UN T IN individual's future assignments

su n oh 1, DE5CAIPTICN OF INDIVIDUAL

f;lffW.7l^$; Thh p^eJ;-',^ it provided 00 on uh! to drjcnbing tho ir/jv 
th* x;/ds lit«r»|iy, On fh* pu^e below Off a i»n»t of ttntfmenK b 
th* i»lt of *»ch Jt#t*s*,'i| is 0 Loa uiidri lli^ h'uHinx "cn trgnry, " if* a 
' *1 ?f>f / fuit^^f wfj i ch h*0t t»l!t ftow much the lUbttnil Applies to th* >

i'i.il as you see him on th? job. Interp 
■ i Apply in some degree to wot people, 
rj eAch stfitemrnt and insert in the boa 
»-/*o<» rovrf<‘«l by this report.

To 
the

Ct!? (Sit

X * >A/i OCT 09319*40 THIS) hCnCI CAN 61 VC HO 0PlN»G«»

1 • »tFt.n< to thc individual llast possible £
' NUMfif® 1 - P»»LfCS TO INDIVIDUAL TO A LIMITED DtGRtt

4 - APPLIES TO INDIVIDUAL TO AN rdPAGL DEGREE
. A * l^r,!(5 TO INDIVIDUAL TO • « A&OVt AVLRAGC OlCUft

$ . OFUU TO INDIVIDUAL TO An OUTSTANDING UE COT T

45 To hOi Tn 

rwn

DESCRIPTION aRPliCS TO ThC

Ci TIf&Pf 4TAfl#fk7 CATC GOW 5TATCMTN f CATEGORY STATEMENT

2
It. It H»lf fl It lit 61 ICUl- 

t 1 0 « 1 01 fw AS90CI*ftt

4 3 2

). * * t I f > 4 .* J a 1
2 flit 3

Jj. It lllOuaHTfUl 0/ OfHtH

4 i 4. 1 3 4 i r f 1 3 f » - ‘ * f»nn •
14. .1.. 1. .< < <4.0..

3
24. I0III till u*»M Mint

5 i 2
1 J. A « 0 1 till It K ’ I 4 •

3 . JUftatUtRI

3

<4, C9tt Hit JO0 91 fatc f
• r * 0 * 4 s u 4 4 0 I r 2*. IS H(U»U» C0KICI6U1

1. CA« <4 / r.^.4 II 1. HVt 4
4

• 3

4 fi l * r < 1 <

4. Wit 0 f 0 C • f 4 J A licit >8. »1 «6Iihut
3

28. MIS (IlTtCIIt It coe«

2 i t. il't ro«tt r.il 3 3 1
29. ••Citittttt noota 0*111. 

0* Hit 0 * » 1 C 1

3-J 0 . r 44 r 1 F ( ,. !, 1,1 1 U« < 1 t 1
IC. :J • ’ *^ ’ •tana# 1 1 H1 <1

■« s c e i 1 » v » v 1 1 u * < < • 1 ■ 
IM*

SECRET



FITNESS REPORT (Part I) PERFORMANCE

>V!N TVS Aj 'nMsrxnivE m
1 N S » MiC H ON S . 

OK. Cnruult current uiitnuluw* let fr-rl*! inf Put report.

n* DIE s I'Em^F r.n o put it J* * i gued to help you vre>« »o>>r evaluation of your ’bS'rJuiJtr «nj tn |;^ni*
this rvnluMi.v. to »<«r «n eivnor m.l lenioi olll.iftli. Oif nu Ml iw< polity r e ju i r » * tb” wj c’lei# lb? • ufwiru

hr its;■}.'.* • i th you. l'««i>lclion of th* repcr t Can help you pt»r.»t» for a J<rOu**iah with him of h
utf^tb. ft nd » r a mi ' ' e , . It i < « 1 «<« or । art i * s 1 iun notice that *vu «hrr» I’r/t J of thii reooft tc the r^nlovee *w<»
uttver Coitt It t iom * pr e i 1 * r J in ifriuhtiw ;U«?H»- It i« ' rc.vwnJrJ th»t you r**J th* entice ku- before cn^flrU
#'.u U!CitHn. If th** it the ini t i.il report on the e—' In^ee. (t mint fus^jeted end ktrstjej to the Office
l>t' <vtHe I no |«t<>t th-Mt ,ii) .|«vt after the date indicate.; IO Itre R. <.f :.rr;tMXi .« below.
SECTION A. GENERAL

iX.r*IJ (WoM/r ) :. ?t![ or |H#T- 1 1 hi | *. strict it^r^atf.
KIMSEY Herman E. 11 Dec 1916 I | DT

DOP/TSS/AUTH/Grapiuc Arts Reproduced 
a .s ^DivIsiciiV Fl...JO .■

n IO TECH /UD3
hltl? 0’ TH I 4 »f*5Bf flnrhmv JrtriJ

GS-I2 23 December 1956 22 Dec ember 1955 to 23 December 1956
! Il

k 1 |
SECTION B

JUTU- . MS ’U^
CEgTlFlCATlCN

• T QC1 ,us LJ *** **'J t ®<l\ SkON *^ tut >’»&Hi>3k #*U0. It SO? $>«2»\, ItPUHi »h

mjfNTS: .
Occasionally reveals some area of weakness.

45 (part I) ?‘^ SECRET Performance



SECHET

1‘IPH.TH^S:

OfAJ. KKlEfING conducts intsksogarims

AX.ll.W.S INWSttUAL AETOKTS
•ft ting tecxmc.il retorts 
CMMcriNG tXrF&lL LIAISON

TAKING DICTATION 
swetvisma

operates g*nio 
w'Fbiyiriis 9t ru other Offices 
krItes regulatioxs 
fKITARES CWMESCnNDENCf.

Ot.Hftf.flSG SOURCES
KEEPS HOOKS 
DRIVES TRUCK
VAIS TAINS Alf CONDI TIMING 
EVALUATES SIGNIFICANCE Of DATA

»i«ILY A0€4u*Tt 
DU i ✓

HUM91A

r*»f Ht IS A DISTINCT asset on MIS Al"
........................ 'Supervises A&R 

Branch

rating
Num Bl R

.3
”",M'afSbn“vdth other

Government Organizations) 
Questioned Documents

NV'* 01 9

5V( Cl / i C Q v r r * a . i

Questioned Document Analysis
V. r, s s
M.ium ft

5

> ^ I I I < M. 0 u .’ r no. 5

Oral Briefing
Nuvat ■»

4

Document Analysis (/or Repro,) NUMBIII
3

s * I c t > i C soli * o . 4
N u u 0 E 9

DIRECT IONS:

Knowledge and ability to perform document analysis, Questioned document
analysis, identification and comparison of handwriting and typewriting He
constantly st for new techniques in his field of endeavor. Has tendency
to present his discussions too indirectly so that the importance of the main 
topic being discussed often becomes confus^g, vague and sometimes lost.

SUITABILITY FQR CURRENT JOS H ORGANIZATION

UlViCIM*
^bi fa.

SECTICH 0

SECRET
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EEGRT (Part II) POTENTIAL

l«5rfl'JCTI0n3
H'K THE AIWINIVD'AIIVI OFH17.R: . Consult current instruct ions for Coiqilrlun this fr^Ott.
P>« THE 
next ah* 
ruled er. 
tr be co 
ho 1 J nnd 
eon",’ let.-

SLdTyVjVHc This report m ii privileged trxTr.uii i cat imi toynur supervisor.
pe r s '?rKte I o f f i c i a 1 a , cone r r n i n g the potential of the ern* 1 "yr r being rote 

>V./e». Jl is rrconwenjed that you read !».* entire report before c<»mp|eti 
ip 1 e f e»J nn 1 y after the employee Iios been under your supervision piR AT I.M 
C'^t.lete niter thruOdavs hl" rinsed. If this is the IN! HAI. K111'KT on

1 end furaardrd to the (f no Inter th»ri JOda/s »ft«f the dur date indicate

nnti to app r oft r i a t e career manage* 
d. It j « Wf to hr sboav to (tie 
ig at,y 'ju*»tioH. Thia report is 

^T '>0 MV". If Iras than Qi? days, 
th* *rrplNy-e. however, it MUST be 
1 in i t *« ^ nt Sec t i on " E” be t aw.

SICTION E. GENERAL
l . NAME (Last

KIMS?
>
:y German E.

7. da If or R1R Th 1
11 Dec 1916 J ?z

«. MRVict. iHSiCAiruh
DT

5. Or r I Ct/i f /i ; i ' ok *'<Ch OF assignment

DDP/T.S5MUTH/Graphic Arts Heproducti.
4 . QU 1 C 1 AL POSITION lit 
n IO TECH AIDS

1. GRADE
GS-12

1 s. va tr. pf pu»» r Duc in op Division* *£»i';3 covered r» mis hh'oui (In 
| 23 December 1956 | 22 December 1955 to

tun ve rfofet)

22 December 1956
io. typc OF «1>G»T I a !■ lu»i »H lot | «*r c i as Sped fy)

((.nee* one j • < IIUIOt 1 1 I
SECTION F. CERTIFICATION
’ • 1 o R_ r m f » » T » » : 1 CERTIFY That this report utMf.fhfj u v BEST JUDGEMENT OF Th£ INDIVIDUAL D C I N G RATED

Th | S OAT?
3-6-57

B. TtPEU OH PRIsUa NAME AND »l7t* 
JOSEPH F. MARZE?I^t>

runt o» iuPU»v*50*l k - SUPlRVtlDP’S OFFICIAL TITLE

L FOR 7 M » r / i : a > ». ^ 91 r d 1*1 I NSH RivKsro Tn-t^t^zC T AND /OHO an*’ Uirii'RFNC* GF OP l »i 1 j>, )?, ATTACH*.!) MEMO.
A. Th i S DA rt tmi^r.'^nr^^... • |cA^«s/AWfi!,"tm5 0,"c"1
5ECTI0B ESTlMA^OF MAMTIAl
’ . POT r„N T lAL 1'i AjS'/ME CRf ATT ft Rt SP0N5'0ILI UES
l)iX!'CTi''6S; Con a f dcr ing others of his grille and type of assignment, rate the employer's potential to assume greater 
rripon^ibi I i 11 *«. Think in terms of the kind of responsibility emzountered at the various levels in his kind of 
work. •
_______  t • >v»<A3Y ABOVE THf LEVEL AT WHICH $A t t *.F AC X 3**'* P E" 7 OtiM AN C F CAN DC ExPfCffD

? » eai keachio the highest lOil at ••ur.n cafisfactorv performance' Can he i.rpfctto
1 - WA<INS PROGRESS. OUT NCCOS MORL Time 6<F0t>t n[ CAN fit TRAINED TO ASiuMt f,»FA1lh »t %*ON5 tnU 1 T11 $ 

4 4 - ALAO* fqw TRAINING IN ASSUMING GPEATfS 0 t < PON < 1 B H I T t ( S
S - WILL. PROHAOCY ADJUST DUICnLX 10 MORE H'?9»iC 1 3lt DOtitS WIThOuT »u»THtN TRAINING

'■ f — 4 - AOCADf ASSUMING MORE PF.SPCsS i R t L 1 7 i £ 3 r-AS UPECTtO AT HIS PhTSEnT LEVFL . .
' 1 ' >H f 'Cr® T tONAL PERSON »hO IS OnEC» T-f ?E» WHO should DE CONSIDER'D FOR 1**11 ASSUMPTION 0T NlCutRNUMBER LE Ff L RESPONSIBILITIES

?. S>»PfOV S 5 s 7 s'. :: ri I A
M.^rri^S: .Answer this 
answer is YES. i ref irate Bel 
SUITAXE T^fSL’.G. Indict 
to expressing your opiniot 
rating in The '»ctu»l“ col

question: Hus this per sort the ability to he u supervisor? CD ^** C “} ^° If your 
uw your opinion or guess ol the level of supervisory ability this person will tench AKTER 
tc your opinion by placing the member of ll>r descriptive rating hHuw which comes closest 

in the appropriate fobrin. Jf your rating is based on observing hi^ supetvis*. note your 
unm. It bated Ori opinion o f. h i 5 potential, no (r the rating in the "po 1 *ri t i a 1 " col Kan.

DESCRIPTIVE ' ' "1 ’C N 0 : ' erLilve

A fs - ar Lt ivE

OPINION On his SpPERV'SCPr POTENTIAL IN Th I S SITUATION 
INDIVIDUAL WOULD Hf A •£*/. SUPERVISOR IN YH; 5 KIND OF SITUATION 
INDIVIDUAL WOULD p£ Ah l.i'H'd SUPERVISOR IN Th I 5 xINO nr $ I TuA T rGR 
INDIVIDUAL WOuLD Tli A SfPL NG SUPERVISOR IN THIS SITUATION

AC tual POTENTIAL' Lf seaip 11vt $irua 11 on

2
c
4 <

a / r r
0 0 < R a 1 » t, • * 1 1 C / j 1 Struck 
of various kinds) e*i»> ci* 

or)

drivers. stenographers. 
f 4 -. ! * 1 1 x 1 u w » o i • 11 5 u • 9 a

e chn 1 r. i an 
a t a > r i t it

or professional spe- 
* *1 qu|a i (First line

1 4 HOU* Or 1U ’ I 1 « 1 1 Q » 1 IXO 11 » 1' r I - ( taste jot (Secund line supervisors

* n
<-c
c •

U r • nJ M *> 0 1 air S 0 t 9 t *’; * i • • 
as (EirfuHve level )

1 5 n , 1 x 1 <. x it a 1 1 • 0 •« • 1 61 l r c a u • r ’j e at a « s . q«4»«i1* tiO'

2 a- < a rar. r 11 1 m 1 »• t m t u 1 ■. r 1 • '. > « > UI It NOT MUvH !

2 IH a 1 C 0 t a r < imoroi^ t ?ii 1 a c r • > 1 r 1 s aat ciri'si ‘so n ‘ t 3 c a a 1 I >, i r. 1 0 i;i*tH#s

2 N ( 0 • a f < 1« «0 » 5 1 a 1 ’ t 1 1 » f 1 ; 1 • w • 1 a s 0. Thi c » r s 1 1 r 1 ll

v r • 1 a (Spec t fy *

PotentialSECRET
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10 months

I Subject has technical qiialificiiiac.s but shows weakness in administrative and 
I management capabilitic  ̂— ^j 4 jj ’JJ '5/

1 SECTION H. FUTURE PL AM 3

1). •HAIM'IG .’3 OTn(B OOIL'^XHU:, (KTm'ti.-'a '\vs>ti> 11.14 !i>| 1 MU IV 1 OuM.
1 None, except on-the-job trasri^ and experience in the administrative functions
1 of his branch.

|b MOIL OTMfR FACTORS. IMCluDJUi; PERSONAL 'C.hrj.MS’^aS, To (Il ’AHtN into ACCOUNT IN 1 ND 1 V1 Ou At • 5 rulURf ASSIGNMINTS

I None

1 J

| SECTION 1. 5c'j Cf2IL0N 0F INDIVIDUAL______  
i to drset thing the individual i<» you 
tcriri of \lulrmruts Hint Apply in a 
heading ’cA t r goi y. " Kr#d ch.'h sCutcm 

tutrtnent nppHro to the prison covered

IlilHKlf'JWS: Thia ier.t i^G i# >rovidr 
. I th* worsts literally. On th* pay b 
hlit left o( meh ntnl*:iitnt it * boa 
I category raunbrr which Lett tHH how

m nt. ii

jn.-’M ‘Jie 
nn«*h -Hr ■»

ID >4,h. »

iwh i viinpu 
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KIMSEY 11 Dec 1916E M

Graphic .Arts Bepro E>iy

ir is oriioNu. mr.inr.n on nor (his ttixuss Ktrotr is show ro im rgtMK iKua^oAtrs

HENMAN
u\u di intaanci on duty [a, orriti a; 
J!J Mar^h 1953_.L TSS

ij. 0<U That thim ui.fOUt 13 Our 1 1 - M •» I'Hy ''//‘MIO OY This uter^t (In'lutt^* dat»tf

22 Dec 1955 
.VCTlCH !l ,r.j Ar ftll'.l o. >.r

_ CdTtr+;—Ann-l-ysitT'atHl-fhcsea rcb-llcajiCir/GAR© I 1 February 1954 . - . .
5. «u*< sncii ic AssiW'Wi’tn G9 *:h i»ri;.>b ';» »ho>t bivix fu him M,»i*»f« ms baji tun it to sh 'bn

in vtiiff st f ttftpimcy ):

Responsible for technical analysis of documents to be reproduced to determine 
special materials, techniques involved, existence of check points; analysis and 
comparison of reproductions and originals and preparation of critique on each 
reproduction. Determination of authenticity of alledged original documents; 
determination of source of origin of analysis, including graphology. Evaluation 
and research into new techniques in graphic arts and authentication areas and 
development of field expedients for tills activity, .Maintenance of world wide files 
of stationery, watermarks, handwriting and typewriting samples; maintains 
library of information relative to questioned document work, police science, 
forgery and counterfeiting.
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ACTION V
A . ’ »mA f'\ fc f Mis o*d TST »m thG 5JHsC?H5l

Broad knowledge of technical aspects of intelligence and counter-intelligence 
work, particularly in the authentication field.

8, eiMf *«f ult outstan^Ism •(aihuuji

Excessive enthusiasm in his own field which causes him to "ovcrtalk" occassioi - 
ally; at times this results in an unconscious reaction by his hearers to give infor­
mation he is passing on a lower professional evaluation than is justified.

SECRET
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secret

* k / e t i i i *.:

mH imaiming po »w orcoMMrso row ims individuals

Continued contact with questioned document profeuriion: no formal trnininq in this 
field available. Training in management and/or broad operational administration whe i

SfCIION VI
x

C. NXHTIOHS.

*jin?r

00(3 NOT RtRlORM OuTILS Ap£ QuATClft HC 19 
incompttcnt.

IN rr » ronuanCc • although wt 
CM U *N Ct OR TRAINING. »T

PrsFiiBMS most op HID RuTHS ACCIPTAOIVi OCCA
IR<(() AV P(A!RlcnON3...»lOAR'J? AGFNCY AS 
HmFORASY SF3* UNtll HI CAH «< T tOMlTHlNO

SOME ■ fAHMCSS. rowAan

CXI A I INI PehIUNMAUCIi CARRIM Oli T MANY OF nl5 
hi-PON51 nn t Ti r ;t i«ci?’IO*iaily util. 
PIRKIRMS His DUT|IO IN.bllCH AN OUTSTANDING

In In 0 IPftPCnT

I It Th f g INDIVIDUAL OlHC.R QUALM HO TON »ORA IN 9OMC

~} iNirfLY HAU FAVORABLE ATTIThQI.

toward rm Acniev

secret.

^t§gg^gS!S3|S®5a?!Sg3s?s5^S?3!FBR!Sg$^^5re'$ l̂5!3S"!^£S??§aS5?i3^Sa5’H?^^^
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Fl INF S3

KINSEY Hernan E

23 March 1953 DDE TSS

fja-;

2$ December 195b to 23 Decembex1 195b

ClChief, Analysis & Research Branch 1 February 1954

22 December 19, 
-SECT I OH II (<--/■•

"' ,, <, j,{ap>;a analyses of documents preliminary to reproduction;
determines necessity for special procurement of paper, cloth, other materials; 
determines existence of checkpoints, departures from normal security printings;

It IS <ll,TI<>H«. niK1HI.ll OK KOT THIS FttHtSS 

SECTION I < To Hr

• makes critique of finished reproduction, 
operations desks; detection of forgeries
typing CorCducts training in field expedients 
ticatipn; conducts briefing in general graphic 
develops new and field methods for document
Maintains liaison with 
documentation, police sciences, etc.

11 Dec. 1716 । M

WARD
’. (JUAOC

..OS-11

Co.W2T.ts questioned document analysis for
ration; comparisons of handwriting, 
of document reproduction and authen- 
:rts activity. Researches into and 
authentication and alteration.
rciai organizations active in fields of

mi tmirr. ivkv iwokf ttTKnf'.

^Ec’rioiTTF

, 37-189

: Jaries H. Dr®
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UCTIOM V
A. AHAT AAC HIA CuTsTwoKh SlilAS^i’

Very broad knowledge of technical aspects in intelligence operations; enthusiasm 
and devotion to type of work he is icing.

B. «haT *H *15 OuTS TA*Ol>G • l**M55f>»
Tendency to wander away from specific subjects during discussions because of the 
many vaguely related and remotely corollary situations he has experienced and/or 
learned about.

SECRET
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None

co out
No

None at present

SECTION VI

COV^f Tfh T'.Y

P|»FO»U»

PERFORM

VIHECTIOSS.

TEMPORARY STOP UNTIL HE CAN GET SOMETHING

OF DOUBTFUL SU ITaa IL»Tv. .»OJ1D NOT HAVE

DELO*

STR EN GTh 5.

SECRET

TENOS TO HAVE AN UNFAVORABLE >TT(TuOL TOWARD 
THE AGENCY. . 80TmE/iEO BY MINOR FRUSTRATIONS..

A. DI SECTIONS

DOC* MOT PERFORM DUTIES ADEQUATELY

BARELY. ApfOuAft IN P£RFO»MANC(i ALTHOUGH HE OPPORTUNI TV.
HAS STRONG NEGATIVE ATT|TuOE.TO*ARD AGENCY..

SATIS/ACTOR* PERFORMANCE Can BE EXPECTED. 
'.G PROGRESS, but NEEDS more time in 

GRADE BEFORE PROMOTION TO A NlOER 
AN BL RECOMMENDED.

ffi?wS

7ORA9LE ATTITUDE TOWARD THE 
.BARRING AN UNEXPECTED OUTSIDE. OPPOR- 

TUNlTY. WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER In THE AGENCY. 
KAS AN ENTHUSIASTIC ATT|Tuor TOWARD The AGENCY

PROBABLY NEVER CON

DEFINITELY UNSUITABLE . HE SHOULD BE SEPARATED

outstanding to
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5fcu»ir< mroHMrion

rESSONNEL EVALUATION REPORT ' A*

t (?•• 1 thtuuj* <C • til b» cn*pJr-;~( dr ■<U3 i n i 9 I t 9 f > r» t tin

1. ILK!!

Tech. Projects CD-:
OMlCF - J 1 V1 5 a »r h

Ifflce of
Ifckfl'ru 1 ir Ht;a S-:C1 » Sfi!

5« PERIOD
Ff9*pJ

C&7i>:3

^22 Sec S3
j JeSS1"1'1'1

1 C"|>—>b—''!

I ~ 1 Annual (3 1 Sf»c

(2 ] R»jmI^*«M u* SuC^rnl^'e
UI

lt»»t 7 through 1'4 nil hi coir'it’fri 1* thi pittun tvilmltfi

1. Hit rou* HIJ.:> W*l»$ IN iOORO. ,'U^ OMU(9 pF l•?CPUHCI ( mtn * dRUF PUCRIPTU’H O» (K«» CM I I «i>?< VUHO

a. /jialyz.c forei-tp docu.uc:.-.s for tar: purpose of reproduction.
b. Concoct .a cwpsrisor. sEdruu between Lhe original dowr.mt arid the reproduction,
c, Conduct. 5;.''.'."atlon?J i-'ncx;t, analyuio by coninarinf’, and ider.Li IVlin: hanhwritin;:, 

t.7.nw,"i*d.'/, inks, paper. etc,, for the purpose of estabiisliur the authenticity 
or true ?.y:"‘x of ths xctw.at, ”

d. Conduct research in bx: lai-oratory .uH' field twlhods Of alteration, reproduction, 
and forrery of docisuts. ’

e. Maintal.-. iliitot wit!-, r.ft.-urity-clcarcd (pvorrwent aper.cies and consultants en- 
('a;;(:d in tyha.ent exctLsuilu.-i .work, i

s. in: ccvr.n r.? rptrfucriow cou”^—;: aumts stfoar ermoo.
«»•» oF ^Jc\Hon l»njlh of Court#1 Oit« C.'^pUUl

9. IK «H4r TrPE C? r’.tr Hl rcu HI«SR> I.C(«(S!la!

In belli;1‘■.'.co flocuax;.;;.!..
if ainnor pa.tw ?ous »«(;r«i .ton. u’imh ios» qum i r ic>! ioi umtuot, «»ontDC[, num.

Pot applicable.

n. B»i£fu onc»is» :»i; >i>ic»a r.’uawn:'. w :<i «jw juiki nsrto uma i’i« 1 »so««.

kr. Kir-sey Is well auiilt: io nerfo;" all tasks assljtcii hit: and er. nab to of 
greater rnsf.c.-^llilities. hr is ratn.-e, has broad experience in ir.tel.Lirer.ee activltl*; 
is an excelled.'. instructor. n;.t:iv cf clear self-expression, Ho has aar.i!;v.! a 
wealth of knewls-tre in the ft -•! : cf document ; ih.clli rcnce throurh wide fid.: cxi-crlmce, 
academic study, aid instnit.-.:: >1 experience. A pleasing, personality, poc.! ventac. 
rsan. liis :x^'J-.r of perforxs.tbst or. ..letLes .maimed has teen, excellent.

FORK BO. V.IJI 
B« 1932 ’ ’ SECRET



in practical, liociwnlalion.
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idea:;
H, GM MM AT

th d'/r

C* Tfur/Punff INOUIP Tnis et«>.'* b'VClXTU 

ri;c of Graphic Arts occh;::;ical •

H ; F » 0® •

echn.: 71 -s>- v'’A.7^;ion of m.-w hccr^.laucs

I*. COMMtMT CO TolJ ^Olvi’i *0UH» TO moJU £«£•?(« C 1'5 h's $ 15 II I T I ft if.* >> ,^ •'*{ fy^Of,

Ilan capacity to han file Rroaler NStwisibliiziw, cspecUil? in technical or associated 

training; activities.

15. «it thin anti w>its ««ich mute nn tsp 'lisa's w»u. icno.-.! '.j^Z^^-.c .m.opri... <<i>i;y«-.i, it

Possibly, al present feels he is i'erratTl:7 'rtiisilt: services to Apency

16. »«<l IA1ISIM Cl »«!»::0a ^0 its; nttvlhlw FM TnS lilini

'.'one at. present; continued widening, of his rrcs-mt ;cioc.5..ri of advanced techniques 
in doewnent e^::l.-’;ilon and rciTKi’.ietiwi techniques.

lb ui Pl»rO«w*Nd O'JHIHS M*o#t P(A<00 K*$ 81(0 liS$* M M *£t >M . tM«t >1 >Tf 7^’ v* i{bQa*MhUH wnf»»f»«< T»»5
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A. IDENTIFYING DATA

.t s.UAU ■ ’ i»AU <jr piou. ; ■•tv j# .'C’^O.

’Jnroy, Hera'in E, 12/11/^6 O?ZJ06
• i * : 3 »iMt I OniQ NO ■ <QC(

’11W1 VI
lOii J / pah Action mccvii

- 7 ^ 6 / TERMINATION

X'; ho»c.»^> ;>.-»><.t.

----------------------------------------------------------------------------------------------------------------- :_________ i 
C. CHANGE IN PEAN

r"| (r;»aitM.rH: >'';..-<• v ;ti> 4>?«*. ha\ t««f« usvi^uo mowi of hicnon O’ anq:m« i\ xn. j

D. Ta’i'in OUT E. transfer in



6i5 5i___ L_ :=_____ 2222 J222J22.2_________ :_____
KIMSEY, Kennan Edward Leo 1716,

Fitness Report Dec 1957 - van 1?5? -■ "...Is a very competent 'ri'.«r/lMr from a 
technical standpoint In th-t he han a tt^r'rj;-h applicable knrainlre of the complex 
AAR activities. In many respects this tends to contribute to bin main weakness In 
that he measures the potential of hl.-i r or: nnel by his own level’ of proficiency rather 
than a team level. Thia creates a situation whereby he ha’ tendency to y.rfor’ many 
Junctions which he could delegate to his personnel,11 Rater, 1'. J, 3zego. Reviewer, 
J. F. Marzen,

Fitness Report Jan l11^ - van i960 -- "...thorough technical ^iwlei^ of AM 
activities qualifies him as a coopotent Supervisor. Since the last reporting, serial, | 
he has delegated more responsibilities to personnel under his ouperzlslor,, This, In i
effect, has increased the productive capiblllty of his branch." Hater, ?, J. Szegb. i
Reviewer, J, F. Marzen, : i

i
i 
i

inj^alkilJjhU friw Chief, MA, for excellent Work cm K«pv( C-lil nerfora® 1 by r 
T3:> ;»er.*>nri»l , ‘nbsra«-.l by Chief, CAIO/1 s';. 1

C ox>’.»;y ia 11 on i 7 j 5 frcn the final, cuavs/*'’ 0/ the Career kivn g er^r.t Officer, Ti'i, 
for efficiency In rendai'ing supp-vt to an lewrutton,



14-00000

SECRET
Security Information

Name; Lari!
UffllU

first
ZHL^Ol

Middle

TO: All C. 1. A. Personnel

FROM: Personnel Director

SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

1. The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and accurate r 
data on all personnel. The new system will aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience lor vacancies which may occur, It 
is also expected that the new system will provide readily accessible statistics 
for planning and management purposes.

2. The attached questionnaire is designed to cover adequately those 
factors in which the Agency is interested. Although the information is, in 
a large measure, already reflected in previous forms submitted by you.it 
is felt that your time within the organization may enable you to emphasize 
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

SECR ET
Security Information

«a *0.
Ml IMf pan
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Sccu rity Info rm at ion

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Sc rial N o.
(no ent ry)

(middle) 3. Office

•I, Date of Birth

_U_ikx_iai£___
7. Citizenship:

X U.S. 
Other

8.

KIKXY HW1MAN
A mat •: (Tj 

female (2)

ELWAf'D
Martial Status
Nr. Dependents ZJ Karch 53

f: (1) x B i dii (2) Ma r ri age ( 1)
(4) Otherfspecify)

citizenship acquired, if not by birth

SEC. I. EDUCATION
1. Extent: (circle one)

1.
2.
3.

Less than high school 
High school graduate 
Trade, Business or 
Commercial school 
graduate

/EU
jjc Two years college, or less
5, Over two years, no degree
6, Bachelor degree
7. Post-graduate study 

(minimum 8 sem. hrs.)

8, Masters degree.
9. Doctors degree

2
Name and location of 
College or University Major Minor

Dates itt'd
To

Yrs Com pl Degree Reed Sem 
Hrsf’ rorn Day Night Title Date

3

■1, Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &

School
Attendance Dales

Study or Specializationfrom To Tot. mo's

School

al

Attendance Dates
From To Tot. mo's Study or Specialization

».> ri 2 l/O
(MOS 1301)

R.nir. eniirnr for Special A?»nt.

Apr-^2 Apr-5. i 1 Instructor, CIC School

Gas Kc,n Cotnaicioned Officer
1



SECRET
Security !..form..tio.-.

SEC. (I. WORK EXPERIENCE
1. CIA Experience: State the specific nature of duties performed with CIA and 

CIG, starting with your present position. Take position titles from your of­
ficial personnel papers, if you have pcrsonal copies. Please do not request 
your Official Personnel Polder. Include geographic area and subject matter 
dealt with, if applicable. Position Title is your classification title such as 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Chief, Branch Chief, Administrative Assistant, etc.
and is to be filled in only if different to the Position Title. Approximate dates 
(month and year) arc sufficient. Use a continuation sheet, if necessary, to 
adequately describe your duties.

froin^j^'^j) Tot.mos.

Gradc4^alary4ma^_

Description of Duties:

Fort-ien Lkiciinmf. Analyst, an.! ",■-• ^ :.-', ■___________

Of f i c e GAHD/TSS_____________
Position

Duty
f'l'L' Technical RmJfcO; Officer Duty Station.il overseas:

From_^^To Tot. mos. Description of Duties;

Grade Salary

Office
Posi tion

Title:
Duty

Title: Duty Station, if overseas:
From To Tot.mos. Description of Duties:

Grade Salary

Office
Position

Title:
Duty

Title: Duty Station,if overseas:
From To' Tot.mos. Description of Duties:

Grade Salary

Office
Position

Title:
Duty

Title: 1 )uty Station, if overseas:

SECRET
Security Information
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Security Information 

SEC. II. WORK EXPERIENCE (CONT'D. )
2. Other than CIA: (Describe work, experience for the last 15 years in sufficient

detail to permit specific coding of your qualifications.
experience. List last positu

Classification Grade(if in Federal
Camp Supt

Servicc)sP-7 Sala ry £3021.00 Description of Duties: Timber disease control.
Number and Class of Employees 
r J xaboresupervised: v i ।

.. ^i-btine forest, fires, er np .idml ni iiLr.it i nnf fnnd.

tav, oroiect records, etc.)
Employer „ H p^^^t Service
Kind of Business or organization
(i.:e. , paper products mfr, public 
utility) Forestry / Duty Station if overseas:
From £ ;i;’ro/nT. /^Tot.mo's1? .Exact Title of your position Camp Supt.
Classification Grade(if in Federal
Service)ci>c 7 Salary $2694,96 Description of Duties;
Number and Class of Employees *f r^.Tnr-forest- fir**:, ramp arlmi ni ctrat. 1 onr f food.
Supervised:35 laborers r.ay.proiect'records. etc!
Employer „ s i^^ ,>rr.p.
Kind of Business or organization
(i.e., paper products .mfr, public
utility) forestery Duty Station if overseas:

Classitication Gradc(if in Federal
Exact Title of your positionjj^^^___________

Service) Sala ry.Jl • 10 per hr Description of Duties: Brakeman on Beisel loco.
Number and Class of Employees
Supervised : nnnft_____________________
Employe rj.tccioud Elver Lbr. Co,
Kind of Business or organization
(i.e., paper products mfr, public
utility) , . Duty Station if overseas:
Fronfe^°0ct 44 Tot' mo'3_A_ Exact Title of your position Lshnr^y
Classification Grade(if in Federal 
Service) Salary Mn m^i^'. Description of Duties: Working with horses, catt
Number and Class of Employees v/i crons.
Supervised: none
Employe rilrown Shasta ilanch.
Kind of Business or organization
i.e., paper products mfr, public

utility) Hnre;* rnrmo -and hr^dhn-7 Duty Station if overseas:
F romaaxi^ToJtme_A4roL mo's_2_ Exact Title of your position ^^^^.^
Classification Gradcfif in Federal
Service) Salary®0 per hr Description of Duties: Handle lumber 6 Operate
Number and Class of Employees
Supe rvi sed:
Employer^e^.,^ ;,!ypr Cn
Kind of Business or organization
(i.e., paper products mfr, public

I Aim l>er

3
Duty Static 

SECRET

■U?^i^ajSij!Sh?>^^>lW4-jSSlBJ^a^W«J^
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Sec.II, "".r.?.

Military ."e
Lill. $<L^;a?c^cr_i2h3--7otal ' C"ttlS—:—=^-----------------  

rvice

frcnj; 6“L1<!® t0 months 7.
Cl.tisJTfcj^Icr. ':-:rc (ff H’fee’ll ’.’crvico)----Salary------ .75 per hr 
limber and cljss o" canloyecs supervised----- hone--------------------  
".rrlcycr----"r'lloju Sl/er kabor Co, 
Kind of "usir.nss—w^" *
Exact Title o" your position—Drn^^®
description of Oilier:----brakeman on iTJie.’iel locomotive, 
ikty "tation if Overseas"- ~~

Pronl ray lyiO Tol Oct l?.'iO Total "on ths __________________ _
Clans. •.Irado flf in "WornT Service?) fa ft Salary il'e.rf per no.
funber .end Class of wployew Supervised__ 10-20 laborers__ 

iibwlcyer ~ "or^st "ervice’
Kind o'" business ’ ''‘orestry
Exact Title of yiir'hiGElon PoresT"'^^^
.Inscription of your duties___  Supnresslon and prevent ion of "orest 
fires, enforce-",ent of forest raws, ft .rairt-inyce of "orcat.ft eou i.pt. 
Tut/ station if overseas

2roa_l_C2t 1/32 Tol 17'10 Total months 7
Class, tirade (Tf in jWernTTcrvi.cn)______ Salary0.4> cor hr? 
’.'umber and clans of employees supervised Kone"

'-ployer _yj^foud .OAypr^nmhQr..flomnany______.______________
.■.mu of ousincss Lumber
Exact Title of your position Bjvhrvn__ ____________ ~
description of yew duties Trako-inn on'diesel locomotive

Duty station if overseas  - - -

fremjj 'nv_1219_fO_l__2et 19J2_ Total ronths___<_______ _
Class. Graded* in “edcral '■crvice) fat Salary trG/f »ur'month. 
Maibcr and class of employees supervised 10-20 laborers

Employer US "c"nt Service ——————:
Kind of business___ "orestry ~_________ZZZZ~ZT
Exact title o'" "cur position forest Guard
. escript.ion of your duties_____ ‘"rraression ■”’d_nrgvT?ntion o'* forest
£:J21Sx_enf^e£2n^ofJ;gr2St.2-£w^maintain«noe of Toream^uiaf 
juty station if overseas



Gee IT, Par. 2.

Pre.a ]. /nn 102'? To 1 •>•< 'iyy_  'Total i!onths_]i______
Cl".?. ';rr'i?'liT in Federal '.'orvice)_________SalsiyjT^perjr____ _

• ”urfn-?r and class of Employees supervised Loji?

Employer
find of ' t-her
Exact Title of your posit;.'"_ ^'is^n_______________________________
TeccripHon of your duties 'u-.-'-o-.-n on a ccincl locomotive

Jaty station If overseas -

Prom 1 fet I??? To 1 .Tan 1939 Total Months_____ 3____________________  
i'nc-yloynJ *

Prone t^. y.r To j r^^ J933 Total-Months J
Class/* radcTIT in falor.il 'ervlne) ___Jl_lSal1iry_ 15O£j^^ 
number and class of Employees supervised ?’one

stations.

ixict Title of your position 'v-'iyf tank-triick salesman.
description of youb duties Sale and delivct•y o<’ oil A: nssoli:;? - 0

laity station i'f overseas

From Fob 1935 To /pril 193'' Total s»r.thn J2
Cl.ws/TrWrin Federal 
ilimer and class of employees sunurvised Mono

Employer ' ■'fTlou'TFTi.'.’nr nr Tomparr.'_____ __
Kind Or business
Exact title-of your position Jrns^mn r:______
Po.scri’.ition of your duties_____ l///iL??./L/a.-l££2^i^______

TTwty''sTaE3xn‘Tr'ovT^^



SEC KELT
Security Information

SEC. 'I. work EXPERIENCE (CUNT'D)
3. Special Work Experience: Check any of the following organisations by which 

you may have been employed.

35 Federal Communications Comm.

01 U.S. Secret Service 24___ Air Force A-2
oz^Civil Police(Fopest s<rvlc() 25 Foreign Economic Admin.

26 ]f Counter Intelligence Corps
27___ Immigration & Naturalization

03 Military Police
0-4' U.S. Border Patrol
05' U.S. Narcotics Squad 28___ Strategic Services Unit
Ob'~tDI 29 Foreign Service, State Dept.
07' C riminal Investigation -Div. 30___ Central Intelligence Group
21’___ Office of Naval Intelligence 31___ Armed Forces Security Agency
22'___ Office of War Information 32___ Coordinator of Information
23' Army G-2 33___ Office of Facts & Figures
2 O'___ Office of Strategic Services 34___ Board of Economic Warfare

SEC. III. FOREIGN LANGUAGES ------
List below the foreign languages in which you have some competence. Be sure to 
include uncommon modern languages. Cheek ( X) your competence and how acquired.

and written form (e.g., Arabic), explain your competence herein

''^Specialized La n g uage Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, engineering, telecommuni­
cations, and military fields. List the language with the type ot speciality.

SECRET
Security Information •I
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SECRET
Security Information

SEC. IV. AREA KNOWLEDGE
I. List below any foreign countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence, 
military, commercial or professional work assignment.'

Country or Region
Daler; of 

Residence, Study 
Etc.

| Manner in Which Knowledge 
Was Aquired (check (X) one)

frnv.4 Study
J.-inan 19AE.r/,7i

X
1951-1951 X

Zafa'i Ki«A_V/Gl Y pa-pj

LSpecialized Knowledge of Area
List specalizcd knowledge of foreign country such as knowledge of terrain.
coasts and harbors, utilities, railroads, industries, political parlies, etc.,

or organization.
gained as a result of study or work assignment. Include name of employer

Count ry Type of Knowledge How and When Gained

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

skill
Per Cent of.
-Time Used Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment 
Using Skill Ottcner

Typi ng 1 . 2. I. Yes 2. No
ihorthand 1 . p 1. Yes 2. No
Sho rthand System : 1. M i'i n lid 1 Z . Machine 3. Speedwriting,

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses: List 

fication such as 
etc.

any licenses or certi- 
teachers, pilot, marine,

Z. Hobbies: List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.

Hornes, ™!"p! nrj.nrc.hr ry,hri.-»t. 1 np

nhotofranhy.und wrurona*

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS
List any professional or academic associations or honorary societies in which 
you hold membership. , . . , .' 1 -----------tpteni^.iaial Asm, for Ltr.i*1. f ic.ai.tnn___________ ________

SECRET
Security Info rm at > on

<W
l!l

ii!
3l

ta
!!!

S^
^
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SECRET 
fccu ri ty Inform.

SEC, VIII. -PUBLICATIONS_______ _ ______________________________________ _
List below the type of writing (non-fiction: professional or scientific articles, 
general interest subjects, current events, etc; fiction: novels, short stories,etc.) 
of anv published materials of which you were author or co-author.

___________i^UtuuiLiJxiLJi&aklJtLJMJ^^L^  ̂ . .............—
Observation and Description

Co-author nf the. C1C InveaLicator. A handbook for C1C Azrifle.----------------------- -

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented. ____ ________________ ____

Device Patented j
(1) Yes (Z) Ho |
(1) Yes (Z) No |
(1) Yes (2) No |

SEC. X. CIA TESTS
Describe below the type of tests which you have taken in CIA:

Type ol Test Date Taken

^rnnnnRl CMnli Hr.al.ion TnaL'i. Nov 19AC-

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have. ------ :--------:------------------ -------------------------------------------------------------------------------------- —------------------------ (

~ - ---- - - - . -- --- - I

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas?
(TJ 2 yea r Tour y~ (.'■) O/r.ar Tour y fj) Not interested j

SEC. XIll. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do 
you think you arc best qualified?

SECRET 6
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sex.: r i;t

Security Information

SEC. X'7, UiMTAKY STATUS___________________________________________________________
I. Po»tJ,'/ br^lt Status

iw/t you re;;i >te red under the Selective Service Act of 1948 ? __^cs Y No. 
If yet, i;i‘iich<; your present draft classification^

2. Prem^X Hvierve or National Guard Status
Vx. '['j'j no* have Reserve or National Guard Status ___ Yes )( No.
If yte, complete the following. 
J. rational ,Guard
Z. /Jr National Guard
3, A'-iive Reserve Status (member of organized unit)
4. Jictivc Reserve Status

Serrjs*1 Grade Location

Remrve Unit with which currently aftiliated-

St.-rii? Mobilization Assignment, if any

Loottivn. of Service Records, if known_____________________________ _______________

SEC. ZV, CJA TRAINING .
List the training courses or subjects you have taken while in the CIA.

Cour i t or Subject (from) Dates (to) Hours

SF.C. X’/E_ REMARKS
ttm "Jus space to indicate 
nos -jescribe above. (

anv other qualifications you may have which you do 
-.-■; :--'yvlc—19 'J/'tl-j jjv hl, ?9;-_y I.4.J Cct ).?

'innrifi^rah’lA ut.nHy in AppM*;! Pr.yrnln^j CH nJ mal nry | A^fl C»nm<njJ
: rv-'.!.f rat 1 vn Technt r, ae.-* UaLLvered over MOO hours af Mature on

subiectu* (1) years experience in s«wtrvis!n? an Lnveatirativo
ty-fje hboratory which specialized in document exaBlnation, Number of
•eton^l. five MV Tso 12) yearn experience as Special ;j;ent. CIC.
"'-•:ai of Six £6) years in QIC.®-----lit^^ = * ^n-ti- "v-rH"1

one Cl) j,ASr Myerien ce with 5-2 Section. Combat Intelligence, Ir.terpertt tion
t."J Evaluation of inf 'wu ion.——- :

p-. ;"":'r':'rr Vroo-s. ’lank ivt-cvrrt,' "icld Ar'.ille ■y.

□ ATE . „ S!GNATURE^-//v„,.,. > ' ~

SECRET , L'
urily Information
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CERTIFICATE OF ATTENDANCE

M\cUA)v^
I certify that on.1 have attended 

the Agency Indoctrination Courao opociflod by Regulation

25-1.

row ho. 
DEC tool 51-111

tHmt>/

(6)
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STAnomk) ; .'/{■ u Cl '*' >' »':^m nr)
H»*HL9< ft'- »/♦'/< ‘ty/YS ''.’/v?^™~«rr'. sz ♦ ।/< • i y /Y s ','-vi 

fl'^^'L ri*-/*&;i. w/431

APPOINTMENT AFFIDAVITS
IMPORTANT#—Before swearing to the^e appointment affidavits, you should read and understand the 

attached information for appointee

CIA
tf>#j#»ri>/»*n? <jf t^ftwy) (Uutt»J Of divitku) (ili. e 4 employ rrwtiO

Boman 2. Klosay do solemnly swear (or aH'.rm) thn

A. OATH OF OFFICE
I will suprz/rt and defend thc^oastitution of the United States against all enemies, foreign and 

domestic; tLat I.will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on v/hich I am about to enter, SO HELP ME GOD,

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist, I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other • 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. 1 do farther swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that 1 am an employee of tire Federal 
Government, : - *

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will r.ot, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AC TO PURCHASE AND SALE OF OFFICE
I have net paid, or offered or promised to pay, any money or other thing of value to any’ person, 

fifm or corporation for the use of imluence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form arc true and • 

correct.

23 Kerch 1953
(Otte </ eut/vatr-C '^ 4*1/,

Subscribed arid wrzn before me this 2>a.. day of....!*^.

M Washlcgt«a S.C.

(Title)

NOTE.--// the cash is taken before a Notary Public the date of expiration of his .commission should
be shovn. W—^>)a>-9

A. D. 19. .’53,
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DECLARATION OF APPOINTEE
r al! questions. Any false statement in thia 

itmrnt. lnipcrjQirilio.il i3 a
Tins form h to be co:

l (N ttllP»«MC RO.lUXNCASt C* IVJKCLNC

I MH.OWO
(ij H VRO»i*RY (JR r«OC

MCE fOR DETAILED ANSWERS TO OTHER QUESTIONS

1

1

J

1

ft

fAC i OH T UH rICL FROM Afir POSIIIUAI

INSTRUCTIONS TO APPOINTING OFFICER

' INDICATE ••YES” OR' NO” ANSWER BY PLACING "A 
IN PROPER COLUMN

s. am YouAcin/rNorcH :»\Oi;oift£Ai.i.rr.Hv.c.TOT»-£ in

8



14-00000

(OV£^)

STan3«»n igrm 144 
‘U^TTT STATEMENT OF PRIOR FEDERAI AND MILITARY SERVICE

IMPORTANT: The information on thia form will lit used in dr 
for rrJirofKiri in force. The employee ihou 
thfough IV.

trerxiainx crt‘ 
d .vcplrtc 1*

itnbtc service for limva purpose* nnd retenti 
nt I nnd the PciX/nnf! Office should rumple? (Vmu II

PART 1.-•EMPLOYEE'S STAHVEM PART II—THIS coirw* IS 
FOR PERSONNEL OfnCt OSE

L .Wet {Lett. Pt»f. middle initial) 2. DATE Of Bl ini '». KLIEN I ION GROUP

i US? r^tCMSC wrQttMAIR'N C.nsCVUNlSC-
FWR Vj rj-.jti rnr.CNi AfiViMMiMLHP.ni.'Nrn.'u

'•TU.M. AND DI? V1 <j 1 F VOLU ‘.IHA Si .KVICE YOU HAVE HK;

i'J. C-: SUU’S (For 
emplcyeot only)

O vls □ "

pMSMtWHl

K»V!, Uhu LKATIQI er Ad-Ncy
rnoM— TC- rAic.KT

YI.AW

’hWi

I U< X
J- Mt,^ VCSTM

f^. /’&''&?^e^y fi c
./j' fj"^^Zc> P '<r e 
/J/^z/j'l’W^C . V 

.y/Jpr// Seyy/C^

/£» 

¥v4 

ir^i
W6

4'3

cr

>3

1 J if

A^ 4H

. 471* 
f'^s< iKF JfW OF WMCF. IN ANY BRANCH ARMED FORCES OF TH

JcXVKL A'-UTE ' hCNt..'' .
0 STATE.,. IF YOU HAD NO MILITARY $C?

■^c

BRANCH
FROM— | TO—

cjschapge
YEAR MONTH x« 1 MUTCH » or di^hon.^y

^. ^ 
\S

4 my/
y^t 
/M Xy /f

Af
1» 

'^r

T y4/^ 3.
'5 1 A

L OL’RTNG P€5W> or EMPLOYMENT SHOWN IM ITEM 2. DIO YOU HAVE A T?TAL 
OnHOvT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING VO C

OF MOPE THAN 6 MONTHS ATWCS 
NE CALENDAR YEAR? [*>>B p] NO

IL TOTAL

/ 0
SERVuS 40

? WntH 1.* LU FOLLOWING INrOn.MAriON,
H. NGNCREOl TABLE SERiXS

FROM— TO— TOTAL {Leave putpoaoa an^X

UUCP, furl, 5u»p. AWOL. Mot Mat) VMM uctrtu on 'IM I ecwTM | Ur TUKi

w?
J. "

'SUf f ~*fA/

i L- , ;

/ 7 U. hONCREOl FABLE SERVICE 
{K1F purtMaea oniy ):

K CV**AG THE FED^Al'sEKVICC LISTED IN ITEM 3. LID YOU ACQUIRE A PEA*A. .WEN? COMPETITIVE Cl VIL SERVICE A TAHTP

{If anawee it "Yea." in what aiency wi to you employed at r>■♦ ssauuui v«• ^FQ' iLjk*rT^
1.5. REEMPLOYMENT RIGHTS

im K. SETENT ION RIGHTS
T A^ YOU: 6til 1

A rm »*Jt or < CtVPlFO VEffRAN? Q] Ytt [ 

2 ns IKTKI.P of A DfCUSFD OR OISAOLI O VETERAN?
C. TWI 'AKIHP.W3 WlMW OF A VCTFRAN? f-] Yf

>

□ ,bC ND
1 17. EXPIRATION DATE OF RTIW- 

TICK RIGHTS

L TO ££ EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUlHORl^? TO ADMINISTER OATHS.
I ewear (<x affirm) that the above statements are true to the be*: of say knowledge and belief.

// ^^yr^ ^
(OATU

Subscribed and worn to before me on th ^J A J

(1

</x
»>:>> (CHf) (SATU

SEAL

NOTE: If Mih ii taken before a Notary Public, he (hit r.fet hi* Commission should



east nuofKRMiNiw creditable service 

ANO SERVICE COMPUTATION DATE FOR 
HAVE PURPOSES

>

PART IV.-—DETERMINING CREDITABLE SERVICE
AND SERVICE COMPUTATION DATE^OR- . 

REOuCTIQN IN FORCE PURPOSES
(To be completed only in these cms* whm the amount cf nnhtnblf Mfvlcc for reduction 

In force purpxwa difleru from the amount creditable fur leave purposes)

RLMAKKi



CONFIDENTIAL
llCl’^n IWJWFIQI

SECURITY APPROVAL

Date: 6 Feb. 1953

TOi Chief, Covert FeroonnGl Division Your iRefere 1-2594

FROM. Chief, Security Division Caso Number: 71129

SUBJECT. KINSEY, Hernan Edward

I. Thin is to advise you of security action in tho subject case as indicated 
bolow:

|~xl Security approval la granted the subject person for access to elnoulflod 
information.

I***] Provisional clearance for full duty with CIA Is granted under the provlaiona 
of Paragraph D of Regulation IC-9 which provides for a temporary appoint­
ment ponding completion of full security investigation.

I | Tho Director of Central Intelligence has granted a provisional cldaranco 
for full duty with CIA under the provisions of paragraph ii of Regulation 
10-9

2. Unlosa tho subject person enters or. duty within 60s days from tlio abovo 
date, thio approval becomes invalid.

3. Subject is to bo polygraphed as part of tho E.O.D. procedures.

CONFIDENTIAL

< a i
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RECORD OF

PREVIOUS GOVERNMENT

SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN

ST. LOUIS, MO.




