
'Department of Corrections ^

INTER-OFFICE COMMUNICATION

Subject: Escape Attempt'- Two Inmates (Oontd)
To: , _

Date March 15, 1966

Mr/Harold R. Swenson, Warden

After a continued search and still not H: Ang whether Inmate Ray had mads good 
his escape, hut still feeling that he-could ba inside. It seemed that all avail­
able places had been searched and the extra Officers again left, . Warden Harold 
Swenson instructed me to have a guard on each shift placed in my Office during 
night time. On the 3-11 shift there were still no signs of Inmate Ray,

On the 11-7 shift, Guard Henry Lockett who was on watch in !o^ Office, noticed 
Inmate Ray’s hands coming over the wall of tho tunnel roof back of the Officers 
Dining Room, Officer Lockett, captured the inmate and he was returned to -the . 
Control Center. Inmate Ray had been hiding in a locked Transformer Room back 
of the roof of the Officers Dining Roca," He had been able to remove part of.the 
door to the room and replace it and hide# After his escape attempt had failed, 
and after hiding he was climbing to the Control Center Roof when he -was noticed 
by. Guard Henry Lockett. Inmate Ray admitted attempting to escape.

The following information was taken from ths Commitment Record of the two Inmates:

Seibert, Joseph. ^-09111 was resolved at the Prison on 10-2-64 from Jackson County, 
He is serving a sentence of Natural Life for Mordor 1st. He was placed in Segregation 
on 8-30-65 for attempt to escape and released from Segreation on 2-11-66,■ He is 
27 years old at this time. He has five- conduct violations sinse arriving,

Rsy, James Earl ^00416 was received at tbs Prison on 3-17-60 from St Louis City# 
He is serving a sentence of 20 yatrs for Robbery 1st., DDW; and operating motor 
vehicle w/o permission of the owner. At thio time ho is 38 years old# He was 
placed in Segregation on 11-21—61 for attempted escape, and released from Segreation 
on 5-22-61. Ho has had three conduct violations sinse arriving.

At the time of the present incident Seibert was assigned to work in the Kitchen and 
Ray was assigned as a J & K Cleaner#

cf: Director
A.W.C.
Fils
Extra Copi
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_ Department of Corrections MJames Ray f/w-00416—V • .
Joseph Seibert "J-091U INTER-OFHCE COiWU^CATiON

Subject: Escape Attempt - Two. Inmates . Date. March 15, 1966
To: Mr.' Harold R.Swenson, Warden

About.10:00 P.M. on March 11, 1966, I received a.telephone call from Sgt. James' 
Whitworth, working- the' Control Center Desk, Main Prison for men, Jefferson City, 
Ma., stateing they had two inmates missing. Namely James Ray, W-00416 and Joseph. 
•Seibert ^-C9111, I told Sgt. Whitworth I .would be over immediately and help in 
the search.

Inmate Seibert celled in K-90 and Inmate Ray celled in J-42. Both inmate's had 
placed'a dummy'made of bedding under the blankets according to Guard Clifford 
Story, assigned J and K Hall Guard, 3-11 Shift,

On arrival at the prison, I was told Inmate Seibert had been .found at the T.V. 
Roocuafter inmates had returned to the halls from recreation T.V. in the Upper 
Stockade. Inmate Seibert did not return with the lines and admitted he wa? going 
to try to escape. He had gone to recreation with the lines from the hall. He had 
only a road map on his person as was reported to me.

I picked all available Officers and started to search for the other missing Inmate 
James Ray. Also guards were held over from the 3-11 shift, along with available 
guards of the-11-7 shift. All buildings and places, mostly above ground were 
searched, some attics and service tunnels. About 12:CO M. on checking th® Control 
Center Roof South and North of 1^ Office, I found, a hole cut in' the heavy screen on 
the West end of J Hall. Shortly after Guard Vsrnia Wilson reported to Sgt. George 
Golden that he saw the same hole and said there was a scaffolding near by that had 
been used to wash windows, on the inside.. Guard Wilson 'is also assigned to J-K 
Halls on the 11-7 Shift. By this time we felt sure this was where Inmate Ray had 
left the hall. I also checked tho roof of By Office and the roof of the Officers 
Dining.Room finding no evidence' of anyone being on the roof. About 2:30 A.M. of 
the 12th, the 3-11 shift guard were dismissed and left. I left about 3:00 A.M.

About 9:00 A.M, the 13th, I returned to the Prison and joined the search by other 
officers. Accompanied by Guards’1 Jack Longan, William Smith, Henry Lockett, we" 
searched Service Tunnels, Attics, Roofs, Venilators etc., with no luck in finding 
Inmate Ray. I did find a bar had been forced out of the barred gate that separates 
the H-Hall basement from the Main Steam Tunnel. I. .also checked the Roof of H-Hall, 
than took Guard James Enloe and after sending for a ladder 01.1t of the-Outside 
Construction, checked the Roof at ths front of the Administration Building. Then 
we took this ladder and went to the roof of the Air Shaft at the rear of H-Hall and 
over the Officers Dining Room.. Her® we found evidence of where we thought Inmate 
Ray had been.

In the meantime about 10:00 A.M., Sgt. Geo. Golden reported to me that Civilian 
Nurse Floyd Csig, assigned at the hospital and looking from a hospital window, had • 
noticed a pipe hanging from the H-Hall guttering and also some clothing on tha 
Officers Dining Hall roof. On chocking thia out, it was found this was a window 
rod from J-Hall, and a coat.and gloves that Inmate Rsy had used-in the escape 
attempt.
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•7 September 195a

Pte* Syron L. Kinder
Prosecuting attorney, Col? County. Rs: James Earl Ray
Jaff arson City, Missouri PiSP, Reg» 7^-00416
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ICTIVITYs

PEPART^NT OF CORRECTIONS 
s WorS and Traink ' leuort

V •'

L NAME {lest) _ " . . (First) (ll^c) - 1 ■ ■ 2. NUMBER ' . A Date ■.

HAY " J. COA16 -J 9/30/65
WORK DETAIL , ■ ' ' .

. MAIN KITCHEN___ :__:__
ACTUAL JOB PRISONER PERFORMS • . ,

' HOSPITAL DIETS
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on . 
Ind mark him thereon in accordance with the following grades: Excellent* Good. Fair* Poor', or Unsatisfactory. Place the appropriate initial* that'is 
L g» F* P* or U* to correspond with the grades you give him in the column- alongside the quality reported on. Remember that these grades will .be re- 
lerred to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

1 . RATING FACTORS E G F P . u .
>. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.

INITATIVE - Consider his initiative and interest in the duties assigned him 
tom day to day.
L COOPERATION - Consider his readiness to learn and his willingness to carry 
mt orders given to him. . .
L ABILITY - Consider his skill at duties assigned him from day to day and the 
juality of work performed. /_z
.0. CONDUCT - Consider his general conduct at his work assignment, his respect 
or those in authority, his willingness to carry out orders given him and otherwise 
ibide by rules and regulations of the institution. ■

I&. REMARKS; (Feel free to give additional information. Record the instances that support you judgement or illustrate his behavior.)^

1 Does the inmate do a satisfactory day’s work?
(Xl YES ( ) NO

13.- Does the inmate shirk work by excessive appointments, 
etc.? ( ) YES (^ NO

.2; Does tlie inmate learn new tasks readily?
. ' jXi YES ( ) NO

14. If this report reflects poor work, have you called it to 
the inmate’s attention? ( ) YES ■( ) NO

JU YOUR NAME

■S. THE NATURE Ol<YOUR DV'H
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.CTIVITY:

T

DEPARTMENT OF CORRECTIONS 
Work and Training Report

. WORK DETAIL

_______________ Main Kitchen ________________
. ACTUAL JOB PRISONER PERFORMS

NAME (Last) (First) (Middle) 2. NUMBER. 1 Date

Ray J. ’ 00416 10/14/65

Hospital Food Cart
NSTRUCTIONS: Rate this inmate carefully cn the basis of your observations from day to day. Read the description of the Qualities to be reported on 
nd mark him thereon in accordance with the following: grades: Excellent, Good. Fair, Poor, or Unsatisfactory. Place the appropriate Initial, that is 
1, G, F, P» or U, to correspond with the grades you give him in.the column alongside the quality reported on. Remember that these grades will be re­
ared to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

RATING FACTORS E G F P u
5. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
□resent, and his probable future adjustment in the institution.
7. INITATIVE • Consider his.initiative and interest in the duties assigned him 
from day to day.
3. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.
3. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.

13. Does the inmate shirk work by excessive appointments, 
etc.? ( ) YES (-'<NO

ill. Does the inmate do a satisfactory day's work?
. (Af YES ( ) NO

12. Does the inmate learn new tasks readily?
( /-) YES ( ) NO

14. If this report reflects poor work, have you called it to
the inmate's attention?

S3
15. REMARKS: (Feel free to .give additional information. Record the instances that support your judgement or illustrate his behavior.)

( ) NO

17. YOUR RANKW, YQUIJ NAME

18. THIJ-NATORE OF YOUR DUTY
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DEPARTMENT OF CORRECTIONS
Work and Trahr-.g Report

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on 
and mark him thereon in accordance with the following grades: Excellent. Good. Fair. Poor, or Unsatisfactory. Place the appropriate Initial, that is 
E, G, F» P, or U. to correspond with the grades you give h’m in the column alongside the quality reported on. Remember that th ewe grates wM be re­
ferred to in every consideration given the inmate thereafter—give an hon«t and wcunKe evaluation to the best of ymw ability.

l&CTiyiTrY.:
L NAME (last) ;

. Ray? -

(First) (Middle)

James
2. NUMBER

00U16—J
i Dare

■l-h-66.

1. WORK DETAIL
Hall worker; K-Hall.

5. ACTUAL JOB PRISONER PERFORMS .
Cleaner•

RATING'FACTORS E G F p u
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITATIVE • Consider his initiative and interest in the duties assigned him 
from day to day. X
S. COOPERATION - Consider his readiness to learn and. his willingness to carry 
out orders given to him. Lx
9. ABILITY - Consider, his skill at duties assigned him from day to day and the 
quality of work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution. *
11. Does the inmate do a satisfactory day’s work?

(/lYES ( ) NO
13. Dotis the inmate shirk work by excessive appointments, 

etc.? ( ) YES (AO NO
12. Does the inmate learn new tasks readily?

f/) YES < ) NO
14. If tins report reflects poor work, have you called it to 

the inmate’s attention? i ) YES I t NO
16. REMARKS: '(Feel free to give additional informatiMi. Record the instances that support your juJifemenl ur illuslrate his behavior.)

16. YOUR NAME

18. THE NATURE OF YOUR DUTY

1?. YOUR RANK •

Sergeant.

P.S. No. 1059



ACTIVITY:

DEPARTMENT OF .CORRECTIONS

Work and Training Report

4. WORK DETAIL
MAIN KITCHEN_________

5. ACTUAL JOB PRISONER PERFORMS
BREAD SLICER

1. NAME (Last) • (First) (Middle) 2. NUMBER 3. Date

RAY Jo 00416 - J 4/1/67

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on 
and mark him thereon in accordance with the following grades: Excellent* Good, Fair. Poor, or Unsatisfactory. Place the appropriate initial,"that is 
E, G, F, P. or U. to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re­
ferred to in every consideration given the Inmate thereafter—give an honest and accurate evaluation to the best of your ability.

13. Doe.s the inmate shirk work by excessive appointments,

RATING FACTORS E. G F P u
6. ATTITUDE TOWARD ADJUSTMENT - Consider His effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.
8. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him..
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rales and regulations of the institution.

etc.?. ) YES (ArNO
11. Does the inmate do. a satisfactory day’s work?

(M YES ( ) NO
12. Does the inmate learn new tasks readily? 

(i^f YES .
14. If this report reflects poor work, have you called it to

) NO) NO the inmate's attention?
illustrate Mb behavior.)15. REMARKS; (Feel free to give additional information.-Record the instances that support your judgement or

) YES

17. YOUR RANK

COOK 111
If. YOUR NAME

EDWARD PAULTOK
18. THE NATURE OF YOUR DUTY

FOOD SUPERVISOR

M 29
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.CTIVITY:

. DEPARTMENT OF CORRECTIONS .
Work and Training Report

4. WORK DETAIL

1. NAME (Last) (Firfit) (Middle) . 2. NUMBER ■d. Date

RAY. OO416-J 7-1-65

ACTUAL JOB PRISONER PERFORMS

FOOD SERVICE MAIN KITCHEN

HOSPITAL WORKER'
INSTRUCTIONS: Bate this inmate carefully on the basis of your observations from day to day. Bead the description of the qualities to be reported on 
and mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is 
E» G, F/ P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re­
ferred-to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

13. Does the inmate shirk work by excessive appointments,

RATING FACTORS E G F P
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and Ids probable future adjustment in the institution.
7. INITATIVE - Consider his initiative and interest in the duties assigned him 
from day. to day.
8. COOPERATION • Consider his readiness to learn and. his willingness to carry, 
out orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality -of work performed.
10. CONDUCT - Consider his general conduct at his work assign: . . .t, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.

etc.? ( ) YES (^HCO
11.' Does the inmate do a satisfactory day's work? .

(^ES ( ) NO
12. Does the inmate learn new tasks readily?

i>rfe ( ) no
14. If this report reflects poor work, have you called it to

the inmate’s attention? ( ) YES ( ) NO
15. REMARKS: (Fed free to give additional information. Record the' instances that support your judgement or Illustrate his behavior.)

2025 RELEASE UNDER E.O. 14176



.CTLVITY:

DEPARTMENT OF CORRECTIONS
Work and Training Report

NAME (Last) (First) (Middle) 2. NUMBER . - 3. Date

Bay J. 00416-J 3/31/65
. WORK DETAIL

Food Service Main Kitchen
•ACTUAL JOB PRISONER PERFORMS

Bread Boom Man
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from ib'.y to day. Read the description of the qualities to be reported on 
nd mark him thereon in accordance with the following grades: Excellent, Good, FO, Poor, or'Unsatisfactory. Place the appropriate Initial, that is 
i G, F, P» or U, to correrpond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re- 
erred to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

the inmate’s attention? '

RATING FACTORS E c I F p
5. ATTITUDE TOWARD ADJUSTMENT - Consider his effort arid interest toward, 
present, and his probable future adjustment in the institution.
I. IMITATIVE - Consider his initiative and interest in the duties assigned him 
from day to day. 1

S.. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.
S. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10.. CONDUCT - Consider his. general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution. 1

i

11. Does the inmate do a satisfactory day’s work?
( i/YES ( ) NO

13. Does the inmate shirk work by excessive appointments, 
etc.? ( ) YES (>WO

14. If this report reflects poor work, have you -called it to12. Does the inmate learn new tasks readily?
( ) YES ( ) NO(//TYES ( ) NO

YOUR NAME

15. -REMARKS: (Feel free to give additional information. Record the'instances that support your Judgement or illustrate his behavior.)

23. THE NATURE OF YOUR DUTY

17. YOUR RANK

Cook 111
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DEPARTMENT OF CORRECTIONS 
Wdrk and Training Report

[activity: FOOD SERVICE
L NAME (Last) (First) - (Middle) 2. NUMBER 3. bate

■ MI J. . 00416-J 12/31/64
ET WORK pETAIL

Main Kitchen __________ _________ • -_____ ________ ____
k ACTUAL JOB PRISONER PERFORMS ’ ’ '

Bread Room Man
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the Qualities to be reported on 
land mark him thereon, in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate .initial*.that is' 
E. G, F. P, or U. to correspond with the grades you give him in the column alongside the quality reported on.,Remember that these grades-will be re* 
ferred to in every consideration given the inmate thereafter*—give an honest and accurate evaluation to the b^t of your .ability.

RATING FACTORS E L G F P U
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.
8. COOPERATION ■ Consider his readiness to learn and his willingness to carry 
out orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
■10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.
11. Does the inmate do a satisfactory day’s work? 13. Does the inmate shirk work by excessive-appointments,

(ZfYES ( ) NO etc.? ( ) YES (4'NO
12. Does the inmate learn new tasks readily? 14. If this report reflects poor work, have you called it to

( ^y YES ( ) NO the inmate’s attention? ( ) YES ( ) NO
15. REMARKS: (Feel free.to give additional information. Record the instances that support your judgement or illustrate his behavior.)

IS. THE NATURE OF YOUR DUTY



DEPARTMENT OF CORRECTIONS. 
Work and Training Report

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on 
and mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that .is 
E, G, F, P, dr U, to correspond with the grades you give him in the column alongside the quality reported oh. Remember that these grades wi'l be re­
ferred to in -every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

ACTIVITY: laiN KITCHEN FOOD SERVICE
I. NAME (Last)

Ray.'
(First) (Middle)

J. .
2. NUMBER

00416
i. Due'

9-30-64
4. WORK DETAIL.

%in Kitchen Food Service "
5. ACTUAL 1OB PRISONER 

Bread Room
PERFORMS

RATING FACTORS E ’ F p i u
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITATIVE - Consider his initiative and interest in the duties assigned him 
from day to day. /— 1

1

8. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.

1

9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution. 1

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgement or illustrate his behavior.)

11. Does the inmate do a satisfactory day’s work?
(M'YES ( ) NO

13. Does the inmate shirk work by excessive appointments, 
etc.? . ( ) YES- (ATNO

12. Does the inmate learn new tasks readily?
(^f YES ( ) NO

14. If this report reflects poor work, have you called it to 
the inmate’s attention? ( ) YES ( ) NO

2d. YOUR NAME 17, YOUR RANK

18. THE NATURE OF YOUR DUTY



ACTIVITY:

Department of Corrections 
Work'and Training Report .

and mark him thereon in accordance with the following grades: Excellent,Good. Fair. Poor, or Unsatisfactory. Place the appropriate initial, that is 
E, G, F, P, or U» to correspond with the grades you give him in the column alongside the quality reported, on. Remember that these grades will be re­
ferred to in every consideration given the inmate thereafter — give an honest and accurate evaluation to the best of your ability.

u. NAME (Last) D (First) (Middle)
Joseph

2. NUMBER
W-00416-J

'3. Date
10/1/63

4. WORK DETAIL Food Service; Bread-Crew
5. ACTUAL JOB PRISONER PERFORMS ' Bread Room Attendant
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of tbe qualities to be reported on

13. Does the inmate shirk work by excessive appointments, 
etc,? C1 'YES (^fNO

RATING FACTORS E G • F ' ' p

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITIATIVE • Consider his initiative and interest in the duties assigned him 
from day to day.
8. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those-in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.

2^X

11. Does the inmate do a satisfactory day’s work?
_____________________________  (^YES ( ) NO
12. Does the inmate learn new tasks readily? 

(Z^YES ( ) NO
14.. If this report reflects poor work, have you called it to 

the inmate’s attention? f^.YES ( ) NO
15. REMARKS: (Feel free to give additional information. Record the instances, that support your judgment or illustrate his behavior.)
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.CTIVITY:

Department of Corrections 
Work and Training Report

I. WORK DETAIL

. Name (Last). (First) (Middle) - 2. NUMBER 3. Date
Ray Ja me s Earl W-00416-.T 7/l/^0

Missouri Cleaning plant
>. ACTUAL WORK PRISONER PERFORMS

Cleaner & Pressor. ■ z ' ' ■ ■ .  ■ •■nnn"" "nir~iwT» t~rir nT-‘*~M»in'n iiil;»i iiimi jih r Tr •• '^"rr> rn-ran-'T—i—n ~n-iii ir~t —■ ur —n ■ i‘~ i i*THV-n— r —— 1-------------------- — —   1> M||—irnin—'w
INSTRUCTION’S: Rate this inmate carefully on the basis of your observations from day to day* Rend the description of the qualities to be reported
>n and mark him thereon in accordance with the following grades: Excellent, Good, Fair,. Poor, or Unsatisfactory. Place the appropriate initial, that 

■fa, E, G, F, P, or,U» to correspond with the grades you give him in the column alongside ’ the quality reported on. Remember that these grades will 
be referred to in every consideration given the inmate thereafter- give an honest and accurate evaluation, to the best of your ability.

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate his behavior.)

' , 7 RATING FACTORS E G F . p u
6. ATTITUDE TOWARD AD JUSTMENT - Consider his effort and interest to­

ward present and his probable future adjustment in the institution.

7. INITIATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.
S. COOPERATION - Consider his readiness to learn and his willingness to carry 

out orders given to him.
9. ABILITY - Consider his skill .at duties assigned him from day to day and the 

quality of the work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution. K
11. • Does the inmate do-a satisfactory days work?

W. YES ( ) NO
12. Does the inmate learn new tasks readily?

YES ( ) NO
13. Does the inmate shirk work by excessive appoint­

ments, etc. ? ( ) YES (^ NO
14. If this report reflects poor work, have you called it 

to the inmate’s attention? ( ) YES ( ) NO

This inmate’s Wrk is satisfactory.

17. YOUR RANK
Plant Manager.

18. THE NATURE OF YOUR DUTY



J

Depariioest of Corrections

& r

ACTIVITY'S 

, Name (Last) 

____Ray.
(Firat)

Jamas
(Middle) 2. NUMBER

W-00416-J

OCT1-136U
3. Date'

» WORK DETAIL

_________ Missouri meaning Plant_______________ ._____________________ :________ ___
>. ACTUAL WORK PRISONER PERFORMS

Cleaner & Presser ______
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from clay to day. Road the description of the qualities to be reported 
tn and mark him thereon in accordance with the following grades: Excellent. Good. Fair. Poor, or Unsatisfactory. Place the appropriate initial, that 
a, E. G. F» P. or U. to correspond with the grades you give him in the column- alongside the quality reported on. Remember that these grades will 
be referred to in every consideration given the inmate thereafter- give an honest and accurate evaluation to the best of your ability.

RATING FACTORS
6. ATTITUDE TOWARD ADJUSTMENT • Consider his effort and interest to­

ward present and his probable future adjustment in the institution.

7. . INITIATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.

8. '' COOPERATION • Consider his readiness to learn and his willingness to carry 
out .orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 

quality of the work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.

E G F P U

11. Does the inmate do a satisfactory days work?
( ) YES ( ) NO

12. Does the inmate learn new tasks readily?
( ) YES ( ) NO

13. Does the inmate shirk work by excessive appoint-
ments, etc. ? ( ) YES ( ) NO

14. If this report reflects poor work, have you called it
to the inmate’s attention? ( ) YES ( ) NO

REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate his behavior.)

This inmate’s work is tis factory
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ACTIVITY:

Department of Corrections 
Work and Training Report

1. Name (Last) (First) (Middle) 2. NUMBER 3. Date

Ray tas . W-00416-J 1A/»61
|4. • WORK DETAIL
।Missouri Cleaning Plant (industries)
S. ACTUAL WORK PRISONER PERFORMS

Cleaner & Presser
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Rend the description of the Qualities to be reported 
on and mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that 
is, E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will 
be referred to in every consideration given the inmate thereafter- give an honest and accurate evaluation to the best of your ability.

RATING FACTORS
6. ATTITUDE TOWARD ADJUSTMENT - Consider his .effort and interest to­

ward present and his probable future adjustment in tlie institution.

7. INITIATIVE • Consider his initiative and interest hi the duties assigned him 
from day to day.
8. COOPERATION - Consider liis readiness to learn and his willingness to carry 

out orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 

quality of the work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.

. E G F P U

>

11. Does the inmate do a satisfactory- days work?
Q) YES ( ) NO

13. Does the inmate shirk work by excessive appoint-
ments, etc. ? ( ) YES (A) NO

12. Does the inmate learn new tasks readily?
90 YES ( ) NO

14, If this report'reflects poor work, have you called it
■ to the inmate’s attention? ( ) YES ( ) NO

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate -his behavior.)

This innates work is satisfactory end does the work assigned to him very good

16.- YOUR NAME
C.®. Spaunhorat

17. YOUR RANK
Plant Manager

18. THE NATURE OF YOUR DUTY - ___ . . ., .Supervision of inimtes and weir work

2025 RELEASE UNDER E.O. 14176



.CTIVITY:

Department of Corrections 
Work and Training Report"

I. WORK DETAIL

. NAME (Last) (First) . • (Middle) 2. NUMBER 3. I)ate
RAY James (Kone)- OOlilfe^J 7-1-62

Vegetable Preparation Department ________ ’______________ _____ _______ __ __________
i ACTUAL JOB PRISONER PERFORMS
Preparing Vegetables for Cooking

INSTRUCTIONS; Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported 
in and mark him thereon In accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate Initial, that 
fs, E. G, F, P, or U, to correspond with the grades' you give him in the columm alongside the quality reported on. Remember that these grades will 
be referred to in every consideration given the inmate thereaftcr-give an honest ar.rl accurate evaiur.n«m to the best of your ability.

RATING FACTORS
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward 
present and his probable future adjustment in the institution.
7. INITIATIVE • Consider his initiative and interest in. the duties assigned him 
from day to day.
8. COOPERATION • Consider his readness to learn and his willingness to carry 
out orders given to him.
9; ABILITY - Consider his skill at duties asssigned him from day to day and the 
quality of the work performed. „ .
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given- him and otherwise 
abide by rules and regulations of the institution.

E G F P ■ U

X

X

X

X

X

12. Does the inmate learn new tasks readily?
(X) YES ( ) NO

13. Does the inmate shirk work by excessive appoint­
ments, etc. ? ( ) YES (x) NO

11. Does the inmate do a satisfactory days work?
(x) YES ( ) NO

14. If this report reflects poor work, have you called it to
the inmate’s attention? ( ) NO

15- REMARKS: (Feel free to give additional information^Record the instances that support your judgmeni or illustrate his behavior.)

This inmate is working good in this dept, and is extra quiet

at his work

16. YOUR NAME

0 • Alexander
U. THE NATURE OF YOUR DUTY

17. YOUR RANK

Guard

■felon Dfip.?.ptw??.t

2025 RELEASE UNDER E.O. 14176



ACTIVITY:

' Department of Corrections

WORK DETAIL

1. NAME (Last) (First) (Middle; 2. NUMBER 3. ' Date ,

Ray, James 00416-J 10/1/62

Bakery
5. ACTUAL JOB PRISONER PERFORMS

Table Man, Pastry Crew
INSTRUCTIONS: Rate this Inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on 
and mark him thereon in accordance with the following; grades: Excellant, Good, Fair, Poor, or Unsatisfactory, Place the appropriate initial, that is 
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re­
ferred to in every consideration given the inmate threafter — give an honest and accurate evaluation to the best of your ability.

RATING FACTORS E G F , P u

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward 
present and his probable future adjustment in the institution.
7. INITIATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.
8. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. CONDUCT-Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.

12. Does the inmate learn new tasks readily?
( ^YES ( ) NO

11. Does the inmate do a satisfactory day’s work?
YES ( ) NO

13. Does the inmate shirk work by excessive
ments, etc.,? ( ) YES

appoint- 
NO

14. If this report reflects poor work, have you called it to 
the inmate’s attention? ( ) YES ( ) NO

,15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate his behavior.)

16. YOUR NAME
Mr. Delbert Smith

17. YOUR RANK ■
Cook (3)

18. THE NATURE OF YOUR DUTY
Bakery

P. S. Form No. 206-Z

2025 RELEASE UNDER E.O. 14176



.CTIVITY:

Department of Corrections 
Work and Training Report

I. WORK DETAIL

. NAME, (Last) (First) . (Middle)' 2. NUMBER 3. Date

James W-00416-J 1/1/63

i. ACTUAL JOB PRISONER PERFORMS

Food Service; Bakery Section

Bread Room Attendant
INSTRUCTIONS: Rate this inmate carefully on the .basis of your observations from day to day. Read the description of the qualities to be reported on 
md mark him-thereon in .accordance with the following grades: Excellant, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is 
S, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re­
ferred to in every consideration given the inmate threafter — give an honest and accurate evaluation to the best of your ability.

RATING FACTORS E ' G ■ F ' U
5. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward 
present and his probable future adjustment in the institution.
7. INITIATIVE - Consider his initiative and interest in the duties assigned him 
from dayito day.
3. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.

12. Does the inmate learn new tasks readily?
(^YES ( ) NO

Does the inmate do a satisfactory day’s work?
(Zd—YES .( ) NO

13. Does the inmate shirk work by excessive appoint­
ments, etc^? ( .) YES

14. If this report reflects poor work, have you called it to 
the inmate’s attention? ( ) YES ( ) NO

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate his behavior.)

2025 RELEASE UNDER E.O. 14176



ACTIVITY:

Department of Corrections 
' Work-. and Training Report

S. ACTUAL JOB PRISONER PERFORMS

1. NAME (Last) (First) s (Middle)
James

2. NUMBER
OO^-J

3. Date

W#
L WORK DETAIL

Food Service; Bakery Section

Bread. Roon Attendant
INSTRUCTIONS: Rate this inmate carefully’on the basis of your observations from day to day. Read the description of the qualities to be reported on 
and mark him thereon in accordance with the following grades: Excellent,Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is 
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re­
ferred to in every consideration given the inmate thereafter — give an honest and accurate evaluation to the best of your ability. '

RATING FACTORS E G F . P U
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITIATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.
8. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. • CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.

Does the inmate shirk work by excessive appointments, 
etc.? (<TYES ( ) NO

11. Does the inmate do a satisfactory day’s work?
( YES ( ) NO

12. Does the inmate learn, new tasks readily?
( Ly^ES ( ) NO

14. If this report reflects poor work, have you called it to
( ) YES ( ) NO

15? REMARKS: (Feel free to give additional information. Record the instance -hat support your judgment or illustrate his behavior.)

the inmate’s attention?

2025 RELEASE UNDER E.O. 14176



.CTIVITY: ’

of Corrections
Work and ..Training. Report

k. WORK DETAIL

L NAME (Last) ; ’ ’ (First) (Middle) '2. -NUMBER ■ -3. Date'.-

. Ray, Jbsetin OOlilfis- J 7/1/63

Is. ACTUAL JOB PRISONER PERFORMS

Bakery

Bread Room -.At-t.end ant.
INSTRUCTIONS: Rale this inmate carefully on the basis of your observations from day* to day. Read the description of the qualities to be reported on 
Lind mark him thereon in accordance with the following grades: Excollent.Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial) that is 
E. G. F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re­
ferred to in every consideration given the inmate thereafter — give an. honest and accurate evaluation.to. the best of your ability.

RATING FACTORS ' E G ' u
G. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITIATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.
8. COOPERATION • Consider his readiness to learn and his willingness to carry 
out orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. . CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by Riles and regulations of the institution,

13. Does the inmate shirk work by excessive appointments, 
etc.? ( ) YES (^j NO

11. Does the inmate do a satisfactory day’s work?
_______________________ YES ( ) NO
12. Does the inmate learn new tasks readily?

 YES ( ) NO
14. If this report- reflects poor work, have you called it to 

the inmate’s attention? ( ) YES ( ) NO
REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate hia behavior.)

16. YOUR NAME

18. THE NATURE OF YOUR'buW'

I?. YOUR RANK

Cook TT

Form-No. 20G-Z

2025 RELEASE UNDER E.O. 14176



ACTIVITY:

l/epartment of Corrections
Work and Training Report

1. NAME (Last) (First)

Ray Joseph
(Middle) 2. NUMBER

00A16-J
3. Date 

1/1/64
4. WORK DETAIL

• Food- service; Main Kitchen
5. ACTUAL JOB PRISONER PERFORMS

Bread Room Attendant
INSTRUCTIONS: Rate thia inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on 
and mark him thereon in accordance with the following, grades: Excellent,Good, Fair, Poor, or Unsatisfactory. Place the appropriate Initial, that is 
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that th«se grades will be re­
ferred to in every consideration given the inmate thereafter — give an honest and accurate evaluation to the best of your ability.

RATING FACTORS E G F P u
6. ATTITUDE TOWARD ADJUSTMENT • Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITIATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.
8. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.
9. ABILITY • Consider his skill at duties assigned him from day to day and the. 
quality of work performed.
10. CONDUCT • Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.
11. Does the inmate do a satisfactory day's work?

(/<YES ( ) NO
13. Does the inmate shirk work by excessive appointments, 

etc.?. C ) YES (4<NO
12. Does the inmate learn new tasks readily?

(^"YES ( ) NO
■ 14. If this report reflects poor work, have you called it to 

the inmate’s attention? (‘f^TYES ( ) NO

17. YOUR RANK
Sbok II

13. THE NATURE OF YOUR DUTY
Shift Leader, Bakery section

P. 3, Form No. 206-Z

2025 RELEASE UNDER E.O. 14176



ACTIVITY:

Department of Corrections 
Work and Training Report

. NAME (Last) (First) (Middle). 2. NUMBER . 3. Date

Ray James 001^6-j
i WORK DETAIL

Main Kitchen Food Service
t ACTUAL JOB PRISONER PERFORMS'

Bread Roon Attendant

( Bakery )

NSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on 
md. mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is 
2, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re­
ferred to in every consideration given the- inmate thereafter—give an honest and accurate evaluation to the best of your ability.

13. Does the inmate shirk work by excessive appointments,

RATING FACTORS E G F P ,U
5. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, ar.d his probable future adjustment in the institution.
7. INITIATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.
3. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.
9. . ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.

etc.? ( ) YES ty> NO
11. Does the inmate do a satisfactory day’s work?

(Jf) YES ( ) NO
12. Does the inmate learn new tasks readily?

(X) YES ( ) NO
14. If this report reflects poor work, have you called it to

the inmate’s attention? ( ) YES ( ) NO
15. REMARKS: (Feel free to give additional information. Record the instances that support your judf^r^nt or illustrate his behavior.)

2025 RELEASE UNDER E.O. 14176



ACTIVITY:

Department of Corrections 

Work and Training Report

4. WORK DETAIL

1. NAME (Last) (First) (Middle). 2. NUMBER 3. Date

Ray James 00^16-J 7/6/6^

Food Service :Main Kitchen
5. ACTUAL JOB PRISONER PERFORMS

.Bread Room ^an
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on 
and mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is 
E, G» F, P, or U, to correspond with the grades you give him in the column alongside the quality reported-on. Remember that these grades will be re­
ferred to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

13. Does the inmate shirk .work by excessive appointments, 
etc.? ( ) YES (iXNO

RATING FACTORS • E G F U
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITIATIVE - Consider his initiative and interest in the duties assigned him 
from day to day.
8. COOPERATION - Consider his readiness to learn and his willingness to carry 
out orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed. (S'
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.
11. Does the inmate do a- satisfactory day's work?

(L^) YES ( ) NO
12. Does the inmate learn new tasks readily?

(z>TYES ( ) NO
14. If. this report reflects poor work, have you called it to

the inmate’s attention? ( ) YES ( ) NO
15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate his behavior.).

16. YOUR NAME

CZa-t Ralph Etter
1?.’ THE NATURE OF YOUR DUTY

-Acting Food Service Supervisor

17. YOUR RANK

P.S. Form No. 200-Z

2025 RELEASE UNDER E.O. 14176



ACTIVITY:

Work and Training Report

4. WORK DETAIL

1. NAME (Last} ':- (First) (Middle) 2. NUMBER ■ 3. Date .•

RAT Jo OO^l^J ^1/67

________ MAIN KITOEN
5. ACTUAL JOB PRISONER PERFORMS 

BREAD ROOM
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on 
and mark him thereon in accordance with the following grades: Excellent, Good, Fair. Poor, or Unsatisfactory. Place the appropriate initial, that is 
E, G, F, P, or U. to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re­
ferred to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

RATING FACTORS E G F p u
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, 
present, and his probable future adjustment in the institution.
7. INITATIVE - Consider, his initiative and interest in the duties assigned him 
from day to day.
8. COOPERATION - Consider his readiness to learn and his willingness to carry 
but orders given to him.
9. ABILITY - Consider his skill at duties assigned him from day to day and the 
quality of work performed.
10. CONDUCT - Consider his general conduct at his work assignment, his respect 
for those in authority, his willingness to carry out orders given him and otherwise 
abide by rules and regulations of the institution.
11. Does the inmate do a satisfactory day’s work?

( ) YES ( ) NO
13. Does the inmate shirk work by excessive appointments,

( ) YES ( ) NOetc.?

2025 RELEASE UNDER E.O. 14176



CLASSIFICATION MATERIAL INDEX

Left Side Right Side

1. TRANSCRIPT OF SERIAL RECORD 1. CHRNOLOGICAL DATA SHEET

2. RECEPTION-DIAGNOSTIC CENTER REPORT 2. INSTITUTIONAL PAPERS FROM WHICH 
CHRONOLOGICAL ENTRIES ARE MADE:

3. «£3frREP0RT—
A.

4. PSYCHOMETRIC TEST DATA (INCLUDING . 
PSYCHOLOGICAL AND PSYCHIATRIC RE- B. 
PORTS MADE BEFORE ASSIGNMENT AND 
WHILE IN THE INSTITUTION) C.

NOTICES (DETAINERS, ESCAPES, ETC)

COMMITTEE DECISIONS

WORK AND TRAINING REPORTS

D. CONDUCT RECORD
5. SENTENCE AND JUDGEMENT PAPERS

E. WORK ASSIGNMENTS
6. COMMITMENT REPORT

F. CELL ASSIGNMENTS
7. ASSIGNMENT SHEET

G. VISITING RECORD
8. MAILING AND VISITING LIST 

> H. CORRESPONDENCE
9. FAMILYUST

I. PAROLE MATERIAL
10. FAMILY QUESTIONAIRES

IL SERVICE RECORD

12. MEDICAL RECORD 
fi^xt

Institutional Medical Record is to be placed in small folder inside Classification folder.

2025 RELEASEUNDEF^^^^



CLASSIFICATION VOTING’ RECORD

[fame. /j^ztZ Number 004Lj_O Date . Zz/Z/fafi

| Members Name MSP M.I.R.
/ / 

Moberly Other

| Director

| Secretary

| Chaplain

| Chaplain

Custody /
Education if
Farms z
Food Service . z
Industries

Medical

Psychiatrist

Psychologist

Reformatory 7
Recreation.

Sociologist

Vocational

Other

2025 RELEASE UNDER E.O. 14176



' OSSIFICATION SUMMARY ' ' •
MISSOURI STATE PENITENTIARY Date 4^ ;

NameMMS.W Nu^er«^6 Sent^^ !^#)

Eibjijy 1st Da^es ^ ^i i^^vs c^i tc-sdly Vjajsn (2 <&£:#/; * City.
Date '>^0 . • ' Due Out>X^ % .WW5

Previous Crime History
€43^3 Scatiao’gms fd^3' ^;< die&. MobS^/W 2 Yr© /

Circumstances of Listant Offense . C'igw^l ^CK>^2 Page 2

Co-Defendants Sass© tea Casas « Yrs*- Ws*

Detainers Ksss

Medical Data s*^&« ■ ■ 1^^ fe^es^tiva*

Phychological Date, Education and Training iOth Cssda C$^ietcd Acodssy ©2 AidU Chtcs^ 
m»® Fora S Seos© 35“K:j S VA Scesa 40-75^5 : mlA Sssra iS«S^ .

Work Eo-^ccrdcx us-A . . •. ' '

Social Data Subject is 52 j-?s «? o;e> A-ra is Alcan., Illinois*. fttbir 13 -deceased 
has 2 croAcw, &? ^^fr/vo^v:? 1&-^. Slec^liRa.mrelatiwly sttict 
left.ths Xcaily rrcur?. et IS to ^ into tin ^^7. fos atmtsil first tisa 
a t 21 tor hcr?10\v/ sAksi is sU'le. fca ro kk&Acs driria ®j!c^ 

■ Irilsud In tic ai'..; 2-lX;j a;; j!i;!;A:^i X2~2:M3 EoraraW* Perfects.
the Catholic-CA/rch hn ta.rk s c»:«» Pleas w Itevnis Ibthe® 4si 
sc.- tea eyes kA:^s

>te: kcxA-.' '1^3 Kcjj-y Ss. St. Louie, manual



STATE OF ILLINOIS
WILLIAM G. STRATTON. GovERt ENTIARY

EPARTMENT OF PUBLIC SAFETY
GENERAL OFFICE SPRINGFIELD

Ernest T. Shipley. Warden

JOSEPH D. BIBS,.DIRECTOR

FAY R. MURDOCK, asst; director

PONTIAC. ILLINOIS

April 8, i960

Mr. E.: V. Nash
Warden.
Missouri State Penitentiary
Jefferson City, Missouri

Re: RAY, James E.
Pontiac - 19121 

Your: RAY, James Earl 
. No. 00^16-J

Attention: Mr. T.P. Lock, Director of Classification

Dear Warden Nash:

Attached hereto is the requested Professional Summary, 
prepared for your information and file along with the 
completed form, pertinent to the aforesaid- matter.

Trusting this will prove satisfactory, I remain

Very truly yours,

Warden

ETS:RCS 
wb J 
encl

2025 RELEASE UNDER E.O. 14176



CORNELL-INDEX

SCORE SHEET

1. Fear and Inadequacy (2-19-18Q)

2. Depression (20-26-7Q)

3. Nervousness and Anxiety (27-33-7Q). (3^1 33)

5-

6.

7,

8.

9-

Neurocirculatory Symptoms ,^33^-38-50)

Startle Reactions |X 39^6-80)

FPsychosomatic Symptoms (47-61-15Q) (55. 56.

Hy dp djonpTri a s

s'tinal Symptoms (■80^5^Gastr&

and Asthenia (62-68-7Q)

Serfeit Lty and Suspiciousness (80-85-6Q)

57)

10. Troublesome Psychopathy (86-101-16Q) (88,90,91,93.95) /______

2025 RELEASE UNDER E.O. 14176



Name.
(First)

Horiie Address.
(Street or RFD)

Occupation.

1.

2.

3.

4.

5.

■FORM N2

ft ; & ft /L! £» Agp 
i Middle)

(City) (State)

Today’s
.Date___

Last School Grade Reached

Are You 
.Married?.

Directions: Put a circle around (YES) if you can answer YES. to the question asked. 
Put a circle around (NO) if you have to answer NO to the question asked, 
Answer all questions. If you are not sure guess.

Have you ever had a headache? .......................... 

Do you frequently feel faint?.......... . .................. 

Do you have hot or cold spells?....... ......... ........

Have you fainted more than twice in your 
life? _________ -_______________ ___-

Do strange people or places make you afraid?

Yes® 

(Yes No
Yes 6i

6. Do you often have spells of dizziness?................

7. ■ Do you get all nervous and shaky when 
approached' by a superior? ....... ..... ...

8. Does the sight of blood make you want to drop 
down in a faint? ......................... . ........

9. . Does your work fall to pieces when the boss or 
a superior is watching you?.................

Yes (No
YeP No

Yes

Ye: No

20. Do you usually feel cheerful and happy? —...
21. Do you always have a bad time no matter what 

you are doing? _____ ____ _________ ____ _

22. Do you often feel miserable and blue? _______

23. Does life usually look entirely hopeless?___.........

24. Are your emotions usually dead? . ................ .....

25. Are you usually quiet and sad while at a party?

26. Do you often wish you were dead and away 
from it all? _ _______ _.__________

27. Are you considered a nervous person?------,.—

28. Do you have any unusual fears? 

Yes

Qi

Yes

e;

Yes

es

Yes

No

No

No

No 
@

No

Yes

10. Are you scared to be alone with no friends ,\ 
near you?... .... ... .  (Yes

11. Do you feel nervous or dizzy right at this

No

29.

30.

12.

13.

14.

15.

16.

17.

. 18.

19.

moment? .................. ........ ................................

Do you always get orders and directions wrong? I

Does your thinking become completely confused 
when you have to do things quickly? ........

Do you always sweat and tremble a lot during 
inspections or examinations? ................  ’

Do you wish that you always had someone at 
your side to advise you?.. ...........................

Do you have to do things very slowly in order to 
be sure you are doing them right?...............<

Does it bother you to eat anywhere except in 
your home? . ................. . ... . .......... ...... .......

Do you have an uncontrollable need to repeat 
the same disturbing actions? .. ............. ......

Is it always difficult for you to make up your 
mind?_;_____________________ _____ —

Yes ^6 31.

Do you often have difficulty in falling asleep 
or staying asleep? ____________________

Does every little thing get on your nerves and 
wear you out?  ______ ___________ _ —~™

Does worrying continually get you down? _..—

Yes

^s 

Yes

Printed in U.S.A.

’^ No

es) No

Yes ®

Yes (No

32..

33.

34.

35.

36.

37.

38.

Did you ever have a nervous breakdown?

Were you ever a patient in a mental hospital? Yes

Do you get out of breath long before anyone 
else? .. -...... —--------- -----------------------

Do you have pains in the heart or chest? --------

Does your heart often race like mad for no good 
reason? -- ----------------------- -—............. .....

Do you often have difficulty in breathing? ...

Yes

Yes

No '

No-

No

(No

No .

Are you often bothered by thumping of the 
heart? _..._•.------------------------ ---------- .".—- No

39. Do you often suddenly become frightened while f „ 
you are thinking? ------------------------ Yes \NS

40. Do you often shake or tremble?.

Published by The Psychological Corporation, New York, N. Y.
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41. Are you often awakened out of your sleep by
frightening dreams? ...........   Yes (N^

42. - Do you always become scared at sudden move- 
ments or noises at night? . \e^ No

43. Do sudden noises make you jump and shake 
badly? _____________________ :__  Yes

44. Do you tremble or feel weak every time some 
one shouts at you?............ .. .... .   Yes .

45. Are you keyed up and jittery every single 
moment? . .    '. ...______ ___ __  Yes No

46. Do you have very disturbing or frightening 
thoughts that keep coming back in your 
mind? ...... . .     Yes) No

47. Do you suffer badly from frequent severe head- „
aches? _ _______ ________ _____________  Yes N)

48. - Do you sweat a great deal even in cold weather? No

49. Are you repeatedly, bothered by severe itching? Yes @

50. Are you troubled by stuttering?   .....  Yes. No

51. Have you at times had a twitching of the face, 
head or shoulders? ____ ________ ’...„ Yes bjo

52. Were you a bed wetter between the ages of 8 to
14 years? ______ ____„__ ________________  Ye^ No

53. Do cold hands or feet trouble you even in hot 
weather? _____ __________________ Yes (Np

54. Do you suffer from asthma?- Y^ No

55. Are you a bed wetter? Yes ®

56. Are you a sleep walker?(^ No

57. Have you ever had a fit or convulsion? . ............  Yes (N^
58. Do pains in the back make it hard for you to j

keep up with your work? _____________ __  YsY No

59. Do you sometimes find yourself unable to use
your eyes because of pain? ..................... . ....... Yes ^o)

60. Is your body always in very bad condition?...... ^ No

61. Do severe pains and aches make it impossible
for you to perform your duties? . ....... ....... ... Yes 1^)

62. Do you get spells of exhaustion or fatigue?___(^ No

63. Do you wear yourself out with worrying about ... 
your health?__ _________________ .... Yes -No

64. Do weak or painful feet make you miserable X 
every single day?........... .....   oeji No

65. Do you frequently get up tired in the morning? Yes ^

66. Does pressure dr pain in the head make it hard 
for you to perform your duties? ......  No

67. Are you always in poor health and unhappy? _.„. Yes ^

68. Are you constantly too tired and exhausted 
even to eat? ^es) No

69. Is your appetiis good? ....'.... ............... .'.......  „...Yes l^o)

70. Do you constantly suffer from bad constipation? @ Na
71. Do you often suffer from an upset stomach?......Yes (^

72.

73.-

74.
75.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

Do you frequently get attacks of nausea (sick to —. 
your stomach) ? ................   _.._. No

Do you suffer from indigestion? ________ .__  Yes
Do you always have stomach trouble? . ....... @ No
Do your stomach and intestines work badly? „..„ Yes (No)

Do bad pains in the stomach double you up 
after every meal? .. ............. .......................

Do you usually have trouble in digesting food?

Do you suffer badly from frequent loose bowel 
movements? ___________ .____ _________

Has any doctor ever told you that you had ulcers 
of the stomach? _____ ____________ _—

Do people usually misunderstand you?.---------(^ No

Do you have the feeling of being watched while 
you are at work?..........  ~~ Yes (No)

Have you usually been treated fairly? ------- No

Do you have the feeling that people are watching
or talking about you in the street? ....----- ---- ^es

Do peopie'usually pick on you? —-- ------  ^.No

Are you extremely shy or sensitive?--------........_. Yes (No? 
Are you easily upset or irritated? ---- -------.....^^ No

Do you make friends easily? —------------------- Yes @

Do you go all to pieces if you don’t constantly 
control yourself? ... -...... -................ ^e» No

Were you ever sent to reform school?............. . Yes @>

Have you ever gotten into serious trouble or lost 
your job because of drinking?--- ------------ Yes No

Have you been arrested more than three times? @1 No

Have you ever taken dope regularly (like mor- W 
phine or “reefers”) ? --------------- -----------  Ies

93. Do your enemies go to great lengths to annoy __ 
you? .    —...   -.......     G£bs No

94. Does it make you angry to have anyone tell you 
what to do? ......... ...... .....      Yes ^o

95. Do you often drown your sorrows in drink?..... (Ye^ No

96. Do you always do things on sudden impulse? — Yes (Np
97. Do people always lie to you?..... ........................... @ No

98. Do you flare up in anger if you cannot have the 
things that you want right away? _....... Yes (jjo

99. Is the opposite sex unpleasant to you? . ..............  Yes' No

100. Do you always have to be on your guard with 
friends? ___ — Yes (Nj

101. Do you often get into a violent rage? —...........(^s) No
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Numerical Test A

Name_—8 a/_________—sa*S& 0 Q.^l^ 
.___________ . Last /___________________First

Date ___________________________________ :_____________
Month Day Year

' Age (at last birthday) Sct 
. . M or F

Jerome E. Doppelt

Education : Circle the last school grade you completed : 
(Grade School) (High School) (College)

1 2 3 4 5 6 7 8. 9 10 11 12 Fr So Jr Sr

DIRECTIONS: This test consists of short numerical problems. You are to work 
out each problem and write your answer on the line at the right of the question. 
Where a diagram is given, the question will be found to the right of the diagram. 
There is space for your scratch work. .

EXAMPLEA:
What is the total weight of four kegs of nails if 
each keg weighs 100 pounds?................................  ^P..... lbs.

too 
XV

VOO

For answers which should have a decimal point, the decimal point is printed on 
the answer line for you.to use.

EXAMPLE B:
There are 8 gallons of water in a tank which can /6‘S"
hold 16.5 gallons. How many gallons can be ~ S
added to this tank?........................................... .................... .?:£....gals. ?•£

Do not use a decimal in your answer if no decimal point is shown on the answer 
line. Use a fraction, if needed, and write the fraction in its lowest terms.

EXAMPLE C:
How many feet are there in 100 inches?............................................. ft.

Printed in U.S.A.

WORK AS RAPIDLY AS YOU CAN

DO NOT TURN THE PAGE UNTIL YOU ARE TOLD TO

Copyright 1952. All rights reserved.

The Psychological Corporation, 304 East 45th Street, New York 17, N. Y. 54-104T
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1. A cutting wheel cuts through an inch of glass in 2 minutes. How long will 
it take to make a cut 6 inches deep?.............................................................

2. Which of the following numbers is the same as 6%?
6.14 6.4 6.01 6.25 ...............................................

3. A man’s weekly salary is' $68. Tax deductions come to $10.90 per week.
How much does he take home each week? .......................................................

4. . On a particular day, four operators finished the following numbers of pieces: 
112,135,129,137. What is the.total number of pieces finished on that day?....

5. An air conditioning system circulates 450 cubic feet of air per minute. How 
many cubic.feet of air are circulated per hour?.................................... .......

6. ' Which of these four numbers is the largest? 
.087 .0093 ’ .013 .12 ............................................

• A piece of metal %" thick is placed between 
two blocks, each %" thick. The thickness of 

£1’ the three pieces together is......................

8. A tap has 14 threads in ^". The number of threads per inch is.....................

What is the length of the 
rod AB to the nearest 
quarter-inch?........................

10. If sand costs $2.50 per cu. yd., what would 3j^ cu. yds. cost?.......................

XiCi i^.vi •y^ 5,'~<-'’! PiA'<??‘
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How many units were 
produced in April? ....

Do Scratch Work Here

23° 
। 9 G

12.’ In punching washers out of a metal strip, the average wastage is 35%. If 
the cost of the metal is $18,000, how much money is lost as waste?....... $.4,1^

•14.

, 15.

16.

17.

18.

19.

13. 4-?

2 ' ■ 3 4 5

The five boxes are of 
equal size. Find the 
distance marked ?, 
to the nearest tenth 
of an inch.................

At Comey Manufacturing Co., machine operators are paid $1.50 per hour for 
• a base production of 100 units and a bonus of 20 cents for each 10 units above . 
the base production. What does a machine operator receive for 140 units 
per hour?...................................................................................................................

Three samples of steel wire are tested for strength with these results: 
268 lbs.; 275 lbs.; 279 lbs. What is the average strength of the wire?.............. .

>4
T 
?
L

r
A blueprint gives the length of a

What is the thickness of the joined 
pieces in the diagram? ..........................

rod as .532" ± .004". What is the length
of the largest rod that will be accepted?

A packer in .a drug house puts 15 pills into a small box. How many boxes are 
needed, to pack 100 dozen pills? ............................ ...... .................... ..................

Mn Williams gets a 2% discount on a bill amounting to $186.50. How much 
must he pay? ..........................................................................................................

20. Four blades (A, B, C, D) of a feeler 
gauge are shown. Which three together 
give ,a thickness of .09"? ......................

GO ON

i 7

in.

37 5-,

3 2

TO NEXT PAGE

•I 'V°
i

-A
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SCORE 7.UE

e^sosad.

ON

NORMS,

®r
Name.

First
b o Wt-,

Verbal Test A

Date___ i____
/ Month

Age (at last birthday)

■ Day Year ■

Sex_______ :__  
M or F

Education: Circle the last school grade you completed

Alexander G. Wesman
(Grade School)

1 2 3 4 5 6 7 8
(High School) .
9 10 11 12

(College)
Fr So Jr Sr

DIRECTIONS: Below.each question in this test are given four choices for the 
answer. Read the question and select.the one choice (A, B, C, or D) which is 
the best answer. Then, at the right of the question, make , an X on the letter of . 
the word you have chosen.

EXAMPLES:

A.' Which is an animal?

■ (A) orchid, (B) squirrel, (C) tulip, (D) crystal A

The only animal among the four choices is squirrel—choice B. Therefore, the ' / 
B has been marked with an X as shown at the right of the question.

B. Which does not belong?

(A) red, (B) green, (C) purple, (D) sweet A B

Red, green and purple are colors but sweet (choice D) is not a color and does 
not belong with the other words. Therefore, the D has been marked as shown 
at the right of the question.

WORK AS RAPIDLY AS YOU CAN

DO NOT TURN THE PAGE UNTIL YOU ARE TOLD TO

Printed in U.S.A.

.Copyright 1952. All rights reserved.-

The Psychological Corporation, 304 East 45th Street, New York 17, N. Y. ■ 54-102T
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.J.

1. Which means furious?
(A) hairy, (B) angry, (C) distant, (D) rarely

■ 2. Which does not belong?
(A) cheat; (B) chisel, (C) plane, (D) hammer

3. Which does not belong?
(A) pint, (B) gallon, (C) pound, (D) quart

4. Which are shears?
(A) sickles, (B) cliffs, (C) stockings, (D) scissors

5. Which is a seaport?
(A) New Orleans, (B) Reno, (C) Des Moines, (D) Omaha

6. What is a scaffold?
(A) clothing, (B) platform, (C). building, (D) noose.

. 7. Which is a lubricant?
(A) glue, (B) eraser, (C) grease, (D) comedian

8. Which means annual?
(A) celebration, (B) always, (C) flower, (D) yearly

9. Which does not belong?
(A) diamond, (B) ruby, (C) gold, (D) emerald

10. Which does not belong?
(A) map, (B) cartoon, (C) chart, (D) graph

11. Which does not belong?
(A) brush, (B) towel, (C) broom, (D) mop

12. Which does not belong?
‘ (A) rabbi, (B) minister, (C) priest, (D) doctor

13. Which does not belong?
(A) ash, (B) birch, (C) vine, (D) oak

14. Which is a filter?

1. A ^ C D

2. ^ B C D

3. A B ^ D

4. A B C E/

5. V B C D

6. A , X C D

7. A B # D

8. A B C ^

9. A B ' ^ D

10. A - ^ C D

11. : A ^ C D

12. A B C . $

13. A B ^ D

(A) sieve, (B) smoke, (C) plane, (D) tailor

15. Which means to detach?
(A) draw, (B) fight, (C) join, (D) separate

16. Which is a marsh?
(A) forest, (B) candy, (C) parade, (D) bog

17. Which does not belong?
(A) hearts, (B) aces, (C) diamonds, (D) spades

18. A team always has
(A) equipment, (B) uniforms, (C) schedule, (D) members

19. Which is corrosion?
(A).gulley, (B) sewage, (C) rust, (D) depravity

20. Which does not belong?
(A) shoes, (B) socks, (C) stockings, (D) hose

21. Which means precision?
(A) surgery, (B) accuracy, (C) value, (D) seeing

22. Which is an emblem?
■ (A) charcoal, (B) flag, (C) scar, (D) honor

23. Which does not belong?
(A) silo, (B) barn, (C) granary, (D) cattle

24. Which does not belong?
(A) hotel, (B) inn, (C) motel, (D) house

25. Which does not belong?
(A) barometer, (B) clock, (C) speedometer, (D) generator

14. . iy B C D

15. A B C b/

16. A B C

17. A . ^ C D

18. A B C ^

19. A B ^/ D

20. ^ B C D /

■ 21. A .^ C ' D

22. . A $ C D

23. A B . C ^

24. A B C X

25. A B C ^

® -<os 4vo -Nxxi' -Pali
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26. Which is brittle?
(A), cotton, (B) water, (C) glass, (D) sand 26. A- B

27. Which is a disease?
(A) antitoxin, (B) influenza, (C) bacteria, (D).fracture 27. A # C

28. Which is a windlass?
(A) winch, (B) woman, (C) shelter, (D) boaster 28. A B #

29. Which is an architect?
(A) builder, (B) planner, (C) inventor,.(D) supervisor 29. A c

30. Which does not belong?
(A) key, (B) latch, (C) lock, (D) bolt 30.. X B c

31. Which means banish?
(A) exile, (B) forbidden, (C) angry, (D) horrid 31. X B c

32. Which are forceps?
(A) decrees, (B) armies, (C) predictions, (D) tongs 32. A B G

33. Which is acceleration?
(A) stressing, (B) agreeing, (C) quickening, (D) nearing 33. A B ^

34. Which is zeal?
(A) enthusiasm, (B) fur, (C) reluctance, (D) closing . 34. X B c

35. Which is prestige?
(A) agility, (B) leveling, (C) equality, (D) distinction 35. A B c

36. Which means wary?
'(A) cautious, (B) hardy,'(C) hostile, (D) bent 36. B c

37. Which is disorder?
(A) command, (B) cancellation, (C) refusal, (D) confusion 37. A B c

38. Which does not belong? • .
(A) nail, (B). brad, (C). spike, (D) screw' •38. A c

39. A horse always has ~ .
(A) withers, (B) reins, (C) bridle, (D) rider .39. X B c

40. Which does not belong?
(A) infantry, (B)’artillery, (C) military, (D) cavalry 40. ■ A B c

41. Which does not belong?
(A) Texas; (B) Denver, (C) Arkansas, (D) Maine 41. A ^/ c

V" ;ch is a dory?
.•A. window, (B) boat, (C),gateway, (D) column 42. ' A B c

43. Which means intricate?
(A) involved, (B) brave, (C) decorate, (D) accuse 43. Y B c

44. Which does not belong?
(A) nozzle, (B) spigot, (C) hose, (D) spout ■ 44. A B . V

45. What does @ mean?
(A) at, (B) about, (C) always, (D) articles 45. A B c

46. A guarantee always has a
(A) penalty, (B) guard, (C) pledge, (D) signature 46. A B c

47. Which does not belong?
(A) cup, ,(B) dish, (C) saucer, (D) plate 47. A B c

48. Which does not belong?
(A) tax, (B) assessment, (C) income, (D) fine . 48, A B c

49. Which does not belong?
(A) pound, (B) acre, (C) weight, (D) yard ■ 49. A B c

50. Which means grovel?
(A) stone, (B) dismal, (C) crawl, (D) snarl 50. A B c
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■ ^Personnel

Sndustry

Name Ja Aa £ S ^ f^ P'.. ^C> 0 '^I^
7 ' PRINT—LAST NAME FIRST

Place

AceJ.2

COMPANY. DEPARTMENT, OR INSTITUTION

Education: Circle the last school grade you completed

Date ^
MO.

Karigmuir 
Male ' 0 

___ Female □ .

^3 • 4 o'
YR.

PERCENTILE

GRADE SCHOOL 

12345678
HIGH SCHOOL

> (10: 11 12
COLLEGE

Fr So Jr Sr
Dept, or 
No.

NORMS USED

15 20 255 10

432 32 S'

14 12 10 8

53 75

4------

4 6

5

\ll rights reservedV

6

9

3

2 3 4

3 ^

2 3 5 X P
5

7

6 9

3

6

2

3
4 5 5

1.4/1 |3

f3 2^

1
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........... -STATE OF ILLINOIS - ^', 

. DEPARTMENT OF PUBLIC SAFETY^ / 
DIVISION OF THE CRIMINOLOGIST

. VS—3M—9-53

.UNIT

Inmste_—f__^_^

PROFESSIONAL SUMMARY

------------ :------- -—No. 19121. Age^-----Date^An^-----

■^ISlProressional Salary is bains’ prs-sared at ths regimB -of the Uni-tad -States Pen­
itentiary at Leavenworth, Kansas, where-.this fomer ’.mate is serving a sentence, 
o? 3- years .and 9 months for Forging Konoy Orders# This reqtest was forwarded from 
the-Joliet diagnostic Perot# The R4? tert al in- this Senary is derived from the files 7 
of the Prisdnologist sod should be x’egardod as psifidcn^

Inmate w?s received at the voliot PirryiastJc T^\ot...^ to .serve a pentenes of 
1 to 2 years for Robbery® He had held'up a taxied driver in Chicago, taking his 
vehicle,and was-apprehended shortly thereafter by the police, who shot hln during 
the capture# He admitted his fdlv, stating that ho’wrs heavily intoxicate and 
hnd used a pipe in place of a gun, placing it at’the back of the driver’s body® He 
had previously bean on a 2-year probation- in los. Angeles,•’California, for burglary^ 
hs being caught in the act of entering- a restaurant fmn .a back stairway# .

He was' bom at Alton, Illinois,Q—^ZO'^0 Q^st of three children, Ms father 
terbirif; f^g^lsrly as a railroad br^cee^^ his death in 2%7# Bb Vas raised 
primarily in Cuincy, Illinois, where he ^hihaisilrs sighth-grsd^ had
soaa tifjh school training under the S,.I» fill# He v®’ in the Arsy between 2-18-4.6. 
and 12-23-48, when ,he was• honorably discharged for lack of adaptability# Ke had 
been in Chicago for a short time. prior to the offense, and had had several fhort tern 
jebs as a factory hand or storeroom worker® We was unmarried, and seeded to be 
somewhat of a solitary person, ®.ui occasional alcoholic excesses#

Co the Amy Alpha examination, be scored 111, er superior® It was 'thought'-that he 
had no systematic delinquent traits, and segregation at Pontiac was reca^endecL

H Pontiac, he requested a fam assignment, and k^s so placed, after a diort period 
in the inmates’ kitchen# He worked as acock in tbs fam dormitory,. and a helper 
in the officers quarters., and was- always considered -an average worker* He bad no 
punishment reports*.

"he latest medical report'in our possession,, dated l^C—53, is essentially negative, 
and he ias never referred to the Psychiatrist far arty unusual or abnormal behavior* 
Cur office, had--a couple of routine contacts with hi a, end it appeared that ho had’been 
behaving unstably ever since leaving the ’r^y, and that he ws .subject to impulsive 
delinquent behavior in connection with drinking, vbkh, in turn, was related to 
his .tendency to become easily, discouraged* Our lust contact with hia was on 2“19-5l«

he was discharged by erpi ration of sentence on 3“12-!>L.
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TO;

UNITED STATES DEPARTMENT OF JUSTICE 
BUREAU OF PRISONS

UNITED STATES PENITENTIARY 
Leavenworth, Kansas

March 2$, i960

Mr. T. P. Lock, Director of Classification 
Missouri State Penitentiary 
Jefferson City, 

Missouri

Dear Siri IN RE OUR: . RAY, James Earl  NO: 72L98-L 

YOUR: RAY, James Earl NO: 00b 16

Per your request in letter of March 23, i960 we are pleased 

to enclose copy of our classification material in the above-named

case*

He was discharged from this institution on April 5, 1956 by: 

(X) Conditional Release “- Supervision Ends: October 2, 1968 

( ) Parole — Supervision Ends:'

( ) Expiration of Sentence — Without Supervision 

( ) Other 

(X) Final Discharge Date from Parole and/or Conditional Release 

may be secured by you by writing to:

The Parole Executive 
Bureau of Prisons 
HOLC Building
Indiana Ave & First St. NW 
Washington 25, D. C.

Administrative Assistant
Classification & Parole

RED - 42
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ossification Form 1-A 
vised 1-19-54

'^ United States Penitentiary
LEAVENWORTH. KANS.

CLASSIFICATION STUDY
CLASS IFJCA110 N CO M^ j-py
Io: CENTRAL RLE'

mmitted Name SAX* 
ue Name Sg39 
iases

Reg. FBI No. ^ 
• Soc. Sec. No.

Date Classifies^ 8^1O55«

ntenced 
at Begins 
,te Com. 
;g. Parole 
g.Min. Exp. 
pervision Exp. 
nt. Exp. 
m. Fine 
ob. to follow

7^5?
74™?5 
7-7-55.

^2<>5S

Offiense
Sentenced
Judicial Dist.
Committing Judge
Detainers

J^rgfl' Money 0: 
cl 9 MOIitiiS ■

;e 2.7 Date birth 
tizenship J cS o
lective Service Reg.: Place
Sitary Service:
itered Discharged

Birthplace Al'COn^ lilo
Marital Status Single

Quincy5 . Ill, • Date

Service Rank

12®23«48' Army Pro®

Foreign service from July 18 a 194:6 to ^sc, 210 194’
aployment Record:
om To

5^14 12-45
7-49 949..

4^30 7-50
7-50 6=51

8-51 5=52

Employer Address

Illo

Bryden Rubber Co^

Hec Produce Co,s 
Arbey Corpus

. Berg Erickson Co

Chicago5 Ilic
n n

n

sidences: 
om To Address

1243 Quincy^ Illinoiso

2*46 Altona Illa

Race waivJ
■Education Status ® ^°
Classification ®o^

Type Dschg
(Honorable )
AR 615=869

Serial No.

RA 16168129
Inaptness and lack of 

. adaptability for military

Occupation

Labors?
n

Wages

65^ fa
§1,10 hr.

§,90 hr

Place of Residence QuillCyj Ill, “legal 
With Whom

Saif 4

Parents,
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mitted Name
Relatives and Interested Persons

AddressMaritalName

GOOS’J2S H^r

PO

urces

FoBolo Rocord of taes^o.

isincation rorm 1-B
iked 1-19-54

Mo

Relation Age

£0

8a.
9c
0*
wo
4».

Ciseat
DsCC&Ssun
801 Hi

Pros. Agency SJA Reviewports Rec d: u. S. Atty USPO

torney of Record

1» Go

mes preceded by "C” are approved correspondents, by "V” approved visitors.
defendants

ws9S«L
Reg. No.

wuhj Quinay, Illinois 0

#72^97^L Leav0zr#orch<

Jeess Tiei’W

Springfields. 113

Pending Verifications

espondsnea from Atara ©
B;’0S82i;s’g3 Izwssti^^isa 'Pfe®^’
UdS, Awoi'aoya Repose.
Pi’osaotfting Agsioy Repost©
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lifted Name ■ .Janes

admission summary r^
(Coaibuiod) g^ >

Register Number

'age

■Ab .

ESSE® 0FFEHSJ3

'ficial Versions- On Ai
■Hi

Post Office money order and he ’ 
On July la 1955 another informs 
charging offenses st Hot Spring xcion:

Flonda-, xie received, a- total of thy;

; the endorsement ^ a U«S« 
carve one and. a half years o' 
pinst him in three counts* 
iahasaso He was also charged 
i a money order st Tallahassee*

The' facts Riis’s were broughtout 
the U4S. Post Office ei'Kallcrv

Shi .folio'
tsi Honey Orders and the. of 
day at Alton* Illinois an u

Illinois ras tegl

one of these stolen money ords:

that on Karch 7a 1955 
.ariaed and sisty^eis 
g' stamp were stolen* 
tempt was made to cash.

wvera

ous1 ?;2A57»Lj we: 
c

money orders were cashed, at 
lay end his co^dafendent* 
who were 'attempting to cash

money orders which had boon stolen from the post office were found hidden wades 
the dash above tho glove compar-iawnt in the automobile* all of which had. been
CiMGll stamp and soma which had been ma.de ox

Through qusstiomnj uUG
Euty i? money' o; for

C;
mats cashing one of them at & 
;y six money orders has actual

Peach., Flex

apprehension the Postal Inspectors obtains cl from the : 
Rifo a quantity of merchandise they had acquired by p:

i Hues&s City,, Kansas end 
teo Thus' ths entire group 
for* Following their 
■oom occupied by Ray and 
is3ing -Sho money orders

- end tiiia merchandise ■ms eventually rsismod to the parsons from ■whom it ® 
secured by this' frauds '

Isisis’E Vg^ioa: 
thsao money or dor;

Other than to admit that hs had gona on a spree of cashing
Roy had. no f us information to give and no statement to

. Previous Institutional Adjustment?; Raj d to the Illinois State Pon*
meicry on uu^y 13,

ha had. held up & Rod Top cab dr 
isg to the cab company* and ths

1952 to servo one tot-jo y for mH ay 6a 1952

ouch oi
EHzioj

iyy He had ; 
wan

gun point and took from him $11*00 belong" 
I ths cab drivei’ out of the cab and 
led shortly thsreaftei’ by police who shot ■ ■ 
his gull-bo He claims that he was heavily 
pipo in place of a gun* placing it at the 
od adjustment st the Pontiac Division of 
thsir honor form unra he worked as a coc& 
,n the officerss quarters* Es was can*

elation of sentence II ■io

Fi&ILY BACKGROUNDo

both of his parents re of Illinois and that they
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mmitted Name

Admission ’ summary r t age
(Continued) ' Ly,\j/ -

i Register Number 72 j,93yL

■a Loth KOTS’ decsassd® Ha soya his father died of a heart attack in 194?.and his 
fe’ died in-1949 of causes nqt given* Ha claims that he is an. only child*

.PERSONAL JIS*®?;
IHCtA. /BMMtnoAraK- ««*; V K*1 W FV3 »M

It wuH appear that R the only
child of parents and rosidad in ths .pedestal liw in Oca until about 18'years 
of age® 5%we?s dUria; tins period Ox .wr- ad >^;uently visited, with his
paternal gpandparents in Quincy., Xilhtfea Win he was about IS years of ago 
ha johad the U*S* ajayshajc he ronoited fr® February 19# 1946 until Deoeacs? 
2S? 1943 when as. received sn honorable discharge under Article of War S5«369 ia°»
aptness and lack of ’ adaptability for military service® Ho had foreign ssmeo 
fem July 16# ISAS to We@ilb®’8Ie 1948® Jbl’s^sg discharge from military 
service he resided for a -short time at Quincy# Illinois and then moved to Chicago 
where he stayed -for d»ut al® months and then Trent on out to Los AngekSj Calif®* 
oraiSo ■ He was convicted of a burglary in Los Angeles end whan released on pro« 
■baticn-from that sentence he rotehed.’to Chicago where he lived alone until he. 
ws xsemmitted to the Illinois State -Penitentiary da 1952 o -Since his release fr® 
the Illinois State Penitentiary he has. been rathe? nomadic# bub consider a Quincy# 
Illinois as lids residence®

Hey claims that he sompUted eight grades at St* fcyk sohool in Alton-,. Illinois 
©-Kt that while residing in Chicago in 1932 ho attended the Academy of Adults and 
obtained the Gauivulonb of a two your hi^wohool education®

Ray .Im not had much .of'an. employment history® • The last employment ho had was 
with ei uaola in Quincy# Illinois and he refused to reveal the naw of ths uncle 
to the UIS* Jactation. Officer® Kovrovor# he gave us the uses of Willies Hhhsr# 
13.18 B* 7th .Sts# Alton# • Illinois.! * He also gave us-ths new of en aunts- Lucille 
Ryan# 801 Ih 12th St*# Quincy# Illinois$. neither of these parties has answered 
our inquiry* Eh c Iains that from August# 1951 to Mey of 1952 ha was employed by 
the Berg Erickson Corp*-# in Chicago# Illinois and that employment was tensSnated 
whoa he was sent to the penitentiary for robbery*. Other empLoymcnt prior to this.' 
is ..listed-under the employment section of page one of thcolassifieation stucco

Ray has never been married*

ETOSIuX RESOURCES & HASS «k#10b1M»lr4rnMK3*MKMM>Uttai«**U*M)l**3f»VMMMMlX*«V£tl

.Ray has. no property end says ho has no psrtioulsr plana for the future at this
time® Ho'would lik? to rark on & fam# pointing out that he was a trusty at
the Illinois StatePenitentiary ® He adults drinking to excess at times® Just 
t&sb motivates him to commit crin is hot knessu

.AEilSSI® ®EC REPORTS '

This man has a. good attitude- towards his sentence® He has no resentesatS and 
stSi'ccs -that he? feds ae ‘enough two Court gave hm a Drea^c® iLis ?.dj^ySOiio on 
the population should bs. good**’.States that ho had.no difficulties while on 
a previous senteaco in Illinois» Shis mm seated to be & rather nervous parson 
while being itetorvivted but was cooperative with the program while in this unit® 
Ho states that he-would like to work in the Kit chon as a helper* He stated that 
ha-worked on the fam while serving time.at Pontiac# Ill* He keeps himself clean

2025 RELEASE UNDER E.O. 14176





Bslficatlon Form lb
ot. January 1939

lifted Name •»1

Scission summary t^
(Continued)

Register Number

-ge

moveuin 195:
Ing through his 'nose, frequent : 
in this region,, Specifically 5 les history of narcotic addiction^

te past0 ■ His tonsils ware ys» 
’ chronic difficulty in “breath* 
say ba allergic to the climate

•eal SI
. 42SUUcli JUmU1C»W^ Uu^A 
bls to do bard work! ■

or convulsive disorder

PHYSICAL FINDINGS

Vision: 20/25o. Audiogram within

Ha is a 27'yesr old white sale, of medium- physique ? weigh* ■ 
ing‘368 pounds s^ 71 inches tall* EsaMnation of the - 
rsscular system is negative. Blood Pressures H8/%.«

DENTAL CONDIT1 . Average^, needs one extras 
' . prophylaxis fc? ’coa^lete

’OXC' three fillings;, and a prc^ 
X'Gii'uOr^ijioHo / ■ i

LaBOPAT®! w id lohlsa? nonpros ctiV3o

DIAGNOSIS & mwoix^ uuu^o 
4 carious teeth. 
Dental ce3.GtQ.uso-

(?)

WORK Regular duiy0

-ADMISSION INSPECTION

REPORT DICTATED by ROS
7-12-55
7-24-55

0
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