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nigp tzma. Cfa 'bne 3.11 shif t the

0'0 the 11-7 snif‘t Guar d Henry Looked
Inmate Ray's mnﬂs coning over the v’all of
Dininz Room, Offlcer .;ocl«. % capturs? the
Control Center, Inmato Ray had bacn h'a;zg
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Rsy, James Earl 00416 was re
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on on 10-2-“44 f“om Jackson County.,
ist., He was 'olaced :m Segregation

 Segreat :.on on 2-11-85,. He is

inze-erriving,

sl

1 3-17-50 from St Iouls City.

, DDIf; and operating motox
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and relecased fron Seg‘ccq*t.:.o"x
3 arr:.ving.
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Jemse Ray 2i-00416 - L Dmmrtnu nt o f Correcuo s Q
Joseph Seibert TJT&'"fO()ll]j, INTER-OFFICE COMMUNIC STION

Al

Subject: Escape éttempt - Two Inmates . . Date. March '15: 1966
To: Mr, Harold R, .Swenson, Werdea '

&4bout 10:00 P.M, on Mareh 11, 1966, I »zceived a telephone call from Sgt James'
Whitworth, working-the Con*ro'l Center Desk, Yain Prison for men, Jefferson City, . :
¥, stateinp they -had two inmates missing., Pamely Jemes Ray, W#~00416 end Joseph.
Seidert #W~C9111, I told Sgh. YJh.Lwor*th I would ke over immadiately and help in
the seaxrch,

Inmate Seibert celled in XK~90 end Tom ’ce Ray celled in J-42, Bo‘th Inmates h‘ad'v"
‘placed”a dummy made of bedding under the bla.glfe'ts ac\.o*dinﬂ to Guard Clifford
Story, asslgned J and X Hall Guard, 3-11 Shifi :

On arrival et the prison, I was told. Inzate Seibert had. been. found at the T,V.
Room.after inmates bhad returned to the halls from recreation T.V. in ths Uppe
- Stockasde, Inmate Seibert did not rsiturn wi +h the lines-end admittsd “he wae going :
. .%o try to escaps. He had gonz %o recreatlon with uhe lines fron 'bhe ha¥l, He had-
~only 2 yoad map-on hi° person as was rcyortcd 0 me. ,

',I plcked all available Officers and .sterted tc seerch for tha other missing Inmate
- Jamoes Ray. 4lso guards were held over from the 3-11 shift, along with ava:.labls
guards of the11-7 shift, 411 buildings and places, mostly above ground were
_sezrched, some attics and service tumacla, &bout 12:C0 M, on checkling ths Control
" Center Roof South and North of My OF fice, T feund a hole cut in the heavy screem on
the West end of J Hall, Shortly after Guard Vernia Wilson reported to Sgt. Ceorge
‘Golden that he gay the same hole and ssid there was a scaffolding near by ..hau had
been used to wash windows, on the inside. Guard Wilson is also asgigned to J-K
Halls on the 11-7 Shift, By this time we fell swre this.was where Inmate Ray had
-1éft the ball, I slso checked tho roof of my Office end the roof of the Officers
Dining Room finding no evidence of anyoné boing on the roof, A&bout 2:30 &M, of
- the 12th the 3-11 shift guard were dlsnissed and lsft, I left about 3:00 4.M,

&bout 9:00 A.M, the l3th I returned Yo the Prison and 301ned the search by other
officers, Aucompaniedby Gusrds Jeck Io n an, William Smith, Henry Locketd, we'”

" gearchad Service Tunnels, 4ttics, Roslfs, Venilators ete., wiuh no Inck in f:.ndv ng
Inmate Rey., I did £ind a bar had Yeen 1o:ced out of the barred gate that separates
the H-Mall basement from the Main Stean: uvmel, T .also chacked the Roof of H-Hall,
then took Guard James Enlos and a*‘ts‘: serding for a ladder out of the Ouiside
Construction, checked the Roof s% ron"a of -the Administration Building, Then
we took this ladder and went %o u"’a zocf of the 4ir Shaft at the resr of H-Esll and
"over thé Offieexs Dining Room. Hers wa found evidence of where we thought Inm:ate
Ray had been.

. In the meantine about 10:00 A,x., , Sat, Geo, Golden reported to me 'bha»t'civiliar'z
. Nursge Floyd Caiy, assigned at the hospital and looking from s hospital window, had -
noticed .a pipe henging from the H ?311 gu tering and also sohwe clothino on ube T
" - Officers Dining Hall rcof, On checking this ou‘c, it was found thls was a window
" rod from J-Hall, and & coal and gloves 'bh ,:n,e Rgy 5ad used-in the escape
at‘uempu. : . ~
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From the Office ofs
Hanold R, Sutencon, Darden
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fire Byr91 L. Kznue _ » o
rosecuting Attenn ol Dodnty : ‘James Earl. Ray .
Jafferson City, ﬁi MSPe Rege ﬁw-oo415

Daar.mr.'Kinder:A

-This is in resp :
was enclosed trews arizc > = i i urt Orzder
Por the admission the Ve nan opervation
and psychiatric exan;na ' ’ :

Tiss of dur maximum
» 12th or 13th of
9 DD"‘lchD Qe mn Qr

1.00-3 00 Pe Ffle

Very truly yours,

03P/obh ) /.  Dgnald B, Psterson; e De
cc/ifSP Warden . L : Superintandent
ssignments.
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PEPART”””*H‘ QF CORh _"’?IONS
. Werk: ..nd Tx aining /R/enort

Nmﬂ*(mt) R . . .(First) i - = - — Y T

RAY A R 0016 e
WORK DETAIL S N i .
MATN KITCHEN - : -
ACTUAL JOB PRISONER PERFORMS
HOSDITAL DIELS

STRUGTIONS Rate this inmate carefully on the basis of your obscrvations ‘from day to day. Read the description of the qualities to be reported on
nd mark him thereon in accordance with the following grades: Excellent, Good, Falr, Poor, or Unsatisfactory. Place the appmpnata initial, that 'is..
B-.G; T, P, or U, to correspond with the grades you give him in the eolumn- alongside the quality reported on. Remember that these grades will. be Te-
erred to'in every consideration given the inmate thereufter—-"xve an honeat and accurate evaluatmn to the best of your ability. ’

RATING FACTORS |le¢ | F | P ]| U

E. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
bresent, and his probab"e future ad]ustment in the 1‘15t1tutmn

. INITATIVE - Consider his initiative a.nd interest in the duues assigned him
om- day to day.

COOPERATION - Consider his readiness to lea.m and his wxlhngness to carry
t orders given 1o h:rn

ABILITY - Consxder his skill at duties assxgned him from day to aay and the
huality of work performed.

0. CONDUCT - Consider his gen'eral conduct at his work assignment, his respect | - .
for those in authority; his'willingness to carry out orders given him and otherwise : k Lo . l
ibide by rules and revulations of the institution. . ‘ |

Does the inmate do a sansfactory day’s work? 13. Does the inmate shirk work by excessive appomtments,
R YES  ( ) NO . ete.? ( YYES (\JNO

. Does the inmate leam new tasks readxly ? 14. If this report reflects poor work, have you called it to
/(,\). YES ) NO the inmate’s attention? ( ) YES ( )NO

5. RE\{ARkb (Feel free to- give additional information. Record the instanccs that support you judzemaze or illustrate th behavior.)

M{é@o 4’24,_9 Il P
fou ATl Ao Ao {//% oy g ik |
W""/L M%éfvcﬁ ,M 4%7‘;9%«/4“ i
C - ﬁg& /’ M/ /@%uc,/g@ S 4/;-&/(44 '

WLM Uote 3T e Satil, el Ao A ey s i

4/7»7;1/;/

CTYOUR NANE ) , : ‘

S. THE NATURE OF YOUR DUPY
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DEPARTMENT OF CORRECTEQNS
Work and. Training Report

CTIVITY: .
NAME (Last) i . (Middle)

Ray - . Jo
. WORK DETAIL _
Main Kitchen
. ACTUAL JOB PRISONER PERFORMS

Hospital Focd. Cart

NSTRUCTIONS: Ratc this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on
hnd mark him thercon in accordance with the following grades: Excellent, Goed, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is
, G, T, P, or U, to correspond with the grades you give him in. the column zlongside. the quality reported on. Remember that these.grades will be re-
red to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability,

RATING FACTORS E| G| F | P

ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, | -
bresent, and his probable future adjustment in the institution.

. INITATIVE - Consider his.initiative and interest in the duties assigned him - / 1.
v

from day to day.-

COOPE‘LATION ConSLder his readiness to learn and his willingness to’ carry' '
put orders given to him.

B. ABILITY - Consider his skiil at duties assxgned hxm from day to day.and the
quality of wor performed.
10. CONDUCT Consider his general conduct at his work assignment, his respect .
or those in authority, his willingness to carry out orders tnven him and otherwise | /
Jabide by rules and regulatxons of the institution. 1
11, Does the inmate do a satisfactory day s work? ) 13. Does the inmate shirk work by excessive appomtments,
(/Y YES (.) NO ete.? ( )YJE‘S (-TNO

12, Does the inmate learn new tasks readily? 14. If this report reﬂects poor work have you called it to
(4) YES ( )NO.: the inmate's attention? ( ) YES ( )NO

judgernent  or illustrate his beh:

15. REMARKS: (Fcel frec to, give add\tional in{orxxiatmn Record the m:mné;.s that support your

C»'///V/?ZJZ} WQ‘ J ma/ dzj/,(/ ogsick //2//7//@&/0_@/ L ) Z3
J962. /%4 é//%/ﬁ/ S 2y gel ot [@w W/” D yferr

0/4/ eleto. C/Z///ﬂ//f /a,/',z{aﬂ/ i 'v‘a/dff-’f’/""‘*

.5' %wa// /4)/7'5(// //z /‘zr/ o Erpigpe —trrete L/ 2t

LAl itl

br’

7

g

18, YOUR) NA'\K:.' ' [ 7 17. YOUR mn
/“//11 /L//f}/7 / [/(4@’7’»/ / “LJK A //Kf»'-&‘g
18 m; N})ﬁ}m OF YOUR DUTY Vs~
k’--.

. N, It

2025 RELEASE UNDER E.O. 14176




N

DEPARTMENT OF CORRECTIONS

:g Report

(First) - T oCfiddle) B 2, NUMBLR

James . - 3 ' 00L16~J -

Hall worker; K-Hall.
. ACTUAL JOB PRISONZR PERFORMS .
Cleaner.’

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the desoription of the qualities to be reported on
and mark him thereon in accordance with the following grades: Excellent. Good. Fxir, Poov, or Unsatisfactory. Place the appropriate (nitial, thut is
E, G, F, P, or U, to correspond with the grides you give him in the column alonzside the quality reported on. Remember that thexe grides wil he re
farred to in every consxde'atlon given the inmate therea.fter—;.ue an’ honest and accurke evaluxtion to the best of youe ubility.

RATING-FACTORS ‘ E G F U

P
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest towardq, | - I X

present, and his probable future adjustment in the institution.

7. INITATIVE - Consxaez‘ his initiative and interest: m the duties assigned him
from day to day.

8. COOPERATION - Consider his readiness to learn and his willingness t) carry i i
out orders given to him. , B i X

9. ABILITY - Consider. his skill at duties assigned him from day to day zmd the i i
quality of work performed. i X

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise : X
abide by rules and regulations of the institution. I

11. Does the inmate do a satisfactory day's work? ' 13. Doés me inmate shirk work by excessive appmmments,‘
: () YES: ( )NO etc.? ( VYES (X NO

- 12. Does the immate learn new tasks readily? ) 14. If tus report reflects poor work, have you called it to
¢X) YES { ) NO the iamate’s attention? - i ))YES . '« ) NO

16, RBIAP-KS (Feel free to give additional informatiou. Record the instances that support your juditeruent or illustrate Lis bebavior.)

17. YOUR RANK*

16. YOUR NAME oy ey - ’
- =y AR
" 18. THE NATURE OF YOUR DUTY - .
Z’, 74 ‘
4 //;7/

P.S. No. 1059
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o | \v. e %%/;" : N | L ..... R
' DEPARTHMENT OF CORRECTIONS
Work and Training Report

. ACTIVITY: E . . .
1. NAZE (Last) . (First) =~ - ©(Middie) 2, NUMBLR o 3. Date
_ RAY i Jo a : 00416 = T |.4/1/67

4 WORK DETAIL o - ' . ' .
MATIN KITCHENR . ' ‘ ' ' c
ACTUAL JOB_PRISONER PERFORMS

BREAD SLICER | o . T

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on
and mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial,“that is
E, G. F, P. or U. to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be Te-
ferred to in every consideration given the inmate thereafter—give an bonest and accurate evaluation to the best of your ability.

ORI

o

RATING FACTORS - | E]J] 6| F| P | UL

6. ATTITUDE TOWARD ADJUSTMENT - Consider lLis effort and interest towardg, L1 : : i
present, and his probable future adjustment in the institution. . ’ :

7. INITATIVE - Consider his initiative and interest in the duties assigned him / > : ' ] N
from day to day. - . .

8. COOPERATION - Consxder his readiness to learn and his w1111n='ness to carry e I
out orders given to him.. |

9, .- ABILITY - Consider his skill at duties assigned him from day to day and the , [ o
quality of work performed. e -

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise 1/
abide by rules and regulations of the institution. :

11. Does the inmate do.a satisf_actory’day’s work? 13. Does the inmate shirk work by excessive appointments,
' ¢ YES ( )NO etc,?. { YYES - (£¥NO o

12. Does the mmate learn new tasks readily? 14. If -this report reflects poor work, have you called it to
(LYYES . (- )NO the inmate's attention? ¢ )YES  ( INO :

i

15. RE)’ARKS {Feel free to give additional information,-Record the instances that support-your judgement or illustrate hus behavior.)

o f‘ Fhee 7/ Leein
é 41, ,4’),«‘_44—0’1— / ’L-/

é’( ) A’vk—; e Al T /Q__,_ i

c // Cf e .:‘ A /'vv.-,/

' 4‘ 4"—‘("/’—’7 S ( auc—, /——er%&éffﬁ—'
/}/ CZ imit L‘-« {/ Z c/ } d!/z b i ‘4_.7 .,(;4,'-—(—‘@&._,' | |
’ 5‘—/4:”/ ,Zl:— ’ZZ .l / (' ‘. ( //Ll/——z—z (.fd/ . o

;9
» %M@/ )W?
/////"i» ' c/’(/l(f'vn.,.}

Lo JuCn]. G
18 YOUR NAME S \ 17. YOUR RANK

DiARD PAULTON COOK 111 .
18, THE NATURE OF YOUR DUTY

(
FOCD SUPERVISOR
M29

A
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DEPARTMENT OF CORRECTIONS

Work and . Training Report
ACTIVITY: . : ) .
i. NAME (Last) - irst) - - . (Middle) .

} RAY de
. WORK DETAIL

FOOD SERVICE MAIN KITCHEN

HOSPITAL WORKER
INSTRUCTIONS: Rate this inmate carefully on the basia of your observations from day to day. Read the description of tﬂe qualities to be reported on-
and marX him thereon in accordance with the following grades: Excellent, Geod, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is

E,'G, F; P, or U, to correspond with the grades you give him in the column alonzside the quality reported on. Remcmber that these m-adu will .be re-
ferred-to in every consideration given the inmate thereafter—gzive an honest and accurate evaluation to the best of your ability.

RATING FACTORS - | E F P U

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and m.erest toward,
present, and his probable future adjustment in the institution.

7. INITATIVE - Consxder his initiative and interest in the dutiés a.sswned him
from day:to day.

8 COOPERATION - Consider his readiness to learn and his wﬂhno'ness to carry.
out orders given to him. V B
9 ABILITY - Consider his skill at duties assigned him from day to day and the
quality of work performed.

. ACTUAL JOB PRISONER PERFORMS

10. CONDUCT - Consider his general conduct at hxs work ‘.ss._,;_ .¢, his respect -t ]
for those in authority, his willingness to carry out orders given him and otherwise ’ .
abide by rules and regulations of the institution. . / l

1I. Does the inmate do a satsfactory day’s work? . ’ 13. Does the mmate shirk work by excessive appointments,
(4-YES ( )JNO ete.? - ( ) YES (&)/NO

12, Does the inmate learn new tasks readily? 14. If this report reflects poor work, have you called it to
: (MES ( )NO the inmate’s attention? ( JYES ( )NO-

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgement or Hlustrate his bebsivior.)

17. YOUR RANK

\qm/ /;JJ/.p N / ) Z/o_j‘é ~le:-

15 THE NATURE U¥ YOUR DUAY

1. YOUR ‘NAME

2025 RELEASE UNDER E.O. 14176




L . - . ’ ‘ . . .
: ’ - ( ; ’ ‘ ‘ ) . o ' ? ‘

DEPARTMENT OF CORRECTICNS .
Work and Training Report

CTLVITY:

NAME (Last) (First) . (Middie) — ) 2. NUMBER . ) - 3. Date
Ray Jo CL v 00416~J 3/31/65

. WORK DETAIL
Food Service VIa.m K:Ltchen
- ACTUAL JO8 PRISONER PERFORM )
Bread Room Man .

10 Jay. Read the description of the qualities to be reported on
v, Poor, or’ Unsatisfactory. Place. the appropriate initial, that is
» tvhe quality reported on. Remember that these grades will be re-
te evaluation to the best of your ability. ’

NSTRUCTIONS: Rate this inmate carefully on the basis of your observations from iy

kad mark him thercon in accordance with the foilowing grades: Excellent, Good,
G, I, P, or U, -to correspond with the grades you give him in the column alongys

‘erred to in every consideration given the inmate thereafter-—give an honest and nc

RATING FACTORS ' ' i E| 6| F|P| U
ATTITUDE TOWARD ADJUSTMENT - Consider his effort antl interest toward : . ) { C
present, and his probable future adjustment in the institution. ) l/\— : i |

from day to day, !

INITATIVE - Consider his initiative and interest in the dutles -assigned him N l

v
8. COOPERATION - Consider his read,ness to leam and his willingness to carry
out ordors glven to hxm : ’ AR . / :

0. ABILITY - Cousider his skill at duties assigned him from day to day and the i T I/A ,
quahty of work performed. . ‘ |

10.. CONDUCT - Consider his. general conduct at his work assignment, his respect i |

for those in authority, his willingness to carry out orders given him and otherwise | " i

abide by rules and regulations of the institution. ' . . . |

11. Does the inmate do a satisfactory day's work? 13, Does the inmate shirk work by excessive appointments,
( YES ( )NO ete.? . : ( ) YES (ANO

12. Does the inmate leam new tasks readily? . 14. If this report reflects poor work, have you ‘called it to
(JYYES ( )NO the inmate’s attention? ° ( )YES ( )NO

15. -REMARKS: (Feel free to give additional Information. Record theinstauces that 't your jud t or illustrate his behavlor.)

%/LL&/ 2D Loz P2 /Mﬁ C/ ()'/4_ W &'(/ZL (‘/4’6

4" L,

17. YOUR RANK

"JI“III“" %//f@‘/ /,Yéd/ ; 27 L, //L ’ : C°°k lll—

. THE NATGKE OF YOUR mny
Goer:.—ll,(..

| 145, YOUE‘. NAME

b
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DEPARTMENT OF CORRECTIONS .
Work and Training Report

FOOD SERVICE - , _

« NAME- (Last) - ’ (First) ’ - (Middle) ! 2,  NUMBER .
RAY J. ' 004163

. WORK DETAIL _ i :
Main. K;_tchen )

5. ACTUAL JOB PRISONER PERFORMS
" Brezd Room Man

INSTRUCTIONS: Rate this mmnte carefully on the basis of your observations from day to day. Read the desenptmn of the qualities to be reported on
and mavk him thereon. in accordance with the following grades: Excellent, Good, Fair, Pcor, or Unsatisfactory., Place the appropriate initial, that is
E. G, F. P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these gra.des -will be re-
ferred to in every consideration given the inmate thereafter-—give an honest and accurate eva!uatlon to. the best of }our .ability.

RATING FACTORS S E G F | P U

6. ATTI’I‘UDE TO\VAPD ADJUSTMENT - Consider hJS effort and interest toward
present, and his probable future adJustment in the institution, . L& ]

7. INITATIVE - Consider his initiative and mterest in the duties asswned hxm‘ ’ {
from day to day. - . | /71 -
1
|
|
|
{
|

'8. COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

9, ABILITY - Consider his skill at duties assxgned hxm irom day to day and the | .
quahty of work performed. - . //

10. COT DUCT Consider his general conduct at his work assignment, his reapect ’ o i
for those in authority, his willingness to carry out orders cqven hxm and otherwise ' !
abide by rules and regulations o; the institution. L ’

11. Does the inmate do.a satisfactory day’s work? ' 13. Does the ininate shirk work by- -excessive. appointments,
(/TYES ( YNO etc.? - () YES ( &y NO

12. Does the inmate learn new tasks regdily? . ) 14. If this report reflects poor work, have you called it to
( YES ( )NO = the inmate's attention? ( )YES : ( )NO

15. REMARKS: (Feel free.to give additional information. Record the insiances that support your judgement or illustrate his behavior.)

Py Ce— ./d~¢/, ﬂ—ma - . -l R
/ M £ '
v St Rt e

/% d"/‘f o

/4&/%4 s /44' ”Wf 7 ﬁé

1% YOUR NA.:E ' 17 YO‘UR R.mh

//////4.4/ ’///.4/'/{’:4._- ﬂ /f/) /,If

15, THE NATURE OF YOUR DUTY
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DEPARTMENT OF CORRECTIONS,

Work and Tmmmﬂ Report

AOTVITY: - MAIN XITCHZN FOOD SERVICE o
I. NAME “(Last) (First) . T (Middle) 2. NUMBLR: 3. Dite’
Ray - S Je - : 1 00416 9-30-64

. “OR!\ DETAIL.
in Kitchen Food Serv:.ce

UAL JOB_PRISONER PERFORMS
“Bread Room

INSTRUCTIONS: Rate this inmate carefully on the basls of your observations from day to day. Read the description of the qualities to be reported on
and mark him thereon in accordance with the following grades: Excellent, Good, Fair; Poor, or Unsatisfactory. Place the appropriate initlal, that is
E, G, F, P, or U, to correspond with the grades you give him in the column alonzside the quality reported on, Remember that these grudes will Le res
ferred to in .every consideration given the inmate thereafter—give an-honest and accurate evaluation to the best of your ability.

RATING FACTORS . - ] ElG | TF | PiU

|
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
present, and his probable future adjustment in the institution.

7. INITATIVE -.Consider his initiative and interest in the duties assigned him P
from day to day. : .

8. COOPERATION - Consider his readiness to learn and his wil}ingn'ess to carry
out orders given to him. '

9, ABILITY - Consider hLis skill at duties asszgned ‘him from day to day and the
quality of work performed. .

10. CONDUCT - Consider his general conduct at his work assignment, his respect i _ .
for those in authority, his willingness to carry out orders given hxm and otherwise - . !

abide by rules and regulations of the institution. o - i

11. Does the inmate do a satisfactory day’s work? ‘ 13, Does the inmate shirk work by excessive: appecintments,
(LfYES  ( INO ete? . - . . )YES-  (4TNO

12. Does the inmate learn new tasks readily? | 14. If this report reflects poor work, have you called it ‘0
(&7 YES ¢ ) NO the inmate’s attention? ( ) YES ( )NO

15, -REMARKS: (I'eel free to give addltxonal information. Record the instances that st.ppoxt. your ;udgument or illustrate his Lekav \or)

‘o 0/14’4’/75&% /'Z; z,,«_, S - /4*——6—/@_.

//LJ ;4;/('1 ‘/L'a

{[{;« L‘-A"’A‘ 5:*/-"' /
/ o (/"/« { at Gl Lesseet!
P 2Cs

= /44 /4/ , //z// s

15 YOUR NA\IE A . 17, YOUR RaANK

Coott T T L

_ 18 THE NATURE OF YOUR DUTY

2025 RELEASE UNDER E.O. 14176



Deparhae nt of Correc u@'ﬁs

Work and 1 ﬂaiv:m " Report
g

ACTIVITY: ‘ . cL e

(Middle) 2, NUMBER - : ‘3. "Date ~

Joseph S W—-OOhlé—-J . 10/1/63

Food Service; Bread Crew

1.. NAME (Last)’ Ra — (Fi{at.)
Js L

4. WORK DETAIL

3. AGTU.\L JOB ‘PRISOHER PERFORMS

*Bread Room Att endant

s s

INSTRUCTIONS: Rate this inmate carcfully on the basis of your observations from day to day. Read the deseription of the qualmes to be reported on
and mark him thercon in accordance with the following grades: Excellent,Good, Fair, Poor, or Unsatisfactory. Placé the appropriate initial, that is
E. G,'F, P, or U, to correspond with the grades you give him in the column alongside the quality reported. oun. Remember that these grades will be re-’
ferred to fn every consideration given ti\e inmate thernafter—,give an konest and accurate evaluation to the best of your ability.

RATING FACTORS G | F P ~ AU-V
6. ATTITUDE TOWARD "ADJUSTMENT - Consider his effort and interest towaxd e i
present, and his probable future adJusanent in the institution.

7. INITIATIVE-Consider his initiative and interest in the duties asswned him
f.rom day to day

8. COOPERATIO’\I Consider his readmess to learn and hlS willingness to‘_éanjy i
out orders ngeﬂ to him.

9. APBILITY - Consider his skill at dut.es assigned hlm from-day to day and the
quality of work performed.

10. CONDUCT - Consider his general conduct at his'work assignment, his respect
for those-in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution.

11. Does the inmate do a satisfactory day’'s work? ' 13. Does the inmate shxrk work by éxcessive appointments,
“(#YYES ( ) NO ate.? ¢ $YES (£YNO

12. Does the inmate learn new tasks readily? 14. . If this report reflects poor work, have you called it to
(£XYES () NO the inmate’s’ attention? ¢).YES ( ) NO

15, REMARKS: (Feel free to give add\tional informnt.ion Rccord I: instances. that support your judzment or illustrate his behavior.)

Ay’ )
{ / ///' L ~Frgea /%C : -.
/Lt%gyéé/é' é’wré, Z‘/e C£E «_—Q,Z;/? 2w (g

_fuy  Cramih A Al Coo /w/w,mfa é.,/*

'(/'/4“@ o &7 EX fw’/fc"//ﬂtawﬁ ﬂ
[ oty Clocm A 5&? Co

. o e
St T ?/&..'.Wr-.—;.-f e p K/
..7"1 ,/C?/g—éﬂam- VAD '-z‘( <} -"[1-/('

16. ‘LOUR NAME § ’ 17. UR, RANK
- Joseph Adams Y(?ook ﬁ
”L’f"’/‘/’ ’/l//f,//' /(; é.:w.; e : P : '

18. THE NATURE OF YOUR DUTY

Shift leader; Bakery Section

P. & Form No. 206-Z

2025 RELEASE UNDER E.O. 14176



Department of Correctious

Work and Training Report

Name (Last). h ) (First) . (Middle) - 2. NUMBER .
Ray . : James - syl | W-00416~T
. WORK DETAIL
o Missouri Clesning Plent
. ACTUAL WORK PRISONER PERFORMS
Clesner & Pressor. : ;
INSTRUCTIONS: Rate this inmate cavefully on the basis of your observations from day to day. Read the deseription of thc q\nhhw to be chort;cd '
pn and" m'u-k him thereon in accordance with the following grades: Exccllent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that
is, E, G, F, P, or. U, to correspond with the grades you give him in the column zlongside the quality reported on. Remember that these grades will
be rgfe;g_cd to in every consideration given the inmate thereafter- give an horest and acéurate evaluation to the best of your ability. '

RATING FACTORS ‘ B G F |l P ' U

6. - ATTITUDE TOWARD ADJUSTMENT - Consider h1s effort and interest to- . g{ -
ward present and his probable future adJustment in the institution. ) : :

7. INITIATIVE- Consider his initiative and interest in the duties assigned him
from day to day.

8. COOPERATION - Consider his readiness to learn and his w111mcness to carry
out orders gwen to him. .

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quality of the work pexformed

10. CONDUCT - Con51der his_general conduct at his work assignment, liis respect
for those in authority, his willingness to carry out orders g;ven “him and otherwise
abide by rules and regulations of the institution.

11. - Does the inmate do: a satisfactory days work? 12. Does the inmate learn new tasks readily?
YES () NO WYES () NO

13. Does the inmate shirk work | by excessive appoint-{ 14. If this report reflects poor work have you called it
. ments, ete. 7 - - () YES Q() -NO to the inmate’s attention?. () YES () NO

15. REMARKS: (Fecl free to .give additional information. Record the instances that support your judgment or illustrate his behavior.)

This inmate's work is satisfamtory .

= /7 /f%/" oA . ‘;‘,,/ 1.3 V\

e
16, \OUR-I\A\[E ) 7. YOUR RANK -
‘ C.W. Apsunhorst : Plant Mmager.

18, THE NATURE OF YQUR DUTY

cearele the i

2025 RELEASE UNDER E.O. 14176




. B ¢ . - N , : \ gt . . EI R .
Department of Corrections B

Worr& and Training Revmr

0CT 1-1980

CTIVITY: o '
Name (Last) ) (First) - ' (Middle)’ 2. NUMBER - |3, Date™
Ray . Jamas - Farl W—-OO"—lG-J o

WORK DETAIL
Missouri Cleaning Plant
b ACTUAL WORK PRISONER PERFORMS _ . )
. Cleaner & Presser : . e

NSTRUCTIONS: - Rate this inmate carefully on the basis of your observations from day to day. Read the description of the uuahtxes to be rcpmtcd '

bn and mark him thereon in accordance with the following grades: Excellent, Geod, Fair, Poor, or Unsatisfactory. Place the appropriate imitial, that

ks, E, G, F, P, or U, to correspond with the grades you give him in the column. alongside the quality xepo*ted on. Rememnber that these grades will

be referred to in every consideration given the inmate thereafter- give an honest and aecurate evaluation to ‘the best of your ability.

" "RATING FACTORS ] E | G F P | U
6. ATTITUDE TOWARD ADJUSTMENT-Consider his effort and interest to- _ T
ward present and his probable future adjustment in the institution. . ) ’ o

7. INITI.ATIVE Consider his initiative and interest in - the duties assx“ned him
from day to day.

8. “COOPERATION-Consider his readiness to learn and his willingness to carry
out .orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quality of the work performed.
10. CONDUCT - Consider his general conduct at his work asswnment his respect

for those in authority, his willingness to carry out orders gwen “him and otherwise
abide by rules and regulations of the institution.

11. Does the inmate do a satisfactory days work? 12. Does the inmate learn new tasks 1cadi1y"
() YES () NO . () YES () NO
13, Does the inmate shirk work by excessive appoint| 14. If this report reflects poor work, have you called it
ments, ete. ? () YES () NO to the inmate's attention? () YES () NO

15, REMARKS: (Teel free to give additional information. Record the instarnces that support your judgment or illustrate his behavior.)

This inmate's work is satisfactory.

_,;' 4

f-

fior? ,
ot (/-// / }/ // v .--7;'/,’.‘:"/"’? - }’/i;}'/' v ) - ' o

1s. YOUR NAME / : 17, YOUR RANK o
" C.%. Spaunhorst : . ' Plant Manager. '
13.. THE NATURE OF YOUR DUTY :
-3’1"\—'-7" - P fmeaa 4-;:.:: anr} 'i h o 'l 19 - n'.v:-!‘—

2025 RELEASE UNDER E.O. 14176




R

Department of Correctious

Work and Training Report

ACTIVITY:
1. Name (Last) ' . {First) . (Middle) 2. NUMBER : 3. Date
Ray Fmes . Forl V004160 \ 1/1/'61 ‘
-WWORK DETAIL
‘Missourt Clsening Plsnt (wmuswies)

8 ACTUAL WORK PRISONLR PERFORMS
Cleanar & Prasser

INSTRUCTIONS: Rate this inmate carefully on the b:mxs of your observations iromi day to d'\y Read the description of the qualities to be repocicd
on and mark him thereon in accordance with the following grades: Excclient, Good, Fair, Poor, or Vnsatis sfuctory. Place .the approprt fate initial, - thot
is, E,'G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will
be réferred to in every consideration given the inmate thercafter- give an honest arnd accurate evaluation to the Lest of your ability. .
RATING FACTORS S E F | P | U
6. ATTITUDE TOWARD ADJUSTMENT -Consider his .effort and mtercst to- ' o
ward present and his probable future adjustment in the institution.

7. INITIATIVE - Consider his initiative and interest in the duties assigned him
from day’ to day.

8. "COOPERATION - Consider his readiness to leam and ms willingness to carry
out orders given to him. ’ .

9. ABILITY - Consider his skill at duties assigned him from day to day and ‘the
quahty of the work performed.

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise \f(
abide by rules and regulations of the institution.

11, Does the inmate do a satisfactory- days work? 12. Does the inmate learn new tasks readily? ‘
@ 'YES () NO : K) YES () NO

13. Does the inmate shirk work by gxcessivg appoint-| 14, If this report reflects poor work, have you called it
 ments, ete. ? () YES ) NO . to the mmates attention? () YES () NO

15, REMARKS: (Fcel free to give additional information. Record the instances that support your judgment or lllu:.trutu -his behavior.)

This inmates work is sétisfactoz*y end doss the work assigned to him very gocd.

// / /'7 ;. L7 ‘z,,-; L e ,
s YOUR NAME ' . 17. YOUR RANK

C.u. Spe.mhox-at Plant Menager.

18. THE NATURE 01* YOUR DUTY

Supsrvision of irmte.; and their werk.

2025 RELEASE UNDER E.O. 14176



Department of Corrections
Work and Training Report-

ACTIVITY:

. NAME (Last) - - (First) .- ~(Middle) 2. NUMBER
RAY -

James ‘ (Hona). QOlz.lé-aJ'

. WORK DETAIL
Vega teble Preparatlion Departmsnt

b  ACTUAL JOB PRISONER PEREORMS

Proparing Vegebtables for Cocking - . .
INSTRUCTIONS; Rate this inmate carcfully on the basis of your observations from day to day. Read the deseription of the qualities to be reported
pn and mark him thercon in accordance with the foliowing grades: Excellen:, Good, Fair, Poor, or Unsatisfactory. Place the appropriate inltial, that
s, JE. G, F, P, or U, to correspond with the grades you give him in the columm alongside the qu jitr reported on. Remember that these grades will
be referred to in every consideration given the inmate thereafter-give an honest ana accurate eva on to-the best of your ability.

RATING FACTORS E G F P
. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward | - - o
present and his probable future adjustment in the institution. : : X
7. INITIATIVE-Consider his initiative and interest in the duties assigned him
from day to day.
8. COOPERATION - Consxder his readness to learn and his willingness to carry
out orders given to him. .
9. ABILITY : Consider his skill at dutles asssigned him from day to day and the
quality of the work performed. «

10.: CONDUCT - Consider his general conduct at his work assignment, hxs respect
for those in authority, his willingness to carry out orders given him and otherwise x
abide by rules and regulations of the institution. ’
11. Dces the inmate do a satisfactory days work? ) 12. Does the inmate learn new tasks readily?
(x YES ( ) NO X) YES ( ) NO
13. Does the inmate shirk work by excessive appoint- 14. If this report reflects poor work, have you called it to
ments, ete. ? () YES (¥ NO the inmate's attention? () YES () NO

18. REMARKS: (Feel Iree to give additional inx‘ormaﬁoﬁ. Record the instances that suppolt -your judgraent or illustrate bis behavior.)

This inmate is working good in this aeot. and is extra qule'b

at his work.

e
Pl

17. YOUR 'RANK

16, YOUR NAME -
0. Alexzander & f /I{/"//zx(/r/ S Guard

8. THE NATURE OF YOUR DUTY !
"'"r- f"nn‘ﬁg-—- n'* 1’;.9@'.’9‘03@ Pﬂp“;\'ﬂ +ir~ﬂ quc\'ﬂ'}"mq'n":

2025 RELEASE UNDER E.O. 14176




Work amﬁ Tkam‘ng Repﬁrt

ACTIVITY:

L. NAME (Lest) jrst) ouas : 2. NUMBER _ 8. Date .
: Ray, ' 00416=J 10/1/62
4. WORK DETAIL ’ ‘

Bekery

5. AGTUAL JOB PRISONER PERFORMS
: Table Man, Fastry Crew

INSTRUGTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on
and mark him thereon in accordance with the following grades: Excellant, Good, Fair, Poor, or Unsatisfactory, Place the appropriate initial, that i3
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Rexﬁember that these grades will be re«
ferrad to in every consideration given the inmate threafter — give an honest and accurate evaluation to the best of your ability.

RATING FACTORS E | G F. | P
6. ATTITUDE TOWAR.D ADJUSTMENT - Consider his effort and interest toward /
present and his probable future adjustment in the institution.
7. INITIATIVE - Consider his initiative and interest in thc duties assigned him 1
from day to day.

8. COOPERATION - Consider his readiness to learn and his willingness to éarry
out orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quality of work performed.

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise L~
abide by rules and regulations of the institution.

11. Does the inmate do a satisfactory day’s work? 12. Does the inmate learn new tasks readily?
(“7 YES () NO (9~ () NO

13. Does the inmate shirk work by excessive appoint-y 14, If this report reflects poor work, have you called it to
ments, etc.? () YES (&Y NO the inmate’s attention? ( ) YES () NO

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate his behavior.)

Jﬂé{)ﬂww A ,e//f.'e,M{e, ﬂ //Z.Lﬂ ~ &—«\-fd/' a

& akand

-

16. YOUR NAME : . 17. YOUR RANK .
Mr. Delbert Smith /ZZ Y4 e /"N-// /f ) ~ Cook (3)

oAl

18, THE NATURE OF YOUR DUTY
Bakery

P. S. Form MNo. 206-Z

2025 RELEASE UNDER E.O. 14176
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N

Department of Corrections
Work and Training Report

(Middle)’ * 2, NUMBER 3. Date

James . © | W-00416~J - 1/1/63

TWORK DETAIL L ) .
- Food Sérvice; Bakery Section

b. ACTUAL -JOB PRISONER PERFORMS - ‘
- ; Bread Hoom Attenrdant

PR

observations from day to day. Read the description of the qualitics to be reported on
Excellant, ‘Good, Fair, ?oor. or Unsatisfactory. Place the appropriate initial, that is
the column alongside the quality reported on. Remember thit these grades will be re-
an honest and accurate evaluation to the best of your ability. -

1 :STRUC’I‘IONS: Rate this inmate carefully on the basis of your
hnd mark kim .thcreon in .accordance with the following grades:
£, G, F, P, or U, to correspond Awith the grades you give him in-
ferred to in every consideration given the inmate threafter — give

RATING FACTORS, N I'E|le | F | p

ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward| = ’ '
present and his probable future adjustment in the institution. ;ﬁ.

. - INITIATIVE - Consider his. initiative and interest in the duties assigned him Lot

from day:to day. _ -

B. COOPERATION - Consider his readiness to learn and his willingness to carry|” /L"

 fo

U

out orders given to him. _
ABILITY - Consider his skill at duties assigned him.from day to day and the
guality of work performed.

10. CONDUCT - Consider his general conduct at his work assigmment, his respect
for those in authority, his willingness to carry out orders given him and otherwise [

bide by rulés and regulations of the institution.

11. Does the inmate do a satisfactory day’s work?
(A YES () NO

13. Does the inmate shirk work by excessive .appoint-\ 14,
ments, ete.? () YES (&7 NO

(Feel free to give additional information. Record the instances that support your judgment or illustrate his behavior.)

U & =

2.
12. Does the inmate learn new tasks readily?
4T YES ( ) NO

If this report reflects poor work, have you called it to
the inmate’s attention? ( ) YES ( ) NO

15. REMARKS:

° RN
1// .

17, YOUR RANK

16. YOUR NA.\XE/";;_) T ' . . ‘ 8 .
LS Lt __fFood Service Cook 1I

‘18, THE NATURE OF yz’nnw 4

"P. S. Form No. 206-Z

2025 RELEASE UNDER E.O. 14176




De parinaent
- Work .and

(First) N (Middle) 2. NUMBER

Ray, James o Oolrlé-J

4. WORK DETAIL

Food Service: Bakery Section

5. ACTUAL JOB PRISONER PERFORMS' .
: Bread Room Attendant

INSTRUCTIOVS Rate thls inmate carefully’on the basis of your observat.ons from day Lo day. Read the dcscnpt'lon of the qualities to be reported on
and mark bim thereon in accordance with the following grades: Excellent,Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quulity reported on. Remember that these grades will be re-
ferred to in every consideration given the inmate thereafter — give an honost and accurate evaluation to the best of your ability. *

- RATING FACTORS G ¥F|.P )
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, ' T
present, and his probable future adjustment in the institution. . .

7. INITIATIVE - Consider his initiative and interest in the duties asswned him
from day to day.

8. COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quality of work performed.

10.- CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution. -

11. Does the inmate do a satisfactory day’s work? 13. Does the m‘nate shirk work by excessive appointments,
(¥ YES ( ) NO ete.? (=TYES ( ) NO

12. Does the mmate learn new tasks readily? ' 14, 1If this report reflects poor work, have you called it to
(r¥Es () NO the inmate’s attention? ( YYES ( ) NO

15 REMARKS: (Feel free to give additional information. Record the instancvs .x at support your judgment or illustrate his behavior.)
i, /c;/(//‘/ . P ﬂz‘?_{/ el
/ 522 '
o3 . /(_// 7 7 /7;//.{/ //ﬁ% it
/ / /" 7 //-%;7’“-—4
o) B g o
i o o

A jj/‘.&/d

16. YOUR NAME Ralph Harris 17. YOUR RANK
_ Z4 “/< FopdodacBedie Cook IT
18. THE NATURE or.ueo’m Duy . A

-/ . .

P, S. Form No. 208-Z
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)

Department of Corrections

Work and Mai ning. Report

e

- NAME (Lm)‘, TE irst) - ) ~ 7“2 NUMBER -
_Ray,  JoSEuH 00LI6% J

WORK DETAIL

Bakery .... ..ol
. -ACTUAL JOB PRISONER PERFFORMS . . .

o ' Bread Room-Aftendant .
INSTRUCTIONS: Rate this inmate carcfully on the basis of your obéervnhﬁons from day-to day. Read the description of tbe qualities to be reported on
and mari him thereon in accordance with the following grades: Excellent,Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is
E. G. F, P, or U, to correspond with the grades you give him in the column alongzside the -quality reported on, Remember that these grades will be re-
errad to in every consideration given the inmate thereafier — grive an. honest and accurate evaluation to.the best of your ability.

——rv

. RATING FACTOR . T'ETT e PP | U
G. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, | ;" o '
present, and his probable future adjustment in the institution.

7. INITIATIVE - Consider his initiative and interest in the duties assigned him
from day to day. :

8. COOPERATION - Consider his readiness to learn and his wxllmgness to carr y‘ LA
out orders given to him. e

9. ABILITY - Consider his skill at duties assigned him from day to day and the |- /
g

quality of work performed..

10. .CONDUCT - Consider his general conduct at his work assignment, his reapect -

for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution,

11. Does the inmate do a satisfactory day’s work? 13. Does the inmate shirk work by excessive appomJnents
() YES ( ) NO ete.? ( Y YES (X) NO °

12. Does the inmate learn new tasks, readily? ' 14. If this report reflects poor work, have you called it to
) YES ( ) NO the inmate’s attention? “( )YES ( ) NO

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment -or illustrate his behavior.)

2 %& wel =yl Ad g
%www/ Jreas, ﬂ/ c/ﬂ.zg// ,.
AT A

18. THE NATUKE OF YOUR‘DUTY

15. "YOUR NAMW /d/- //6/ . | , ~ 17 Y(.)UZ.::::;TI' .

"8, Form-No. 206-7Z

2025 RELEASE UNDER E.O. 14176
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bemaﬂmeni of Corrections
Work and Training Report

ACTIVITY:

1. NAME (Last) (First) .. (Middle) . 2., NUMBER

Ray Joseph 00416~

WORK DETAIL .

Food service; Main Kitchen

ACTUAL JCB PRISONER PERFORMS

Bread Room jpttendant
INSTRUGCTIONS: Rate this inmate carefuily on the basis of your observations from day to day. Read the dezcription of the qualities to’ be reporied on
and mark him thercon in accordance with the following. grades: Excellent,Good, Fair, Poor, or Unssatisfuctory. Place the appropriate Initial, that is
E, G F, P, or U, to correspond with the grades you give him In the column alongside the ynality reported on. Remember that these grades sill be re-
ferred to in cvery consideration given the inmate therecffter — give an honest and accurate evaluation to the best of your ability,

RATING FACTORS G 1 ? Y
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest towar_cl,
present, and his probable future adjusiment in the institution.
T. INITIATIVE - Consider his initiative and interest in the duties assigned him
from day to day.

8. COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

9. ABILITY - Consider his skill at duties assigned him from1 day to day and the.
quality of work performed. .
10. CONDUCT - Consider his general conduct at his work assignment, his respect

for those in authority, his willingness to carry out orders given him ard otherwise
abide by rules and regulations of the institution.

11. Does the inmate do a satisfactory day’s work? 13. Does the inmate shirk work by excessive appointments,
(LY YES () NO ete.? ( ) YES 7T NO

12. Does the inmatelearn new tasks readily? . 14. If this report reflects poor work have you called it to
(YT YES ( ) NO the inmate’s attention? YES ( ) NO

18, REMARKS: (Feel free to give additional information. Record the instances that support youW bzhavior.)

. 7

. %ﬁ&m %W@% MW,(%.,, Corep2ra 0
iy Hlon

/W . af 2 _Iieo
2 Mwmcm% ook 2P gl fos

. 46, YCUR D Am{ , 11. YOUR RANK

=" Joseph Adams ‘ : gtok IT

18. THE NATURE OF YOUR DUTY .
Shift Leader, Bakery Section

P. & Yorm No. 206-Z

2025 RELEASE UNDER E.O. 14176




Departmem of Corrections

Work a'xd

(First) ’ (Middle).,
James

WORK DETAIL

Main Kitchen Food Service ( Bakexry )

. ACTUAL JOB PRISONER PERI‘ORMS
Bread Roou Attendam',

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on
nd. mark him tkercon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place thé appropriate initial, tha.t is
» G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remeraber that these grades will be re-
erred to in every consideration given the-inmate thereafter—give an honest and accurate evaluation to the best of your ability.

RATING FACTORS E F| P | U

-ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
present, and his probable future adjustment in the institution. - '

].'NITIATIVE Consxder his initiative and interest in the duties assigned him

COOPERATION - Consider his readiness to learn and his Wllhnoness to carry
out orders given to him.

. ABILITY - Consider his skill at dutxes assigned him from day to day and the
uahty of work performed. -

0. CONDUCT - Consider his general conduct at his ‘work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise i
hbide by rules and regulations of the institution. |

. Does the inmate do a satisfactory day’'s work? 13. Does the inmate shirk work by excessive appointments,
() YES ( ) NO etc.? () YES (X)) NO

12. -Does the inmate learn new tasks readily? . 14. If this report refiects poor worh have you called it to
&) YES () NO the inmate’s attention? ) YES ¢ ) NO

15. REMARKS: (Feel free to give additional information. Record the instances ‘that support your juw mor illustrate his behavior.)

freed ey |

16. (¥ NAME" . l . 12. YOUR RANK
(%J NN, (/L(Lq_ . ' : éﬁ-&/c../ZL
18, TH ) OF YOUR DUTY

/;c"‘ ( & M f YV s

P.S. Form No. ﬂoez /
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Department of Corrections

‘Work and Training Report

ACTIVITY:

1. NAME (Last) . (First) - . (Middle) . : 2. NUMBER

Ray,: James : - 0041.6-J
4. WORK DETAIL ’ : o
Food Service:Main Kitchen

5. ACTUAL JOB PRISONER PFRI‘ORMS
Bread Room Man

INSTRUCTIONS: Rate tkis inmatc carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on

and ‘mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that

is

E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported-on. Remember that these grades will be re-

ferred to in ‘every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

RATING FACTORS : — T E| G| F | P | U

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
present, and his probable future adjustment in the institution.

7. INITIATIVE - Cohsider his initiative and interest in-the dutzes assigned him
from day to day. .

8. COOPERATION - Consider his readiness to learn and his willingness to carry

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quality of work performed. .

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry .out orders given him and otherwise
abide by rules and regulations of the institution. ' i

v
L~
out orders given to him. L~
[
L1

11. Does the inmate do a satisfactory day’'s work? 13. Does the irmate shu‘k work by excessive appomtments
¢~ YES ( ) NO ete.? ( ) YES ((L-Y"NO

12, Does the inmate learn new tasks readily? . 14. If.this report reflects poor work, have you called it to

(LY YES ( ) NO |  the inmate’s attention? ( JYES () NKO

15. REMARKS: (Feel free to give additional information. Record the inst that : i your jud or illustrate his behavior.).

y o -
7-/~“ ‘C\/Zj} )/Z(ufu». /L} /C //L/*LH ,Qw’/ﬁ I;[Lf ({

/£1 M‘/“'&/l{,(—“/ é"’\’ /(,/;L - ‘_’,‘/L - /_’///L,/«/[ j
) "

-

= Ll A ’2

G «%/@/é

16, YOUR NAME R ) | 17. YOUR RANK

- Y 2, . " <
‘_f/":"'{ Ralph Etter \/{é.(:\u—/ o S B » / | C//}-:‘\’./]( 7-(“

} THE NATURE OF YOUR DUTY ¥
-Acting Food Serv:.ce Superm sor

P.S. Foim Vo. 205-%
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ACTIVITY: .
1. NAME' (Last) 7.~ (First) (2£iddle) " 2, NUMBLR - * 3. Date

RAY Je , o - 00416.md : 8/1/67.
) 4. WORK DETAIL . . o
MATN XTTCHTH

5. ACTUAL JOB PRISONER PERFORMS

BREAD ROOH

INSTRUCT]O’*XS Rate this inmate caremlly on the basis of your observations from day t¢ day. Read the description of the qualities to' be reported on
and mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsansfactory Place the appropriate initial, that is
E, G, F, P, or U. to correspond with the grades you give him in the coiumn alongside the quality reported on. Remember that thése grades will be re- ..
ferred to in every consideration given the inmate thereafter—give sn honest and accurate evaluation to the best of your ability.

RATING FACTORS E| G| F | P

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
present, and his probable future adjustment in the institution.

, from day to day.

8. COOPERATION . Consider his readiness to learn and his willingness to carry
out orders given to him. )

9. ABILITY - Consider his skill at duties assigned him from day to day and the ) ’ ' ‘
quality of work performed. s

10. CONDUCT - Consider his -general conduct at his work assignment, his respect I
for those in authority, his willingness to carry out orders fvneq him and otherwise i

abide by rules and regulations of the institution.

7. INITATIVE - Consider. hxs initiative ahd interest in the duties assigned him ' ' ]
) 1
) |

11. Does the inmate do a satisfactory day’s work? ' 13, Does the inmate shirk work by excessive appointments,
(- ) YES ( ) NO ete.? ( Y)YES- ( )NO
12. Does the inmate learn new tasks readily?:” ‘ 14. If this report reflects poor work, have 'y'ou called it to

the inmate's attention? ( J)YES _(« »NO ,

ent -or illustr, {u his behavior.)

/,z/w///u

( J)YES ' (- )NO

_16. YOUR NAME / . ‘ 17. YOUR RANK
. GARL EUNTING J/Z // /J ,7, P 4//f//,; . COOK 3

“18. THE NATURE OF YOUR m}'x‘Y

FOOD SUPTRVIS™Y | . ] ~
M 29 N -. - o ‘ :

/-'“.

2025 RELEASE UNDER E.O. 14176



Lol

. 10.
1.
12,

vy

SJI

<
¢

9.

CLASSIFICATION MATERIAL INDEX

i/
¢
! «

 Left Side ' . _Right Side

TRANSCRIPT OF SERTAL RECORD CL CFRNOLOGICAL DATA SEEET

RECEPTION DIAGNOSTIC CENTER REPORT 2. INSTITUTIONAL PAPERS FROM WHICH
CHRONOLOGICAL ENTRIES ARE MADE:

IDEREPORT— , |
A. NOTICES (DETAINERS, ESCAPES, ETC.) -
PSYCHOMETRIC TEST DATA (INCLUDING - . o R
PSYCHOLOGICAL AND PSYCHIATRIC RE- B. COMMITTEE DECISIONS
PORTS MADE BEFORE ASSIGNMENT AND o~
WHILE IN THE INSTITUTION) - C. WORK AND TRAINING REPORTS
D. CONDUCT RECORD
SENTENCE AND JUDGEMENT PAPERS ,
_ E. WORK ASSIGNMENTS
COMMITMENT REPORT
F. - CELL ASSIGNMENTS
ASSIGNMENT SHEET - - .
3 : G. VISITING RECOED. )
MAILING AND VISITING LIST - .

: , HE. CORRESPONDENCE
FAMILY LIST ,

S I. 'PAROLE MATERIAY, g
FAMILY QUESTIONAIRES , . L
SERVICE RECORD
MEDICAL, RECORD
FB/ /\Z/M :

Institutional Medical Record is to be placed in small folder inside Classificatiop foldef.

2025 RELEASE [INNE D o



| , CLASSIFICATION YOTING RECORD
émg. ﬂ.}/{,{ . » Number 004in. . - Date A/A/,f/{:’/ﬁ »
" , ~ .- 7T

'_' Membersd .| Name MSP . BMLR. | Moberly " Other

Director:

Secretary

) VChap‘la_in ‘

-Chéplain A

Custody

Education

Farms

Food Service .

' Industries.

Meaical

Psychiatrist

Psychologist

Reformatory

Recreation.-

-Sociologist

- Vocational

Othexj ,

g,
Remarks: @Zﬁ&’ YA 7

A—
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. STATE OF ILLINOIS o : ) e o . )
~ wiLLiamG. STRATTON. Govert, - o ) LA NOWPSTATE FL. " INTIARY
e : S R " PONTIAC BRANCH
EF’ARTME\!T OF F’UBLIC SAFETY '
GENERAL OFFICE SPRINGFIELD

. o
ERNEST T. SHIPLEY. WARDEN

PONTIAC, ILLINOIS
JOSEPH D. BlBB.,DtRECTOR

FAY R. MURDOCK, ASST: DIRECTOR

April B,

Mr. E. V. Nash

Warden. .
Missourl State Penitentiary
Jefferson City, Missourl

Re: RLY, James E.
Pontiac - 19121
Your: RAY, Jzmes Earl
: . No. 00416-J '
Attention: Mr. T.P. Lock, Director of Ciasslfiqation
Dear Warden Nash:

Attached hereto is the requested Professional Summary,
prepared for your information and file along with the
completed form, pertinent to the aforesald matter.
Tpusting this will prové satisfactory, I remain

Very truly yours,

:Z?ffz:nyzﬂy%>g‘;2‘¢4;ﬁfz

Ernest T. Shipley,
“"Warden

ETS:RCS
wbj
encl
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CORNELL—INDEX

'SCORE S%EWT

Fear and Inadequééy (2-19-18Q)
Depression -(20-26-7Q)

Nervousness and Anxietf '(27-33.-7'Q)‘ _. (32, 33)

Neuroc1‘rculafc.ory Sympt {HLS, }34-3?-_5@

-Startle Reactions
Psychosomatic Syz}% oms (47-61-15Q) (55, 56, 5?)_.

and Asthenia (62—68—7Q)

&7 =

G&O;Bémé

ity and- Susplclousness (80-85 6Q)

f“’f’l(}""/ /l(‘{,.,{ ;/\ ."M"'u..aj

v
«”/\—/}/‘%.’4./\/,/ ‘_-(./L”’Z,/L/,c'./, c/-\/L, A/O

&£ Sl 3
.\—/_—; \rr)} W t\.«7-<.

Za'ré“’}é«‘.«,. ..u/—:-g,.-.:x',/ ’ .
/ - o) i

o . /
J L= =708 - -t
“oere LT A,

: coziiMENTs :

2
o
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4

'C. I.—FORM

Bax — Tames

z.

X A—!(—) Age

"(Last) / (First)

Ho_n‘1e Address.

>iddle)

Are You
Married?

(Street or RFD) .

' (City)

(State) : L

Last School Grade Reached

" Occupation

Directions: Put a circle around (YES) if you can answer YES. to the question asked. jé
~-Put a circle around (NO) if you have to answer NO to the question asked.
Answer all questions. If you are not sure guess.

Have &ou ever had a headache? .....ommscsinnn Yes @
¥es No

Yes @
et No

Do you frequently feel FRIME? oo
Do you have hot or cold spells? e

Have you fainted more than twice in your
life?

Do strange people or places make you afraid? Yes @

6. Do you often have spells of dizziness? ...

.- Do you get all nervous and shaky when
approached by a superior? ...

GS@

Does the sight of blood make you want to drop
@ N

down in a faint?

. ."Does your work fall to pleces when the boss or
a superior is watching you?

Are you scared to be alone thh no friendd ’\
near you? Yes

Do you feel nervous or dizzy right at this
moment? Yes

- T,
Do you always get orders and directions wrong? Wes

'S

Y-‘fs No

Does your thinking become completely confused
. Yes @

when you have to do things quickly?

Do you always sweat and tremble a lot during -
inspections or examinations? ..o

Do you wish that you always had someone at
your side to advise you?

Yes \ﬁp

Do you have to do things very slowly in order to,,
I3 No

be sure you are doing them right? ..o

21.

22,
23.
24,
25,
26.

27.
28.
29,

30.

31.

20.

-Do you often feel miserable and blue? e

Does life usually look entirely hopeless? .....cc....

32..
"33,
34,

35.

36.

37.

Do you usually feel cheerful and happy? ... @s No

Do you always have a bad time no matter what
you are doing? Yes @o
@ No

Yes &
Are your emotions usually dead? ....ommmmren . No
Are you usually quiet and sad while at a party? Yes N

€3 No
. Yes @

Do you have any unusual fears? .o YQ No

Do you often wish you were dead and away
from it all?

Are you considered a nervous person? ..

Do you often have difficulty in falling asleep y
H J.
or staying asleep? Y%s No

¥es No

Does every little thing get on your nerves and
wear you out?

Does worrying continually get you down? ....... Yes Mo
) -~
Did you ever have a nervous breakdown? ... Yed No. _

Were you ever a patient in a mental hospital? Yes Np
D
Do you get out of breath long before anyone .~
else?

Do you hnve pains in the heart or chest? .

Does your heart often race like mad for no good j
reason? '(er No .

Do you often have difficulty in breathing? ... _

Does it bother you to eat anywhere except in ~
your home? "Yes @

Do you have an uncontrollable need to repeat
the same disturbing 8CHONS? wmmmesmivancn

Is it alwa,ys dxfﬁcult for you to make up your .
mind? ...

Print‘cd in U.S.A.

38,

heart?

Are you often bothered by thumping of the

¥é No

T N, | 39,
Yes' Mo . you are thinking?

Yes (No | 40.

Published by The Psfcholngical Corporation, New York, N. Y. -
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‘Do you often sudden]y become frightened while ﬂ

Yes @

Do you often shake or tremble 2. mmmommmis




~\\_,
-~ .
-/ 7.

N \,
Are you often awakened out of your sleep by
frightening dreams? , . Yes @9

- Do you always become scared at sudden move-
ments or noises at (D=4 o1 o SRS @ No

Do sudden noises make you jump and shake

badly? Yes @b ¢

Do you tremble or feel weak every time some __
one shouts at you? Yes !

Are you keyed up and jittery every single

moment" Yes N}»
-

Do you have very disturbing or frightening
thoughts that keep coming "back in your
mind? YEE‘ No
—
Do you suffer badly from frequent severe head- "
aches? Yes No

Do you sweat a great deal even in cold weather? ‘Qe} No
Are you repeatedly. bothered by severe itching? Yes @
Are you troubled by stuttering? .. Yf:,ss No

Have you at times had a twitching of the face, -
head or shoulders? ‘e Yes NO

Were yoﬁ a bed wetter between the ages of 8 to .
14 years? . Yes No

Do cold hands or feet trouble you -even in. hot
Yes @

weather?

. Do you suffer from asthma?- ) @ No
Are you a bed wetter? A Yes N_?J)
Are you a sleep walker? @ No

Have you ever had a fit or convulsion? ... Yes (N3

Do pains in the back make it hard for you to ’
keep up with your work? es) No

Do you sometimes find yourself unable to use
your eyes because of pain? .. e Y €S @

Is your body always in very bad condftion?

Do severe pains and aches make it impossible
for you to perform your duties?, w.mumns Yes @

Do you get spells of exhaustion or fatigue? ... (_feg No

" Do you wear yourself out with worrying about P

your health? : 3
. Do weak or painful feet make you miserable &
every single day? Yes/ N

. Do you frequently get up tired in the morning? Yes @3

Docs pressure or pain in the head make it hard
for you to perform your duties? .. - Y&y No

Are you always in poor health and unhappy? ... Yes @

Are you constantly too tired and exhausted -~

even to eat? es) No
: \-,.b‘l

2025 RELEASE UNDER E.O. 14176

Is your appetitd good? - . : Yes-®

. Do you constantly suffer from bad constipation? Na

Do you often suffer from an upset stomach? ... Yes @

Do you frequently get attacks of nausea (sick to .~
your stomach) ? @ No

<. Do you suffer from indigestion?

..... No
Do your stomach and intestines work badly. e Y €S @

Do bad pains in the stomach double you up
after every 'meal? es No

Do you usually have trouble in digesting food? L

Do you always have stomach trouble? .....

Do you suffer badly from frequent loose bowel
movernents? es No

Has.any doctor ever told you that you ha_d ulcers ‘ \
of the stomach? Yes (Noj- -
et

Do people usually misunderstand you’,_.wn_......@ No

Do you have the feeling of being watched while
you are at work? Yes @o)

Have you usually been treated fairly? S @ No

Do you have the feeling that people are watching :
or talking about you in the street? ... 2"5 @

Do people usually pick on Yyou? aimiiimmmmi &5, NO
Are you extremely shy or sensitive? . ¥€S Nt
....,...:@ No
Do yéu make friends easily‘? Yes @

Do you go all to pleces if you don’t constantly
control yourself? @Q No

Are you easily upset or irritated? ...

Were you ever sent to reform school? ... . Yes @

Have you ever gotten into serious trouble or lost
your job because of drinking? . - Yes No

Have you been-arrested more than three, t1mes?® No

Have you ever taken dope regularly (like mor- .
phine or “reefers”) ? es @

Do 'your enemies go to-great lengths to annoy

you? - Ce}s No

Does it make you angry to have anyone tell you
what-to do? . Yes @o

deb No

Do you always do things on sudden impulse? .... Yes @ '

Do you often drown your sorrows in drink?......

Do people always lie to you? @s No

Do you flare up in anger if you cannot have the o~
things that you want right aWay ? emsmssssnens Yes Qo

. ooty
Is the opposite sex unpleasant to YOU? wmns Yes No

Do you always have to be on your guard with -
friends? Yes

v (1 €8} NO

Do you often get into a violent rage? ...
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%ILE
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._NORMS

P ers@m"aeﬁ

Tes@s for . , :
» Name L __ Tamesztoadle
Im’eﬂus&my - : o Fisst

DaTE

“

Month

© Ace (at last birthday)____ . Sex .
. . . Mor F

Numerical Test A

: Epucartion: Circle the last school grade you completed
] ) ’ (Grade School) (Higch School) (College)
J E. D It T T
\em'ﬁe _ oppeJ', 12345678 9101112  FrSoJr S

i

DIRECTIONS: This test consists of short numerical problems. You are to work
out each problem and write your answer on the line at the right of the question.
Where a diagram is given, the question will be found to the rzght of the diagram. -

There is space for your scratch work,

EXAMPLE ‘A: ' .
What is the total weight of four kegs of nails if
each keg ‘weighs 100 pounds?

For-answers which should have a decimal point, the decimal point is printed on

the answer line for you'to use.

EXAMPLE B:

There are 8 gallons of water in a tank which can ' 6.5 ~
hold 165 gallons, How many - gallons can be -8

added to this tank? 8.5

Do not use a decimal in your answer if no decimal point is shown on the answer
line. Use a fraction, if needed, and write the fraction in its lowest terms,’

'EXAMPLE C:
How many feet are there in 100 inches?................

WORK AS RAPIDLY AS YCU CAN

DO NOT TURN THE PAGE UNTIL YOU ARE TOLD TO

Copyright 1952. All rights reserved.

Printed in U.S.A. _ The Psychologxcal Corporation, 304 East 45th Street, New York 17, N. Y. 54.104T
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e RN
K_/’

. A cutting wheel cuts through an inch of glass in 2 minutes. How long will
(it take to make a cut 6 inches deep? ...t

. Which-of the following numbers is the éame as.G%? .
6.14 64 6.01 ettt et eree

< A man’s weekly salary is'$68. Tax deductions come to $10.90 per week.
How much does he take home each Week? ...........cooovvocvveriivcrscissersriesssen

.. On a particular day, four operators finished the following numbers of pieces:
112, 135, 129, 137. What is the.total number of pieces finished on that day?....

. An ai; conditioning system circulates 450 cubic feet of air per minute. How

‘many cubic. feet of air are circulated per hourP......coocovvvecrenniierrriccnen e

.” Which of these four numbérs is the ]aréest? =
. 087 0093 . .013 S U S e

~ A piece of metal 34" thick is placed between

&=

the three pieces together is.............

L.’
8

. A tap has 14 threads in %”. The number of threads per inch is.........ccccounes

B What is the length of the

I l I rl l l l ]g rod AB to the nearest

quarter-inch?......... e

al

. If sand costs $2.50 per cu. yd., what would 8%4 cu, yds. COSEP..rrrreero

two blocks, each 74" thick. The thickness of

i

Do Scratcr Wonk, HERE

o &N P NEwm Yaas
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Do Scratcy WORK HERE -

11, No.of Umits PRODUCTION  CHART ] How many units were :
‘ . produced in April? ...

270

230

Y

JAN, FEB. MAR, APR.

12, In punching washers out of a metal strip, the average wastage is 35%. If
the cost of the metal is $18,000, how much money is lost as waste?................ - 8.br.2 il

I‘_ ? _-»,l . The five box.es are of

: equal size. Find the
4 distance marked °?,
to the nearest tenth

.24.5 - . of an inch. ................

. At Comey Manufacturing Co., machine operators are paid $1.50 per hour for
‘a base production of 100 units and a bonus of 20 cents for each 10 units-above
the base production. What does a machine operator receive for 140 units
‘per hour? ... et e bR s R e et e

15: Three samples of steel wire are tested for strength with these results:
268 Ibs.; 275 Ibs.; 279 Ibs. What is the average strength of the wire?..............,

? - '3/4' What is the thickness of the joined

,jl‘., — ._L pieces in the diagram? ... :

—- | . .
. A blueprint gives the jength of a rod as .532” == .004”. What is the length
of the largest rod that will be accepted? ..o

. A pacl\er in a drug house puts 15 pxlls into a small box. How many boxes are
" needed.to pack 100 dozen pllls'p .................................... et e

. Mr. Williams gets a 2% discount on a bill amounting to $186.50.' How much
MUSt he PAYP oo e

Four blades -(A, B, C, D) of a feeler
gauge are shown, Which three together
give a thickness of 09”2 ...

2025 RELEASE UNDER E.O. 14176



Do Scuatcn Wong Here

_ al. A specially treated wire sells for 70 cents per yaxd What is the cost of 54 . ' % -
inches Of this WIreP L. ‘ S;]DS‘ ...... yaEE (’ P

. The over-all length of -
-‘ the bookshelf' (distance

_ ~marked P) is ..o, e in. R
S PN | RPN DA | NN T '
. - a3 3° 3 »
D= kg ~5 !

?-

How many lines must be drawn on a 3 foot square piece of cloth to mark
- off nine 1 foot squares?........ et oo e e

. A circular patch is to be placed ovexl a 3” hole in a sheet of metal so that the
patch extends 34” all around. The diameter of the patch will be.............. s

What per cent of the total pattern is- black? ... e

. A box & wide and 2’ deep is to have a volume of 24 cu, ft. How long must
the box be? ... SRS e s

. How many pieces of lumber are stacked in a pile 24 high if each board is
36" thick? .o e b - e .

. A drawing is made to a scale of 17 =1’ What will be the length in the

d}:awing of a distance equal to 43"7...... .. e e e in.
29. g ) : . The diagram shows a floor plan. The o :
20 . .
_ area of the floor, in square feet, is ... ... ez
s o ' : B :

Steel weighs 490 lbs,

per cu, ft. What is
the weight in
pounds of the sheet
of ‘steel in the dia-

2025 RELEASE UNDER E.O. 14176



B ew§®ﬁamel

Eegﬁs an:

ﬁ | ¢ Name : T]’?Ay . : ,;r”-’_“--a;. na “H-_é
glm‘amsmy . e A

' B DATE- L

) PIRCTT I ' S Month . - Day ., Year -

AcE (at last bir,thdéy) ~ - Sex

Verbal Test A | L MeE
S - — N Epucation: Circle the last school grade you completed

. : _ T (Gtade School) (High School) .. ~~  (College)
i | Alexander G. Wesman j 12845678 - 9101112 Fr-So Jr St

e

'DIRECTIONS Below .each question in this test are given four choices for the .
" answer. Read the question and select.the one choice (4, B, G, or D) which is |

the best answer. Then, at the right of the question, make an X on the letter of
the word you have chosen.

EXAMPLES:

A. Which is an animal? ) o . ‘
. (A) orchid, (B) squirrel, (C) tulip, (D) crystal U ¢ cl. D

The only animal among the four choices is squirrel — choice B. Therefore, the °
B has been marked with an X as shown at the right of the question,

B. Which does not belong? » o _
(A) red, (B) green, (C) purple, (D) sweet : " A B C . X '

Red, green and purple are colors but sweet (choice D) is not a color and daes
not belong with the other words. Therefoxe, the D has been marked as shown
at the nght of the question.

' WORK AS RAPIDLY AS YOU CAN .

DO NOT TURN THE PAGE UNTIL YOU ARE TOLD TO

Copynght 1952. All nghts reserved

Printed in U.S.. A - " The Psychologxcal Corporation, 304 East 45th Street, New York 17 N. Y.-

§4.102T
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. Which means furious? :
(A) bairy, (B) angry, (C) distant, (D) rarely

. Which does not belong?
(A) cheat, (B) chlsel (C) plane, (D) hamrmer
. Which does not belong? .
(A) pint, (B) gallon, (C) pound (D) quart‘ '
. Which are shears?
(A) sickles, (B) cliffs, (C) stockmgs (D) scissors
. Which is a seaport? : :
(A) New Orleans, (B) Reno, (C) Des Moines, (D) _Omaha
. ‘What is a scaffold? )
(A) clothing, (B) platform, (C). bmldm , (D) noose.

. Which is a lubricant?
" (A) glue (B) eraser, (C) grease, (D) comedian

. Which means annual?
(A) -celebration, {B) always, (C) ﬂower (D) yearly

. Which does not belong?
(A) diamond, (B) ruby, (C) gold, (D) emexald .

. Which does not belong?
(A) map, (B) cartoon, (C) chart, (D) gxaph

. Which does not belong?
(A) brush, (B) towel, (C) broom, (D) mop

. Which does not belong?
" (A) rabbi, (B) minister, (C) priest, (D) doctor

. Which does not belong?
(A) ash, (B) birch, (C) vine, (D) oak

. Which is a filter?.
(A) sieve, (B) smoke, (C) plane, (D) tailor
. Which means to detach?"
(A) draw, (B) fight, (C) join, (D) separate
Which is a marsh?
(A) forest, (B) candy, (C) parade (D) bog ‘
. Which does not belong?
" (A) hearts, (B) aces, (C) diamonds, (D) spades
. A team always has
(A) equipment, (B) uniforms, (C) schedule, (D) members -
. Which is corrosion? o
(A) gulley, (B) sewage, (C) mst (D). depravity
. Which does not belong? :
(A) shoes, (B) socks (C) stockings, (D) hose
21. Which means precision?
(A) suraery, (B) accuracy, (C) value, (D) seeing
. Which is an emblem? ’ l
- (A) charcoal, (B) flag, (C) scar, (D) honor D
. Which does not belong? : e _ . :
(A) silo, (B) barn, (C) granary, (D) cattle ‘ S . . 'Q/
. Which does not belong? : . -
(A) hotel, (B) inn, (C) motel, (D) house }75\

. Which does not belong? ‘ » - .
(A) barometer, (B) clock, (C) speedometer, (D) generator . : ' ]Q
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. Which is bnttle?
. (A) cotton, (B) water, (C) glass (D) sand

. Which is a disease?
(A) antitoxin, (B) influenza, (C) bactem (D) fracture

. Which is a windlass? :
(A) winch, (B) woman, (C) shelter (D) boaster

. Which is an architect? ‘ .
(A) builder, -(B)- planner, (C) inventor, (D) supervisor

. thch does not belong?
(A) key, (B) latch, (C) lock (D) bolt
. Which means banish? . '
(A) exile, (B) forbidden, (C) angry, (D) hornd

. Which are forceps? :
(A) decrees, (B) armies, (C) pxedlcnons (D) tongs

. - Which is acceleration? '_ o ' o o ,, A
"2 (A) stressing, (B) agreeing, (C) quickening, (D) nearing o

. Which is zeal?
(A) enthusiasm, (B) fur, (C) reluctance (D) closing

. Which is prestige? - .
(A)-agility, (B) Ievelmg, ( C) equahty, (D) distinction -

.- Which means wary?
‘(A) cautious, (B) hardy, (C) hostile, (D) bent

. Which is disorder? -
(A) command, (B) cancellation, (C) refusal (D) confusxon

. “Which does not belong?
(A) nail, (B). brad, (C) spike, (D) screw

. A horse always has ;
(A) withers, (B) reins, (C) bndle, (D) rider

. Which does not belong?
(A) infantry, (B) "artillery, (C) mxhtaly, (D) cavalry

. Which doesnot belong? - '
(A) Texas; (B) Denver, (C) Arkansas, (D) Maine

4 i P sadory? .
wiadow, (B) boat, (C) gateway, (D) column

. Which means intricate?
(A) involved, (B) brave, (C) decorate, (D) accuse

. Which does not belong? o

(A) nozzle, (B) spigot, .(C) hose, (D) spout
. What does @ mean? '

(A) at, (B) about, (C) always (D) articles

. A guarantee always has a
(A) penalty, (B) guard, (C) pledge (D) signature

. Which does not belong’-’ .

(A) cup, (B) dish, (C) saucer, (D) plate
. Which does not belong?

(A) tax, (B) assessment, (C) income, (D) fine
. Which does not belong?

(A) pound, (B) acre, (C) weight, (D) yard

. Which means grovel?
* (A) stone, (B) dismdl, (C) crawl, (D) sna1l
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UNITED STATES DEDART MENT OF JUSTICE
BUREAU OF PRISONS

UNITED STATES PENITENTIARY
LEAVENWORTH, KANSAS

March 25, 1950

Mr. T+ P. Lock, Director of Classification
Missouri State Penltentlary
Jefferson City,

Missouri

Dear Sir: IN RE QUR:  RAY, James Earl » NO: 72L98-1.

YOUR:__ RAY, James Earl NO: o00L16’

Per your request in letter cf _March 23, 1960 ~we are pleased
to encloss copy of ouwr classification material in the above-named
¢esse

He was discharged from this in5uitution on April 5, 1958 by:

(X) Conditional Release ~- Supervision Ends:_October 2, 1958

( ) Parole ' -~ Supervision Ends:
{ ) Expiration of Sentencs =-- Without Supervision
{ ) Otaer ' |
(X) Finsl Discharge Date from Parols and/or Conditional Releass
ray be secursd by you by writing to:
| Ths Parole Exscutive
Bureau of Prisons
HOLC Bulilding

Indiana Ave & First St NW
V‘as.-a”Igton 25’ B. C.

Ll 1gn
ijec

Cerl F. /.a/

Administ 4dtive Assistant
Classif ation & Parole
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18
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Q.u:.ca‘,r,, Iilineds, | - : Salfe

‘Alton, Ille ‘ ' - Pavent Fe
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